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2.3.4 continued

3 Female share in the boardroom by industry
Including the United States, Japan, and Germany
Excluding the United States, Japan, and Germany
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Source: ADB estimates using data from Bloomberg and company websites of 10 largest 
publicly listed companies (all accessed 31 July 2015).
Click here for figure data

4  Female share in top management in developing Asia by industry
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Click here for figure data

The general trend holds even if the sample is broadened 
to include the senior management of smaller firms and 
publicly owned firms. Two industries with relatively small 
firms and relatively high female representation still fail 

to impress, as only 15.4% of top management is female 
in education, and only 14.7% in public administration. 
These two industries are followed by real estate 
(box figure 4).

so-called “soft” portfolios—concerned with education, health, and the 
family, rather than the “hard” sectors such as finance, infrastructure, 
and defense.

Progress in local communities likewise remains slow in a wide range 
of Asian economies, with little improvement in women’s participation or 
leadership in local politics recorded since 2010 (UNDP 2014). Involving 
women in local politics can help put on the agenda the issues women 
face in the community. In India, for example, a quota system that 
reserves one-third of the seats on village councils for women brought 
greater investment in infrastructure to supply clean drinking water 
and better provision of other public goods (Chattopadhyay and Duflo 
2004). India amended its constitution in 1993 to reserve for women 
one-third of the seats at every level of local government. Initially, the 
system faltered as women felt intimidated by various social and cultural 
attitudes and their lack of information about and experience in running 
public offices. Even by 2000, there was a wide variation across states in 
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2.3.4 Female members in senior corporate management and boardrooms in developing Asia

Data for 20 developing Asian economies plus Japan, the US, 
and Germany show that, while about 40% of the entire 
workforce consists of females, only 14.4% of corporate 
boardroom members and senior managers are women 
(box figure 1). The female share drops to below 10% if 
limited to the corporate boardrooms of private firms.

However, a few economies have respectable female 
representation. In Kazakhstan and Viet Nam, the number 
of female workers in the entire workforce is on a par with 
males, and the female share in top management is also high, 
exceeding 30% in both countries. Kazakhstan and Viet Nam 
still rank high even if the sample is limited to representation 
in the boardrooms of private firms—excluding the state-
owned firms that tend to have higher female representation. 
In general, countries in Southeast Asia perform well, with 
the female share of top management above the sample mean 
of 14.4%, led by the Philippines, Malaysia, and Singapore. 

Regarding boardroom membership, the three countries 
in the region with the highest female share are also in 
Southeast Asia: in order, Thailand, Indonesia, and Viet Nam 
(box figure 2). Thailand’s high share of representation in 
the boardroom, at 14%, compares reasonably well with 
17% in North America and Europe. India is an exception 
in developing Asia, as every board has at least one female 
member because of a recently enacted law, but the 
average share in India is not significantly higher than the 
regional average.

Variation is more pronounced when looking at female 
senior management and boardroom representation by 
industry (box figure 3). More than half of female employees 
work in the service sector in Asia, and this is where 
female representation is highest in 13 Asian economies 
with comparable data. Female representation in corporate 
leadership remains low in the region because Asia’s 
corporate sector is dominated by manufacturing firms, at 
52% of the total. Manufacturing is still central to quite a few 
economies of the region, accounting for 76.5% of all firms in 
Taipei,China; 69.9% in the Republic of Korea; and 59.8% in 
the PRC. Female representation in top management tends 
to be extremely limited in manufacturing. This contrasts 
sharply with higher income groupings such as the members 
of the Organisation for Economic Co-operation and 
Development, where the service sector is more developed 
and can absorb more than 80% of female workers.

Boards average 10 members, and many boardrooms, 
especially in industry, are completely male. Females are 
slightly better represented in services such as health care, 
real estate, and finance. Female representation is 
consistently lower in developing Asia than in the 
advanced economies in the sample. Communication is the 
only area where developing Asia outperforms the selected 
advanced economies in terms of female representation.

2  Female share in the boardroom by economy, 
with maximum and minimum
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PRC = People’s Republic of China.
Source: ADB estimates using data from Bloomberg and company websites of 10 largest 
publicly listed private firms (all accessed 31 July 2015).
Click here for figure data

1  Female presence in the workforce and in the boardroom 
and senior management

0

20

40

60
Employed women as a share of total employed

0 20 40 60
Women in the boardroom and senior management

FIJ

HKG

IND

KAZ

MAL

PAK

PNG

PHI
SIN

THAJPN

KOR

VIE

TAP
GER

US

INO
SRI

BAN
PRC

BAN = Bangladesh, FIJ = Fiji, GER = Germany, HKG = Hong Kong, China, 
IND = India, INO = Indonesia, KAZ = Kazakhstan, KOR = Republic of Korea, 
JPN = Japan, MAL = Malaysia, PAK = Pakistan, PHI = Philippines, PNG = Papua 
New Guinea, PRC = People’s Republic of China, SIN = Singapore, SRI = Sri Lanka, 
TAP = Taipei,China, THA = Thailand, US = United States, VIE = Viet Nam. 
Note: Employment data refers to the average for the period 2009–2013. 
Source: ADB estimates using data from Orbis and International Labour Organization, 
Key Indicators of the Labor Market, 8th edition (accessed 31 July 2015).
Click here for figure data
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Figure 5 illustrates that the global mean sea 
level may continue to rise more quickly than 
expected during the 21st century, threatening 
many coastal communities. 

If we continue to produce emissions in 
a business-as-usual manner, this could 
lead to the worst-case scenario of a global 
temperature rise by more than 4°C above 
preindustrial levels by 2100. In this scenario, 
we would fail to meet the “under 2°C” 
of warming that was agreed upon by the 
international community (discussed in the 
next session) to prevent the most dangerous 
climate impacts on humans. Urgent action is 
needed to achieve this goal: global emissions 
must fall by an average of 50% below 1990 
levels by 2050.

What is climate adaptation and 
mitigation?
To ensure a safe climate, we must mitigate 
GHG emissions and adapt to climate impacts. 

Climate adaptation refers to the process 
of adjustment to actual or expected climate 
changes and their associated effects; 
adaptation seeks to moderate harms or 
exploit beneficial opportunities from a 
changing climate (footnote 2). There is a 

wide variety of adaptation actions. One example is protecting coastal communities from storms by preserving 
their coastal vegetation and building dams. Another example is adjusting to soil erosion and droughts by 
planting more resilient crop seedlings and alternating crops. These activities aim to manage the unavoidable.

Mitigation refers to a human intervention to reduce the sources or enhance the sinks of GHGs (footnote 2). 
Mitigation measures or policies are aimed at, but not limited to, reducing GHG emissions. 

