
Strengthening Women’s Resilience to Climate Change and Disaster Risk in Asia and the Pacific  
(KSTA REG 50042-001) 

 

TERMS OF REFERENCE FOR CONSULTANTS 

 
1. The Asian Development Bank (ADB) will administer the knowledge and support technical 
assistance, Strengthening Women's Resilience to Climate Change and Disaster Risk in Asia and 
the Pacific, through the Gender Equity Thematic Group under the Sustainable Development and 
Climate Change Department (SDTC-GEN). It will be implemented from August 2017 to December 
2020. The TA will be completed in three developing member countries (DMC): Fiji, Lao People’s 
Democratic Republic (Lao PDR) and Mongolia (selected DMCs). There will be three outputs: 
green jobs potential for women demonstrated; policy advice for gender mainstreaming in climate 
change and disaster risk management (CCDRM) policies, strategies and financing strengthened; 
and legal frameworks for gender-inclusive CCDRM strengthened.  
 
2. The implementing agencies will be: (i) in Fiji, the Ministry of Women and Poverty 
Alleviation; (ii) in Lao PDR, the Ministry of Natural Resources and Environment in partnership with 
Lao Women’s Union; and (iii) in Mongolia, the Secretariat of the National Committee on Gender 
Equality (under the Ministry of Labor and Social Protection).   
 
3. The TA will engage consultants utilizing three selection methods: (i) an international 
consulting firm through fixed-budget selection; (ii) a non-government organization (NGO) through 
single-source selection; and (iii) individual consultants (Table 1). The TA will recruit an 
international consulting firm to deliver the majority of Outputs 1 and 2 using a fixed-budget 
selection method and full technical proposal following an output-based terms of reference. The 
consulting firm will determine the number and nature of the experts that they will require to deliver 
the outputs. The contract requires a combination of international expertise and specialization in 
gender, climate change, disaster risk reduction and management, labor market economics, green 
jobs, technical and vocational education and training and skills for green jobs, and green finance. 
An international consultant should be the team leader, and should have project planning and 
management skills and experience. Five individual consultants will be selected through the 
individual consultant selection method. The TA is estimated to require four person-months of 
international individual consultant inputs, and 72 person-months of national individual consultant 
inputs. Consultant selection will be in accordance with ADB’s Guidelines on the Use of 
Consultants (2013, as amended from time to time).1 SDTC-GEN will select, supervise and 
evaluate all consultants. All consultants will report to the Senior Social Development Specialist 
(Gender and Development) of SDTC-GEN who will be the team leader. 
 
A. International Firm (Output-based, Fixed Budget Selection) 

4. The TA will engage an international consulting firm to be recruited using output-based 
terms of reference. The output-based terms of reference, fixed-budget selection method is 
appropriate for this complex inter-sectoral assignment, as it enables consultants to submit 
innovative proposals. The selection method is proposed due to the importance of specific 
technical skills required to deliver the task. The proposing entities will determine the number and 
nature of the experts that they require to achieve the outputs required in accordance with their 
proposed approach and methodology. The assignment needs a combination of international 
expertise and specialization in the following areas including gender, CCDRM, labor market, green 
jobs, technical and vocational education and training, skills for green jobs, and green finance. At 

                                                
1  Output-based or lump sum contracts will be considered in the engagement of consultancy services in compliance 
with the ADB Midterm Review Action Plan 2.9.2 and 2.10.2 to reduce administrative burden and improve economy, 
efficiency, and value for money. Resource persons may comprise ADB staff with expertise in specialized areas to 
present in workshops. Travel costs and per diem for resource persons will be covered under the TA budget as indicated 
in Appendix 2. 

http://www.adb.org/Documents/LinkedDocs/?id=50042-001-TAReport
http://www.adb.org/Documents/LinkedDocs/?id=50042-001-TAReport
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a minimum the firm should have experts in CCDRM, gender and a labor market economics. An 
international consultant should be the team leader, and should have project planning and 
management skills and experience. The firm can expect the assistance of the three national 
gender consultants and the national TA coordinator in planning and coordinating national 
research, collection of data and information, planning events, workshops and related TA activities. 
The following key experts are required from the firm (roles may be combined, and remaining non-
key experts can be determined by the firm). 
 

