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Executive Summary

This report documents the experiences of the Capacity building in gender statistics in Uzbekistan
initiative supported by the Asian Development Bank (ADB) and implemented by the national
statistical office “Uzstat” in close collaboration with the national machinery—the Women'’s
Committee in Uzbekistan—from June 2013 to February 2014. The objectives of this initiative were
to promote a dialogue between data producers and users and to strengthen the capacities and to
improve data dissemination in gender statistics.

The following activities have been planned under the initiative:

1. A draft national statistical office organizational policy on improved gender data
production and use-promotion, integrating RETA produced capacity building plan
recommendations.

2. A 1-day dialogue between data producers and users on improving collaboration in
production and utilization of gender data for development planning.

3. A 3-day training workshop for a minimum of 20 key NSO statisticians,

communications specialists and managers to improve gender data analysis and
data dissemination skills. Workshop outputs were expected to include participants’
inputs to content and design of the gender webpage, i.e. recommended indicators
for the database, draft feature articles demonstrating interpretation of current trends
in gender statistics.

4. The NSO gender webpage in English, Russian, and Uzbek, located within the NSO
website that features an interactive database of selected indicators, and equipped
with a visitor counter and feedback section. Public/media launching of the website.

5. At least five feature articles demonstrating the potential use of gender data in
development analysis and planning in the NSO gender webpage, in three languages.

The project built on the right momentum when the Government of Uzbekistan is engaging in
preparing the fifth periodic repot to UN CEDAW. The project objectives and plans fit into the
national agenda and action plan.

While the project successfully delivered its outputs but to achieve a more sustained and systemic
impact, persistent follow up and further efforts are required. A policy dialogue which has been
started with the launching of the gender statistics website needs to be sustained, continued and
strengthened. In this regard, recommendations for future action should include:

1. Institutionalizing gender statistics, by giving a clear mandate to the gender focal
point at the national statistical office.
2. Based on the draft policy, developing and adopting a national strategy to improve

gender statistics, as a collaborative task between the national statistical office,
national machinery, and other key data producers and users.

3. Strengthening coordination mechanisms among producers and users of gender
statistics, to discuss the issues and agree on a strategies to produce and
disseminate gender statistics.

4. Further improving quality and accuracy of gender statistics, and strengthening the
mainstreaming of gender perspective into statistical system.
5. Expanding the list of gender indicators, to include areas such as unpaid

reproductive work, access to economic resources, decision-making, and violence
against women.
6. Engaging in advocacy for capacity building for gender statistics in Uzbekistan.



Part I. Introduction
A. Background

This report summarizes experiences of the Capacity building in gender statistics in Uzbekistan
initiative supported by ADB and implemented by the national statistical office “Uzstat,” in close
collaboration with the national machinery—the Women’s Committee in Uzbekistan—from June
2013 to February 2014. The objectives of this initiative were to promote a dialogue between data
producers and users, to strengthen the capacities, and to improve data dissemination in gender
statistics.

Gender statistics in Uzbekistan are required for the development of evidence-based gender
responsive policies (as in any other country), but also for the monitoring of the implementation of
the policies and international commitments. Uzbekistan has constitutional provisions for equality of
sexes; has adopted national laws on combating trafficking in human beings, and is in the process
of deliberating a law of gender quality. At the same time, Uzbekistan needs to respond to
international commitments/goals such as the Convention on the Elimination of All Forms of
Discrimination against Women (CEDAW), the Beijing Platform of Action, and the Millennium
Development Goals.

Gender statistics are not an entirely new concept in Uzbekistan. The first steps to promote these
statistics in the national context go back to the late 1990s, when the first ever brochure containing
gender indicators available at that time was published in 1998.

Since then, Women and Men publications on gender statistics have been produced on regular
basis. Every new issue represented a step forward in data availability. For example, a Women and
Men in Uzbekistan statistical collection produced by the Ministry of Macroeconomics and the
Women’s Committee in 2002 with the support from UNDP and ADB, was a comprehensive
compendium which, for the first time, presented indicators in 9 areas, including the area of
governance, political life, and entrepreneurship.* Published with the sponsorship from international
organizations, such as ADB, UNDP, OSCE, and others, these publications presented the data at
national and territorial levels made available from administrative records and surveys on 176
indicators reflecting various aspects of gender and development.

Despite these signs of positive developments, the overall progress in the country and in the region
remains limited. A regional situational analysis of gender statistics capacity, conducted by ADB in
2011 in ten countries of Central and West Asia, and based on national responses to the
guestionnaire circulated among national statistical offices, brought to light some key challenges
with respect to the production, analysis, dissemination, and use of gender statistics.

In the context of Uzbekistan, the following issues were identified as the most urgent ones:?

° Mainstreaming of gender statistics into the statistical system:;
. Development of gender statistics methodology;
° Gender statistics for monitoring;

Gender statistics publications produced in 2002, 2007, and 2010 have been available in hard copy, except for the last
one (2012), available at http://www.adb.org/sites/default/files/projdocs/2014/44067-012-tacr-04.pdf

The first three points are quoted from the national response to the ADB questionnaire circulated in 2010-2011 among
national statistical offices of 10 countries of Central and West Asia, under the same RETA. These responses served
as a main source of information for conducting a regional assessment on the status and progress made in promoting
gender statistics. The publication Gender Statistics in the Southern Caucasus, and Central and West Asia: A
Situational Analysis produced as a result of that assessment in 2012, is available in English and Russian at
http://www.adb.org/sites/default/files/pub/2012/gender-statistics-southern-caucasus-central-west-asia.pdf



http://www.adb.org/sites/default/files/projdocs/2014/44067-012-tacr-04.pdf
http://www.adb.org/sites/default/files/pub/2012/gender-statistics-southern-caucasus-central-west-asia.pdf

. Lack of coordination among data producers; and
. Lack of consultation with data users.

To address these challenges, the Capacity building in gender statistics project was implemented in
Uzbekistan in 2013, with the concrete objectives: to promote a dialogue between data producers
and users; to strengthen the capacities; and to improve data dissemination in gender statistics.

B. Scope of Work and Deliverables

The project was designed as a small-scale but strategic initiative, composed of three main
interconnected elements:

(2) Strengthening a policy dialogue

This component aimed to promote and facilitate dialogue between users and producers on gender
statistics policies, to encourage and initiate the process of thinking about a more sustained and
systematic approach and a strategy to produce, analyze and use gender statistics.

2) Capacity building

Lack of capacity of data producers and users is one of the most significant challenges that need to
be addressed. This project aimed to build capacities of statisticians to better understand issues
pertaining to gender equality by raising their awareness and improving their skills in gender
statistics.

3) Data dissemination

This component aimed to improve data dissemination, by making gender statistics more accessible
for wider public.

According to the terms of reference, the following deliverables have been planned under the
project:

i. A draft national statistical office organizational policy on improved gender data
production and use-promotion, integrating RETA produced capacity building plan
recommendations;

ii. A 1-day dialogue between data producers and users on improving collaboration in
production and utilization of gender data for development planning;

iii. A 3-day training workshop for a minimum of 20 key NSO statisticians,
communications specialists, and managers to improve gender data analysis and
data dissemination skills. Workshop outputs were expected to include participants’
inputs to content and design of the gender webpage, i.e., recommended indicators
for the database, draft feature articles demonstrating interpretation of current trends
in gender statistics;

(Y2 The NSO gender webpage in English, Russian and Uzbek, located within the NSO
website that features an interactive database of selected indicators, and equipped
with a visitor counter and feedback section. Public/media launching of the website;
and

V. At least five feature articles demonstrating the potential use of gender data in
development analysis and planning in the NSO gender webpage, in three languages.