Actions associated with mitigation can be grouped into two categories:

 » GHG emission reduction

 » Carbon capture, fixing, and sequestration

Carbon capture and sequestration describes the long-term storage of CO2 or other forms of carbon to either 
mitigate or defer global warming and avoid dangerous climate change. It has been proposed as a way to slow 
the atmospheric and marine accumulation of GHGs that are released by burning fossil fuels.

Figure 5: Global Mean Sea-Level Rise over 
2081–2100

Source: Intergovernmental Panel on Climate Change. 2013. 
Climate Change 2013: The Physical Science Basis. Contribution 
of Working Group I to the Fifth Assessment Report of the 
Intergovernmental Panel on Climate Change (T.F. Stocker, D. Qin, 
G.-K. Plattner, M. Tignor, S.K. Allen, J. Boschung, A. Nauels, Y. 
Xia, V. Bex, and P.M. Midgley, eds.) Cambridge, United Kingdom 
and New York: Cambridge University Press. pp. 3–29, Summary 
for Policymakers.

27Module 2: The Climate Policy Landscape

Figure 4: The Carbon Cycle

Note: The figure shows the total amounts of stored carbon in gigatons in black text and annual carbon fluxes in gigatons 
of carbon per year in purple text.

Source: NASA Earth Observatory as cited in NASA Researcher News. 2007. Humans and Global Carbon Cycle:  
A Faustian Bargain? 12 April. http://www.nasa.gov/centers/langley/news/researchernews/rn_carboncycle.html

What are the consequences of climate change?
Climate change is already increasing the frequency and intensity of tropical cyclones, drought, flooding, and 
other extreme weather events (including heat waves).

A rise of just 2 degrees Celsius (°C) in average temperatures by 2050 would not only alter weather patterns 
but induce rapid melting of Arctic sea ice and lead to significant sea-level rise. Sea-level rise could force 
the relocation of many coastal communities and submerge some of the world’s most populated cities. 
Moreover, rising emissions are making oceans more acidic, killing coral reefs that support the livelihood of 
about 500 million people around the world. Rapidly warming oceans and melting ice sheets contribute to 
accelerating sea-level rise. 
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Bhutan: Gender Equality 
Diagnostic of Selected 
Sectors 

Bhutan has experienced 
extraordinary change since 
the 1960s when it opened 
itself to the world and started 
the process of planned 
development. Yet progress 
comes with new challenges. 

These include diff erences in living conditions 
and opportunities between rural and urban areas 
that fuel rural–urban migration, labor shortages in 
agriculture, and unemployment. There are gender 
dimensions to each of these challenges, prompting the 
Government of Bhutan and its development partners 
to mainstream gender in its policies, programs, and 
projects. This publication provides insights into gender 
issues in Bhutan in the areas of agriculture and rural 
livelihoods; education; energy; environment; private 
sector development; transport; urban development; 
and work and unemployment. 

 124 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-413-3

$25.00

Gender Equality 
and Women’s Rights 
in Myanmar
A Situation Analysis 
Myanmar is making historical 
progressive reforms. Rapid 
political, economic, and 
social transition is taking the 
country and its 51.4 million 
citizens in new directions. 

If the reforms are to equally benefi t women and 
men and girls and boys, fundamental changes are 
needed in how women and their needs are included 
in Myanmar’s new governance and in policy, planning, 
and decision-making processes. This publication 
analyzes the progress and challenges in Myanmar 
toward realizing gender equality and women’s rights.

 250 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-340-9

$33.00
Copublished with United Nations Development 

Programme, United Nations Population Fund, 
and the United Nations Entity for Gender Equality 

and the Empowerment of Women

GENDER EQUALITY  
AND WOMEN’S RIGHTS 
IN MYANMAR
A SITUATION ANALYSIS

Country Gender Assessments

Country Gender Assessments build 
on the experience gained by the 
programs of ADB in supporting 
gender equality, social inclusion, 
and women’s empowerment. These 
reports provide an overview of 
gender and social inclusion issues 
in ADB’s developing members and 
analyze the various social identities 
and their impact on development 
outcomes.

Armenia Country Gender 
Assessment
116 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-022-4 
$24.00

Solomon Islands Country Gender 
Assessments
110 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-226-6
$24.00

Sri Lanka Country Gender 
Assessment
An Update
60 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-024-8
$21.00
Copublished with Deutsche and 
Gesellschaft für Internationale 
Zusammenarbeit (GIZ) GmbH

ASIAN DEVELOPMENT BANK

ARMENIA
COUNTRY GENDER ASSESSMENT

ASIAN DEVELOPMENT BANK

SOLOMON ISLANDS
COUNTRY GENDER ASSESSMENT

Country Gender Assessments
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Country Gender Assessments

Maldives: Gender 
Equality Diagnostic of 
Selected Sectors 

For the past decade, the 
Maldives has experienced 
economic growth and 
progress has been made in 
eradicating extreme poverty 
and hunger; achieving 
universal primary education; 
improving maternal 

health; and reducing child mortality. However, 
challenges remain in gender equality and women’s 
empowerment (with low female-to-male ratio 
in tertiary qualifi cations), limited share of female 
employment, and low participation of women in 
political development and decision making. This 
publication proposes a multisector approach across 
policies, programs, and projects. It provides insights 
into gender issues in energy; fi sheries; micro, small, 
and medium enterprises; transport; tourism; and water 
and sanitation. 

 98 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-683-0

$23.00

ASIAN DEVELOPMENT BANK

MALDIVES 
GENDER EQUALITY 
DIAGNOSTIC OF 
SELECTED SECTORS

Tajikistan Country 
Gender Assessment 

The resurgence of 
conservative patriarchal 
values in Tajikistan have led 
to the rise of early marriages 
and polygamy, compromising 
women’s and girls’ 
opportunities to realize their 
full potential to live quality 
lives, and have deterred 

women from fully participating in and benefi tting 
from development. This publication examines the 
gender equality situation in the country, identifi es 
critical gender issues such as gender-based barriers 
to economic opportunities, social services, and to 
leadership and decision-making posts. It also provides 
sector-specifi c gender analysis and identifi es entry 
points for mainstreaming gender in agriculture and 
natural resources; education; energy; entrepreneurship 
and small business development; and transport.

 136 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-505-2

$26.00

ASIAN DEVELOPMENT BANK

TAJIKISTAN 
COUNTRY GENDER ASSESSMENT

Sri Lanka Gender Equality 
Diagnostic of Selected 
Sectors 

Sri Lanka has made admirable 
progress on several key 
gender equality indicators 
but there has also been 
complacency in the eff ort 
to address continuing 
gender inequalities. This 

publication examines gender issues in Sri Lanka from 
the perspective of education; energy; transport; and 
water and sanitation. It also provides insights into 
sector planning, government policies; legal frameworks 
and commitments; and institutional structures for 
promoting gender equality actions. The publication 
explores opportunities to consider in designing 
interventions for possible use by government, civil 
society, and development partners. 