1. International Experts 

a. Team Leader (who will be one of the international experts) will: 
 

i. be responsible for overall management of the consultant team by supervising them 
to implement the project smoothly, taking necessary actions to solve problems, 
and ensuring the quality and timely outputs in consultation with ADB, the IAs, and 
other relevant entities; 

ii. maintain close communication with ADB and support it in providing overall 
technical guidance ensuring quality and timeliness of TA implementation; 

iii. ensure regular communications with the national TA coordinator and national 
gender consultants to ensure the timely implementation of the TA; 

iv. ensure overall coordination with stakeholders on implementation of TA activities 
including liaising between stakeholders as required; 

v. support the international and national consultants in organizing workshops, 
meetings and training in consultation and close coordination with the stakeholders 
including development partners; 

vi. support and assist ADB missions; 
vii. prepare TA documentation and other tasks as required from time to time; 
viii. develop and maintain a detailed work plan and follow up its progress by holding 

project team meetings and conducting workshops; 
ix. support national consultants and organizations with their advocacy for the adoption 

of gender inclusive CCDRM policies and law by providing appropriate technical 
advice and assist with policy reforms as may be required; 

x. support the team on the development and implementation of the capacity 
development plan through workshop support; and 

xi. prepare reports in English for the (a) inception report, (b) interim report, (c) draft 
final report, (d) final report, and (e) guide knowledge products on technical subjects 
as required. 

 
b. The International Labor Market Economist will work closely with the 

international and national gender experts and explore current and future green 
jobs for women, make recommendations as to what skills are required to 
enable women to obtain green jobs and decent work, and will: 

 
i. produce a labor market gender assessment and analysis of green jobs and the 

green job sectors (e.g. renewable energy industries, green construction, 
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environmental protection, and climate-smart commercial agriculture value chain, 
etc.) in the selected DMCs to identify potential green jobs for women; 

ii. make recommendations on ways forward in skills development in higher value-
added green job areas, leadership, entrepreneurship and policy reforms; 

iii. facilitate and organize with the National TA Coordinator and National Gender 
Consultants the national workshops in Fiji, Lao PDR and Mongolia on policies, 
green jobs in the labor market and green finance; 

iv. prepare with the assistance of the international and national consultants an impact 
evaluation of the completed small-scale demonstration green jobs for women 
subprojects in Fiji and Mongolia; 

v. prepare the regional report on green jobs for women with recommendations for 
scaling up of the demonstration subprojects; 

vi. produce a stand-alone financing proposal for scaling up of a demonstration 
subproject; 

vii. facilitate and organize with the international consultants and national TA 
coordinator a two-day regional workshop to share the findings of the three national 
studies, and the demonstration green jobs subprojects; and 

viii. support national consultants and organizations with their advocacy for the adoption 
of gender inclusive CCDRM policies and law by providing appropriate technical 
advice and assist with policy reforms as may be required. 

 
c. The International Climate Change and Disaster Risk Management 

(CCDRM) Specialist and Gender Specialist will work closely together and 
will: 

 
i. produce a gender analysis of national CCDRM policies and one sector in each 

selected DMC;  
ii. produce a regional report on national CCDRM policies and three sectors in 3 

selected DMCs with suggestions and recommendations for making national and 
sector policies more gender-responsive; 

iii. facilitate and organize with the national TA coordinator and national gender 
consultants the national workshops in selected DMCs on policies, green jobs in 
the labor market and green finance; 

iv. produce a toolkit on gender-inclusive green finance;  
v. support the preparation of the stand-alone financing proposal for scaling up of a 

demonstration subproject;  
vi. support and facilitate the two-day regional workshop to share the findings of the 

three national studies, and the demonstration green jobs subprojects; and 
vii. support national consultants and organizations with their advocacy for the adoption 

of gender inclusive CCDRM policies and law by providing appropriate technical 
advice and assist with policy reforms as may be required. 