C. Implementation Arrangements

ADB engaged an individual expert based in Tashkent to assist with the implementation of the
project activities in Uzbekistan.

The project has been implemented in close consultation and collaboration with the State
Committee of Statistics of Uzbekistan, and other key stakeholders such as the Women'’s
Committee of Uzbekistan (WCU).

In Uzbekistan, the national statistical office, Uzstat, has to work in producing gender statistics in
partnership with the agencies representing the ‘demand’ side. In this regard, the involvement of
key actors as the Women’s Committee of Uzbekistan, a principal user and main advocacy agent of
gender statistics, has been important.

It is worth mentioning here that the Women’s Committee of Uzbekistan, established in 1991, is
national machinery responsible for implementing state policies towards women. It is chaired by a
Deputy Prime Minister in charge of social protection of family, motherhood and children. The
Women’s Committee is based on the extensive network, represented in all regions of the country
and at all levels. Among the local branches of the Women’s Committees, there are 14 women who
occupy the positions equivalent to deputy governors (at khokimiyats, the province level
administrative bodies) and 219 women who serve as deputies to the heads of administrative
bodies at municipal and district level. In recent years, the Women’s Committee was expanded to
include full time positions of deputy rectors in charge of ‘women’s issues’ at all higher education
institutes, in addition to the existing positions of deputies of heads of local administrative bodies
and local communities. Given all these characteristics, it was critical to ensure that the Women’s
Committee is involved in the project activities.

To achieve that, several meetings were held by the consultant with the Women’s Committee. The
first meeting was arranged by Mehri Khudayberdieva, senior social development officer (gender) of
ADB Uzbekistan Resident Mission. One of the arguments for greater involvement of the Women’s
Committee was the government’s need to engage in preparation of the fifth periodical report to UN
CEDAW in 2015. The project activities were complementary to the National Action Plan approved
by the Cabinet of Ministers in compliance with the UN CEDAW concluding observations. The
Women’s Committee, headed by the Deputy Prime Minister who chairs the Women’s Committee,
approached the Uzstat with the formal letter requesting a longer-term cooperation to build more
sustainable relationship for the production of gender indicators. Thus, the project proved to be
instrumental in establishing a communication bridge between these two agencies, and
strengthening user-producer interaction and relationship.



Part Il. Project Outputs

Output 1: A draft national statistical office organizational policy on improved gender data
production and use-promotion, integrating RETA produced capacity building plan
recommendations.

A draft policy document (please see Annex 1 for both Russian and English versions) integrating
main recommendations of the capacity building plan was prepared by the consultant and shared
with Uzstat in July 2013. The national partners accepted the document for their internal discussion
and consideration.

It needs to be pointed out that in the context of Uzbekistan, adopting any organizational policy and
strategy, especially in the institution as national statistical office, requires prior approval of the
government. The formal process of adopting such policy usually involves long consultations and
participation of various government actors, but the significance is not only in its formal approval per
se, but actual implementation. The seriousness with which the policy development is taken by
national partners derives from understanding that any policy requires commitments, including the
commitments for the resources, both financial and human, that the organization would have to
meet should such policy be adopted. Also, organizational policy in gender statistics would require
transforming the mainstream, or at least aligning with other existing policies and legislative acts.
The current project, being small-scale, did not allow sufficient time frame for such long-term and
profound process. But what is of utmost importance is that the project initiated this process by
bringing the issue to the NSO’ agenda and setting the principles of the substantial change which
gender statistics are associated with, by proposing a draft which is further taken over by the
national partners, thus increasing their sense of ownership and adherence.

Output 2: Conduct one-day dialogue between data producers and users on improving
collaboration in production and utilization of gender data for development planning.

Preparations for a round table, with the purpose to bring together data producers and users, and to
initiate a policy dialogue, were started soon after the draft policy document was submitted to the
national partners. The event was initially scheduled for 6 August 2013. However, after some
deliberation, national counterparts requested to reschedule the event closer to the end of the
project, to concentrate first on the design of the full-fledge website on gender statistics and
capacity building activity—a national training workshop in October, which, among other things,
could help to collect inputs to the website, and then conclude the project by the round table where
the policy document and the website could be both presented. In their view, the round table should
have been planned as a big event combining both the website launch and discussion of the next
steps and policies in one concluding event. This reprioritization was approved by the RETA
management, and the workplan changed accordingly.

In light of the above, the round table was designed to provide an opportunity for producers and
users of gender statistics to discuss issues, needs and challenges for gender statistics, strengthen
the coordination mechanism and suggest action for promoting gender statistics, such as, for
example, creating an effective communication strategy among different data producers, as well as
between data producers and users.

The round table took place on 22 January 2014. It was well attended, by representatives of the line
ministries forming the task force to monitor the implementation of the National Action Plan in
response to the CEDAW concluding observations, international organizations, and the media.
Altogether, there were more than 60 people, both women and men, participating in the event. The
meeting was opened by Ms. Elmira Basitkhanova, Deputy Prime Minister, Chair of the Women'’s
Committee of Uzbekistan, and Dr. Bakhodyr Begalov, Deputy Chair of the Uzstat. Both remained at
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the round table till the end. Both spoke at the opening ceremony, but also contributed to the
discussions.

Main speakers at the round table were as follows:

i. Dr. Nigina Rakhimova, who spoke about Uzbekistan’ current needs in gender
indicators;

ii. Mr. Alimardon Jumaev, who presented the website on gender statistics. In particular,
he mentioned that this is the first ever website of such character in Uzbekistan, and
its current state should be considered as a first step towards developing better
guality gender statistics. Currently, the website contain a basic set of indicators, but
it will be further developed and elaborated,;

iii. Dr. Dono Abdurazakova, who informed the participants about the ongoing work on
global set of minimum gender indicators and a regional set for Asia and the Pacific.
This work going on at international level, should give food for thought for both data
producers and data users in Uzbekistan;

iv. Dr. Rayganat Makhmudova, who was considered as a key note speaker at the
round table. She made a big presentation talking about the next steps, the need to
develop and adopt specific policies and strategies for future development of gender
statistics and promoting gender equality in general.

Sufficient time was allocated for questions and answers and discussions of future policies in the
area of gender statistics. Participants noted that the website is well-organized, and contains official
statistics, opening greater prospects for analysis, research and advocacy in gender equality. The
set of indicators currently available on the website is smaller than what was available in the
Women and Men publication, but hopefully will be further elaborated to include more themes and
topics. Also, the website requires a mechanism for visitors’ counting and providing feedback which
is essential for forming the demand.

Participants provided very good insights to the current status and future needs of gender
mainstreaming in the country. For example, the representative of the State Taxation Committee
informed that sex disaggregation has become a must in collecting data on entrepreneurs and
taxpayers, and for every decision, an assessment of its impact on women, men and different
groups of population is now being conducted. A representative of the Ministry of Justice spoke on
the need to be more open, and promote statistics dissemination. Other contributors to the
discussion pointed to the need to advance the research in gender issues, and expressed their
hope that with the availability of this site there will be more demand generated and better quality
analytical work produced on gender issues in the country.

The round table received wide media coverage. The information was broadcast on main national
TV channels, main national newspapers and electronic websites.® It was also circulated in the
regional networks. A detailed press release was prepared for this purpose in Russian and Uzbek
languages. Such presentation served as an important advocacy tool on its own, raising awareness
and drawing public attention to gender issues in the country.

