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INTRODUCTION OF ISCO-08 IN TAJIKISTAN 
 

A. Background 

1. The process of labor force movement across the world and globalization of the labor 
market as a whole has increased the demand for internationally comparable occupational data 
for both statistical and administrative purposes at the regional and global level. At the 
international level, an International Standard Classification of Occupations (ISCO) was designed 
to provide a: (i) basis for international reporting, comparison, and exchange of statistical and 
administrative data about occupations; (ii) model for the development of national and regional 
classification of occupations; and (iii) system that can be used directly in countries that have not 
developed their own national classifications. 

2. The International Labour Organization (ILO) ensures the development and periodic 
updating of the ISCO at the international level. The first version of ISCO was approved in 1957 
by the Ninth International Conference of Labour Statisticians, which was published by ILO as 
ISCO-58. The latest version, ISCO-08, was adopted through a resolution of a Tripartite Meeting 
of Experts on Labour Statistics held in December 2007. In March 2008, an ILO resolution 
approved ISCO-2008 with introductory and methodological notes. It should be emphasized that, 
while ISCO-08 serves as a model, it is not intended to replace any existing national 
classification of occupations, as the occupation classifications of individual countries should fully 
reflect both the structure of the national labor market and the information needs for nationally 
relevant purposes. 

3. The National Classification of Occupations (NCO) is used in the national context for the 
collection and dissemination of statistics from sources such as population censuses, labor force 
surveys and other household surveys, employer surveys, and other sources. The NCOs are 
also used by governments and companies in activities such as matching job seekers with job 
vacancies, educational planning, reporting of industrial accidents, administration of workers’ 
compensation, and the management of employment-related migration. 

4. In order to satisfy the full range of user requirements implied by the applications outlined 
above, many countries will wish to provide, in their respective national classifications, finer 
structural and definitional details than those contained in ISCO-08. In national classifications 
based on ISCO-08, this can be achieved either by dividing some unit groups into two or more 
smaller unit groups or by providing more detailed occupational groups at a fifth hierarchical level 
in the national classification. In certain cases, countries may also wish to include descriptive or 
coded information on job content, skill requirements, linkages to national competency 
frameworks, and detailed occupational descriptions. This type of information may be of interest 
for wage settlements, vocational guidance and training, development of vocational training 
programs, job placement services, or analysis of occupation-specific morbidity and mortality, but 
is beyond the scope of ISCO-08. 

5. At the moment, Tajikistan uses “The General Classification of Economic Activities” 
developed and introduced by the State Statistics Agency and two documents approved by  
MOLME, viz.: (i) Republican Classification of Occupation (based on ISCO-1988 approved in 
2003 and reprinted in 2013); and (ii) The State Classification of Working Professions, Positions 
of Employees, and Tariff Categories” (approved by the government in 2013). The education 
system uses state standards for fields of studies, initial and medium vocational education, and 
higher education. 

http://www.adb.org/Documents/RRPs/?id=51011-003-2
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6. The Global Assessment of the National System of Statistics of the Republic of Tajikistan 
published in 2013 states the Republican Classification of Occupations (RCO) as a tool for 
census and conducting surveys and recommends its updating based on ISCO-08. The RCO  
based on ISCO-88 has been reprinted twice in Tajikistan, once in 2005 and again in 2013, by 
the Institute of Labour within MOLME. Both publications were approved by the Annual Collegial 
Meeting of MOLME before publication. The current RCO based on ISCO-88 includes 10 main 
groups (Table 1). 

