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EXECUTIVE SUMMARY

This fifth quarterly report for design and implementation of Income Restoration
Program presents a summary of (January-March 2018), an analysis of project implementation to result
the progress and the meeting to reach SHGs, On-farm, and OI-larm procedures within solution
response Lo previous challenges, This income restoration program or in abbreviation IRP, under the
rehabilitation of NR13 and PR314D project in Cambodia, will be undertaken over a period of two
years in two provinces namely Svay Rieng and Prey Veng. The indicative work plan includes the
design and implementation of the sustainable income restoration for affected people by the project, it
is not so different from last quarterly report that 93 appointed severely affected households who have
been considered eligible for IRP were reached by IRP team, but the remaining 27 AHs weren't reached,
IRP didn’t consider it as the blocking point. In contrast, follow-up for next quarter, the data was
confirmed to have clearer ligure of 12 Alls were in repeated names in the target listing, 2 AHs were
nol in the targel areas, and 13 Alls were not reached even though IRP team have already tried a couple
of times to meet them. However, project team work trics to encourage them to be more involved in
project aclivities.

Saving procedure is the main point to process with APs along NR13 and PR3 14 for next
quarter in order to give more strategy on business performance in their local area, so committees
still work hard to get collaboration from local authorities as well as SHGs to deploy to understand

saving practice. Yet, the project in the 5% quarter is not different from previous quarter because
both project and people still meet the same obstacle such rainy season caused muddy. dumpy road,
people living far from each other, and they are busy with their business. However, five groups still
remaining their monthly meeting time (Samnang Laor, Maha Sambath, Chouk Chey, Chouen
TLeoun, and Chamrouen) and around 54% of the whole team are curious 1o join and deploy more
on project implementation,

For 50 AHs out of 93 AHs whom are always joining monthly mecting and SHGs
progressing follow-up. For the on-farm participants, there are 50 AHs in total, whom 20 may use
their skills on training animals feeding and the other 30 AHs grows vegetables, On the other hand,
the team are trying more on following up with their skills improvement quarterly. Moreover, for
this quarter. 43 Alls can’t join SHGs program because of sickness, horrible roads, busy for family
problem, do rice farming collection and go out of village 1o visited relatives.

For off-farm eight participants are progress the training such as three AHs study on salon,
one All study motor repair, onc AH for men trailing, one AH is on car driving and for the other
two are learning on computer skill. On the other hand. for next quarter, there six more participants
are more interesting in course, So, the team work will provide and process it for next quarter as we
are still on linding best place with good quality of training places.

Next quarter. both committees and IRP team will persuade more to join even they may meet
various obstacles. They have been informing them a day or two prior to the meeting. In addition to
missing some SHG in this quarter, their commitiee will encourage them to start in project
implementation: particularly for saving topic. Main activities next quarter will be to understand on how
to use the registration book, income-expense book, and saving book. Meanwhile, there will be
materials that SHGs can use as guidelines.
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A Project Background

The Rural Roads Improvement Project aims to rehabilitate an aggregate of approximately 176
km of provincial road (PR) 314D, national road (NR) 13, PR150B, NR53, and PR151B, located
in Prey Veng, Svay Rieng, Kampong Chhnang, and Kampong Speu provinces, to paved
condition to provide a safer, cost-effective provincial road network with all-year access to
markets and other social services for provincial centers of southeastern and mid-western
Cambodia. The Project is financed through a loan from the Asian Development Bank (ADB).
The Ministry of Public Works and Transport (MPWT) is the Executing Agency. The major
impacts caused by the Project in the rehabilitation of PR150B, NR53. and PR151B include
demolition of structures used for residence and business, and acquisition of occupied land in
the road right-of-way (ROW),

Based on the results of DMS conducted on January — August 2014, a total of 120 HHs will be
eligible to participate in the Income Restoration Program which will be developed and
implemented for AHs severely affected by the loss of their productive assets or main structures,
landless AH, and AH falling under vulnerable group. Those are (1)2 HHs losing 10% or more
of their productive agriculture land; (ii) 67 HHs headed by elderly; 51 HHs headed by women.