 84 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-547-2

$22.00 

ASIAN DEVELOPMENT BANK

GENDER EQUALITY 
DIAGNOSTIC OF 
SELECTED SECTORS

SRI LANKA

Timor-Leste Country 
Gender Assessment

Over the last decade, 
Timor-Leste has made 
substantial progress in state 
building and strengthening the 
economy, governance, and 
infrastructure. Gender equality 
has been a fundamental 
principle in these eff orts and 

remains key to achieving sustainable development 
into the future. This publication examines gender 
issues across the diff erent socioeconomic sectors 
of Timor-Leste, such as health, education, work, 
and political participation. It brings together existing 
research and data for a comprehensive overview 
of gender disparities in Timor-Leste and presents 
a valuable benchmark of progress toward gender 
equality goals.

 126 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-649-6

$ 25.00

TIMOR-LESTE
COUNTRY GENDER ASSESSMENT

Secretaria do Estado para 
Promoção da Igualdade
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Gender and Economics

Uzbekistan Country 
Gender Assessment 2014

In Uzbekistan, the status of 
women is very much shaped 
by the fact that the country 
has undergone signifi cant 
and rapid change in recent 
years. Although reform 
processes have included 
initiatives to improve women’s 

economic opportunities, eff orts to promote gender 
equality mostly remain separate from the nation’s 
development programs. Gender equality initiatives 
generally are not characterized as such but instead 
are framed as programs to improve women’s access 
to key resources such as decision-making positions or 
to address issues that seem more relevant for women, 
such as maternal health and family violence. This 
publication explains in detail several characteristics of 
Uzbekistan’s transformation and the impact they have 
had on gender equality.

 112 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-502-4 

$ 24.00

Bangladesh: 
Looking Beyond 
Garments
Employment 
Diagnostic Study
Economic growth in 
Bangladesh, above 6% in most 
years since the 2000s, has 
been on the fast track since the 
1990s. Not many developing 
countries, especially the least 

developed, have been able to achieve this consistently 
for such a long period. Yet despite the jobs generated 
in the export-oriented ready-made garment industry, 
the fruits of growth have not been widely shared. This 
publication examines the role played by a growing 
female workforce in the positive economic turnaround 
in Bangladesh and argues that it is essential to shift 
these workers to more highly productive sectors 
through structural transformations.

 156 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-561-8

$27.00
Copublished with International Labour Organization 

BANGLADESH
LOOKING BEYOND GARMENTS

EMPLOYMENT DIAGNOSTIC STUDY

Country Gender Assessments

Gender Equality and the 
Labor Market 
Cambodia, Kazakhstan, 
and the Philippines
Increasing job opportunities 
and decent work for women 
are essential for inclusive 
growth, and they are vital 
for advancing economic 
and social development in a 

country. However, attitudes toward providing decent 
work to men and women alike, irrespective of their 
ethnic origin and class, continue to be ambiguous, 
complex, and controversial, because the issue 
touches on deeply felt societal values in interpersonal 
relations, culture, religion, economics, and politics. 
This publication attempts to document the nature 
and extent of gender inequalities in the labor market, 
as well as to capture and share initiatives to address 
the issue, by studying Cambodia, Kazakhstan, and the 
Philippines.

 142 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-361-7

$26.00

GENDER EQUALITY 
AND THE LABOR MARKET
Cambodia, Kazakhstan and the Philippines

Information and 
Communication 
Technologies for Women 
Entrepreneurs
Prospects and Potential 
in Azerbaijan, Kazakhstan, 
the Kyrgyz Republic, 
and Uzbekistan
In a fast-paced world 

where information, resources, and markets are 
within reach with a swipe of a fi nger, access to 
information and communication technologies is 
essential to business development and growth. 
This publication assesses the need for and use of 
information and communication technologies by 
women entrepreneurs in Azerbaijan, Kazakhstan, 
the Kyrgyz Republic, and Uzbekistan. It exposes gaps 
between access to information and communication 
technologies and the development of women 
entrepreneurship within a variety of contexts. 

 124 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-653-3

$25.00

ASIAN DEVELOPMENT BANK

INFORMATION AND
COMMUNICATION TECHNOLOGIES 
FOR WOMEN ENTREPRENEURS 
Prospects and Potential n Azerbaijan, Kazakhstan,
the Kyrgyz Republic, and Uzbekistan

�For more information on ADB publications, visit www.adb.org/publications�9

Gender Tool Kit: 
Transport

This publication is a tool kit 
to conceptualize and design 
gender-responsive projects in 
the transport sector. It guides 
users in key questions to be 
asked and data to be collected 
during project preparation. 
It also off ers a menu of entry 

points in designing project outputs, activities, inputs, 
indicators, and targets that integrate key gender 
issues identifi ed during the gender analysis. Case 
studies from transport projects have been included to 
illustrate good practices in mainstreaming gender in 
transport sector.

 94 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-145-3

$23.00

Gender Tool Kit:
Transport
Maximizing the Benefits of Improved Mobility for All

Gender Policies and Tool Kits

Gender Tool Kit: Public 
Sector Management

This publication is a tool 
kit for conceptualizing and 
designing gender-responsive 
public policy and projects 
in support of public sector 
management. It guides users 
on key questions to be asked 
and data to be collected 

during project preparation, and provides a menu of 
entry points for designing gender-inclusive projects. It 
also includes a set of data and case studies to illustrate 
concrete examples of mainstreaming gender in public 
sector management projects.

 88 pages, 8.5 x 11, softbound, 2012 
ISBN 978-92-9092-748-8

$22.00 

Mainstreaming 
Gender into 
Climate Mitigation 
Activities

Engaging women as “agents of 
change” in climate solutions 
helps stabilize the climate and 
yields multiple other benefi ts, 
including gender equality 
and women’s empowerment. 

This publication provides guidance on the steps policy 
makers and other relevant gender stakeholders should 
follow to develop gender-responsive climate policies 
and funding proposals. It provides pragmatic advice 
on how to mainstream gender into climate change 
mitigation actions and funding proposals.

32 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-645-5

$19.00

MAINSTREAMING GENDER INTO
CLIMATE MITIGATION ACTIVITIES

ASIAN DEVELOPMENT BANK

Guidelines for Policy Makers and Proposal Developers
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Gender Diagnostics and Case Studies

Women in the Workforce
An Unmet Potential 
in Asia and the Pacifi c
Despite economic growth, 
decreasing fertility rates, and 
rising education levels, women 
in Asia are on average 70% 
less likely than men to be in 
the labor force. Closing the 
gender gap could generate a 

30% increase in a nation’s per capita income, according 
to this publication. It discusses the reasons behind 
the continuing gap in the labor force participation rate 
between women and men in Asia and the Pacifi c, the 
impact of this gap on economic growth, and policy 
lessons drawn from specifi c country experiences in 
the region and elsewhere. The publication argues 
that gender inequality issues are so complex that 
policies must go beyond economics to eff ectively 
address them. Such a multidimensional approach to 
reducing gender inequality could unleash a nation’s full 
potential for inclusive growth and development.