Table 1: Main Groups of the Republican Classification of Occupations-2005  
(Based on ISCO-88) 

No. ISCO Major Group Skill Levels 
1. Managers of all levels (government officials), including managers of enterprises 

and organizations 
3+4 

2. High-level qualified professionals 4 
3. Medium-level qualified professionals 3 
4. Technicians responsible for collecting information, filing system, and 

bookkeeping services 
2 

5. Service, housing, and utilities workers, trade, and related occupations 2 
6. Skilled agricultural, forestry, hunting, and fishery workers 2 
7. Skilled large and small manufacturers, arts and crafts, construction, 

transportation, communication, geology, and subsoil exploration workers 
2 

8. Plant and machine operators and assemblies 2 
9. Unskilled workers or elementary occupations 1 
10. Armed forces occupations 1+2+4 

Source: RCO, Institute of Labour and Social Protection within MOLSP, 2005 

7. Due to industry developments and changes in the structure of the national labor market, 
the RCO needs to be updated based on ISCO-08. The international recognition of certification 
using ISCO codes is a relevant issue for Tajikistan since there is high labor force movement 
from the country to foreign labor markets. The project will revise the NCO based on industry 
development and on ISCO-2008 and properly translated into the Tajik language with the 
involvement of industry experts and, based on the revised NCO, develop the Occupational 
Catalog. The project will incorporate ISCO codes into the NCO for further use in licensing and 
certification processes. 

B. Implementation Process 

8. This supplementary linked document aims to detail the activities to achieve the main 
goal of introducing the ISCO-08 and using these for the labor market database for the 
classification of occupations in Tajikistan. There will be three main steps in the process, namely: 

a. Introduce ISCO-08 in Tajikistan; 
b. Create NCO in Tajik language; and 
c. Introduce and implement NCO throughout the country. 

9. To achieve the first step, the following activities should be undertaken: 

(i) Immediately establish an ISCO team, subsequently renamed as the NCO team, 
within the PAG of MOLME. The recruitment and selection of the team should be 
done following the ADB project implementation process. The established team 
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should immediately start familiarizing themselves with and learning ISCO; 
(ii) Reprint English and Russian versions of ISCO (20 copies for each version);   
(iii) Translate the two volumes of ISCO-08 into Tajik, being the official language of 

the Republic of Tajikistan since 1991. The government has since fully supported 
the publication of manuals, tutorials, and school books in Tajik. The translation 
should be done from English. The Russian translation can be used in the 
process, but the main concentration and focus should be on the original text;  

(iv) Organize a series of seminars and workshops for and by the ISCO team to 
explain and familiarize themselves with the methodologies and principles of 
ISCO-08. The main content of the training workshops and seminars should 
include theoretical knowledge and practical application of the ISCO system. It 
should be noted that the coding is not the main strength of the ISCO system; 
even in ISCO-08, they are placed in Volume 2 as Indexes of Occupations in 
electronic Excel format with the aim of updating anytime when new occupations 
appear. The content of seminars and workshops will be: 

• Nature, objectives, and development of ISCO; 
• Conceptual framework, design of the structure of ISCO-08; 
• Structure of ISCO-08: definition of groups; 
• ISCO skill levels; 
• Adopting ISCO-08 for national use and creation of the NCO; 
• Major groups and characteristics;  
• Sub-major groups and characteristics; 
• Minor groups and characteristics;  
• Unit groups and characteristics; and  
• Indexes of occupations and updating: Coding of data. 

 
10. Step 2 will mainly involve the creation of NCO. This will consist of the following activities: 

(i) Conduct of research on clarification of new jobs and occupations. Based 
on traditions and history of the Tajik people, some professions and occupations, 
which are highly specific to Tajikistan, originated from thousands of years ago. 
The initiative to revive old and forgotten traditions, occupations, and skills has 
been promoted and supported since the years of independence. Undoubtedly, 
the globalization of the world labor market and the integration of the labor forces 
also bring new jobs and occupations into the country. The objectives of this 
research are to: (a) identify new occupations that are active in the country today; 
(b) collect necessary information for its coding; and (c) draw technical 
specifications for these professions in accordance with the requirements and 
standards of the NCO. 
 