Figure |: National Road 13 of 62.432km Figure 2: Provincial Road of 25 46%m

I. SCOPE OF INCOME RESTORATION PROGRAM

Svay Rieng and Prey Veng are the provinces to be covered under the Income Restoration
Program, The Term of Reference (TOR) has indicated that there are totally 120 households
(Svay Rieng consisting of 116 AHs and Prey Veng consisting of 4 AHs) which are severely
affected by the rehabilitation of the Project in the rehabilitation of NR13 and PR314D and
hence would need to be included under the design and implementation of income restoration
program as shown in Table /. The Project Team including the team leader, assistant team and
field staff have already met some of the eligible AHs for assessing their socio-economic
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situation as a consequence of the rehabilitation of NR 13 and PR314D and their inclusion in
the income restoration program designed to address their specific needs,

The income restoration program (IRP) envisaged for the severely affected and vulnerable
households will focus on the provision of alternative or supplemental livelihood activities that
will be designed with the AHs by the NGOs/Agency to be hired for the program. Said
alternative or supplemental livelihood activities will be supported with skills training.

The Project Team then undertook a comprehensive socio-economic and needs assessment with

all affected people using the survey form prepared by the team and consultation with local

officials, commune and village leaders as shown in Annex 2. The majority of the families were

met and interviewed by the Team following the assistant from the local officials, commune

leaders, village leaders, and other. Some families, however, could not be reached by the Team,

even though the Team has tried very hard, spent a lot time waiting and used every possible
~means, And some other houscholds could not be identified by the village leaders.

; Geo-demographic Profile of the AHs
Svay Rieng, with a population of 482,785, is a province bordered by Prey Veng province to
the West and surrounded by Vietnam to the north, east and south. It is geographically a
Cambodian southeast province which 1s 124 Kilometres from Phnom Penh. As shown in Table
1, in Svay Rieng, 116 AHs have been affected by the rehabilitation of PR314D and NR13,
residing in 5 districts and 15 communes. Those districts are Romeas Haek, Rumduol, Krong
Svay Rieng, Svay Teab and Kampong Rou,

Prey Veng, with a population of 947357, is a province is bordered by Kampong Cham to the
northwest, Thong Khmum to the northeast, Kandal to the west, and Svay Rieng to the east and
by Vietnam to the south. It is crossed by two major rivers of the country namely the Mekong
River and Tonle Bassac. As shown in Table 1, in Prey Veng province, Kamchay Mea district,
Krabao commune, only 4 AHs have been considered eligible for the IRP program due to their
affected properties by the project of NR13.

fable 1: Number of Eligible Affected Households by Location

Prey Veng Kamchay Mea Krabao 4
Andong Trabek 2
Romeas Haek Kampong Trach 19
Andong Pou - S
| AngkBrosme | 4 | NRI3
Kampong Ampel | 3
Rumduol Lhr;: 2 Eopel_ - :
Svay Rieng W
¥ B Kampong Chork 5
Krong Svay Rieng Sangkhor 15
N e -
Pmagunlca b ] PR314D
0 22
Kampong Rou K setr —a
Thmei A _-15
Total 120
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il. THE INCOME RESTORATION PROGRAM

2.1 Project Strategy

Generally, the overall strategy of the IRP is to stabilize the livelihood or sources of
sustenance for AHs by focusing on diversified to generate or improve income while facilitate
AHs with knowledge and skills for long-term livelihood production and management.
Specifically, the income restoration program under the rehabilitation of NR13 and PR314D
project in the Cambodia (Svay Rieng and Prey Veng) will be ¢ undertaken over a period of two
years. The indicative work plan includes the design and implementation of the sustainable
income restoration for affected people by the project, which together account for 120 severely
affected households.

The indicative work plan includes carrying out situational and needs assessment surveys
to be served as baseline studies to identify and substantiate key areas for action, as well as the
means for achieving the desired outcomes, designing IRP and SHG establishment, SHG follow
up and problem solving, the provision of training programs, practice & apply their training
skills to actual business activities, conduct of SHG Audit and preparation of exit strategy,
conduct of Posi-Evaluation Survey (results framework), and follow up activities and final
evaluation.

