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Accountability Approaches

Social Accountability International
|LO Workplace Monitoring Projects
Fair Labour Association

World Wide Responsible Apparel
Production

Sports Goods Foundation of India




Learning Approaches

Globa Compact

Ethical Trading Initiative
Responsible Care Initiative
Business Links Initiative in Vietham

Child Friendly Firms Initiaitive in
Philippines




Global Compact

Encourages business to integrate 9 universal
values Into their dailly management

practices and operations.
L earning Approach.
Diversity of Actors and Approaches.
Decentralised Network.




Global Compact in Asia

Employers Confederation of the Philippines
Employers Confederation of Thailand

ILO Training Project (9 Countries)
Promotional Activities

Individual Company Initiatives




Global Compact

ILO’s Management Training Programme

1.
. Why should Business Care?
. The Principles and their Meaning

What is the Global Compact

Principles to Practice

. Action Planinning



