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Greetings  

Very good morning, distinguished guests, ladies and gentlemen,  

I am Chul Ju Kim, the Deputy Dean of Asian Development Bank Institute, ADBI. On behalf 

of ADBI, I am delighted to have you here to participate in the “8th ADBI-OECD-ILO 

Roundtable on Labor Migration in Asia.” The very fact that many of you travel long 

distances to Seoul with such cold weather serves to remind us all how vital our agenda is. 

I’d like to start by expressing my sincere gratitude to Mr. Dongman Kim, President of HRD 

Korea, to host our roundtable in Incheon, Korea, including this wonderful facility. Also, I’d 

like to thank our other co-organizers of this roundtable, Mr. Jean-Christophe Dumont, 

Head, International Migration Division, OECD, and Mr. Nilim Baruah, Senior Migration 

Specialist, International Labor Organization.  

Briefly introducing our organization, ADBI based in Tokyo is dedicated to actively 

addressing development issues in Asia and the Pacific’s emerging economies through 

research and capacity building projects. One of our focus is on fostering regional 

cooperation and integration in respect to labor migration, which is the main topic of 

today’s event. 

Trends of Labor Migration in Asia Brief history of the “8th ADBI-OECD-

ILO Roundtable on Labor Migration in Asia” 

Today’s agenda has become crucial especially in Asia. Indeed, Asia has played a major role 

in migration as a region of both origin and destination. Let me give you some specific 



numbers. Labor migration has increased significantly over the last decade, surpassing 244 

million in 2015, growing at a rate faster than the world’s population. Asia has led this trend 

with the overwhelming dominance of intra-regional migration within Asia. Between 2000 

and 2015, Asia added more migrants than any other major regions, or a total of 26 million 

additional migrants. This trend will not change anytime soon as the structural factors 

driving international migration – demographic imbalances, economic inequalities, conflict, 

disasters, and the impacts of climate change –  are likely to persist. 

On the other hand, there is a growing understanding that a well-managed migration can 

contribute to sustainable economic growth and development in both sides of origin and 

destination countries. Evidence suggests positive impacts of migration and remittances on 

poverty reduction and economic development. However, it is not something that will 

happen on its own, but it requires partnerships among important stakeholders: countries of 

origin and destination; private sector, trade unions, and civil organizations. With this 

understanding, ADBI together with our partners – OECD and International Labor 

Organization, ILO - has been organizing this Roundtable on Labor Migration in Asia since 

2011, to foster cooperation among prominent experts and government officials of Asian 

countries in this field. The themes covered so far in our roundtable include migration 

policies and statistics in Asia; remittance flows; migration and globalization of higher 

education; international mobility of health workers, and so forth, all were important. 

Challenges in managing labor migration   

Ill-managed labor migration, however, could result in many problems and challenges. 

Malpractice by private recruitment agencies involving high fees and misleading 

information and abuse and exploitation of migrant workers in host countries could 

seriously endanger basic human rights of migrant workers. Besides, irregular migration, 

including its worst form of smuggling and trafficking, may even threaten their lives. Unless 

we take actions to address these challenges together with better coordination and 

management, these problems will be even worse. 

  



Significance of the 8th ADBI-OECD-ILO Roundtable before Global 

Compact for Migration Adoption  

Recognizing these issues, this 8th roundtable on labor migration was jointly organized by 

ADBI, OECD, and ILO and hosted by HRD Korea. With a theme, “promoting the 

partnerships for migration governance in Asia,” the roundtable is significant because it will 

discuss lessons learned from Asian countries in building partnerships to effectively manage 

migration, thus to contribute to the UN Global Compact for Safe, Orderly and Regular 

Migration.  

The UN Global Compact on Migration will be adopted later this year by UN’s Member 

States to improve the governance on migration after two-year’s dedicated preparation 

since the New York Declaration for Refugees and Migrants in 2016. UN, together with 

other stakeholders, has been recognizing that no one state alone could deliver on better 

governing migration, in a manner that is people-centered, cooperative and forward-

looking. The 2030 Agenda for Sustainable Development Goals by the UN is the basis of 

this whole effort, which fully integrates international migration into a global development 

framework1.   

Introducing specific agenda and closing 

Aside from discussing the UN Global Compact on Migration, the 8th Roundtable will also 

examine the following issues: (i) update of labor migration trends and policies in Asia; (ii) 

Employment Permit System of the Republic of Korea; (iii) Portability of Social Security for 

migrant workers, and (iv) Sector Focus in Electronics. 

Indeed, these are challenging agenda. However, fortunately, we are very lucky to invite 

government representatives from thirteen Asian countries responsible for migration 

policies, and prominent experts from international organizations and business in this field 

to discuss these critical issues on labor migration.  

                                                            
1 Goal 8 – decent work and economic growth, Goal 10 – reduced inequalities 

 



I hope that over the next two or three days, all of us would have better knowledge and 

enhanced capacity in managing cross-border labor migration, so that the development 

impacts of labor migration could be maximized.  

I thank you all for coming to this workshop, and I encourage your active participation in the 

discussions. I am looking forward to having a fruitful and productive seminar with you all.   

Thank you very much for your attention! 