See for example http://www.12news.uz/news/2014/01/22/%d0%b2-
%d1%83%d0%b7%d0%b1%d0%b5%d0%ba%d0%b8%d1%81%d1%82%d0%b0%d0%bd%d0%b5-
%d0%be%d1%82%d0%ba%d1%80%d1%8b%d1%82-%d0%b2%d0%b5%d0%b1-
%d1%81%d0%b0%d0%b9%d1%82-%d0%bf%d0%be-%d0%b3%d0%b5%d0%bd%d0%b4%d0%b5/
http://uzdaily.uz/articles-id-18926.htm

http://www.publika.uz/news-uzb/society/33066
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http://www.12news.uz/news/2014/01/22/%d0%b2-%d1%83%d0%b7%d0%b1%d0%b5%d0%ba%d0%b8%d1%81%d1%82%d0%b0%d0%bd%d0%b5-%d0%be%d1%82%d0%ba%d1%80%d1%8b%d1%82-%d0%b2%d0%b5%d0%b1-%d1%81%d0%b0%d0%b9%d1%82-%d0%bf%d0%be-%d0%b3%d0%b5%d0%bd%d0%b4%d0%b5/
http://uzdaily.uz/articles-id-18926.htm
http://www.publika.uz/news-uzb/society/33066

Documents related to the Round Table are provided in the Annex 2.

Output 3: Three day training workshop for a minimum of 20 key NSO statisticians,
communications specialists and managers to improve gender data analysis and data dissemination
skills.

The regional assessment identified a clear need for increased and systematized training and
capacity building efforts on data collection, data disaggregation, data management, gender-based
analysis, dissemination, and use of data for policy advocacy.

Uzstat has a training facility, but no specific training programmes in gender statistics for producers
and users have been available, and no related training materials have been ever produced.

The urgent need for training on gender statistics was addressed by a three-day training workshop
for the statisticians held (at the request of the national partners) in Bukhara.

The training workshop objectives were:

i. to improve knowledge and skills of statisticians in gender data analysis and data
dissemination skills;

ii. to collect inputs to content and design of the gender statistics website; and

iii. to recommend indicators for the database and feature articles to interpret current
trends in gender statistics.

At the request of the State Committee on Statistics of the Republic of Uzbekistan (Uzstat), the
training workshop was conducted in Bukhara, on 10-12 October 2013. The training agenda was
tailored to the needs of statisticians, discussed with, and approved by the national counterparts.

A list of participants was agreed as two persons from each region of Uzbekistan. This covered 12
regions, plus the city of Tashkent and Karakalpak Autonomous Republic, i.e., all 14 administrative
units of the country. Altogether, the final list comprised 28 names. In addition to that, the Uzstat
nominated two people from the central office in Tashkent to participate in the training: a web
designer, who attended the training for one day, and Ulugbek Zakirov, Deputy Head of the Living
Standards Department, who attended the workshop as a representative of the NSO.

From gender perspective, the majority of participants, nearly 80% were men, and 20%, women.
The audience was formed by both a senior staff, with up to 35 years experience, and younger staff,
who joined the statistical service 5-6 years ago. Only 2-3 participants mentioned during the
introduction their previous experiences in attending gender trainings. For the majority of the



audience, gender equality was entirely new concept, although they were familiar with the gender
statistics.

It was critical that all participants represented key positions in statistical bureau at regional level. At
the workshop, it was announced by the representatives of the Uzstat central office that from now
onwards they would be considered as a gender focal points at regional level who would move
forward gender statistics.

The training was led by Dono Abdurazakova, ADB expert, and three resource persons/training
facilitators: Dr. Rayganat Makhmudova, Tadjikhon Saydikramova, and Alimardon Jumaev. The
workshop was conducted in an interactive manner, in a way which combined both lecture
presentation style and practical work.

In preparing the workshop, several meetings were held with key national partners.

With regard to the training contents, the program was tailored to the needs of the trainees. Since
their familiarity with gender equality concept was not sufficient, it was decided to start from
introduction of terms and definitions. After the opening part, welcoming remarks, introducing each
other, and ice-breaking, participants participated in the interactive exercises to understand ‘gender’
and its difference from ‘sex’; gender roles, gender relations, and components of gender analysis.
This laid a base for the next session which focused on gender statistics, not as a separate area of
statistics, but integrated element of the whole process of production, analysis and use of official
statistics, and how it is linked with all spheres of economics. The issues covered in the
presentation, included arguments for collecting, presenting, and disseminating gender statistics;
key definitions related to statistics, and gender equality concepts such as national statistical
system, and others.

During the first day of the training workshop, sufficient time was dedicated to the introduction of the
draft gender website, and discussion of its main features. Very useful feedback was collected
about the website visual presentation and design, as its contents. It was announced by the national
counterparts that almost 80% of the website is ready. Participants raised question of who will be
responsible for the website update, how often it will be made, etc. Recommendations were made
to show dynamics of gender indicators every 5 years; present migration trends by age and
education; living standards; employment by age, education and sectors. Also, improve the website
visual presentation and interface, by using country specific photos and video more widely; include
in the web contents methodological tools; gender indicators for sport and culture; registration of
users to count feedback; useful links to ClISstat, Eurostat, UNECE gender database, etc. It was
decided that after the work on the website is accomplished, it will be circulated among the regional
branches for the period of 2 weeks to provide time for the regional staff to look at the last version
and provide final recommendations.

During the Day 2, the training was continued, with the focus on the gender equality, development
paradigm, and international frameworks to promote gender equality. Training participants were
familiarized with the Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW) and its reporting mechanism, Beijing Platform of Action, and the Beijing Plus reporting
process that takes place every 5 years; the governments’ commitments, national reporting
processes, and its implications for the state statistics.

The next sessions were dedicated to data production and analysis of unpaid labor and care work;
employment and labor; migration; and governance. The training was concluded on Day 3 by the
session dedicated to presentation and communicating of gender statistics. Participants also
worked in groups to select five themes to be featured in the articles.



The workshop was concluded by the evaluation where 29 participants provided their written
feedback to the training. The overwhelming majority of responses were positive, and participants
expressed their satisfaction by its results.

More documents related to the training workshop such as the participation list, training agenda,
presentations, photos and other document are available in Annex 3.

Output 4: The NSO gender webpage in English, Russian, and Uzbek, located within the NSO
website that features an interactive database of selected indicators, and equipped with a visitor
counter and feedback section. Public/media launching of the website.

To improve data accessibility and dissemination, the project envisaged a creation of a gender
statistics web page, as part of the official website of the national statistical office.

At the preparatory meeting with the Uzstat, Deputy Chair Dr. Begalov showed his keen interest in
gender statistics. At his proposal, it was decided to develop a full-fledged gender statistics website,
instead of a webpage discussed and planned at the early stage of the project.

The work on the website was started in early September 2013.

A web designer (Mr. Konstantin Kan) was identified with the help of the national counterparts.
Based at the Uzstat office, he worked at the guidance of Uzstat colleagues. His work was closely
monitored by Mr. Begalov, Deputy Chair of Uzstat.

Almost all indicators produced by the Women and Men in Uzbekistan publication (except for the
Governance and Participation in Political Life and Entrepreneurship) were updated and uploaded
to the website.