 
d. The International Gender Specialist will: 

 
i. provide inputs into all national and regional analyses, reports, workshops, 2 

demonstration subprojects and knowledge products to ensure that all TA products 
are gender inclusive; 

ii. work closely with all international and national consultants to ensure that gender 
inclusive elements are well integrated into all reports and knowledge products; 
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iii. co-facilitate and support the national TA coordinator and national gender 
consultants with the national workshops in the selected DMCs on policies, green 
jobs in the labor market and green finance; 

iv. support and facilitate the two-day regional workshop to share the findings of the 
three national green jobs studies, and the demonstration green jobs subprojects; 
and 

v. support national consultants and organizations with their advocacy for the adoption 
of gender inclusive CCDRM policies and law by providing appropriate technical 
advice and assist with policy reforms as may be required. 

  
2. Required Outputs                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                                  

5. Inception meeting. This will consist of an information workshop and sessions in which 
ADB will share its views on the TA, and its expectations. All international and national consultants 
will participate, and will provide feedback to the firm and ADB. This meeting will be facilitated, 
most likely, at the firm’s headquarters or where it is most economically feasible, and will take place 
within 2 weeks of the firm’s mobilization of its team. 
 
6. Inception report.  Fourteen days after the inception meeting, the firm will submit a 
modified proposal outlining in detail the plans for the delivery of the outputs. 
 
7. Labor market gender assessment and analysis of green jobs in three countries. This 
will consist of a report for each county and a gender analysis of the green job sectors (e.g. 
renewable energy industries, green construction, environmental protection, and climate-smart 
commercial agriculture value chain, etc.) to identify potential green job sectors, and ways forward 
in skills development in higher value-added green job areas, leadership, entrepreneurship and 
policy reforms. The intent is to look at where the current and future green jobs are for women, 
and to make recommendation as to what skills are required to enable women to obtain green jobs 
and decent work.  
 
8. Gender analysis of national CCDRM policies and one sector analysis in each 
country. This will be country-specific reports, which will be the basis for building the capacity of 
the three countries in making their CCDRM policies, strategies, and financing more gender-
responsive. It includes a gender institutional assessment of CCDRM policies, strategies, 
financing, decision-making, and institutional structures to identify gaps, needs and 
recommendations on ways forward. The consultants will examine the countries’ CCDRM national 
policies, a specific sector in each country, and then, make recommendations on how to make 
such national and sector policies more gender-inclusive. The sectoral focus in each country will 
be: (i) in Fiji, the water sector; (ii) in Lao PDR, the agriculture sector; and (iii) in Mongolia, the 
energy sector. 
 
9. Regional report on national CCDRM policies and three sectors. This will be a regional 
synthesis of the gender analysis of national CCDRM policies and three country-specific sectors. 
The final copy should be presented ready for editing as a high-quality regional report with 
recommendations, as it will be used as the basis for a knowledge product. It will contain 
suggestions and recommendations for making national and sector policies more gender-
responsive. The result of this activity will be a high-quality combined report with an analysis for 
each country with recommendations for change. It should not be more than 25 pages excluding 
references, appendices, etc. This will be a knowledge product, Weathering an Uncertain Future: 
Gender Inclusive CCDRM Policies in Asia and the Pacific (proposed title). 
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10. Toolkit on gender-inclusive green finance. This will be a knowledge tool on how to 
integrate gender-inclusive CCDRM designs in ADB investment projects for influencing future 
operations. The short toolkit should demonstrate how to access green finance from national, 
regional and global green funds, and how to integrate gender-inclusive CCDRM designs in green 
financing proposals. It should not be more than 20 pages. The final copy should be presented 
ready for editing as a high-quality regional report with recommendations, as it will be used as the 
basis for a knowledge product. The editing and related tasks will be that of a separately hired 
editor. This will be a knowledge product, Toolkit on integrating gender-inclusive CCDRM designs 
and accessing green finance in Asia and the Pacific (proposed title). 
 