 56 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9254-913-8

$20.00

WOMEN
IN THE WORKFORCE
AN UNMET POTENTIAL  
IN ASIA AND THE PACIFIC

ASIAN DEVELOPMENT BANK

Promoting Women’s 
Economic Empowerment 
in Cambodia

Women’s economic 
empowerment is essential 
for more inclusive economic 
growth in Cambodia. This 
publication takes stock of 
major gender issues in the 
Cambodian economy. This 
is seen through the lens of 

women’s participation, benefi t, and agency—the 
three prerequisites for a fairer distribution of growth 
benefi ts. It examines labor market trends and 
obstacles to women’s economic empowerment—
particularly in agriculture, business development, and 
wage employment. Labor migration and vulnerability 
to shocks are highlighted as special themes.

 84 pages, 8.5 x 11, softbound, 2015
ISBN 978-92-9254-887-2

$22.00

ASIAN DEVELOPMENT BANK

PROMOTING WOMEN’S 
ECONOMIC EMPOWERMENT 
IN CAMBODIA

How Inclusive is Inclusive 
Business for Women?
Examples from Asia 
and Latin America
Inclusive business companies 
often involve women in their 
value chain and provide 
specifi c services that help 
low-income women. This 
report assesses the extent 

to which inclusive business models promote 
women’s economic empowerment. Examples come 
from the inclusive business portfolios of the Asian 
Development Bank, Inter-American Development 
Bank, and International Finance Corporation. The 
report fi nds that inclusive businesses are indeed 
bringing positive change to women’s lives and that 
addressing gender-based constraints also yields 
business benefi ts. However, a company’s fi nancial 
return and its social impact can be maximized only if 
companies understand and address systemic issues of 
gender inequality.

 70 pages, 8.5 x 11, softbound, 2016
ISBN 978-92-9257-389-8

$21.00

Gender and Economics

Balancing the Burden?
Desk Review of Women’s 
Time Poverty and 
Infrastructure in Asia 
and the Pacifi c
This desk review explores the 
links between infrastructure 
development and women’s 
time poverty in Asia and the 
Pacifi c by drawing on time-use 

data and reviewing existing research and evidence 
from impact evaluations. Three questions are asked: 
(i) What contribution does infrastructure make in 
reducing women’s time poverty, and how is this being 
recorded? (ii) Are women’s time savings resulting from 
increased access to infrastructure used for productive 
work that also reduces consumption poverty? (iii) Can 
infrastructure projects more eff ectively reduce both 
time and consumption poverty for women?

 54 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-169-6

$20.00

ASIAN DEVELOPMENT BANK

BALANCING  
THE BURDEN? 
DESK REVIEW OF WOMEN’S TIME 
POVERTY AND INFRASTRUCTURE  
IN ASIA AND THE PACIFIC

MOST 
DOWNLOADED

MOST 
DOWNLOADED
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Gender Equality and 
Women’s Empowerment 
Operational Plan, 
2013-2020
Moving the Agenda 
Forward in Asia 
and the Pacifi c
This publication outlines the 
operational plan for the Asian 

Development Bank (ADB) to advance the gender 
equality agenda and deliver better gender equality 
outcomes in Asia and the Pacifi c by 2020. Under 
the plan, ADB will intensify its eff orts to ensure that 
gender equality remains at the front and center of its 
development agenda. It will also accelerate progress in 
closing remaining gender gaps.

 54 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-157-6

$20.00

Gender Equality and 
Women’s Empowerment
Operational Plan, 2013–2020
Moving the Agenda Forward in Asia and the Pacific

Navigating Gender-
Inclusive Resettlement:
The Experience of the 
Song Bung 4 Hydropower 
Project in Viet Nam
This publication describes the 
comprehensive approach to 
gender inclusiveness taken 
during the resettlement of 
people aff ected by the Song 

Bung 4 Hydropower Project in a remote mountainous 
region of Quang Nam Province, Viet Nam. Based 
on discussions with people in aff ected villages, the 
publication illustrates how the project is promoting 
women’s empowerment through participatory 
approaches and is bringing emerging gender benefi ts 
to ethnic minority communities that were previously 
isolated from economic and social development. It 
off ers good practice and lessons learned for other 
large infrastructure projects in Viet Nam and the wider 
region where resettlement is unavoidable.

 62 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-817-9

$21.00

ASIAN DEVELOPMENT BANK

NAVIGATING 
GENDER-INCLUSIVE 
RESETTLEMENT
The Experience of the Song Bung 4 
Hydropower Project in Viet Nam

Gender Diagnostics and Case Studies

Gender Policies and Tool Kits

Gender Tool Kit: Energy
Going Beyond the Meter
This publication is a tool kit 
to conceptualize and design 
gender-responsive projects 
in the energy sector. It guides 
users in key questions to be 
asked and data to be collected 
during project preparation. 
It also off ers a menu of entry 

points in designing project outputs, activities, inputs, 
indicators, and targets that integrate key gender issues 
identifi ed during the gender analysis. The tool kit is 
broken down into key subsectors—transmission and 
distribution; rural electrifi cation; energy effi  ciency; and 
renewable energy. Case studies from energy projects 
have been included to illustrate good practices in 
mainstreaming gender in energy sector.

 54 pages, 8.5 x 11, softbound, 2012 
ISBN 978-92-9092-750-1

$20.00

Gender Tool Kit: Micro, 
Small, and Medium-Sized 
Enterprise Finance and 
Development

This publication is a tool 
kit for conceptualizing and 
designing gender-responsive 
public policy and projects in 
support of micro, small, and 
medium-sized enterprise 

development. It guides users on key questions to 
be asked and data to be collected during project 
preparation, and provides a menu of entry points for 
designing gender-inclusive projects. It also includes 
a set of data and case studies to illustrate concrete 
examples of mainstreaming gender in micro, small, and 
medium-sized enterprise support operations.