The Project Team is fully aware that a successful Income Restoration Program requires the
adoption of a helistic approach and that the training plan for the program must be well
prepared. Thus, it is important that such a holistic approach 1s incorporated through better
understanding as well as effective planning and budgeting. A comprehensive training program
strategy for the Income Restoration Program will address the needs of all the APs and be
coordinated by various NGOs and other micro-finance agencies. It is extremely crucial that the
project team must work closely with all parties involved in the program both at the policy level,
donors, local authorities, NGOs, APs, and related individuals and organizations and under the
supportive supervision of the General Department of Resettlement (GDR) of the Ministry of
Economy and Finance.
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2.2 Objective

2.2.1 General Objective

Objective:of the IRP are to (a) maximize the use of remaining productive lands for food
production; (b) create occupational opportunities through vocational trainings and job creating;
(¢) provide technical advice for those who want to venture into business. It will also include
capacity building interventions for local authorities and mass organizations in program
management and implementation.

2.2.2 Specific Objective

The specific project objective is to restore or improve the socio-economic conditions of the
total of severely affected and the vulnerable households by means of: (i) provide special assistance
to severely affected & vulnerable houscholds; (ii) provide opportunity of employment; and (iii)
supplemental livelihood activities to be designed.

The main purpose of this report is to follow up and report for the IRP of the Project in the
rehabilitation of NR13 and PR314D and valuated the training program that is suitable for the
current situation of local market and their capability to join the new setting training IRP activities
and to review the current socioeconomic conditions, skills, strengths and weaknesses of the
affected persons (APs) losing out their household assets and capacities because of the Project in
the rehabilitation of NR13 and PR314D and set out the strategy and key steps involved in the
implementation of the income restoration program for the severely affected households (AHs) a
defined in the agreed 2014 project RP. The report also specifies the various activities and actions
commencing with the review of existing documents and development of tools and materials for
traming needs assessment, organization of the training programs and delivery of key project
outputs based on the specific tasks specified in the project TOR. This Inception report describes
the project approach and methodologies. self-help group formation and organization, organization
of training program, financial bank credit assistan, a detailed work plan, and terms of reference
for the project.

***Comments Table from ADB as set for reference reply as below

No. | Type of Title of | Date Remarks/Comments Reply to comments
document | document/Period | ADB
| Covers Received | ]
1 |IRP Inception Report | 3™ Jan |- It was dated on 19 Dec
Inception | for Design and 2017 17 from GDR cover
Report Implementation letter
(Reviewed | of Income - 120 Ahs entitled for
by Vouth} | Restoration IRP
Program - 1" year shall have
(PR314D and started hvelihood Yes, it is absolutely
NR13) activities and SHG been right
set up
- 1™ semester of second
year SHG shall been
stabilized
- Second semester of
B - | second year, Ahs ae




able to
restored/improve
Income sources

= 3 project outputs were
sef-up

Quarterly

Report

(Reviewed
by Vouth)

IRP
Quarterly
Report
(Reviewed
by Vouth)

First Quarterly 29" Mar |- Baseline and Need
| Report for Design | 2017 assessment conducted

and with 71 Ahs out of 120

Implementation Ahs reached and

of IRP (PR314D interviewed

and NR13) - Congept note and

July to Sept 2016 matenial of SHG
prepared such as Saving
Book

Second Quarterly | 10" Oct |- Additional 22 Ahs were

Report for Design | 2017 interviewed

and - Working with local

Implementation authority for IRP

of IRP (PR314D | program

and NR13) - Most of activities were

Oct to Dec 2016 the same as Q)1

Yes, it is absolutely

right

Oct - Dec 2016

1. 22 AHs had been

interviewed
during
quarter

this

. 22 Authorities

more have met
and have meeting
with survey team

. We could provide

information and
discussed  with
authorities  for
SHGs preparation
but can’t create
SHGs yet as APs
are still concern
ol linding ow
from survey team

. Meanwhile, IRP

team have found
that there are
some human
resources in the
community
whom can be
asked to be a role
model in their
community and
to showcase their
experiences
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relating to
agricultural
sectors including
farming,
vegetable
planting and
ammals nsing. it
is reported that if
the model
farmers can
succeed in the
agricultural
sectors,
particularly
vegetable
planting, for
whole commune,
a non-
government
organization.

