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DIAGRAM OF ADB’S 2006 MfDR ACTION PLAN 
 
 

 
 
Note:  Within the context of ADB’s broader reform agenda, including: strategic direction (MTS ll); business planning 

(WPBF); knowledge management; HR management and staff incentives. 
 
Source:  Operations Evaluation Department based on the Managing for Development Results in ADB: Revised Action 

Plan (2006–2008). 
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