
50    Integrity Division: 2007 Annual Report

Appendix 5

ADB PROCESS FOR DEALING WITH ALLEGATIONS OF FRAUD, CORRUPTION, 
OR ABUSE BY ADB STAFF

no 

OAGI screens complaint or allegation 

OAGI reports its findings to BPMSD 

BPMSD makes decision on disciplinary 
action and advises staff  member  

Staff member submits a written request for 
administrative review to the Director General, BPMSD 

within 15 calendar days from receipt of the 
Conciliator’s statement

Staff submits request for compulsory conciliation to 
the Director, BPHR within 45 calendar days from date 

of receipt of the decision  

yes 

no 

Complaint/ 
allegation specific, 
credible, verifiable, 
material and within 
OAGI’s mandate? 

OAGI Director approves 
Closing Report, and if 
appropriate, refers to 

other ADB departments 

yes 

 
 

 
 

 

No sanction imposed. 
OAGI Director endorses 
closing report; Auditor 

General approves closing 
report  

 
Appeals Committee investigates and 

makes recommendation to the President 

 

no 

 

 
ADB President makes final 

decision 

If the staff member is not satisfied with the decision of 
the Director General, BPMSD staff member files an 

appeal to the Appeals Committee through its 
Secretary 

OAGI investigates complaint or allegation 

The flowchart is not intended to, and does not replace, modify, supersede or amend ADB’s Integrity Principles and Guidelines. 
AO  =   Administrative Order  
BPHR  =   Human Resources Division    
BPMSD  =   Budget, Personnel, and Management Systems Department  
OAGI  =   Integrity Division, Office of the Auditor General  

OAGI receives allegation or evidence of 
fraud, corruption, or abuse by staff 

OAGI Director approves Investigative Plan 

Conciliation
successful? 

yes Staff disciplined/
case closed

Sufficient
evidence that

anticorruption policy/ 
AO 2.02

is violated?