IRP
Quarterly
Report
(Reviewed
by Vouth)

Third Quarterly
Report for Design
and
Implementation
of IRP (PR314D
and NR13)

Jan to Mar 2017

17" Nov
2017

- 5 SHGs created with
total member of 53 Ahs
- Corrective plan has

raised in the report

Jnnl:ry__- March
2017

e Find out the
12 Alls are double
name; 2 AHs are not
found which chief of
village have known
them

2. **%S  SHGs
are already set up
which 53 AHs are
joining to vote for
their  commitiees
(06-15  February
2017).

For 5 SHGs have
their own name are
Chamrouen Nhor
(19 AHs), Samnang
Laor-Prosout
(8AHs), Chouk
Chey-Kampong
Trach (12 AHs),
Choeun Leoun-
Kampong Ampil

| (6AHs) and Moha
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IRP

Quarterly
Report
{Reviewed
by Sokha)

Fourth Quarterly
Report for Design
and
Implementation
of Income
Restoration
Program
(PE3141) and
NR13) April o
Jun 2017

26 Jun
2018

Sambath-Kampong
Chork (8AHs)

3. While 5
SHGs are already
have each
committee, we are
start providing set
the SHGs policy
and rules (06-10
March 2017)

4. Community
team are also
providing the basic
of on-farm
information and
AHs leedback of
their experience

- Establishment 5 STIGs

(15-20 members/group)
48 members attended
meeting (purpose of
meeting was (o
strengthen capacity of
the SHG and
dissemination of the
IRP information.

- 6 members (off-farm:

hair dressing and make-
up, motor repair,
computer, dress tailor).

April = June 2017

| 1. 48 AHs out

of 93 are joining
with SHGs
Procedure (such as
set together of
policy setting up,
rules, SHGs
responsibility both
SHGs commitiee
and members)

| 2. After done

SHGs policy and
rules, we provide
the basic
information of
financial business
information,
decrease expense
and increase income
lesson learn and sel
monthly meeting

3 In First
session of May
2017) 40 AHs are
getting our on-
farm program such
as 25AHs grow
vegetable from
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07" 09" May, and
15AHs live-stock
raising from 10™—
12" May. As the
other AHs absent
because of elder
age, Tar distant,
sickness, dumpy and
flooded road.

4, s Follow
up for  second
session is on-farm
lesson and practice
from 10th to 19th
June 2018 which
from 40 AHs to 52
AHs (total increase
are 12AHs)

For off-farm
participates are 6
persons which they
choose the skill as
below: 3 make-up.
1 motor repair, 1
computer skill and
the other one is
man trailer,

*4%% The

community team

request to postpone

the training date as

the team meet some
problem such as

1. The road of
really horrible so it is
really hard for AHs
to join training

2. As it is time |
to collect rice. so
most of them are
really busy

3 Some of AHs
arc also sick so we
gol small number of
Alls join, travel out
of village and busy
to  help  family
prablem
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Socio-

] Socio-Economic

Economic | Survey and

Survey
(Reviewed
by Sokha)

Traming Need
Assessment for
Design and
Implementation
of Income
Restoration
Program
(PR314D and
NR13)

| 26 Jun
2018

I-

120 AHs (IRP team met
only 93AHs)

Training Needs:
training program
interested by 93AHs
(34% agricultural
traming, 30%
vocational and technical
training, 27%
agricultural and
vocational traimning,
20% not interested n
training, and 1% sale
and marketing).
-On-farm: 31 AHs
chicken/duct raising,
22AHs farming, 15AHs

pig breeding, and 25
vegetables.

Off-farm: 7TAHs
(wedding
dressing/make-up.
repair mobile phone,
dress tailor, and hair
dressing)

No schedule of on-farm
or off-farm provided in
the report.

Provided a list of
93AHs (baseline of
income, and income
during project
implementation).