(ii) Compilation, editing, and printing of the NCO. This is the longest stage and 
will require special attention and intense work, because the NCO will need to be 
drafted, agreed, edited, and published. The procedure requires: (a) approval of 
the NCO and Index of Occupations by MOLME at the level of the Management 
Board; (b) consultation and agreement with key ministries and agencies; and (c) 
registration of the document with the Ministry of Justice (MOJ). At this stage, the 
NCO should be translated and printed in three languages: Tajik, Russian, and 
English. Awareness of the value of the document will help promote its 
widespread use. There should be another round of seminars at this stage, with 
the following content: 
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• Nature, objectives, design, and structure of the NCO;  
• Adopting ISCO-08 for national use and national particularities of the NCO; 
• Definition of groups and NCO skill levels;  
• New occupations and their characteristics in the Tajik NCO; 
• Indexes of occupations and updating: Coding of data. 

 
11. To achieve Step 3, introduction and implementation of the NCO all around the country 
will require promotion and dissemination of the NCO and Indexes of Occupations after the 
approval and publication of the NCO. First, the NCO with Indexes of Occupations will be posted 
on the website of MOLME. Second, these should be disseminated among the ministries, 
agencies, industries, as well as in the regions and districts, through seminars and workshops 
with the participation of representatives of all involved parties, including employees of statistics 
bodies, tax authorities, and various enterprises.  

12. The content of seminars and workshops at this stage should be based on the topics in 
Step 2, with focus on each ministry and industries participating in the countrywide events. The 
aim of training will be to ensure full use of the NCO at the national level to collect and apply 
statistics obtained from censuses and surveys of labor force, households, and employment. The 
NCO should be used by government and business organizations in their search for vacancies for 
job seekers, educational planning, reporting on occupational injuries and industrial accidents, 
payment of compensation to workers, and management of labor migration. 

C. Team Composition 

13. An ISCO-NCO team within PAG should include 10 staff members headed by the 
National Team Leader, selected and approved by ADB and PAG. Other experts should be 
involved depending on the nature of tasks and based on the main content of the ISCO system 
and structure of the NCO to be created. Table 2 shows the structure of the ISCO-NCO Team. 
ADB should provide advice and assist the ISCO-NCO team through the development process. 

Table 2: ISCO-NCO Team Composition 
No.                                             Position Person-month 
1. National Team Leader 18 
2. Administrative Assistant 18 
3. National Expert 1: Management Specialist (for Major Groups 1 and 9)  18 
4. National Expert 2: Skilled Professional Specialist (for Major Groups 2 and 10)  18 
5. National Expert 3: Technician Specialist (for Major Groups 3 and 8)  18 
6. National Expert 4: Agriculture Specialist (for Major Groups 4 and 6)  18 

 7. National Expert 5: Services and Trade Specialist (for Major Groups 5 and 7)  18 
8. National Consultant/Training Specialist 1 (intermittent) 6 
9. National Consultant/Training Specialist 2 (intermittent) 6 
10. National Consultant/Training Specialist 3 (intermittent) 6 
11. Language Editor (intermittent) 6 

D. Implementation 

14. It is recommended to implement the above actions within the framework of two projects, 
viz., Strengthening Technical and Vocation Education Project (STVET) and Skills and 
Employability Enhancement Project (SEEP). The STVET project will cover the period of six 
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months, from Marchto August 2020, and further development will take place within the SEEP 
duration of 12 months, from September 2020 to September 2021. 

15. Nine seminars and workshops will be organized and conducted in three stages. There will 
be three seminars for each stage, and the tenth and final workshop will be the culminating 
activity. The content and agenda of the workshops will be detailed based on this paper and the 
list of topics indicated in this plan. 

16. The STVETP should immediately start recruitment and selection of the members of the 
ISCO-NCO Team in March-April 2020 for the Team to commence work by 1 May 2020. Annex 1 
provides the proposed detailed action plan, and Annex 2 indicates those who were consulted in 
the development of this action plan and the references used in the development of this concept 
paper.  
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Annex 1 
DRAFT ACTION PLAN: INTRODUCTION OF ISCO-08 IN TAJIKISTAN 