11. National workshops in Fiji, Lao PDR and Mongolia on policies, green jobs in the 
labor market and green finance. The three-day workshops will be organized by the firm, one in 
each country, to conduct training for policy advocates to equip them with the content and skills for 
successful advocacy for gender-inclusive policies. The training will build the capacity of between 
20-30 in-country climate decision-makers, sector line ministry staff, local government staff, NGOs, 
and other stakeholders on a range of topics on gender in CCDRM, but more specifically to share 
the findings of the national studies. The workshop should address gender-inclusive CCDRM 
policy, green jobs for women, and training on green finance proposals, and accessing green 
finance. It will provide training to national organizations on how to package gender-inclusive green 
finance proposals. The national workshops will be locally coordinated by the national consultants, 
but will be organized, lead and facilitated by the firm and its consultants.  
 
12. Final report and impact evaluation of the completed small-scale demonstration 
green jobs for women subprojects in the relevant countries. This will consist of a detailed 
analysis of the success or failure of each demonstration subproject, with lessons learned and 
recommendations on ways forward, including the potential for scaling up of such projects. The 
subprojects will be implemented by other organizations but the firm needs to have some oversight 
of them, including monitoring from time to time. Each report should not be more than 20 pages. 
 
13. A stand-alone financing proposal for scaling up of a demonstration project. This will 
be prepared at the conclusion of the green jobs for women demonstration subprojects.  
 
14. Regional report on green jobs for women. This will be a regional synthesis of the (i) 
labor market gender assessment of green jobs mentioned above, and (ii) green jobs 
demonstration projects. The final copy should be presented ready for editing as a high-quality 
regional report with recommendations, as it will be used as the basis for a knowledge product. It 
will contain suggestions and recommendations for scaling up of the demonstration projects. It 
should not be more than 25 pages excluding references, appendices, etc. The editing and related 
tasks will be that of a separately hired editor for the proposed knowledge product, Green Jobs for 
the Girls: Asia and the Pacific (proposed title). 
 
15. Regional workshop on green jobs for women. The two-day regional workshop will 
share the findings of the three national studies, and the demonstration projects, and will make 
recommendations on the scaling up of such projects. This workshop will include up to 45 
participants from a variety of DMCs, including government, NGOs, civil society organizations, and 
the business community, and will be conducted in partnership with ADB. The regional workshop 
will be locally-coordinated by the national TA consultant, but will be organized, lead and facilitated 
by the firm and its consultants. 
 
16. Steering committee (SC), participation from time to time as observers if requested 
by SDCC. The SC will consist of members of national government agencies or sub-agencies 
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including, but not limited to, the ministries, departments, agencies of environment, CCDRM, labor 
and employment, and law. ADB, and the international and national consultants of the TA will be 
non-member observers in the SC. The SC in each country will meet at least once a year to discuss 
TA progress and advise strategic directions report on and discuss TA outputs. 
 

3. Preparation of Proposal 

17. A full technical proposal will be required from the bidding firms following the fixed budget 
selection method. The bidding firms must describe how they propose to deliver the outputs in the 
approach and methodology section of their proposal. This description should explicitly explain 
how they will achieve the outputs, including any existing activities upon which they may eventually 
build, as well as the details of the staff that will comprise the project team. A single curriculum 
vitae must be submitted for each expert included in the proposal. During the technical evaluation 
of the proposals, ADB will score the curricula vitae of key experts, and will review and individually 
approve or reject the curriculum vitae of the proposed non-key experts. 
 

4. Terms of the Assignment 

18. Experts will be based at their home office, with field visits to the three countries. The 
experts’ assignments will be intermittent in nature. The terms will be revised based on 
consultations with the parties involved in the assignment according to changes and/or additional 
requirements identified during implementation. The engagement period will be from January 2018 
to October 2020. 
 