The process of the website creation was quite a participatory one for the local context. Its design
was shared and discussed at the Bukhara training workshop held on 10-12 October 2013 for the
statisticians of national statistical office based at the province level, and constructive feedback
received. The workshop inputs to the contents and design of the website included indicators
suggested for the database; the ideas concerning five feature articles demonstrating interpretation
of current trends in gender statistics.

The draft version of the website was further circulated within the national statistical office and its
regional departments based in the provincial capitals, as well as with the national machinery and
other partners.



The webpage URL is http:/gender.stat.uz/. It is considered as part of official statistics and contains
a name of the State Committee on Statistics on the main page. The national partners are currently
working to establish a visible link through the gender statistics website URL on the NSO official site
homepage.

The website name is ‘Gender Statistics of Uzbekistan’, and it open to public in three languages,
Uzbek, Russian, and English.

The main page of the website features a bar with 4
columns:

8} “About Gender Statistics”, which contains general
information and useful links to the resources (guidelines,
databases, etc.) produced by the international
organizations (UN, The World Bank, and others) on
gender statistics. General information aims to provide a
sort of introduction to the theme and raise awareness by
covering: what is gender statistics; why do we need
them; what is the international mandate for gender
statistics and obligations of the states; what is the
situation with gender statistics in Uzbekistan.

(2) Main Indicators: statistical data and indicators on
population, labor, education, health, social protection,
and crime.

MogpoGHasn uHdopmaymna
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(3) Contacts with the feedback mechanism.

4) Site map.

Data on the website is provided in six areas: population; education; health; labor; social protection;
and crime on the following indicators:

a. Population

i. Population
1. Age composition of population by sex (2007-2013)

Average age of population as of January 1, 2013
Births, deaths and natural increase of population by sex (2007-2012)
Life expectancy at birth, by sex (2007-2012)
Number of resident population by sex (2007-2012)
Number of resident population by sex as of January 1, 2008
Number of resident population by sex as of January 1, 2009
Number of resident population by sex as of January 1, 2010
9. Number of resident population by sex as of January 1, 2011
10. Number of resident population by sex as of January 1, 2012
11. Number of resident population by sex as of January 1, 2013
12. Number of resident urban and rural population by sex (2007-2013)
13. Share of urban and rural population in total number of population by
regions (2007-2012)
ii. Birthrate
1. Births, deaths and natural increase of population in cities and towns
having 50000 population and over in 2012
2. Number of life births by maternal age and birth order in 2012
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http://gender.stat.uz/
http://gender.stat.uz/en/index.php/main-indicators/population
http://gender.stat.uz/en/index.php/main-indicators/population/population
http://gender.stat.uz/en/index.php/main-indicators/population/population/109-vozrastnoj-sostav-naseleniya-po-polu
http://gender.stat.uz/en/index.php/main-indicators/population/population/108-srednij-vozrast-naseleniya
http://gender.stat.uz/en/index.php/main-indicators/population/population/106-rodivshiesya-umershie
http://gender.stat.uz/en/index.php/main-indicators/population/population/105-ozhidaemaya-prodolzhitelnost
http://gender.stat.uz/en/index.php/main-indicators/population/population/114-chislennost-postoyannogo-naseleniya-po-polu
http://gender.stat.uz/en/index.php/main-indicators/population/population/111-chislennost-postoyannogo-naseleniya-po-polu-po-sostoyaniyu-na-1-yanvarya-2012-goda
http://gender.stat.uz/en/index.php/main-indicators/population/population/110-chislennost-postoyannogo-naseleniya-po-polu-po-sostoyaniyu-na-1-yanvarya-2013-goda
http://gender.stat.uz/en/index.php/main-indicators/population/population/113-chislennost-postoyannogo-naseleniya-po-polu-po-sostoyaniyu-na-1-yanvarya-2010-goda
http://gender.stat.uz/en/index.php/main-indicators/population/population/112-chislennost-postoyannogo-naseleniya-na-1-yanvarya-2011-goda
http://gender.stat.uz/en/index.php/main-indicators/population/population/196-number-of-resident-population-by-sex-as-of-january-1-2012
http://gender.stat.uz/en/index.php/main-indicators/population/population/197-number-of-resident-population-by-sex-as-of-january-1-2013
http://gender.stat.uz/en/index.php/main-indicators/population/population/115-chislennost-postoyannogo-naseleniya
http://gender.stat.uz/en/index.php/main-indicators/population/population/107-udelnyj-ves
http://gender.stat.uz/en/index.php/main-indicators/population/population/107-udelnyj-ves
http://gender.stat.uz/en/index.php/main-indicators/population/birthrate
http://gender.stat.uz/en/index.php/main-indicators/population/birthrate/118-obshchie-pokazateli-rozhdaemosti
http://gender.stat.uz/en/index.php/main-indicators/population/birthrate/118-obshchie-pokazateli-rozhdaemosti
http://gender.stat.uz/en/index.php/main-indicators/population/birthrate/116-chislo-zhivorozhdennykh

3. Total fertility rate (2007-2012)
ii. Population ratio
1. Women and men ratio by age groups (2007-2013)
2. Women and men ratio by urban and rural regions as January 1, 2013
iv. Mortality
1. Age specific death rates in 2012
2. Deaths by sex and main cause of death in 2007-2012
3. Deaths by sex and main cause of death in 2012
4. |Infant mortality rates (2007-2012)
5. Maternal mortality (2007-2012)
6. Standardized death rates by main cause of death (2007-2012)
v. Marriages and divorces
1. Average age at first marriage in 2012
Marriages by education of bride and groom (2007-2012)
Number of divorces by age and duration in 2012
Number of divorces by education of divorced (2007-2012)
Number of marriages by age of bride and groom in 2012
Number of married by sex, age and previous marital status in 2012
Number of registered marriages and divorces (2007-2012)
Number of women and men at highest fertility age (20-29) as of
January 1, 2013
vi. Population migration
b. Healthcare
i. Provision of children ...
ii. Tuberculosis
ii. Health status
1. Provision of pregnant women and women in childbirth with hospital
beds in 2007-2012
2. State of health of pregnant women, women in_childbirth, parturient
women and newborns in 2007-2012
iv. Medical institutions
v. Malignant ...
vi. Individual diseases
vii. Contraceptives
vii. Doctors by categories ...
1. Distribution of physicians by categories in 2012
2. Distribution of physicians by separate specialties in 2007-2012
ix. Sexual diseases ...
1. Morbidity with gonorrhea in 2007-2012
2. Morbidity with syphilis in 2007-2012
x. Psychiatric Disorders
xi. Alcoholism
xii. Abortion, childbirth
1. Abortions and deliveries in 2007-2012
2. Number of abortions among women pregnant for the first time in
2007-2012
3. Number of abortions by age groups in 2007-2012
4. Number of abortions in 2007-2012
xiii. Infectious diseases
c. Education
i. Preschool