 100 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-436-2

$23.00

MOST 
DOWNLOADED
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Gender Diagnostics and Case Studies

Women in the Workforce
An Unmet Potential 
in Asia and the Pacifi c
Despite economic growth, 
decreasing fertility rates, and 
rising education levels, women 
in Asia are on average 70% 
less likely than men to be in 
the labor force. Closing the 
gender gap could generate a 

30% increase in a nation’s per capita income, according 
to this publication. It discusses the reasons behind 
the continuing gap in the labor force participation rate 
between women and men in Asia and the Pacifi c, the 
impact of this gap on economic growth, and policy 
lessons drawn from specifi c country experiences in 
the region and elsewhere. The publication argues 
that gender inequality issues are so complex that 
policies must go beyond economics to eff ectively 
address them. Such a multidimensional approach to 
reducing gender inequality could unleash a nation’s full 
potential for inclusive growth and development.

 56 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9254-913-8

$20.00

WOMEN
IN THE WORKFORCE
AN UNMET POTENTIAL  
IN ASIA AND THE PACIFIC

ASIAN DEVELOPMENT BANK

Promoting Women’s 
Economic Empowerment 
in Cambodia

Women’s economic 
empowerment is essential 
for more inclusive economic 
growth in Cambodia. This 
publication takes stock of 
major gender issues in the 
Cambodian economy. This 
is seen through the lens of 

women’s participation, benefi t, and agency—the 
three prerequisites for a fairer distribution of growth 
benefi ts. It examines labor market trends and 
obstacles to women’s economic empowerment—
particularly in agriculture, business development, and 
wage employment. Labor migration and vulnerability 
to shocks are highlighted as special themes.

 84 pages, 8.5 x 11, softbound, 2015
ISBN 978-92-9254-887-2

$22.00
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ECONOMIC EMPOWERMENT 
IN CAMBODIA

How Inclusive is Inclusive 
Business for Women?
Examples from Asia 
and Latin America
Inclusive business companies 
often involve women in their 
value chain and provide 
specifi c services that help 
low-income women. This 
report assesses the extent 

to which inclusive business models promote 
women’s economic empowerment. Examples come 
from the inclusive business portfolios of the Asian 
Development Bank, Inter-American Development 
Bank, and International Finance Corporation. The 
report fi nds that inclusive businesses are indeed 
bringing positive change to women’s lives and that 
addressing gender-based constraints also yields 
business benefi ts. However, a company’s fi nancial 
return and its social impact can be maximized only if 
companies understand and address systemic issues of 
gender inequality.

 70 pages, 8.5 x 11, softbound, 2016
ISBN 978-92-9257-389-8

$21.00

Gender and Economics

Balancing the Burden?
Desk Review of Women’s 
Time Poverty and 
Infrastructure in Asia 
and the Pacifi c
This desk review explores the 
links between infrastructure 
development and women’s 
time poverty in Asia and the 
Pacifi c by drawing on time-use 

data and reviewing existing research and evidence 
from impact evaluations. Three questions are asked: 
(i) What contribution does infrastructure make in 
reducing women’s time poverty, and how is this being 
recorded? (ii) Are women’s time savings resulting from 
increased access to infrastructure used for productive 
work that also reduces consumption poverty? (iii) Can 
infrastructure projects more eff ectively reduce both 
time and consumption poverty for women?

 54 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-169-6

$20.00
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Gender Equality and 
Women’s Empowerment 
Operational Plan, 
2013-2020
Moving the Agenda 
Forward in Asia 
and the Pacifi c
This publication outlines the 
operational plan for the Asian 

Development Bank (ADB) to advance the gender 
equality agenda and deliver better gender equality 
outcomes in Asia and the Pacifi c by 2020. Under 
the plan, ADB will intensify its eff orts to ensure that 
gender equality remains at the front and center of its 
development agenda. It will also accelerate progress in 
closing remaining gender gaps.

 54 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-157-6

$20.00

Gender Equality and 
Women’s Empowerment
Operational Plan, 2013–2020
Moving the Agenda Forward in Asia and the Pacific

Navigating Gender-
Inclusive Resettlement:
The Experience of the 
Song Bung 4 Hydropower 
Project in Viet Nam
This publication describes the 
comprehensive approach to 
gender inclusiveness taken 
during the resettlement of 
people aff ected by the Song 

Bung 4 Hydropower Project in a remote mountainous 
region of Quang Nam Province, Viet Nam. Based 
on discussions with people in aff ected villages, the 
publication illustrates how the project is promoting 
women’s empowerment through participatory 
approaches and is bringing emerging gender benefi ts 
to ethnic minority communities that were previously 
isolated from economic and social development. It 
off ers good practice and lessons learned for other 
large infrastructure projects in Viet Nam and the wider 
region where resettlement is unavoidable.

 62 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-817-9

$21.00
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NAVIGATING 
GENDER-INCLUSIVE 
RESETTLEMENT
The Experience of the Song Bung 4 
Hydropower Project in Viet Nam

Gender Diagnostics and Case Studies

Gender Policies and Tool Kits

Gender Tool Kit: Energy
Going Beyond the Meter
This publication is a tool kit 
to conceptualize and design 
gender-responsive projects 
in the energy sector. It guides 
users in key questions to be 
asked and data to be collected 
during project preparation. 
It also off ers a menu of entry 

points in designing project outputs, activities, inputs, 
indicators, and targets that integrate key gender issues 
identifi ed during the gender analysis. The tool kit is 
broken down into key subsectors—transmission and 
distribution; rural electrifi cation; energy effi  ciency; and 
renewable energy. Case studies from energy projects 
have been included to illustrate good practices in 
mainstreaming gender in energy sector.

 54 pages, 8.5 x 11, softbound, 2012 
ISBN 978-92-9092-750-1

$20.00

Gender Tool Kit: Micro, 
Small, and Medium-Sized 
Enterprise Finance and 
Development

This publication is a tool 
kit for conceptualizing and 
designing gender-responsive 
public policy and projects in 
support of micro, small, and 
medium-sized enterprise 

development. It guides users on key questions to 
be asked and data to be collected during project 
preparation, and provides a menu of entry points for 
designing gender-inclusive projects. It also includes 
a set of data and case studies to illustrate concrete 
examples of mainstreaming gender in micro, small, and 
medium-sized enterprise support operations.

 100 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-436-2

$23.00
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Uzbekistan Country 
Gender Assessment 2014

In Uzbekistan, the status of 
women is very much shaped 
by the fact that the country 
has undergone signifi cant 
and rapid change in recent 
years. Although reform 
processes have included 
initiatives to improve women’s 

economic opportunities, eff orts to promote gender 
equality mostly remain separate from the nation’s 
development programs. Gender equality initiatives 
generally are not characterized as such but instead 
are framed as programs to improve women’s access 
to key resources such as decision-making positions or 
to address issues that seem more relevant for women, 
such as maternal health and family violence. This 
publication explains in detail several characteristics of 
Uzbekistan’s transformation and the impact they have 
had on gender equality.