2017-2018

2.93 AHs

- Training Needs:

1. For first SES
report, we got
only 71 AHs but
for this final, the
team found more
22 AHs (93AHs)
by study their
ECONOMIC
information such
as living
standard, human
resources and
family condition

are
interesting in on-
farm such as

training program
interested by
93AHs (34%
agricultural
training, 30%
vocational and
technical training,
27% agricultural
and vocational
training, 20% not
interested in
training, and 1%
sale and
marketing).
-On-farm: 31 AHs
chicken/duct
raising, 22AHs
farming, 15AHs
pig breeding, and
25 vegetables.
Off-farm: TAHs
(wedding
dressing/make-up,
repair mobile
phone, dress tailor,
and hair dressing)
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*EEEAs tables on the top are reply to what ADB comment in the previous gquarter, So here we would
like to answer for what in each report missing information or not clear, Moreover, as we late to summit
report because we need more time to edil, change some missing part and in cooperate by reply more
with ADB comments and IRC team.

1L INCOME RESTORATION PROGRAM ACHIEVEMENT

3.1 Self Help Group Meeting on Business Plan

To build more trust and get used to the business criteria for the local villagers and business
sharing would still be the hot topic that project implementation was set with business plan meet since
3rd quarter to Sth quarter 2017, This meeting established the stage of local business discussion and
analysis in order to avoid high risk business which people might continuously run business that lead
high expense conlront with the low income as well as APs were needed o understand the cash flow
basically in the family.

Objectives of the SHG Meeting

- T'o update monthly SHG project implementation from SHGs™ members
- To update progress of off-furm and on-farm registration

- To analyze the root-causes of poor and rich standard of living

- To continuously raise awareness on business plan

- T'o consume well on savings budget, SHG budget, and loan

- To miroduce savings book procedure step by step

- To review on expenses and income per day/month/year

SHG Participation (% of involvementatiendance of each group and their business perspectives
over the theory in case to have flexibility adapi to their local business criteria)

No | GrowpName | Location | TYESMR | Member | % of Participants
Participants

1 CHAMROUEN Mhor 16 15 42%
2 SAMNANG LAOR Prosout 13 5 I8%
3 CHOUK CIHEY Kampong Trach 14 11 TRY,
4 CHEOUN LEOUN Kampong Ampil 11 g T2%
5 MAHASAMBATH Kampong Chork 19 11 5804

Total of Participants 93 50 54%

e In this quarter (5" quarter) the total participants are 50 SHGs among 93 SHGs (54%), who
joined the meeting to learn more from project on savings procedure and updated to cach other
for their progress over the project implementation. The reason for some of the absent SHGs
are that many of them were away from the meeting area and that they do not live in the villages
in the target commune, The others are elderly, busy with their own business and the rest travel
frequently resulting for them to not be able to join. However, CHAMROUEN and
MAHASAMBATH have been very willing to start the savings group from the first quarter
until this quarter; but the process will have to wait for the other group: those that are not ready
and in need to more awareness and trust on savings procedure,
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3.2 On-farm/Off-farm Quarterly Achieved Activities
3.2.1 Off-farm Follow-up

.

Off-farm Vocational Trainees

® Trainee W Trainee%

3
I 2
. 1 1 1
38% 25% 13% 13% 13%
=rE TEE - T . S - —
Beauty Salon Computer Driving Tailor Motorbike
Reparation

After quarterly progressing within their regional market requirement, SHGs members have
really appreciated the opportunity to learn vocational skills in industries of Beauty Salon,
Computer, Driving, Tailor, and Motorbike Reparation. These were popular ordinary skills the
SHGs members are willing to learn. They are also excited for they encourage their younger
generation to be registered and trained as well. In this point, the numbers of the registrations
have sharply increased from 6 trainces to 8 trainees, the skill which interested the most, Beauty
Salon, has 38% among 5 optional skills. Computer is rating 2™ on interest from SHG, with
the percentage of 25% and subsequent important to bring this skill to rural local market as
they are already far from downtown. Besides, Driving, Tailor, and Motorbike Reparation is
caught only 1% cach.

