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The views expressed in this paper/presentation are the views of the author and do not necessarily reflect the views or
policies of the Asian Development Bank (ADB), or its Board of Governors, or the governments they represent. ADB does
not guarantee the accuracy of the data included in this paper and accepts no responsibility for any conseguence of their
use. Terminology used may not necessarily be consistent with ADB official terms.
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Outline of Presentation

Action Plan
* Strategic Thrusts

* Priority Programs

R-PATA 7275 — Implementing GMS HRD Strategic
Framework and Action Plan
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HRD Action Plan
Strategic Thrusts:

0) Promoting regional cooperation in education and
skills development

()  Facilitating safe labor migration within the
subregion

(i)  Supporting communicable disease control in the
subregion

(iv) Enhancing subregional cooperation for social
development, and

@l{v) Strengthening institutional links and mechanisms
¥4 for subregional cooperation.
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HRD Action Plan

(i) Based on the HRD section of the Vientiane Plan of
Action for GMS Development 2008-2012

(i)  Incorporates the new strategic thrusts

(i) Reflects current and high priority pipeline projects

(iv) Recognizes complex nature of  many of the
regional challenges
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Strategic Thrust 1

Promoting cooperation in education and
skills development

GMS Phnom Penh Plan

Developing and piloting a framework for mutual
recognition of technical skills Phase 1

Harmonizing ofi technical teacher training
standards

Facilitating cooperation in quality assurance
systems for technical and higher education
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Strategic Thrust 2

Facilitating safe labor migration within the
subregion

Improving the labor migration management in the
GMS

Improving Information to potential migrants on
cross border labor migration process

Code of conduct for employment agencies
facilitating cross-border migration

Strengthening of labor market information
systems Phase 1
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Strategic Thrust 3

Supporting communicable disease control
INn the subregion

Communicable Disease Control phase 1

Communicable Disease Control phase 2

GMS dengue control project

GMS cross-border surveillance and response
project
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Strategic Thrust 4

Enhancing subregional cooperation for
soclial development

Social Iimpact assessments in specific locations
along the economic corridors

HIV and AIDS and Infrastructure projects

Review of the gender implications of regional
economic integration
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Strategic Thrust 5

Strengthening institutional links and
mechanisms for subregional
cooperation

Implementing the GMS HRD Strategic Framework
and Action Plan

Implementing the GMS HRD Strategic Framework
and Action Plan 2011-2012
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R-PATA 7275

Implementing the GMS HRD
Strategic Framework &
Action Plan

Impact Is strengthened HRD and
enhanced social development
Inclusion Iin the GMS

Outcome Is improved HRD
cooperation in the GMS
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R-PATA 7275

Outputs

Output 1: Strengthened Subregional
Institutional Arrangements for Human
Resource Development Cooperation

Output 2:Agreed Framework for Mutual
Recognition of Technical Skills and
Qualifications
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R-PATA 7275
Outputs (cont)

Output 3: Improved Labor Market
Information System and Labor Migration
Management Programs

Output 4: Completed Social Impact
Assessments along the GMS Econemic
Corridors
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Thank you for your Kind
attention!
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