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Greetings 

 

Good morning everyone! Welcome to Japan, welcome to Tokyo, and welcome to ADBI! 

 

On behalf of the ADB Institute, I would like to welcome you to this workshop “Women’s 

leadership: a catalyst for gender equality and inclusive growth.”  

 

First of all, I would like to deeply thank our partner Gender Thematic Group, ADB 

Headquarters, and Ms. Sonomi Tanaka, the chief of the group who made this event 

possible.  And most importantly, thank you to all the participants for your attendance and 

attention. We look forward to a very exciting and stimulating three days, sharing ideas on 

how to improve gender equality and achieve Sustainable Development Goals (SDGs) at 

the same time.  

 

Before starting, let me briefly introduce ADBI to you. ADBI is an institution dedicated to 

contributing to the development of Asian developing countries, mainly through high-

quality researches and capacity building and training activities. One of the strategic themes 

on which ADBI puts importance is accelerating progress in gender equality.  

 



  

ADBI has reaffirmed this topic as a top priority with the adaption of the new strategy 2030 

by ADB, our sister organization. This thematic focus includes critical aspects of gender 

equality including removing discriminatory laws and customs, promoting women’s 

empowerment, and increasing women’s representation in decision-making and leadership. 

Therefore, I must say this workshop is very opportune both concerning timing and 

contents.  

 

I will briefly mention three points in my talk:  

• Why gender equality and women leadership matter to achieve SDGs in Asia and the 

Pacific region:  

• Second, how significant is mainstreaming gender equality issues across all policy areas to 

this end; and  

• Third, the importance of capacity building and training workshop like today’s program to 

build up a support system to promote gender equality.  

 

Why do gender equality and women leadership matters? 

 

While Asia and the Pacific has made progress, gender inequalities remain stark across the 

region. The recent book published by ADB, Tanaka-san’s team and UN women clearly 

identifies a wider gender gap in the region. For instance, 

 

• The region has an uneven share of women in vulnerable work.  

• Women bear an unequal share of unpaid care work at home.  

• There are unacceptably high levels of violence against women. 

• There are still low levels of women’s participation in many kinds of the decision-

making process. 

  

These disparities must be eliminated for Asia and the Pacific to reach its full potential. 

 

Gender equality has catalytic effects. When gender equality improves, we will see the 

substantial advancement of sustainable development in all its forms. To take an example, 

when we try to eliminate violence against women, it is not only in itself a SDG goal, but it is 



  

also relevant to many of the other Goals, such as taking action on violence against women 

in the context of conflict and fragility (Goal 16); making public transport safe for women 

(Goal 11); and making cities safe for women and girls (Goal 11).  

 

The list goes on. We should more strategically think about the important synergies 

between gender equality and the entire SDG framework. To maximize these catalytic 

effects, women’s leadership development is essential along with the removal of gender 

discriminatory provisions. When women have a greater voice and stronger participation in 

public administration and decision-making,  

 

• We can use public resources more effectively.  

• We can invest more in human development priorities.  

• We can spend our resources more on child health, nutrition and access to 

employment.  

• As such, we will be able to achieve SDGs sooner and more effectively. 

 

How important is mainstreaming gender equality agenda? 

  

In this sense, it is crucial to ensure mainstreaming gender equality agenda across 

government policies and plans. Although it has its own advantage to deal with gender 

equality, I believe gender-responsive national institutions which mainstream and prioritize 

gender equality across all policy areas would bring sustainable achievement of SDGs more 

efficiently and effectively.  

 

Often time, I found a national agency, which is dedicated to developing and implementing 

gender equality policies, is poorly resourced with lack of inter-institutional support.  

 

If we can make all national institutions hold accountable for gender equality and women’s 

empowerment,  

 

• It will become much easier to create gender data and statistics.  



  

• It will become much easier to make gender a priority in domestic resource 

mobilization.  

• It will be much easier to achieve gender-responsive budgeting.  

 

Again, these are all crucial not only for gender equality, but also to achieve SDGs. To 

accomplish this transformative change, all of us need to work together. Again, your 

leadership, negotiation skills, and communication skills are especially critical in this regard.  

 

The importance of training workshop to build up a support system to promote gender 

equality 

 

To achieve this critical task, I would like to stress how important it is to have a policy 

dialogue and program like today’s one. To bring such massive change, the community of 

the like-minded supporters is essential. Having discussions and learning from each other’s 

experiences today, I believe we can build up a support system for each other to push 

forward gender equality agenda even further.  

 

Indeed, ADBI, with close cooperation and partnership with ADB HQ, has brought its 

expertise into today’s program. ADBI’s senior women staff will actively participate in the 

discussion and share their visions and ideas in promoting women’s role in policy making 

and closing gender gap in new fintech industry. Please be assured that ADBI will continue 

to support gender equality agenda and will organize more capacity building and training 

programs in the future.  

 

 

Concluding remarks  

 

I believe a world free of gender inequality is our shared goal and working together for that is 

our shared responsibility. Nurturing women leaders and building partnership among them 

to achieve gender equality and thereby SDGs become incredibly essential for the countries 

represented in this room today given the challenges ahead of us. This event should be a 



  

step forward towards achieving such shared goals and reaffirming such shared 

responsibility for gender equality and SDGs.   

 

I thank you again for attending this event, and I encourage your active participation in the 

discussions. I am looking forward to a fruitful, enlightening and productive three days with 

you all.   

 

Thank you very much! 


