
Corporate Social 
Responsibility in Asia

Michael D. Urminsky
International Labour Office

The views expressed in this paper are the views of the author and do not necessarily reflect 
the views or policies of the Asian Development Bank (ADB), or its Board of Directors or the 

governments they represent. ADB makes no representation concerning and does not 
guarantee the source, originality, accuracy, completeness or reliability of any statement, 

information, data, finding, interpretation, advice, opinion, or view presented.



Accountability Approaches

l Social Accountability International
l ILO Workplace Monitoring Projects
l Fair Labour Association
lWorld Wide Responsible Apparel 

Production
l Sports Goods Foundation of India 



Learning Approaches

l Global Compact
l Ethical Trading Initiative
l Responsible Care Initiative
l Business Links Initiative in Vietnam
l Child Friendly Firms Initiaitive in 

Philippines



Global CompactGlobal Compact

Encourages business to integrate 9 universal 
values into their daily management 
practices and operations.

l Learning Approach.
l Diversity of Actors and Approaches.
l Decentralised Network.



Global Compact in AsiaGlobal Compact in Asia

l Employers Confederation of the Philippines
l Employers Confederation of Thailand
l ILO Training Project (9 Countries)
l Promotional Activities
l Individual Company Initiatives



Global CompactGlobal Compact

ILO’s Management Training Programme
1. What is the Global Compact
2. Why should Business Care?
3. The Principles and their Meaning
4. Principles to Practice
5. Action Planinning