In planning 6™ quarter, off-farm training is still registered subsequently. It takes as project
mput that’s what 5 more people have strong commitment to leam wedding embellishment,
motorbike reparation, beauty salon, computer and tailor. Totally, among $ choices, there’s |
awaiting registration.

* Case Studies Off-Farm follow-up

Report on 6 previous trainees that had improvements includes:

I. Ms. Ek Chanda that studies salon skills, could now do face make-up and earn some small
amount money support from her teacher.

2, For the other two Aps, Ms. Ret Rachana and Ms. Chan Srey Keo who are studied computer
skills, have already completed their classes, so for next quarter, they will receive
certificates

3. For Mr. Nov Kimhong is also improve his tailoring skills, could make simple clothes such
as pants and shirt.

4. The motor repair training course of Mr, Meon Vutha is still on progress. He is mechanizing
motors and repair broken parts. For the next quarter, we will see progress in repairing
motor skills.
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5. However, for the the other two Aps Ms. Pen Sovannary and Im Srey Nit who are currently

studying make-up skills, are struggling to catch up with the lessons for they are not very
Familiar with the skill. But they are trying their best to improve. They are helping each
other out together with the guidance of the teacher. Because of this, they are not ready 1o
do customer’s make-up just yet.

6. Mr. Dim Theara have already completed his driving lessons and have also received his
driving license, Please see an attached file.

3.2.2 On-farm Follow-up

On-farm trainees still remain a bit increase number and interesting for the last two quarters,
There are 50 trainees were partially irained and the most inferesting skills are live-stock raising (20
AHs) and vegetable plantation (30AHs) which they got training in between 5™-14™ January and
14" -18" February 2018. Some of them were successfully trained by starting now to grow vegetable
and feeding animals, so they are eager to learn more and soon for vaccination skill practice step. Also,
vegelable piloting plantation is under testing control of its owners after they got trained. In this
quarter, On-farm vocational training is progressing to complete the rest trainee and move forward.
Moreover. the community team are trying to encourage other more by join the meeting, discussing,
and sharing the solution over the challenge duning their practice at home.

Moreover from 11™-15" March 2018, the community team had been following the on-
farm participates as story as below

1.

O Animals feeding

O Grow vegetables

E & 8

-]

For feeding animal trainees are 20 AHs, for 16 AHs (80%) had been practice their skills
such as avoid from animals’ sickness (chickens and pigs), check out animal shelters,
following up more for hygiene both food feeding and vaccination injection. For the other
20% of 4 AHs use their skill as natural in some step and follow with our training program
some because as their age are bit older. As they followed some steps by our program
because their children or family members join training, follow more by lesson book and
by our staff home visit.

For growing vegetable are total 30 AHs which 25 AHs (83%) follow as what they leamn
from our trainer such as grow fertilizer, mint, cucumber, leaflets, eggplant and okra by use
natural fertilizer. Additionally, some of them may use net to cover their vegetables by
protecting from insects, For the other, 5 AHs are still trying more practice the skills as
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they are bit slow by making natural fertilizer, shortage of matenial use, family members
are bit busy of their business, so they are still use sometime their own old skill.

For next quarter, we will follow up more SHGs for their practice on & off-farm training,
home visit and field survey of their income monthly,

3.3 Challenges

Many absences in the SHG meeting still poses much concern and continuous problem to the
whole team from time to time because of outside factors in their local living. Some are the
following:

- Missed to join the meeting because of rainy season, dumpy road and difficult muddy road.
- Strained with their family’s business, travels, or in the paddy fields.

- No connection because they live as disperse residences destination/compound area

- Dafficulty finding transport.

- Sickness have stricken them because of the weather, of many ages including the elders. Also,
not one in the family of the said AHs can participate on behalf because of their employment
outside the target areas.

-Some of AHs are busy with family member’s death ceremonies.

Improvement Point
- SHG commuttees still have strong commitment to deploy the project

- The sacnfice, commitment, and convince from the committees were the moment to support
team moving forwards,

- Progressing the saving money SHGs, policy setting and calculate money theory

- Group discussion reflected change from poor situation unless they have:

*Intellectual == experience sharing, debate and note

*Initiated them to build planning, implementation, control, and evaluation.