Objectives/Outputs Activities Responsible Persons/ 
Institutions 

Deadline for 
Implementation Comments 

 
I. ISCO-08 is 

introduced in 
Tajikistan  

1. Establishment of the ISCO-NCO Team and 
reprinting of the English and Russian 
versions of ISCO-08 

STVETP, SEEP, and MOLME Mar–Apr 2020  

2. Translation of ISCO-08 (Volumes 1 and 2) 
from English into Tajik language  

Translators May–Jun 2020 Translation to be done 
outside (700 pages) 

3. Series of workshops and trainings for the 
ISCO-NCO Team  

Consultants Jun–Sep 2020 ISCO-NCO Team 
targeted mainly  

II. NCO (National 
Classification of 
Occupations) is 
created in the Tajik 
language   

1. Research on new occupations and skills  MOLME (the Labour Institute 
and the Labour Agency) 

Jul–Sep 2020  

2. Arrangements for NCO with other ministries, 
agencies, and industries 

ISCO-NCO Team  Sep–Oct 2020  

3. Compilation, editing, and printing of NCO ISCO-NCO Team Nov 2020–Feb 2021   
4. Further consultations with ministries, 

agencies, and industries 
ISCO-NCO Team Nov 2020    

5. Series of workshops (see Annex 6) and  final 
editing of NCO 

ISCO-NCO Team and 
Consultants  

Sep 2020–Feb 2021  

6. Translation of new NCO into Russian and 
English 

Translators  Jan–Feb 2021 Evidence for monitoring 

7. Approval of NCO  MOLME Management Board Feb 2021  
III. NCO has been 

introduced and 
implemented all 
around the country 

1. Printing of NCO in three languages  ISCO-NCO Team and 
MOLME 

Mar–Aug 2021 1,000 copies in Tajik,  
and 200 copies per 
version in Russian and 
English 

2. Series of seminars and workshops (see 
Annex 6) 

ISCO-NCO Team and 
Consultants 

Aug–Sep 2021  

3. Final workshop, final report, and 
recommendations  

ISCO-NCO Team and 
MOLME 

Aug–Sep 2021  
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Workshops and Seminars Plan 
Training Workshops and Seminars Content Remarks 

Three training workshops for the ISCO-
NCO Team  
 
 

Nature, objectives, and development of ISCO 
Conceptual framework and design of the structure of ISCO-08 
Structure of ISCO-08: definition of groups 
ISCO skill levels 
Adopting ISCO-08 for national use and creation of the NCO 
Major groups and characteristics  
Sub-major groups and characteristics 
Minor groups and characteristics  
Unit groups and characteristics  
Indexes of occupations and updating: coding of data 

2-day training for 15 participants with practical 
application  
 
2-day training for 15 participants with practical 
application   
 
2-day training for 15 participants  

Three training workshops for MOLME and 
other relevant institutions  

 

Nature, objectives, design, and structure of NCO  
Adopting ISCO-08 for national use and national particularities of  
the NCO 
Definition of groups and NCO skill levels  
New occupations and their characteristics in Tajik NCO 
Indexes of occupations and updating: coding of data 

2-day training for 30 participants 
 
2-day training for 30 participants  
 
2-day training for 30 participants  

Three training workshops for all relevant 
stakeholders, i.e., MOLME, MOES, Ministry 
of Economic Development and Trade 
(MOEDT), TajSTAT, other industry 
representatives with the involvement of 
international and national experts 

Nature, objectives, design and  structure of NCO  
Adopting ISCO-08 for national use and national particularities of  
the NCO 
Definition of groups and NCO skill levels  
New occupations and their characteristics in Tajik NCO 
Indexes of occupations and updating: coding of data 

2-day training for 30 participants 
 
2-day training for 30 participants (regional level) 
 
2-day training for 30 participants (regional level) 

Final/culminating workshop and 
presentation/launching of the NCO to all 
stakeholders 

Final review and presentation of the final version of the NCO for 
all stakeholders  

1-day workshop for 80 participants 
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Annex 2 