ii. Secondary

©NOOR~WDN
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http://gender.stat.uz/en/index.php/main-indicators/population/birthrate/117-summarnyj-koeffitsient-rozhdaemosti
http://gender.stat.uz/en/index.php/main-indicators/population/population-ratio
http://gender.stat.uz/en/index.php/main-indicators/population/population-ratio/120-sootnoshenie-chislennosti-zhenshchin-muzhchin
http://gender.stat.uz/en/index.php/main-indicators/population/population-ratio/119-sootnoshenie-zhenshchin-i-muzhchin
http://gender.stat.uz/en/index.php/main-indicators/population/mortality
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/124-vozrastnye-koeffitsienty-smertnosti-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/125-umershie-v-trudosposobnom-vozraste-po-polu-i-osnovnym-prichinam-smerti
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/126-umershie-po-polu-i-osnovnym-prichinam-smerti-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/121-mladencheskaya-smertnost
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/122-materinskaya-smertnost
http://gender.stat.uz/en/index.php/main-indicators/population/mortality/123-standartizovannye-koeffitsienty-smertnosti
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/129-srednij-vozrast-vstupleniya-v-pervyj-brak-zhenshchin-i-muzhchin-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/132-braki-po-obrazovaniyu-zhenikha-i-nevesty
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/128-chislo-razvodov-po-vozrastu-razvodyashchikhsya-i-prodolzhitelnosti-rastorgnutykh-brakov-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/127-razvody-po-obrazovaniyu-razvodyashchikhsya
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/131-chislo-brakov-po-vozrastu-zhenikha-i-nevesty-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/130-chislo-vstupivshikh-v-brak-po-polu-vozrastu-i-predydushchemu-brachnomu-sostoyaniyu-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/133-chislo-zaregistrirovannykh-brakov-i-razvodov
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/134-chislennost-zhenshchin-i-muzhchin
http://gender.stat.uz/en/index.php/main-indicators/population/marriages-and-divorces/134-chislennost-zhenshchin-i-muzhchin
http://gender.stat.uz/en/index.php/main-indicators/population/population-migration
http://gender.stat.uz/en/index.php/main-indicators/healthcare
http://gender.stat.uz/en/index.php/main-indicators/healthcare/provision-of-children
http://gender.stat.uz/en/index.php/main-indicators/healthcare/tuberculosis
http://gender.stat.uz/en/index.php/main-indicators/healthcare/health-status
http://gender.stat.uz/en/index.php/main-indicators/healthcare/health-status/146-obespechennost-beremennykh-zhenshchin-i-rozhenits-bolnichnymi-kojkami
http://gender.stat.uz/en/index.php/main-indicators/healthcare/health-status/146-obespechennost-beremennykh-zhenshchin-i-rozhenits-bolnichnymi-kojkami
http://gender.stat.uz/en/index.php/main-indicators/healthcare/health-status/142-sostoyanie-zdorovya-beremennykh-rozhenits-rodilnits-i-novorozhdennykh
http://gender.stat.uz/en/index.php/main-indicators/healthcare/health-status/142-sostoyanie-zdorovya-beremennykh-rozhenits-rodilnits-i-novorozhdennykh
http://gender.stat.uz/en/index.php/main-indicators/healthcare/medical-institutions
http://gender.stat.uz/en/index.php/main-indicators/healthcare/malignant
http://gender.stat.uz/en/index.php/main-indicators/healthcare/individual-diseases
http://gender.stat.uz/en/index.php/main-indicators/healthcare/contraceptives
http://gender.stat.uz/en/index.php/main-indicators/healthcare/doctors-by-categories
http://gender.stat.uz/en/index.php/main-indicators/healthcare/doctors-by-categories/144-raspredelenie-vrachej-po-kategoriyam-v-2010-godu
http://gender.stat.uz/en/index.php/main-indicators/healthcare/doctors-by-categories/145-raspredelenie-vrachej-po-otdelnym-spetsialnostyam
http://gender.stat.uz/en/index.php/main-indicators/healthcare/sexual-diseases
http://gender.stat.uz/en/index.php/main-indicators/healthcare/sexual-diseases/139-zabolevaemost-gonoreej
http://gender.stat.uz/en/index.php/main-indicators/healthcare/sexual-diseases/138-zabolevaemost-sifilisom
http://gender.stat.uz/en/index.php/main-indicators/healthcare/psychiatric-disorders
http://gender.stat.uz/en/index.php/main-indicators/healthcare/alcoholism
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth/190-aborty-i-rody-v-2007-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth/192-chislo-abortov-u-pervoberemennykh-v-2007-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth/192-chislo-abortov-u-pervoberemennykh-v-2007-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth/195-chislo-abortov-po-vozrastnym-gruppam-v-2007-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/healthcare/abortion-childbirth/191-chislo-abortov-v-2007-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/healthcare/infectious-diseases
http://gender.stat.uz/en/index.php/main-indicators/education
http://gender.stat.uz/en/index.php/main-indicators/education/preschool
http://gender.stat.uz/en/index.php/main-indicators/education/secondary

4,

5.

Heads of general education institutions by sex at the beginning of
2012/2013 academic year

Number of first class entrants in 2007/2008-2012/2013 academic
years 1)

Number of pupils and teachers of general education institutions by
groups of classes

Number of students by types of educational institutions, beginning of
2012/2013 academic year

Teachers of educational institutions by sex and type of educational
institutions in 2007/2008-2012/2013 academic years

iii. Average-special

1.

2.

4,

Secondary specialized, vocational education graduates by sex and
type of education in 2007-2012

Secondary specialized, vocational education _institutions __in
2007/2008-2012/2013 academic years

Secondary specialized, vocational entrants by sex and type of
education in 2007/2008-2012/2013 academic years

Students of secondary specialized, vocational education institutions
by specialty at the beginning of 2012/2013 academic year 1)

Higher education entrants by sex and types of education in
2007/2008-2012/2013 academic years

Higher education graduates by sex and type of education in 2007-
2012

Higher education institutions in 2007/2008-2012/2013 academic
years

Students of higher education institutions by specialties in 2007/2008-
2012/2013 academic years

v. Doctorate

1. Doctorate enrollment, entrants and graduates by sex in 2009-2012
2. Number of researchers by sex in 2007-2012
3. Senior _researchers-candidates for a degree by field of science in
2012
4. Senior _researchers-candidates for a degree by sex and regions in
2012
d. Crime
i. Byage
i. Bytypes
e. Social protection
i. Retirees
1. Average amount of social guarantees granted to population in 2007-
2012
2. Number of pensioners and welfare recipients by sex and types of

retirement insurance in 2007-2012 1)

i. Persons With Disabilities

1.

2.

f. Labor

Number of invalids receiving pensions and social allowances in 2007-
2012
Number of women and men firstly diagnosed as invalids in 2007-
2012

i. Economically active population

1.

Number of economically active population (2007-2012)