B. Non-Government Organization (Single-Source Selection) 

19. In Fiji, to implement the demonstration subproject, Habitat for Humanity in Fiji (HFH Fiji) 
has been selected, owing to its exceptional worth and proven record building disaster resilient 
homes for the poor. This subproject will teach at least 20 women construction and carpentry skills 
to build housing for the poor and victims of cyclones. The 20 climate-friendly disaster resilient 
core houses will be able to withstand Level 4 category cyclones/hurricanes2. At least 15 trained 
women will also receive further formal construction training to enable formal certification.  
 
20. The national consultant specialist (6 person months each for each of the 2 key experts, 
intermittent) will be an expert on building climate friendly and disaster resilient homes for the poor 
and will have a minimum of 20 years relevant experience.  The consultant will do the following: 
 

i. provide 20 women from low-income and disaster-threatened communities with 
training on the theory and hands-on instruction of basic construction techniques, 
which will allow participants to contribute substantially to the construction of their 
homes and those of their communities, and to “build back safer”; 

ii. build at least 20 cyclone-resilient core houses for vulnerable families in cyclone-
threatened communities; 

iii. prepare and select at least 15 women to receive scholarships to go on to formal 
construction training in carpentry with a certified formal program at a reputable 

                                                
2 Level 5 is considered the most dangerous category. 



7 
 

vocational institution in Fiji. This certification will allow them more leverage in the 
job market to seek better wages; 

iv. liaise with the beneficiaries/community and relevant stakeholders in gaining 
support and establishing the need for development work and to develop the project 
design. This involves identifying the specification and details of proposed activities; 

v. execute project activities with the community and home partners/trainees;  
vi. develop a monitoring and evaluation plan; 
vii. monitor all activities with transparency, accountability and integrity; 
viii. support the international firm consultant prepare an impact evaluation of the 

completed small-scale demonstration green jobs for women subproject in Fiji;  
ix. provide a Shelter Programme Manager (SPM) who will be responsible for the 

overall management of the Shelter Programme and delivery of its products and 
services. The SPM will manage the development of the detailed design of the 
project including ensuring that all expertise within the organization is consulted and 
all project staff and associated skill sets are available for the delivery of the project. 
The SPM is also responsible for the overall quality of the project and will visit the 
project site periodically as part of their monitoring. The SPM will be responsible for 
the timely delivery of reports and ensure that the project schedule and budget is 
on track. The SPM is based in Suva but will be in regular contact with the Project 
Manager. The SPM dedicates only part of their time to this project as they are 
managing multiple project managers on multiple projects. The SPM updates the 
senior management team on a weekly basis of project progress and any project 
issues that need to be elevated to the senior management level; 

x. provide a Project Manager (PM) who will be based in the field and is the first line 
of management including quality control. The PM along with the procurement 
department, will be responsible for the timely and accurate delivery of materials to 
all sites. This also includes ensuring that the crew is fed well and that all tools and 
equipment (including vehicles) remain in good working condition. They will ensure 
that all staff and participants are following all Habitat and national occupational 
health and safety standards, Child Safety and Code of Conduct policies, on site 
and in camp. The PM meets with the SPM regularly in person or by phone to 
update the SPM on progress and issues on site. The PM deals with any issues 
that may arise amongst staff or with the home partner or the community. They 
ensure the safety, comfort and well-being of the Habitat build crew and 
participants. The PM holds regular site meetings with the build crew and the home 
partner. The PM is dedicated to this project full-time; and 

xi. provide sufficient staff and resources to ensure the timely implementation of the 
TA demonstration green jobs for women subproject in Fiji. 

