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Virtual Policy Dialogue on Women’s Economic Empowerment in Asia:  

Challenges and Ways Forward 
Online (Via Zoom) 
30-31 August 2021 

Day 1, 12:30-15:15 Japan Standard Time (JST) 
Day 2, 12:30-15:00 Japan Standard Time (JST) 

 

Background  

As promoted by the United Nations’ Sustainable Development Goal 5 (SDG5), gender equality 

is an economic imperative. It is essential to improve female labor participation in the labor 

market through creating job opportunities and supporting female workers. Women’s economic 

empowerment is about building women’s competitiveness in the market that includes 

eliminating barriers to economic resources and unfair competition in both the individual and 

policy level (World Bank, 2006). Women’s economic empowerment, entrepreneurship, and 

leadership opportunities will drive growth and sustainable development. Supporting policy 

measures must be developed and implemented to advance equal opportunities and women’s 

rights. These include better access to education, technology, funding, and economic 

resources, including career opportunities; provision of assistance to working mothers (e.g., 

childcare facility, flexible working hours/ contract, and parental leave benefits); gender-pay-

gap disclosure; and reduction of gender disproportion in executive ranks/ leadership positions 

in both public and private sectors; among others. 

Amid the ongoing challenges, the COVID-19 pandemic has added inevitable impacts on 

women. According to the ILO (2020), these impacts are disproportionate on women, which 

worsen the progress made for gender equality and put the gender gains at risk. Among 

vulnerable groups, women face an undue share of the negative economic impacts and are 

affected the most, especially low skilled women and minorities (IMF, 2021). Women constitute 

a large percentage of the informal sectors e.g., domestic workers, caregivers, agricultural 

workers, and/ or part-time employees around the world. Majority of the frontline workers are 

also female i.e., health and social workers. Almost 40 percent of all employed women work in 

hard-hit sectors by the pandemic while 42 percent of these women work in informal sectors 

(ILO, 2020). It shows that women, particularly the ones with less skills and education, have 

limited access to essential social and economic resources that would help alleviate the 

COVID-19 impacts or assist them to recover from this crisis. Moreover, due to the COVID-19 

lockdowns, women’s engagement in unpaid work has increased significantly. It is therefore 

urgent and necessary to develop and adopt policy actions to protect and assist women in 

these unprecedented situations.    

In line with the SDG5, the Asian Development Bank (ADB) has incorporated gender targets in 

its Strategy 2030: Operational Plans to narrow gender gaps and empower women and girls. 

Among the seven operational priorities, the ADB’s Operational Priority 2 focuses on 

‘Accelerating Progress in Gender Equality’ emphasizing five strategic operational priorities of 

(i) increasing women’s economic empowerment, (ii) enhancing gender equality in human 

development, (iii) enhancing gender equality in decision making and leadership, (iv) reducing 

women’s poverty and drudgery, and (v) strengthening women’s resilience to external shocks.  

Against this background, ADBI is organizing the virtual policy dialogue on Women’s 

Economic Empowerment in Asia: Challenges and Ways Forward to assess the progress 
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of gender-related policies as well as the impacts of the COVID-19 on the progress made on 

gender equality. The policy dialogue will also explore policy strategies that help promote 

women’s economic empowerment in the society and economy.  

Objectives 

1. Share the progress of key gender economic indicators and identify challenges and 

areas for improvement on women’s economic empowerment; and 

2. Explore policy options/ strategies to improve female employment and participation in 

the society and economy as well as their access to economic resources, including paid 

work. 

Program 

DAY 1: Womenomics 5.0 

 

12:30 – 12:35 JST 

 

Opening Remarks  

Tetsushi Sonobe, Dean & CEO 

Asian Development Bank Institute (ADBI) 

12:35 – 12:50 JST 

 

Keynote Address on Healthy Women, Healthy Economies 

Renee Graham 

Chief Executive of the Social Wellbeing Agency, New Zealand 

Chair of APEC’s Policy Partnership on Women and the Economy 

12:50 – 14:00 JST 

 

Session 1: Women’s Economic Empowerment: Trends and 

Challenges  

This session will give an overview of trends, challenges, initiatives 

and implemented policy actions that promote women’s economic 

empowerment in Asia and the Pacific at both national and regional 

levels.  

