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We would like to thank the President of the Asian Development Bank and his team for organizing, 
virtually, the Annual Meetings of the Board of Governors of the Asian Development Bank (ADB) 
for the second time in two years. Let me also congratulate the Bank’s management for making 
the safety and wellbeing of staff and their families a priority, while responding in a swift and 
comprehensive fashion to the needs of Developing Member Countries (DMCs) generated by the 
COVID-19 pandemic.  
 
Since the ADB’s creation in 1966, the region has changed dramatically. A billion people were 
lifted out of extreme poverty over the past five decades and the region’s share in the global 
economy increased substantially, driven by a number of impressive market-oriented emerging 
economies. The pandemic has generated huge, unanticipated and significant social and 
economic shocks, and threatens this progress. The ADB can be justifiably proud of the crucial 
role it has played in supporting the region in these unprecedented times.  
 
As we look forward, we look to the ADB to be a leader in supporting the region’s recovery from 
the pandemic and setting a transformational course towards a greener, more inclusive and more 
resilient future for all. The Bank’s Strategy 2030 is a good basis for ADB leadership, as it seeks 
to position the Bank to help address the region’s remaining vulnerabilities: eradicating the last 
pockets of extreme poverty, reducing inequalities further, accelerating progress in gender 
equality, and enhancing climate resilience and environmental sustainability in the region, for 
instance by continuing to facilitate the development of quality infrastructure. The implementation 
of Strategy 2030 must now also integrate approaches and resources that provide long-lasting 
solutions to the impacts of the COVID-19 pandemic.  
 
In Canada’s view, the following priorities merit particular attention: a) responding to the pandemic 
and its social and economic impacts across the region; b) advancing the 2030 Agenda for 
Sustainable Development; c) mainstreaming gender and integrating diversity and inclusion 
considerations into the Bank’s operations to reduce inequalities; d) continuing progress on climate 
change and biodiversity, including through full alignment of Bank operations with the Paris 
Agreement; and e) improving the efficiency, effectiveness, and transparency of the ADB itself. 
 
The COVID-19 crisis has underscored the need to reinforce the importance of strengthening 
health systems, as well as prevention, detection, emergency planning and preparedness 
capabilities worldwide. The support Canada provides internationally and in partnership with the 
ADB and other development international organizations contributes to protecting citizens globally. 
Canada would like to commend ADB’s management for its leadership in designing a swift and 
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substantive response to the COVID-19 pandemic, which has provided more than US$32 billion to 
date, allowed 1.1 billion people and more than 4.4 million businesses to cope with the health, 
social and economic impacts of the pandemic, and has improved access to vaccines. 
 
The recently concluded Twelfth Replenishment of the Asian Development Fund provides much 
needed support to address the impacts of the COVID-19 pandemic in eligible countries in Asia 
and the Pacific, particularly the most vulnerable populations living in small island developing 
states and fragile and conflict-affected states. They have been hard hit by compounding heath 
effects and the economic consequences of decreased consumption and investment, lower 
tourism and exports, disrupted trade and production, and decreased remittances inflows. 
 
At the same time, the COVID-19 pandemic has generated a range of social and economic shocks, 
which threatens to disrupt the region’s progress to achieving the sustainable development goals 
(SGDs) for years to come. Millions of people have been pushed back into poverty; social 
inequalities have widened; unemployment and underemployment have increased; and women 
and marginalized populations have been impacted disproportionately. It has exposed the region’s 
social, economic and environmental vulnerabilities and reinforced the importance of the 
overarching principle of the 2030 Agenda of “leaving no one behind”. These vulnerabilities have 
been laid bare by the impact of the pandemic in DMCs. It is therefore critical to design policies 
that ensure no one, and no country, is left behind in future recovery efforts.  
 
The ADB has a big role to play into helping DMCs in the region to meet the SDGs. Before the 
COVID-19 pandemic, the Asia and Pacific region was unfortunately not on track to achieve any 
of the 17 SDGs by 2030. The region had made significant progress towards SGDs related to 
Good Health and Well-being (Goal 3) and Industry, Innovation and Infrastructure (Goal 9) while 
displaying some encouraging progress for No Poverty (Goal 1), Zero Hunger (Goal 2), Quality 
Education (Goal 4), and Reduced Inequality (Goal 10). However, the region progress on climate 
change goals was disappointing. The region faces challenges in achieving Gender Equality (Goal 
5) and in reducing inequalities (Goal 10). It has yet to close gender gaps with respect to economic 
empowerment through equal pay, increased women’s participation into the labor force and in 
addressing gender-based violence and other harmful practices against women and girls.  
 