 112 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-502-4 

$ 24.00

Bangladesh: 
Looking Beyond 
Garments
Employment 
Diagnostic Study
Economic growth in 
Bangladesh, above 6% in most 
years since the 2000s, has 
been on the fast track since the 
1990s. Not many developing 
countries, especially the least 

developed, have been able to achieve this consistently 
for such a long period. Yet despite the jobs generated 
in the export-oriented ready-made garment industry, 
the fruits of growth have not been widely shared. This 
publication examines the role played by a growing 
female workforce in the positive economic turnaround 
in Bangladesh and argues that it is essential to shift 
these workers to more highly productive sectors 
through structural transformations.

 156 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-561-8

$27.00
Copublished with International Labour Organization 
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EMPLOYMENT DIAGNOSTIC STUDY

Country Gender Assessments

Gender Equality and the 
Labor Market 
Cambodia, Kazakhstan, 
and the Philippines
Increasing job opportunities 
and decent work for women 
are essential for inclusive 
growth, and they are vital 
for advancing economic 
and social development in a 

country. However, attitudes toward providing decent 
work to men and women alike, irrespective of their 
ethnic origin and class, continue to be ambiguous, 
complex, and controversial, because the issue 
touches on deeply felt societal values in interpersonal 
relations, culture, religion, economics, and politics. 
This publication attempts to document the nature 
and extent of gender inequalities in the labor market, 
as well as to capture and share initiatives to address 
the issue, by studying Cambodia, Kazakhstan, and the 
Philippines.

 142 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-361-7

$26.00

GENDER EQUALITY 
AND THE LABOR MARKET
Cambodia, Kazakhstan and the Philippines

Information and 
Communication 
Technologies for Women 
Entrepreneurs
Prospects and Potential 
in Azerbaijan, Kazakhstan, 
the Kyrgyz Republic, 
and Uzbekistan
In a fast-paced world 

where information, resources, and markets are 
within reach with a swipe of a fi nger, access to 
information and communication technologies is 
essential to business development and growth. 
This publication assesses the need for and use of 
information and communication technologies by 
women entrepreneurs in Azerbaijan, Kazakhstan, 
the Kyrgyz Republic, and Uzbekistan. It exposes gaps 
between access to information and communication 
technologies and the development of women 
entrepreneurship within a variety of contexts. 

 124 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-653-3

$25.00

ASIAN DEVELOPMENT BANK

INFORMATION AND
COMMUNICATION TECHNOLOGIES 
FOR WOMEN ENTREPRENEURS 
Prospects and Potential n Azerbaijan, Kazakhstan,
the Kyrgyz Republic, and Uzbekistan
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Gender Tool Kit: 
Transport

This publication is a tool kit 
to conceptualize and design 
gender-responsive projects in 
the transport sector. It guides 
users in key questions to be 
asked and data to be collected 
during project preparation. 
It also off ers a menu of entry 

points in designing project outputs, activities, inputs, 
indicators, and targets that integrate key gender 
issues identifi ed during the gender analysis. Case 
studies from transport projects have been included to 
illustrate good practices in mainstreaming gender in 
transport sector.

 94 pages, 8.5 x 11, softbound, 2013 
ISBN 978-92-9254-145-3

$23.00

Gender Tool Kit:
Transport
Maximizing the Benefits of Improved Mobility for All

Gender Policies and Tool Kits

Gender Tool Kit: Public 
Sector Management

This publication is a tool 
kit for conceptualizing and 
designing gender-responsive 
public policy and projects 
in support of public sector 
management. It guides users 
on key questions to be asked 
and data to be collected 

during project preparation, and provides a menu of 
entry points for designing gender-inclusive projects. It 
also includes a set of data and case studies to illustrate 
concrete examples of mainstreaming gender in public 
sector management projects.

 88 pages, 8.5 x 11, softbound, 2012 
ISBN 978-92-9092-748-8

$22.00 

Mainstreaming 
Gender into 
Climate Mitigation 
Activities

Engaging women as “agents of 
change” in climate solutions 
helps stabilize the climate and 
yields multiple other benefi ts, 
including gender equality 
and women’s empowerment. 

This publication provides guidance on the steps policy 
makers and other relevant gender stakeholders should 
follow to develop gender-responsive climate policies 
and funding proposals. It provides pragmatic advice 
on how to mainstream gender into climate change 
mitigation actions and funding proposals.

32 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-645-5

$19.00

MAINSTREAMING GENDER INTO
CLIMATE MITIGATION ACTIVITIES

ASIAN DEVELOPMENT BANK

Guidelines for Policy Makers and Proposal Developers
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Country Gender Assessments

Maldives: Gender 
Equality Diagnostic of 
Selected Sectors 

For the past decade, the 
Maldives has experienced 
economic growth and 
progress has been made in 
eradicating extreme poverty 
and hunger; achieving 
universal primary education; 
improving maternal 

health; and reducing child mortality. However, 
challenges remain in gender equality and women’s 
empowerment (with low female-to-male ratio 
in tertiary qualifi cations), limited share of female 
employment, and low participation of women in 
political development and decision making. This 
publication proposes a multisector approach across 
policies, programs, and projects. It provides insights 
into gender issues in energy; fi sheries; micro, small, 
and medium enterprises; transport; tourism; and water 
and sanitation. 

 98 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-683-0

$23.00

ASIAN DEVELOPMENT BANK

MALDIVES 
GENDER EQUALITY 
DIAGNOSTIC OF 
SELECTED SECTORS

Tajikistan Country 
Gender Assessment 

The resurgence of 
conservative patriarchal 
values in Tajikistan have led 
to the rise of early marriages 
and polygamy, compromising 
women’s and girls’ 
opportunities to realize their 
full potential to live quality 
lives, and have deterred 

women from fully participating in and benefi tting 
from development. This publication examines the 
gender equality situation in the country, identifi es 
critical gender issues such as gender-based barriers 
to economic opportunities, social services, and to 
leadership and decision-making posts. It also provides 
sector-specifi c gender analysis and identifi es entry 
points for mainstreaming gender in agriculture and 
natural resources; education; energy; entrepreneurship 
and small business development; and transport.

 136 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-505-2

$26.00

ASIAN DEVELOPMENT BANK

TAJIKISTAN 
COUNTRY GENDER ASSESSMENT

Sri Lanka Gender Equality 
Diagnostic of Selected 
Sectors 

Sri Lanka has made admirable 
progress on several key 
gender equality indicators 
but there has also been 
complacency in the eff ort 
to address continuing 
gender inequalities. This 

publication examines gender issues in Sri Lanka from 
the perspective of education; energy; transport; and 
water and sanitation. It also provides insights into 
sector planning, government policies; legal frameworks 
and commitments; and institutional structures for 
promoting gender equality actions. The publication 
explores opportunities to consider in designing 
interventions for possible use by government, civil 
society, and development partners. 