11


http://gender.stat.uz/en/index.php/main-indicators/education/secondary/151-rukovoditeli-obshcheobrazovatelnykh-uchrezhdenij-po-polu-na-nachalo-2012-2013-uchebnogo-goda
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/151-rukovoditeli-obshcheobrazovatelnykh-uchrezhdenij-po-polu-na-nachalo-2012-2013-uchebnogo-goda
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/150-chislennost-uchashchikhsya-prinyatykh-v-pervyj-klass-kh
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/150-chislennost-uchashchikhsya-prinyatykh-v-pervyj-klass-kh
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/149-chislennost-uchashchikhsya-i-uchitelej-obshcheobrazovatelnykh-uchrezhdenij-po-gruppam-klassov
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/149-chislennost-uchashchikhsya-i-uchitelej-obshcheobrazovatelnykh-uchrezhdenij-po-gruppam-klassov
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/153-chislennost-obuchavshikhsya-po-vidam-obrazovatelnykh-uchrezhdenij-na-nachalo-2012-2013-uchebnogo-goda
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/153-chislennost-obuchavshikhsya-po-vidam-obrazovatelnykh-uchrezhdenij-na-nachalo-2012-2013-uchebnogo-goda
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/152-prepodavateli-obrazovatelnykh-uchrezhdenij-po-polu-i-vidam-obrazovatelnykh-uchrezhdenij
http://gender.stat.uz/en/index.php/main-indicators/education/secondary/152-prepodavateli-obrazovatelnykh-uchrezhdenij-po-polu-i-vidam-obrazovatelnykh-uchrezhdenij
http://gender.stat.uz/en/index.php/main-indicators/education/average-special
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/155-vypusk-iz-srednikh-spetsialnykh-professionalnykh-obrazovatelnykh-uchrezhdenij-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/155-vypusk-iz-srednikh-spetsialnykh-professionalnykh-obrazovatelnykh-uchrezhdenij-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/157-srednie-spetsialnye-professionalnye-obrazovatelnye-uchrezhdeniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/157-srednie-spetsialnye-professionalnye-obrazovatelnye-uchrezhdeniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/156-priem-v-srednie-spetsialnye-professionalnye-obrazovatelnye-uchrezhdeniya-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/156-priem-v-srednie-spetsialnye-professionalnye-obrazovatelnye-uchrezhdeniya-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/154-uchashchiesya-srednikh-spetsialnykh-professionalnykh-obrazovatelnykh-uchrezhdenij-po-otraslevoj-spetsializatsii
http://gender.stat.uz/en/index.php/main-indicators/education/average-special/154-uchashchiesya-srednikh-spetsialnykh-professionalnykh-obrazovatelnykh-uchrezhdenij-po-otraslevoj-spetsializatsii
http://gender.stat.uz/en/index.php/main-indicators/education/higher
http://gender.stat.uz/en/index.php/main-indicators/education/higher/160-priem-v-vysshie-obrazovatelnye-uchrezhdeniya-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/higher/160-priem-v-vysshie-obrazovatelnye-uchrezhdeniya-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/higher/159-vypusk-spetsialistov-vysshimi-obrazovatelnymi-uchrezhdeniyami-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/higher/159-vypusk-spetsialistov-vysshimi-obrazovatelnymi-uchrezhdeniyami-po-polu-i-vidam-obucheniya
http://gender.stat.uz/en/index.php/main-indicators/education/higher/184-vysshikh-obrazovatelnykh-uchrezhdenij-v-2007-2008-2012-2013-uchebnykh-godakh
http://gender.stat.uz/en/index.php/main-indicators/education/higher/184-vysshikh-obrazovatelnykh-uchrezhdenij-v-2007-2008-2012-2013-uchebnykh-godakh
http://gender.stat.uz/en/index.php/main-indicators/education/higher/158-raspredelenie-uchashchikhsya-vysshikh-obrazovatelnykh-uchrezhdenij-po-otraslyam
http://gender.stat.uz/en/index.php/main-indicators/education/higher/158-raspredelenie-uchashchikhsya-vysshikh-obrazovatelnykh-uchrezhdenij-po-otraslyam
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/185-chislennost-priem-i-vypusk-doktorantov-po-polu-v-2009-2012-gg
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/162-chislennost-nauchnykh-rabotnikov-po-polu
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/186-starshie-nauchnye-sotrudniki-soiskateli-po-polu-i-regionam-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/186-starshie-nauchnye-sotrudniki-soiskateli-po-polu-i-regionam-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/163-doktoranty-po-polu-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/education/doctorate/163-doktoranty-po-polu-v-2012-godu
http://gender.stat.uz/en/index.php/main-indicators/crime
http://gender.stat.uz/en/index.php/main-indicators/crime/by-age
http://gender.stat.uz/en/index.php/main-indicators/crime/by-types
http://gender.stat.uz/en/index.php/main-indicators/social-protection
http://gender.stat.uz/en/index.php/main-indicators/social-protection/retirees
http://gender.stat.uz/en/index.php/main-indicators/social-protection/retirees/166-srednyaya-summa-sotsialnykh-garantij-pensij-predostavlyaemykh-naseleniyu
http://gender.stat.uz/en/index.php/main-indicators/social-protection/retirees/166-srednyaya-summa-sotsialnykh-garantij-pensij-predostavlyaemykh-naseleniyu
http://gender.stat.uz/en/index.php/main-indicators/social-protection/retirees/167-chislennost-pensionerov-po-polu-i-vidam-pensii-kh
http://gender.stat.uz/en/index.php/main-indicators/social-protection/retirees/167-chislennost-pensionerov-po-polu-i-vidam-pensii-kh
http://gender.stat.uz/en/index.php/main-indicators/social-protection/persons-with-disabilities
http://gender.stat.uz/en/index.php/main-indicators/social-protection/persons-with-disabilities/169-chislennost-invalidov-sostoyashchikh-na-uchete-v-organakh-sotsialnoj-zashchity-naseleniya-1
http://gender.stat.uz/en/index.php/main-indicators/social-protection/persons-with-disabilities/169-chislennost-invalidov-sostoyashchikh-na-uchete-v-organakh-sotsialnoj-zashchity-naseleniya-1
http://gender.stat.uz/en/index.php/main-indicators/social-protection/persons-with-disabilities/168-chislennost-zhenshchin-i-muzhchin-vpervye-zaregistrirovannykh-kak-invalidy
http://gender.stat.uz/en/index.php/main-indicators/social-protection/persons-with-disabilities/168-chislennost-zhenshchin-i-muzhchin-vpervye-zaregistrirovannykh-kak-invalidy
http://gender.stat.uz/en/index.php/main-indicators/labor
http://gender.stat.uz/en/index.php/main-indicators/labor/economically-active-population
http://gender.stat.uz/en/index.php/main-indicators/labor/economically-active-population/172-number-of-economically-active-population-2007-2010

2. Female to male ratio of total employment in the formal sector of the
economy in 2012
ii. Population employment
1. Employed by sectors of economy in 2012
2. Employment by principle place of business, sex and age groups in
(2007-2012)
Employment by sex and level of education in 2007-2012
Number of workers and employees by sex and regions (2007-2012)
Occupational injuries (2007-2012)*)
Working conditions in construction as of January 1, 2013
Working conditions in industry as of January 1, 2013

No ok

All information concerning the contents of the website can be checked at:
http://gender.stat.uz/index.php/o-gendernoj-statistike (for the Russian version)
http://gender.stat.uz/en/index.php/about-gender-statistics/general-information  (for the English
version)

National partners consider this website as the first step in promoting gender statistics. At the
meetings with the consultant, Prof. Begalov A.B., the Deputy Chair of the State Committee on
Statistics, assured that the hosting of the gender statistics website will be further provided by the
Uzstat, and the efforts will be continued to maintain it and to further improve the site in order to
have more indicators in the database to be able to respond to the growing demand and the
requirements of the global set of minimum gender indicators.

The website is supplied by the feedback mechanism linked with the Uzstat’ official homepage, and
at the same time, the national partners are considering how the gender statistics website can be
linked with official site (www.stat.uz) in a more explicit way. One of the options under consideration
is making it visible in the process of the upcoming works on changing the official website’ interface.

Output 5: At least five feature articles demonstrating the potential use of gender data in
development analysis and planning in the NSO gender webpage, in three languages.

Five brief articles were produced by the consultant on the topics related to gender statistics and
selected/recommended by the training workshop participants. These articles are built on the issues
discussed by the training workshop participants. The capacity of the statisticians participating in the
training was not sufficient to be able to prepare these five write-ups, therefore, the consultant had
to take over this job to complete it.