We must increase our efforts to mainstream gender and integrate diversity and inclusion 
considerations into all ADB operations if we are going to reduce inequalities. Women and 
individuals in vulnerable situations have been disproportionately impacted by the COVID-19 
pandemic. They often work in sectors that are particularly vulnerable to external shocks such as 
commerce, manufacturing, domestic work or tourism. They are also in occupations that do not 
lend themselves easily to working from home, and are often self-employed or work in the informal 
sector. These situations make them more vulnerable to economic crises. 
 
In Asia and the Pacific, many women have had to reduce or abandon their work outside the home 
to take care of children whose schools were closed, or to tend to people in the family who are 
sick. Unpaid care work like this reduces women’s financial independence and increases their 
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vulnerability. In addition, gender-based violence, which was already high in parts of the region, 
has significantly increased during the pandemic. 
 
In this context, we fully support the Bank’s decision to consider gender equality as a key priority 
for Strategy 2030. We welcome the Bank’s efforts to empower women and girls, as well as gender 
mainstreaming by ensuring that at least 75% of the Bank’s projects and programs are beneficial 
to women and girls. We believe that the Corporate Results Framework of Strategy 2030 offers an 
opportunity to reduce the data gap on the SDG related to gender equality, which is observable in 
the region.  
 
We encourage the Bank to go even further and move towards the full integration of gender 
equality and diversity considerations in all of its operations, including through the systematic use 
of gender and diversity-based analysis. In order to achieve this goal, additional efforts will be 
needed to ensure that staff have the right incentives, as well as access to adequate training, 
resources and tools. The Bank should also systematically advocate for the inclusion of these 
considerations in its interactions with its clients, particularly when new country strategies are being 
developed, and when investments and technical cooperation projects are being discussed with 
governments and the private sector. Opportunities for more gender/diversity-sensitive 
procurement should also be explored. 
 
The development and sharing of knowledge on gender equality and diversity issues is also key 
to developing evidence-based strategies, policies, and operations. In this regard, strengthened 
results-based management related to gender equality and diversity is essential to ensure that 
projects achieve their intended results and produce knowledge that can be used in future 
activities. We fully support the commitment made by the ADB to improve gender diversity within 
its Board and senior management structures.  
 
We look forward to continuing to engage the Bank on gender equality, diversity and inclusion, 
including through our institutional relationship and joint programming. We also hope to see 
measures taken to address the issues of unpaid care and gender-based violence, considering 
how acute they have become in the context of the pandemic.  
 
The upcoming year will also be an opportunity to discuss other areas of interest, such as gender-
lens investing and gender-based budgeting. As the region seeks to rebuild better and greener 
post-pandemic, the Bank should also emphasize, and build into infrastructure projects, a focus 
on low-income groups, especially women and individuals in vulnerable situations.  
 
We must continue to make progress on climate change. In this regard, we encourage the Bank 
to continue progress on climate change adaptation and mitigation, including by fully aligning its 
operations with the Paris Agreement. This is particularly important given the detrimental impact 
of climate change on all of the economies and citizens of the region, particularly those countries 
at risk of disasters, whose vulnerabilities have increased with the effects of climate change. We 
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are concerned for countries that have registered a large number of deaths linked to extreme 
climate and geophysical hazards.  
 
The world’s ability to meet the SDGs and avoid catastrophic climate change hinges on a rapid 
transition to climate resilient, efficient, low-carbon energy systems and the infrastructure that 
enables this. Canada welcomes the President’s Planning Directions for 2021, which are 
articulated around a green, resilient and inclusive recovery. Canada will continue work with the 
ADB and other multilateral development banks (MDBs) to advance development and climate 
priorities as part of global efforts to accelerate the transition to low-carbon economies.  
 
Canada welcomes efforts for the alignment of all MDBs’ energy investments with science-based 
transition pathways in line with Paris Agreement objectives and targets. The update of the ADB 
Energy Policy provides the Bank with an opportunity to clearly set out an ambitious agenda to 
lead DMCs’ efforts for a green and just transition recovery. This implies moving away from 
unabated coal-fired electricity generation and projects that would sustain or extend the use of coal 
power systems, as well as upstream oil and gas development. While aligning to the Paris 
Agreement, the ADB should prioritize more low-carbon energy initiatives, other low-carbon 
activities and emissions reductions technologies such as Carbon Capture, Usage and Storage, 
end-use energy efficiency, and climate resilient investments that support developing countries’ 
domestic climate change plans.  
 