LIST OF PERSONS MET 

1. Mr. Muzaffarov Himmatsho, Head, Department of Labor Market and Employment, 
MOLME 

2. Mr. Khudoyorzoda Kurbonali, Head, Agency of Labor Market and Employment, MOLME 
in Rogun District 

3. Mr. Nasriddinov Firdavs, Department Head, Institute of Labor, Migration and 
Employment, MOLME 

4. Ms. Mutieva Saodat, Director, Institute of Labor, Migration and Employment within 
MOLME 

5. Mr. Musoev Abdukodir Safarovich, Director, Center for Training Methodologies and 
Monitoring of Education Quality, MOLME   

6. Mr. Bobokhonov Abdulmajid, Team Leader, ADB STVET Project in Tajikistan 
7. Ms. Munira Inoyatova, CBT Specialist, PAG, STVET in Tajikistan 
8. Mr. Kuddusov Jamshed, Independent Expert on Labor Market   
9.  

REFERENCES 

1. National Development Strategy of the Republic of Tajikistan for the period of 2030 
2. National Strategy of Labour Market in the Republic of Tajikistan for the period of 2020 
3. Global Assessment of the National System of Statistics of the Republic of Tajikistan. 

Prepared by EUROSTAT. 2013 
4. Report on the Results of Research and Analyses of Currently Functioning 

Classifications of Professions, Occupations and Specialties in the Republic of Tajikistan. 
Institute of Labour, Migration and Employment within MOLME of the Republic of 
Tajikistan. 2018 

5. National Report on the Implementation of the Strategic Documents in the Context of 
SDG. 2018   

6. Republican Classification of Occupations in the Republic of Tajikistan. Printed by the 
Institute of Labour and Social Protection within MOLSP.  2005 

7. Republican Classification of Occupations in the Republic of Tajikistan. Printed by the 
Institute of Labour, Migration and Employment within MOLME. Dushanbe. 2013 

8. International Standards of Classification of Occupations. Adopted and printed by ILO. 
2008  
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Annex 3 

EXAMPLE OF THE LIST OF OCCUPATIONS IN RURAL AREAS  
(Based on the Branch of the Agency of Employment in Rogun District) 

Accountant Flap sewing Livestock specialist 
Bartender Flower grower Mobile phone repairman 
Basket weaver Food seller Packer 
Beekeeper Foreign languages (Russian, 

English, German) 
Painter 

Bread baker Forester Pastry cook 
Car repairman Forklift operator Paver bricks 
Carpenter Furniture collector Paver tiles 
Carpet weaver Gardener Plaster 
Cement worker Gas welder Plumber 
Computer Programmer Golden colors embroider Repairman (electronic 

equipment) 
Construction worker Hairdresser Sewing specialist (seamstress) 
Cook Home appliance repairman Shoemaker 
Electric welder Hotel manager Turner 
Electricity sales controller IC accountant Warehouse manager 
Electricity worker Installation Worker Weaving carpet tracks 
Embroiderer Jewelry maker Wood carving 
Entrepreneur Knitter  
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Annex 4 
ISCO-08 STRUCTURE 

 
 

  х     хx  x x х  xxxx       Codes 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Major groups  

Sub-major groups 

Minor groups 

Level of skills (1,2,3,4) 
Unit groups 
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Annex 5 
 

ISCO–08: NUMBER OF GROUPS 

No. Major groups Sub-major 
Groups 

Minor 
Groups Unit Groups 

1. Managers  4 11 31 
2. Professionals  6 27 92 
3. Technicians and associate 

professionals  
5 20 84 

4. Clerical support workers  4 8 29 
5. Service and sales workers 4 13 40 
6. Skilled agriculture, forestry, and fishery 

workers 
3 9 18 

7. Craft and related trades workers  5 14 66 
8. Plant and machine operators and 

assemblies  
3 14 40 

9. Elementary occupations  6 11 33 
10. Armed Forces occupations  3 3 3 

 Total: 10 major groups  43 130 436 
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Annex 6 

LABOR MARKET, TVET, AND USE OF NCO 

 
 

 
                                                   
 
 
 
 
 
 