 84 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-547-2

$22.00 

ASIAN DEVELOPMENT BANK

GENDER EQUALITY 
DIAGNOSTIC OF 
SELECTED SECTORS

SRI LANKA

Timor-Leste Country 
Gender Assessment

Over the last decade, 
Timor-Leste has made 
substantial progress in state 
building and strengthening the 
economy, governance, and 
infrastructure. Gender equality 
has been a fundamental 
principle in these eff orts and 

remains key to achieving sustainable development 
into the future. This publication examines gender 
issues across the diff erent socioeconomic sectors 
of Timor-Leste, such as health, education, work, 
and political participation. It brings together existing 
research and data for a comprehensive overview 
of gender disparities in Timor-Leste and presents 
a valuable benchmark of progress toward gender 
equality goals.

 126 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-649-6

$ 25.00

TIMOR-LESTE
COUNTRY GENDER ASSESSMENT

Secretaria do Estado para 
Promoção da Igualdade
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Bhutan: Gender Equality 
Diagnostic of Selected 
Sectors 

Bhutan has experienced 
extraordinary change since 
the 1960s when it opened 
itself to the world and started 
the process of planned 
development. Yet progress 
comes with new challenges. 

These include diff erences in living conditions 
and opportunities between rural and urban areas 
that fuel rural–urban migration, labor shortages in 
agriculture, and unemployment. There are gender 
dimensions to each of these challenges, prompting the 
Government of Bhutan and its development partners 
to mainstream gender in its policies, programs, and 
projects. This publication provides insights into gender 
issues in Bhutan in the areas of agriculture and rural 
livelihoods; education; energy; environment; private 
sector development; transport; urban development; 
and work and unemployment. 

 124 pages, 8.5 x 11, softbound, 2014 
ISBN 978-92-9254-413-3

$25.00

Gender Equality 
and Women’s Rights 
in Myanmar
A Situation Analysis 
Myanmar is making historical 
progressive reforms. Rapid 
political, economic, and 
social transition is taking the 
country and its 51.4 million 
citizens in new directions. 

If the reforms are to equally benefi t women and 
men and girls and boys, fundamental changes are 
needed in how women and their needs are included 
in Myanmar’s new governance and in policy, planning, 
and decision-making processes. This publication 
analyzes the progress and challenges in Myanmar 
toward realizing gender equality and women’s rights.

 250 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-340-9

$33.00
Copublished with United Nations Development 

Programme, United Nations Population Fund, 
and the United Nations Entity for Gender Equality 

and the Empowerment of Women

GENDER EQUALITY  
AND WOMEN’S RIGHTS 
IN MYANMAR
A SITUATION ANALYSIS

Country Gender Assessments

Country Gender Assessments build 
on the experience gained by the 
programs of ADB in supporting 
gender equality, social inclusion, 
and women’s empowerment. These 
reports provide an overview of 
gender and social inclusion issues 
in ADB’s developing members and 
analyze the various social identities 
and their impact on development 
outcomes.

Armenia Country Gender 
Assessment
116 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-022-4 
$24.00

Solomon Islands Country Gender 
Assessments
110 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-226-6
$24.00

Sri Lanka Country Gender 
Assessment
An Update
60 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-024-8
$21.00
Copublished with Deutsche and 
Gesellschaft für Internationale 
Zusammenarbeit (GIZ) GmbH

ASIAN DEVELOPMENT BANK

ARMENIA
COUNTRY GENDER ASSESSMENT

ASIAN DEVELOPMENT BANK

SOLOMON ISLANDS
COUNTRY GENDER ASSESSMENT

Country Gender Assessments
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Featured Titles

Asian Development Outlook 2015 Update 
Enabling Women, Energizing Asia
While Asia and the Pacifi c has made considerable progress over the past 
several decades in closing gender gaps in health and education, much 
remains to be done to erase these barriers in the labor market. This will 
both marshal more human resources to boost economic growth. This 
publication highlights how realizing women’s equal rights and contributions 
to economic and political life can yield ample benefi ts.

 212 pages, 8.5 x 11, softbound, 2015 
ISBN 978-92-9257-119-1

$31.00

Training Manual to Support Country-Driven 
Gender and Climate Change
Empowering women to actively participate in reducing emissions and 
strengthening community resilience makes climate change projects more 
successful, more sustainable, and more equitable. This publication outlines 
key concepts and approaches to gender-responsive mitigation measures, 
strategies, and policies. It includes step-by-step guidelines for policy and 
decision makers to mainstream gender into climate policies and projects, 
with practical tools and exercises to support training on gender and 
climate change.

78 pages, 8.5 x 11, softbound, 2016 
ISBN 978-92-9257-254-9

$22.00
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Policies, Strategies, and Program Development
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2.3.4 continued

3 Female share in the boardroom by industry
Including the United States, Japan, and Germany
Excluding the United States, Japan, and Germany
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Source: ADB estimates using data from Bloomberg and company websites of 10 largest 
publicly listed companies (all accessed 31 July 2015).
Click here for figure data

4  Female share in top management in developing Asia by industry
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Note: As used here, “top management” refers to board members and senior 
management.
Source: ADB estimates using data from Orbis (accessed 31 July 2015).
Click here for figure data

The general trend holds even if the sample is broadened 
to include the senior management of smaller firms and 
publicly owned firms. Two industries with relatively small 
firms and relatively high female representation still fail 

to impress, as only 15.4% of top management is female 
in education, and only 14.7% in public administration. 
These two industries are followed by real estate 
(box figure 4).

so-called “soft” portfolios—concerned with education, health, and the 
family, rather than the “hard” sectors such as finance, infrastructure, 
and defense.

Progress in local communities likewise remains slow in a wide range 
of Asian economies, with little improvement in women’s participation or 
leadership in local politics recorded since 2010 (UNDP 2014). Involving 
women in local politics can help put on the agenda the issues women 
face in the community. In India, for example, a quota system that 
reserves one-third of the seats on village councils for women brought 
greater investment in infrastructure to supply clean drinking water 
and better provision of other public goods (Chattopadhyay and Duflo 
2004). India amended its constitution in 1993 to reserve for women 
one-third of the seats at every level of local government. Initially, the 
system faltered as women felt intimidated by various social and cultural 
attitudes and their lack of information about and experience in running 
public offices. Even by 2000, there was a wide variation across states in 
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2.3.4 Female members in senior corporate management and boardrooms in developing Asia

Data for 20 developing Asian economies plus Japan, the US, 
and Germany show that, while about 40% of the entire 
workforce consists of females, only 14.4% of corporate 
boardroom members and senior managers are women 
(box figure 1). The female share drops to below 10% if 
limited to the corporate boardrooms of private firms.

