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MfDR LOGIC MODEL 
 

• faster, more inclusive and environmentally sustainable growth 
• achievement of millennium development goals 
• reduced poverty in developing member countries 

ADB’s policies, systems 
& procedures are 
aligned with MfDR 

ADB’s internal 
environment is 
consistent with the 
requirements of MfDR 
e.g. learning culture, 
appropriate incentives 

ADB’s staff have the 
knowledge and skills to 
manage for results 

ADB staff make use of 
results-based 
management methods 
at all stages of the 
management cycle e.g. 
during planning, 
implementation, 
monitoring & evaluation 

Better identification of binding constraints 
and greater selectivity in resource allocation 
(‘doing the right things’) along with 
improved effectiveness and efficiency of 
implementation (‘doing things right’) plus 
enhanced accountability 

increased international 
understanding of MfDR 
best practices 

increased capacity of 
developing member 
countries to manage for 
results and greater 
demand for 
development  
interventions based on 
MfDR 

development agencies 
are able to collaborate 
effectively regarding 
MfDR 

more efficient and 
effective use of  
resources within DMCs, 
improved accountability 

increased stock of 
physical, institutional 
and social capital in 
developing member 
countries (DMCs) 

Source:  Operations Evaluation Department. 