 
C. Individual Consultants 

1. International Consultants 

a. Environmental Law Specialist (2 person-months, intermittent)  

201. The international environment law specialist will be an expert on environmental law, 
preferably with specific expertise and/or specialized knowledge and previous experience in 
mainstreaming gender in environmental protection, natural resources management and/or 
CCDRM, and will have a minimum of 10 years relevant experience.  The consultant will do the 
following:  
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i. comprehensively identify gaps and best practice in existing national laws and legal 
frameworks to implement national policy frameworks and country commitments 
related to gender-inclusive CCDRM; 

ii. conduct the national studies, and with the national consultants, coordinate all TA 
activities related to Output 3; 

iii. conduct a gender analysis of identified laws or institutional frameworks including 
good practices and generate recommendations for improvements;  

iv. conduct a gendered legal analysis of the laws in one sector in each country (e.g. 
water sector in Fiji, agriculture in Lao PDR, and energy in Mongolia) and make 
recommendations to make such law gender-responsive; 

v. identify and prepare the global and regional best practice of key environmental and 
other laws or legal mechanisms, including good case law related to gender and 
CCDRM;  

vi. examine how the law might be utilized to get women employed in decent green 
jobs, and make relevant recommendations;  

vii. discuss with government and other agencies and make appropriate 
recommendations as to law reforms; 

viii. prepare the synthesis of the three country studies into a high-quality regional 
knowledge product; 

ix. prepare the regional report which will include good global practices and the 
synthesis of the three country studies. The final copy should be presented ready 
for editing as a high-quality regional report with recommendations, as it will be used 
as the basis for a knowledge product. It will contain suggestions and 
recommendations for making national and sector laws more gender-responsive. It 
should not be more than 25 pages excluding references, appendices, etc. (This 
will be a proposed knowledge product, Legal Frameworks for Gender-Inclusive 
CCDRM [proposed title]); 

x. conduct and facilitate a regional workshop with ADB to share the findings of the 
studies, as well as, regional and global good practice. The two-day regional 
workshop on law and legal frameworks will share the findings of the three national 
studies and global and regional best legal practices, and make recommendations. 
This workshop will include participants from a variety of DMCs and will be 
conducted in partnership with ADB. The logistics and administration of the regional 
workshop will be led by ADB, but the legal consultant is expected to design the 
workshop program with ADB, present sessions at the workshop, and suggest 
potential resource persons and participants;  

xi. develop and finalize the detailed methodology and work plan; 
xii. ensure regular interaction with the national consultants; and 
xiii. prepare gendered legal recommendations. 

 
b. Manuscript Editor for Knowledge Products (2 person-months, 

intermittent) 

212. A manuscript editor with associated publishing expertise will be recruited using individual 
consultant selection method to edit and prepare all knowledge products, including the publication 
of a proposed report, the Pacific Islands Gender Review of Climate Change Policies, produced 
by the Pacific Department. This will be in the form of a small booklet and will not exceed 20 pages. 
The consultant will read, review, rewrite and edit the reports; help with the layout and prepare the 
document for printing and publication. The manuscript editor will do the:  

 
i. rewriting sections of the report as stipulated; 
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ii. reorganizing texts so that the subject matter is easy to understand; 
iii. rephrasing text to tighten it and make it flow and reduce its ambiguity; 
iv. querying discrepancies, repetitions, possible typos, non-English terms; 
v. recasting and editing tables and figures; 
vi. spotting obvious errors, including mathematical calculations, pointing out 

questionable proper names, bibliographic references and the like, but does not 
include fact checking; 

vii. ensuring that the text conforms to the ADB Handbook of Style and Usage; 
viii. ensuring that subheads are consistent and logical; 
ix. checking references to tables, figures, appendixes, bibliographies and parts of the 

text; 
x. editing notes to ensure that the text reference is correct; 
xi. checking illustrations and their placement, and editing captions; 
xii. preparing the front matter for a book (half title, title page, table of contents, list of 

illustrations); 
xiii. editing bibliographies and reference lists; 
xiv. editing indexes; 
xv. checking the author’s final changes; 
xvi. checking the copy editor’s changes; and 
xvii. consulting extensively with the author and/or project manager. 