However, a few economies have respectable female 
representation. In Kazakhstan and Viet Nam, the number 
of female workers in the entire workforce is on a par with 
males, and the female share in top management is also high, 
exceeding 30% in both countries. Kazakhstan and Viet Nam 
still rank high even if the sample is limited to representation 
in the boardrooms of private firms—excluding the state-
owned firms that tend to have higher female representation. 
In general, countries in Southeast Asia perform well, with 
the female share of top management above the sample mean 
of 14.4%, led by the Philippines, Malaysia, and Singapore. 

Regarding boardroom membership, the three countries 
in the region with the highest female share are also in 
Southeast Asia: in order, Thailand, Indonesia, and Viet Nam 
(box figure 2). Thailand’s high share of representation in 
the boardroom, at 14%, compares reasonably well with 
17% in North America and Europe. India is an exception 
in developing Asia, as every board has at least one female 
member because of a recently enacted law, but the 
average share in India is not significantly higher than the 
regional average.

Variation is more pronounced when looking at female 
senior management and boardroom representation by 
industry (box figure 3). More than half of female employees 
work in the service sector in Asia, and this is where 
female representation is highest in 13 Asian economies 
with comparable data. Female representation in corporate 
leadership remains low in the region because Asia’s 
corporate sector is dominated by manufacturing firms, at 
52% of the total. Manufacturing is still central to quite a few 
economies of the region, accounting for 76.5% of all firms in 
Taipei,China; 69.9% in the Republic of Korea; and 59.8% in 
the PRC. Female representation in top management tends 
to be extremely limited in manufacturing. This contrasts 
sharply with higher income groupings such as the members 
of the Organisation for Economic Co-operation and 
Development, where the service sector is more developed 
and can absorb more than 80% of female workers.

Boards average 10 members, and many boardrooms, 
especially in industry, are completely male. Females are 
slightly better represented in services such as health care, 
real estate, and finance. Female representation is 
consistently lower in developing Asia than in the 
advanced economies in the sample. Communication is the 
only area where developing Asia outperforms the selected 
advanced economies in terms of female representation.

2  Female share in the boardroom by economy, 
with maximum and minimum

Maximum/minimum
Mean

%
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Hong Kong, China
PRC

Taipei,China
Malaysia
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Sri Lanka
India

Kazakhstan
Viet Nam
Indonesia
Thailand

Japan
United States

Germany

 

PRC = People’s Republic of China.
Source: ADB estimates using data from Bloomberg and company websites of 10 largest 
publicly listed private firms (all accessed 31 July 2015).
Click here for figure data

1  Female presence in the workforce and in the boardroom 
and senior management
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BAN = Bangladesh, FIJ = Fiji, GER = Germany, HKG = Hong Kong, China, 
IND = India, INO = Indonesia, KAZ = Kazakhstan, KOR = Republic of Korea, 
JPN = Japan, MAL = Malaysia, PAK = Pakistan, PHI = Philippines, PNG = Papua 
New Guinea, PRC = People’s Republic of China, SIN = Singapore, SRI = Sri Lanka, 
TAP = Taipei,China, THA = Thailand, US = United States, VIE = Viet Nam. 
Note: Employment data refers to the average for the period 2009–2013. 
Source: ADB estimates using data from Orbis and International Labour Organization, 
Key Indicators of the Labor Market, 8th edition (accessed 31 July 2015).
Click here for figure data
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Figure 5 illustrates that the global mean sea 
level may continue to rise more quickly than 
expected during the 21st century, threatening 
many coastal communities. 

If we continue to produce emissions in 
a business-as-usual manner, this could 
lead to the worst-case scenario of a global 
temperature rise by more than 4°C above 
preindustrial levels by 2100. In this scenario, 
we would fail to meet the “under 2°C” 
of warming that was agreed upon by the 
international community (discussed in the 
next session) to prevent the most dangerous 
climate impacts on humans. Urgent action is 
needed to achieve this goal: global emissions 
must fall by an average of 50% below 1990 
levels by 2050.

What is climate adaptation and 
mitigation?
To ensure a safe climate, we must mitigate 
GHG emissions and adapt to climate impacts. 

Climate adaptation refers to the process 
of adjustment to actual or expected climate 
changes and their associated effects; 
adaptation seeks to moderate harms or 
exploit beneficial opportunities from a 
changing climate (footnote 2). There is a 

wide variety of adaptation actions. One example is protecting coastal communities from storms by preserving 
their coastal vegetation and building dams. Another example is adjusting to soil erosion and droughts by 
planting more resilient crop seedlings and alternating crops. These activities aim to manage the unavoidable.

Mitigation refers to a human intervention to reduce the sources or enhance the sinks of GHGs (footnote 2). 
Mitigation measures or policies are aimed at, but not limited to, reducing GHG emissions. 

Actions associated with mitigation can be grouped into two categories:

 » GHG emission reduction

 » Carbon capture, fixing, and sequestration

Carbon capture and sequestration describes the long-term storage of CO2 or other forms of carbon to either 
mitigate or defer global warming and avoid dangerous climate change. It has been proposed as a way to slow 
the atmospheric and marine accumulation of GHGs that are released by burning fossil fuels.

Figure 5: Global Mean Sea-Level Rise over 
2081–2100

Source: Intergovernmental Panel on Climate Change. 2013. 
Climate Change 2013: The Physical Science Basis. Contribution 
of Working Group I to the Fifth Assessment Report of the 
Intergovernmental Panel on Climate Change (T.F. Stocker, D. Qin, 
G.-K. Plattner, M. Tignor, S.K. Allen, J. Boschung, A. Nauels, Y. 
Xia, V. Bex, and P.M. Midgley, eds.) Cambridge, United Kingdom 
and New York: Cambridge University Press. pp. 3–29, Summary 
for Policymakers.
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Figure 4: The Carbon Cycle

Note: The figure shows the total amounts of stored carbon in gigatons in black text and annual carbon fluxes in gigatons 
of carbon per year in purple text.

Source: NASA Earth Observatory as cited in NASA Researcher News. 2007. Humans and Global Carbon Cycle:  
A Faustian Bargain? 12 April. http://www.nasa.gov/centers/langley/news/researchernews/rn_carboncycle.html

What are the consequences of climate change?
Climate change is already increasing the frequency and intensity of tropical cyclones, drought, flooding, and 
other extreme weather events (including heat waves).

A rise of just 2 degrees Celsius (°C) in average temperatures by 2050 would not only alter weather patterns 
but induce rapid melting of Arctic sea ice and lead to significant sea-level rise. Sea-level rise could force 
the relocation of many coastal communities and submerge some of the world’s most populated cities. 
Moreover, rising emissions are making oceans more acidic, killing coral reefs that support the livelihood of 
about 500 million people around the world. Rapidly warming oceans and melting ice sheets contribute to 
accelerating sea-level rise. 
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