 

Moderator: Pitchaya Sirivunnabood, Capacity Building and 

Training Economist, ADBI 

 

Panelists 

- Katja Freiwald, Regional Programme Manager, 

WeEmpowerAsia, UN Women Regional Office for Asia and 

the Pacific 

- Tomoko Hayashi, Director General, Gender Equality 

Bureau, Cabinet Office, Japan 

- Gertrude Palako’ou Kilepak, Assistant Secretary, Gender 

Equity and Social Inclusion, Corporate Governance and 

Compliance Division, Department of National Planning and 

Monitoring, Papua New Guinea 

 

Q&As 

14:00 – 15:10 JST 

 

Session 2: COVID-19 Impacts and Women-Focused Recovery 
Strategies  
Women are among the most vulnerable and most affected groups 

by the COVID-19 pandemic. This session will assess the COVID-

19 impacts on women and tackle the challenges they face when 
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receiving assistance and relief packages. This session will also 

discuss gender-responsive COVID-19 recovery strategies.   

 

Moderator: Peter Morgan, Vice Chair of Research and Senior 

Consulting Economist, ADBI 

 
Panelists: 

- Cyn-Young Park, Director for Regional Cooperation and 
Integration, Economic Research and Regional Cooperation 
Department, Asian Development Bank (ADB) 

- Nalitra Thaiprasert, Economist – Senior Program Officer, 

The Asia Foundation  

- Serina Abdul Rahman, Visiting Fellow, Malaysia 

Programme & Regional Economic Studies, ISEAS-Yusof 

Ishak Institute 

 
Q&As 

15:10 – 15:15 JST 

 

Wrap-up Session  

Pitchaya Sirivunnabood, Capacity Building and Training 

Economist, ADBI 

Day 2: Empowering Women in the 21st Century   

 

12:30 – 12:35 JST 

 

Welcome Session & House Rules 

 

12:35 – 13:45 JST Session 3: Strategies for Supporting Women in Business 

Women’s economic empowerment is a key driver to improve 

gender equality; thus, contributing to inclusive and sustainable 

development. This session will address the key socioeconomic 

factors and strategies that will support women in businesses in 

various aspects i.e., financial inclusion, healthcare, technology 

innovation and digitalization.  

 

Moderator: Daniel Suryadarma, Research Fellow, ADBI 

 

Panelists 

- Anne Valko Celestino, Social Development (Gender and 

Development) Specialist, Private Sector Operations 

Department, ADB 

- Quanyun Song, Associate Professor, School of Finance, 

Southwestern University of Finance and Economics, 

People’s Republic of China 

- Kristine Rosary Enardecido Yuzon-Chaves, Executive 

Director, Philippine Commission on Women 

 

Q&As 

13:45 – 14:55 JST Session 4: Boosting Gender Equality in the Workplace  

This session will address challenges faced by women in the 

workforce. The session will also discuss current policy measures 
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developed at national and international levels that promote gender 

equality, and changes in institutional and policy frameworks that 

support female participation in the workforce and family-friendly 

environments in workplaces.  

 

Moderator: Samantha Hung, Chief of Gender Equality Thematic 
Group, Sustainable Development and Climate Change 
Department, ADB 
 

Panelists 

- Joni Simpson, Senior Specialist in Gender, Equality and 

Non-Discrimination, Decent Work Team for East and 

South-East Asia and the Pacific, International Labour 

Organization (ILO) 

- Jasmine Greenamyer, Vice President, Global Strategic 

Partnerships, EMD Serono, Inc. 

- Yang Hui, Associate Researcher, Women’s Institute of 

China, All-China Women’s Federation 

 

Q&As 

14:55 – 15:00 JST Closing Session 

Pitchaya Sirivunnabood, Capacity Building and Training 

Economist, ADBI 

 