Canada also underscores the need to develop a strong response to adaptation and resilience, 
through resource mobilization and innovative financing, and increasing the mobilization of private 
sector financing towards adaptation and resilience.  
 
Global biodiversity loss is at critical levels; this has a range of social and economic impacts at 
many scales. Biodiversity - and associated ecosystems - provide a range of invaluable services 
to society that underpin human health, wellbeing and economic growth.  
 
One aspect of biodiversity that is particularly pertinent in the context of the COVID-19 pandemic 
is the clear links between biodiversity and infectious disease emergence, incidence, and 
distribution. We know that deforestation and other forms of land cover change, infrastructure 
development and other human activities are the most common drivers of infectious disease 
emergence, accounting for approximately one third of all emerging disease events. Wildlife 
exploitation is another important driver. Taken together, these drivers increase disease risk by 
bringing people and domestic animal populations into closer proximity with pathogen-carrying 
wildlife, and by disrupting the natural ecological processes that keep diseases in check.  
 
Recognizing the triple crises of climate change, biodiversity loss and the COVID-19 pandemic, 
global leaders recently committed to undertake urgent and transformational actions to address 
biodiversity loss and ensure that these issues remain front and centre in recovering from the 
pandemic and investing for a better future. Key international events in 2021 will reinforce these 
commitments, including the fifth UN Environment Assembly, COP26 of the UN Framework 
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Convention on Climate Change and the UN Ocean Conference, aiming to achieve ambitious and 
realistic outcomes that pave the way for a strong Post-2020 Global Biodiversity Framework, to be 
adopted at COP15 of the Convention on Biological Diversity.  
 
Canada would like to commend the Bank for recognizing the importance of biodiversity in Strategy 
2030 and for considering biodiversity projects in its operations. This will equip DMCs to more 
effectively address natural capital degradation and decline, including biodiversity loss, in efforts 
to sustain economic prosperity. In a region that has some of the largest and most diverse 
ecosystems in the world, restoring and preserving biodiversity contributes to aligning efforts to 
address climate change consequences on peoples’ livelihoods.  
 
Given the impact of climate change on habitats and how we can work with nature to fight climate 
change, we encourage the ADB to do more to tackle the twin global challenges of climate change 
and biodiversity loss in a more integrated manner, as part of a single nature agenda to rebuild 
better and greener. Canada looks forward to the development of the ADB’s Nature Positive 
Investment Roadmap, which will integrate the important contributions the conservation and 
sustainable use of biodiversity can make to maintaining a resilient, and inclusive Asia and the 
Pacific. 
 
With respect to improving the efficiency, effectiveness, and transparency of the Bank, we 
understand that it operates in an environment where credit and market risks are rising, while 
borrowing needs are growing. Canada encourages management to remain vigilant in the face of 
such future risks and constantly keep an eye on preserving the highest credit rating, low funding 
costs and long-term financial sustainability, while maintaining support for developing member 
countries. 
 
Canada continues to believe in the importance of multilateral development banks working as a 
system. In addition to balance sheet optimization and the diversification of risk, we encourage all 
multilateral development banks to better coordinate their work at the country level, as well as to 
harmonize standards, policies and approaches, including with regards to gender equality and 
diversity, environmental and social safeguards, performance measurement, measuring private 
sector mobilization, procurement, transparency, anti-corruption, and debt sustainability. 
 
We look forward to continuing to work with the Bank on all of the above and on the future of the 
Asian Development Fund. Canada is proud of its partnership with the ADB and we will continue 
to support the Bank in helping the region recover from the pandemic and get back on track 
towards meeting the 2030 Agenda for Sustainable Development and the targets set in Strategy 
2030. Canada places great value on engagement with the Asia and Pacific region, and the ADB 
is a key partner for Canada in the region. We are looking to the ADB to lead regional efforts to 
foster a resilient and inclusive recovery from the pandemic and its impacts, and to support the 
region’s transition to a sustainable low carbon future. The world is depending on this and we are 
depending on the ADB to lead the way. 
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