 
2. National Consultants 

a. National TA Coordinator (24 person-months, intermittent) 

223. The national consultant, based at ADB headquarters, will have qualifications and 
experience in development and coordination of development projects, and will ideally have some 
knowledge on gender and development, CCDRM, and/or labor market issues. Experience in 
CCDRM is desirable, but not essential. The consultant will have a minimum of three years relevant 
experience. The consultant will need to have experience in coordination, capacity building, 
advocacy, administration and logistics, and will support the work of SDTC-GEN and all other 
consultants, and all TA-related activities. The consultant will:  
 

i. support and assist the SDTC-GEN team leader in the overall management and 
administration of the TA;  

ii. liaise, manage, and provide guidance and support to the IAs and all consultants in 
the delivery of all aspects of the TA; 

iii. closely monitor and report on all TA activities, including preparing materials for 
publication and supervising other consultants; 

iv. assist in organizing all TA-related events, workshops, and training sessions; 
v. support the production of the national gender analysis of the labor market and 

green jobs, the implementation of the green jobs demonstration projects if 
applicable, the green finance toolkit and financing proposal, and the gender 
analysis of CCDRM policies and laws;  

vi. assist the international consultants with his/her experience and perspective in 
gender and provide guidance in conducting all the national studies with a gendered 
perspective;  

vii. provide a gendered perspective to the national labor market, green jobs and legal 
analysis and recommendations; 

viii. review and comment on reports and documents submitted in relation to the TA; 
ix. provide relevant inputs into all knowledge products; 
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x. support national consultants and organizations with their advocacy for the adoption 
of gender inclusive CCDRM policies and law by providing appropriate technical 
advice; 

xi. travel to relevant ADB member countries, as necessary, to implement the TA; and 
xii. liaise with relevant departments and resident missions on (a) producing and 

publishing knowledge products; (b) fielding missions; (c) holding meetings, 
workshops, and/or seminars; and (c) carrying out other miscellaneous TA-related 
tasks. 

 
b. National Gender Consultants (18 person-months each for Mongolia 

and Fiji, and 12 person-months for Lao PDR, intermittent) 

234. The three national consultants, one in each country, will have qualifications and 
experience in development issues and coordination of development projects, and should have 
some knowledge of gender and development, CCDRM, environmental/natural resources and/or 
labor market issues. The consultant will have a minimum of five years relevant experience. The 
consultant will need to have experience in coordination, capacity building, advocacy, 
administration and logistics, and will support the work of SDTC-GEN and all other consultants, 
and all TA-related activities. Experience in CCDRM is desirable, but not essential. The three 
national gender consultants will support SDTC-GEN, the national TA coordinator, the international 
consulting firm, and the environmental law specialist in all outputs. The consultants will be the 
national coordinators of the project in-country and will:  
 

i. support and assist the team leader and consultants in the overall management and 
administration of the TA in-country including providing related language 
translation; 

ii. liaise, manage, and provide guidance and support to the IAs and all consultants in 
the delivery of all aspects of the TA; 

iii. support the production of the national gender analysis of the labor market and 
green jobs, the implementation of the green jobs demonstration projects, the green 
finance toolkit and financing proposal, and the gender analysis of CCDRM policies 
and laws;  

iv. assist the international consultants with his/her experience and perspective in 
gender and provide guidance in conducting all the national studies with a gendered 
perspective;  

v. provide a gendered perspective to the national labor market, green jobs and legal 
analysis and recommendations, including the collection of data as required by the 
international consultants; 

vi. prepare, coordinate, and assist in the conduct of the national workshop;  
vii. provide relevant inputs into the knowledge products; 
viii. support national organizations with their advocacy for the adoption of gender 

inclusive CCDRM policies and law by providing appropriate technical advice 
ix. liaise with relevant departments and the resident mission on (i) producing and 

publishing knowledge products; (ii) fielding missions; (iii) holding meetings, 
workshops, and/or seminars; and (iv) carrying out other miscellaneous TA-related 
tasks; and 

x. closely monitor and report on all TA activities, including preparing materials for 
publication. 
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c. Other Individual Consultants 

245. NGOs, gender and CCDRM specialists, and short-term resource persons may be 
identified during the course of the TA and will be recruited through individual consultant selection 
method. Separate terms of reference will be prepared once identified. 


