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DENMARK, FINLAND, NORWAY, AND SWEDEN 

Morten Jespersen, Governor for Denmark  

 

Chairman Aso, President Nakao, distinguished Governors, Ladies and Gentlemen. 
 
On behalf of the four Nordic countries – Denmark, Finland, Norway and Sweden – let me 
express our sincere appreciation of the “Omotenashi” provided by the host government and the 
city of Yokohama. Our heartfelt thanks also go to ADB management and staff.  
 
The Nordic countries support the adoption of a new 2030 strategy that should be conceived in 
close and open consultations with stakeholders. The strategy must ready the bank for the 
challenges of the 21st century by creating truly sustainable and inclusive development.  
 
Firstly, it is important that the 2030 strategy, the new Climate Strategy and a renewed Energy 
Policy makes ADB a greener bank. We have all signed up to important climate and energy 
commitments at the COP21 and through the Sustainable Development Goals.  
 
ADB must be a leader in improving livelihoods by ensuring investments in clean technologies. 
Making ADB a greener Bank means that climate, energy and highest environmental standards 
should be part of all aspects of its operations.   
 
The Paris agreement will be of tremendous importance for the global response to cut emissions 
and to handle effects of climate change. It is now more important than ever to emphasize that it 
is both necessary and possible to reach the Paris goals.  
 
We expect to see a comprehensive plan to assist client countries in implementing their 
Nationally Determined Contributions (NDCs).  
 
Sustainable technologies, including renewable energy, are the answer to several of Asia’s 
challenges: Both mitigating and adapting to climate change as well as a transition through 
Green Growth from middle-income to high-income economies that many of the countries in the 
region are facing.  
 
ADB should continue to play a catalytic role in promoting clean energy and scale-up co-
financing of clean energy. We believe that IFIs’ investments in and support to fossil energy 
should ultimately be phased out. 
 
Secondly, gender equality as a prerequisite for achieving sustainable and inclusive development 
and growth must be a high priority for the bank. This is about allocating resources to whole 
populations; to include all members of the society in development and growth; and to  
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leave no one behind. Until all discrimination against women and girls has been eliminated it is 
our common responsibility to promote rights, representation and resources for women and girls, 
all around the world. It is not only about human rights and inclusive development but also about 
acknowledging the fact that many trillions of USD could be added to global growth by facilitating 
women’s integration into the workforce.  
 
Gender equality is essentially a prerequisite for achieving inclusive and sustainable growth and 
development. The ADB should allocate more resources to the promotion of gender equality in 
all projects and in all stages of the project life cycle. 
 
There is a need to improve the gender balance in the ADB. Recent HR initiatives are steps in 
the right direction, but more must be done. We expect ADB to hire, promote and retain more 
female international staff, and to make the Bank a more attractive workplace for women.  
 
In order to fulfill our development commitments and meet Asia’s vast infrastructure demands, 
there is a need for a greater Private Sector role. ADB approvals of private sector financings 
were in 2016 only 17% of total approvals, slipping further from the target of 25%.  
 
Today ADB private sector operations lack the scale, depth and product range to make a 
substantial difference in the region. This is especially notable when compared to other 
multilateral partners.  
 
We welcome a new Private Sector strategy and call for a comprehensive plan to meet the 
challenges as well as the already established targets for private sector operations.  
 
We wish to acknowledge the important strides that Bank has made in delivering a more effective 
organization. Management must continue to strive for excellence and ensure that ADB is an 
efficient and effective organization with the highest ethical standards.  
 
It will be important that ADB’s retirement plan is put on a sustainable track and the Nordic 
countries strongly support a retirement age of minimum 65 years in line with international 
standards.  
 
On behalf of Denmark, Finland, Norway, and Sweden allow me to assure you of our continued 
engagement with the ADB and the Asia Pacific Region.  
 
We look forward to continue working with you to build a greener bank with a better gender 
equality and a stronger role for the private sector.  
 
Finally, we wish to congratulate ADB on its 50th anniversary. Its growth and establishment 
represents a true spirit of regional cooperation.  
 
Mr. Chairman, Mr President, fellow Governors, we thank you for your attention. 
 

 

 