V. CONCLUSION

In order to respond back to low standard of living of vulnerable group along NR13 and
PR314D, there are progress that the team have followed-up, in their main activities per
commune and group.

The three man activities in Sth quarter in SHG progressive meeting were participated
by CHAMROUEN, SAMNANG LAOR, CHOUK CHEY, CHEOUN LEOUN, and
MAHASAMBATH groups, and the last other two activities are on-farm and off-farm. Among
these, SHG meeting 1s conducted regularly every month, have brought many benefits to
themselves and their team, especially as they keep encouraging the team on the business plan,
their progress, and savings perspectives, Meanwhile, for on-farm, there has been a partial
success as a member trained uses the learnings in real practice as well as start basic business
with both live-stock and agriculture. Although, their business has not fully succeeded, taking
action to confront back the problem and continuously set up their piloting raising or plantation
through what they have learnt, gives them a better edge. For off-farm members, the elderly
family members are motivating the youth to join various skills lessons such phone reparation,
computer, wedding embellishment, beauty salon, tailor, and driving. Some of them are in the
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progress of registration and several more were in skill decision making. However, off-farm
training is more in demand in the downtown area as these kinds of skills are needed in such
areas of business. This project implementation in this quarter have met a lot of success for on-
farm part because the members have become more curious resulting to more students wanting
to have the same skills-set.

Finally, project implementation has spread all kinds if skills to elevate the “know how
process” for the team, Savings program is the most important for it affects more in real
practices.
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* Q4 Trainees (07-12 May 2017) & Q5 (12 to 16 February 2018 by follow up more with 6 AHs and 2 more AHs),

All of them are in final exam and will in progress to find work and increase their income

No Far:::::m Sex | Age Course Village Commune District Province
1 |tasepigmi | (fF [ bm | Anwn BomAys | Andimo findgmne | mnrfnn | agangis
> | tis td was | ab GAsg UG migjapus | waphimd | saeshinn | apuigo

__3__”513 rign | (pt | v | Anron Sumbys | manfan Hq;mtmﬁ rm:ﬁimﬁmw

4 | tiniom i | anl finj e ng . Andng Aandmd | apungla

5 | an G [l | 8h | AEwi Bamays ing Anding Andng | aptn
Hing maEinsngae W o

6 | 15l fiwmi ' 96 i yafjrng EHE finfme | anuigi

7 | v @i U_IM ol iinugns yndjiny [gjm Aodme | apungi
s |maydtn | d | e» Agdi | wmd | Aeding | Andnd | apunja

* For 2 new participates Mr. Dim Theara and Ms. Chan Srey Keo, are already receive the training and certificate

because in their area are easy for find school.

*QS participants who are interesting into vocational training and will get training in Q6

' No o at® | sex | Age Course Commune | Distrit | Province
- o Il mﬁmu&mﬂﬁ o | et |
1 | fia nioe [ueg | mg b : [Ea O it an )i
- trn e om) v
2 | ge e e | od l’iqﬁr (seifjinm) FERIGhT i naLE) i
3 | pi agmn | bm  Ineuyng Andion fgng anwi]a
4 |1gind wes | ma gy mi fnamé | apwiga
5 | BIE ARG 1 a6 AT fndan g | apungo

* Note: For these new 5 participants will get training as they suggest after the community team will the right place for
them. The team are still on the progress to check the nearest location area and good shop with best quality for them to
get the training for next quarterly. Some reason that they are not yet to get training because in their area are hard or
have one or two shop or school that not that don’t have enough materials or not good guality or experience.
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Annex 3: On-Farm Participates joined the training
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Annex 4: On-Farm Lesson
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Photos of Activities (Monthly meeting & On-farm training days)
I. Chamrocun SHG
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2. Samnang Laor SHG

3. Choke Chey SHG
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4. Cheoun Leoun SHG

5. Mohasambath SHG
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*SHGs’ Attendance
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##%% On-Farm Follow up with APs for starting progress to grow vegetable
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