The following articles produced and made available in Russian and English (the Uzbek version is
to be produced by the national partners from Uzstat):

D Gender aspects of labor

(2) Gender aspects of education

3) Gender aspects of health

(4) What is a reproductive work?

(5) Gender aspects of participation in public and political life

The articles have been submitted to the Uzstat and currently, they are edited. Also, to be uploaded
on the new website which is official, they have to go through the process of approval.
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http://gender.stat.uz/en/index.php/main-indicators/labor/economically-active-population/171-female-to-male-ratio-of-total-employment-in-the-formal-sector-of-the-economy-in-2012
http://gender.stat.uz/en/index.php/main-indicators/labor/economically-active-population/171-female-to-male-ratio-of-total-employment-in-the-formal-sector-of-the-economy-in-2012
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/177-employed-by-sectors-of-economy-in-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/179-employment-by-principle-place-of-business-sex-and-age-groups-in-2007-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/179-employment-by-principle-place-of-business-sex-and-age-groups-in-2007-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/178-employment-by-sex-and-level-of-education-in-2007-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/176-number-of-workers-and-employees-by-sex-and-regions-2007-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/173-occupational-injuries-2007-2010
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/174-working-conditions-in-construction-as-of-january-1-2011
http://gender.stat.uz/en/index.php/main-indicators/labor/population-employment/175-working-conditions-in-industry-as-of-january-1-2011
http://gender.stat.uz/index.php/o-gendernoj-statistike
http://gender.stat.uz/en/index.php/about-gender-statistics/general-information
http://www.stat.uz/

Part lll. Success Factors & Lessons Learnt

The capacity building in gender statistics project delivered all outputs planned under this initiative.
In fact, some of them, such as training workshop, or the round table, produced results going
beyond expectations. This has been acknowledged by all national partners in face-to-face
meetings, at the round table and follow-up activities.

Key success factors included:

1. highly targeted, strategic activities selected to address the gaps identified by the
ADB situational analysis;

2. close working contact and relationship with the national partners, which entailed
their active involvement in the project implementation, and thus, high sense of
ownership;

3. targeting data-users but also their main clients—data producers led by the national

machinery, the Women’s Committee, which ensured high level participation and
renewed commitment;

4, The training workshop contents, based on the statisticians needs. This entailed a
balanced combination of gender sensitization, awareness raising and technical
knowledge of statistical methodologies, gender statistics ;

5. relevance to the national action plan based on the UN CEDAW Concluding
Observations; and

6. last but not least, the right political momentum, as the government engages, in 2014,
in the preparation of the fifth periodical report to CEDAW.

The project generated a significant policy impact. Two experts engaged in the project
implementation, the consultant and the workshop facilitator/resource person, have been invited to
participate in the work of the Women’s Committee’s annual summit held on 6 February 2014, and
were selected to the Advisory Board formed to provide, among other tasks, technical support in
enhancing the national machinery and other data user’ capacity and capability in data analysis and
dissemination.

However, several challenges and issues have emerged in the process of the project
implementation:

D The lessons learnt include primarily the order and prioritization of the activities
recommended for each country under the RETA. While challenges identified under
the situational analysis were common, and activities under the terms of reference
were similar to what was implemented in other RETA countries, still the context in
these countries largely differs. For example, in Uzbekistan, a policy dialogue and
adoption of any policy document (even if it concerns the organizational policy of a
single institution) would require the involvement of other stakeholders, and a much
longer-term process which is beyond the time frames of a small-scale project. Also,
such policies would require ‘no objection’ and approval of the government before
they could serve as a key strategic document guiding the work on the improvement
of gender statistics. In this regard, the turn of the activities envisaged under the
original TOR was changed, and the draft offered by the consultant was adopted with
the condition to serve as a guiding document (set of recommendations) for the
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(2)

(3)

national partners, to consult their future work, and initiate own national and sectoral
strategies.

Another challenge encountered in the process of the project implementation, is
sustainability of capacity building effort. The ADB situational analysis rightly pointed
to the previous similar trainings being sporadic one-time events. It is extremely
important to sustain the effect achieved at the training, and find the way to ensure
that more systematic learning and skills-building in how to produce, analyze,
disseminate and use gender statistics is pursued by national partners.

The original TOR envisaged the training to cover both statisticians and
communicators of statistics. This proved not to be feasible in the context of
Uzbekistan, at least at this stage. The Uzstat colleagues saw the rationale in
designing the workshop to meet the needs of the statisticians first, and therefore to
focus on the technical aspects essential for them in better understanding gender
statistics.
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Part IV. Conclusions & Recommendations

While the project proved to be highly successful, in order to achieve a sustained and systemic
impact, follow up and further efforts are required.

A policy dialogue started with the launch of the gender statistics website needs to be sustained,
continued and strengthened. Recommendations for future action include:

1.

Strengthen the coordination mechanism among various stakeholders, producers
and users of gender statistics, to discuss the issues and agree on a strategies to
produce and disseminate gender statistics;

To further develop and adopt a national strategy to improve gender statistics, as a
collaborative task between the national statistical office, national machinery, and
other key data producers and users;

Give a clear mandate to gender focal point at the national statistical office and
institutionalize gender statistics;

Further improve quality and accuracy of gender statistics and expand gender
indicators to include areas not covered before;

Strengthen efforts in mainstreaming gender perspective into the entire statistical
system; and

Engage in advocacy for capacity building for gender statistics in Uzbekistan.
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ANNEX 1: DRAFT POLICY in English and Russian

The Strategy of the State Committee of the Republic of
Uzbekistan on Statistics to Improve
the Production, Analysis, Dissemination and Use of Gender

Statistics
(as of July 12, 2013)

(PROJECT)

Key Terms Definitions:

Gender Statistics is a statistics that reflects adequately the real situation of women and men
in all strategic areas to identify and study systematically the gender differences.

Gender statistics applies to all statistical subjects where personal data are collected that include
data broken by gender and statistics reflecting the gender issues (gender indicators) as well as
gender mainstreaming in all areas of statistics.

Sex is a term to refer to the biological differences between women and men. Sex is a biological
given, predetermined and universal and cannot be changed with time.

Gender is a social sex. It is a term to refer to the social and cultural differences between
women and men, to describe their roles and the attributed qualities that are not “natural”, but
are dictated by norms and traditions. Perceptions of women and men on what is intrinsic to
women and men, can change (and do change) over time in different cultures.

Gender equality — the equality exists when men and women are equally important in social
terms, have equal rights and responsibilities, and have equal chances (equal access to
resources and opportunities) to use the formal equality or “equality on paper"), which means
equality enshrined in the law.

Why Do We Need Gender Statistics?

Gender statistics serves many purposes, but primarily, it is needed to detect the hidden problems
relating to various conditions and statuses of women and men. In this regard, the gender statistics
is essential for monitoring and successful planning. Ultimately, the use of gender statistics is a
prerequisite for enhancing the targeting and evaluating the impact of the development programs.
Thus, it is a tool for promotion of justice, equity and improvement of life quality for all groups of
population.
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Policy Structure for Sustainable Development and Use of Gender Statistics

The following interrelated components should be available for sustainable development and use of
gender statistics:

1. Demand - there is a clear demand for gender statistics in the form of political will, legislative
acts, public policy et-cetera;

2. Collection of necessary data is done by means of censuses, surveys and administrative
reports; then it is processed and analyzed,;

3. Publication of data — the required data is published in formats accessible to users and is
widely disseminated in a form that is readily available to users;

4. Use of data — the users (policy makers, planners, researchers, civil society organizations and
the public) can understand and interpret the data and actually use it for making the informed
decisions, policy development, public debates, advocacy etc.

Situation on Gender Statistics in Uzbekistan

The very first steps to promote the gender statistics in Uzbekistan were made in the late 1990s.
Since that time, the brochures with gender indicators have been published regularly. Each
publication becomes a step forward, a milestone in the development and dissemination of gender
indicators. For example, the booklet “Women and Men of Uzbekistan” issued in 2002, by the
Ministry of Economy and the Women's Committee of Uzbekistan (supported by the UNDP and
ADB), became the first publication that brought together the indicators in nine strategic areas,
including newly introduced data in the area of management, politics and entrepreneurship.*

Since then, a number of publications of this nature have been released supported by the
international organizations. All of them contain the key gender indicators that are available in the
administrative sources and in the reports on the survey results. In 2005, the paper “Gender
Equality in Uzbekistan: Facts and Figures. 2000-2004” presented statistics with a breakdown by
sex and by territorial characteristics, and containing about 176 indicators covering various aspects
of development from a gender perspective.?

Current Challenges in the Development of Gender Statistics

Despite the achieved progress, there is still a significant work on course in the directions indicated
in the Regional capacity assessment of gender statistics, carried out with the support of the Asian
Development Bank (ADB) in 2011 in ten countries in Central and West Asia.

These directions are relevant to all countries, and relate mainly to the following areas of improving
the gender statistics:

e |ts institutionalization;
e Introduction of a gender component into the whole system of statistics;

e Development of methodological tools and introduction of new technologies and data
collection tools into gender statistics;

e Building of coordination mechanisms between data compilers;

Similar publications were issued in 2002, 2007, 2010 and 2012.
http://www.cer.uz/index.php?lang=2&menu=114
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¢ Building of mechanisms for consultation with data users;

¢ Retraining and capacity building of data producers;

e More active dissemination of data;

e Raising the literacy level in the field of statistics, particularly with regard to data users

The situational analysis on assessment of gender statistics state in the region has identified the
following subjects as the most important for the production and use of statistics in Uzbekistan:

e Introduction (“mainstreaming”) of gender statistics into the statistical system;
e Further development of gender statistics methodology;

e Use of gender statistics for monitoring;

o Coordination between data producers;

e Regular consultations with the users of statistic data ®

The tangible results in terms of gender statistics can be achieved, provided the increase in
statistical literacy, systematic training of both — data producers and users, increase of their
awareness and understanding of the data collection methods, thus improving their skills in the
analysis and interpretation of gender statistics. In addition, it is necessary to promote the
establishment and maintenance of the mechanisms for regular consultations between the
producers and users of statistics, strengthening the organizational management and employees’
training and active data dissemination.

This paper proposes a strategy and capacity-building plan to address these issues. The first part
of the Strategy identifies the core elements of the effectively acting program on gender statistics
and Part 2 provides an action plan for further improvement of the production and use of gender
statistics in Uzbekistan.

Component 1: Is There Any Demand for Gender Statistics in Uzbekistan?

There is a strong political will in Uzbekistan to promote the gender equality. This is clearly shown
by the commitments made by the government at the international level, and the support of the
national programs and activities for the advancement of women and enhancing their economic
rights. A national plan was adopted as a response to the recommendations of the UN Committee
on the Convention on the Elimination of All Forms of Discrimination against Women is in effect.

Since the Women's Committee of Uzbekistan was founded in 1991, chaired by the Deputy Prime
Minister who was responsible for social protection of the family, motherhood and childhood, the
institutional development has made significant progress. The Women's Committee has developed
a network of women represented in all regions and at all levels. Among the chairpersons of the
Committees, there are 14 Deputy Khokyms of the regional level and 219 Deputy Heads of
administration of the municipal and district levels.

The Women's Committee, the Ministry of Foreign Affairs and the National Centre for Human Rights
of Uzbekistan work closely with the State Committee on Statistics in the field of reporting on
international obligations imposed by the Convention on the Elimination of All Forms of
Discrimination against Women and implementation of the Beijing Platform for Action and the
Millennium Development Goals.

% The first three points are quoted according to the responses to the ADB Questionnaire in the situational analysis.
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There is an increase in domestic demand for gender statistics. The gender indicators (mainly on
women and children) are actively used for the national development plans, such as the Welfare
Improvement Strategy of Uzbekistan. *

Component 2: Collection of Necessary Data

Collection of gender statistics in Uzbekistan is carried out from a number of sources. Statistics on
population, health, education, labor and employment, including women's entrepreneurship and
women's participation in governance, is available through the publication of a compendium. In
addition to available administrative records with a breakdown by sex, population censuses and
statistic surveys, there is a data from the Multiple Indicator Cluster Survey (MICS) B as well as
DHS, LSS and from the household surveys.

In order to meet the emerging needs of gender statistics, the existing procedure of data collection
requires a revision and / or an introduction of new data. The responses of the countries to the ADB
Questionnaire showed the need to collect such information as women's access to resources, time
use and incidence of abusive treatment (violence) using the methodologies that still need to be
developed so that they become part of the indicators’ structure. There are a number of
international standards and methodologies relating specifically to gender statistics and other fields
of statistics that countries can adopt for the sake of efficiency and comparability of their data with
the data of other countries. The process of obtaining the statistical data must solve the issue of
data quality in different dimensions and ensure the quality control of the results.

To eliminate the gender bias, one should review the data collection instruments. The gender bias
is a kind of measurement error, which affects the accuracy of the statistic data, undermining its
credibility. The gender bias can be manifested through incorrectly worded question; incorrect
definitions and concepts and cultural taboos, which can cause difficulties in collecting certain
information. The interviewer may not have enough training to avoid gender stereotypes. To
ensure the elimination of gender bias, the tools and methods of data collection should be reviewed.
The gender bias can be eliminated by revising the concepts, definitions, methodologies and issues,
by increasing the knowledge of statisticians and interviewers on gender issues and changing the
processes of statistics development. For this purpose, there are international guidelines in support
of national statistical systems in their efforts to eliminate the gender bias.

The international standards and methodologies are usually developed considering a number of
possible gender issues. There are also international guidelines relating to the development of
gender statistics. They include the recommended indicators to measure violence against women®,
the ethical guidelines for conducting surveys of domestic violence and the guidance for
development of statistics in the area of time use °.

Speaking of coordination, one should keep in mind that along with the fact that most gender
statistics produced by the national statistical office, some other ministries (such as Ministry of
Education, Health, Justice, etc.) also play their important role in creating a database. Coordination
is necessary to ensure harmonization, prevent gaps and address the issue of efforts duplication.

Welfare Improvement Strategy of Uzbekistan for 2008-2010, pp. 50-56
SuU UN. Friends of Presidency Group on indicators on violence against  women.
http://unstats.un.org/unsd/demographic/meetings/ vaw/default.htm

® SU UN, 2005 Guide to Producing Statistics on Time Use: Measuring Paid and Unpaid Work.
http://unstats.un.org/unsd/pubs/gesarid.asp?id=347
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Component 3: Publication of Data

With increase of data users and the diversity of their needs, one should make an effort to adapt the
statistical products and ensure their accessibility for different groups of the users. This includes a
number of certain steps, such as defining groups of users and their needs, developing a strategy
for the dissemination and use of different methods for regular and timely release of data broken by
sex in all areas of statistics.

The first step to the publication and dissemination of statistical data - gender or any other statistics
- is to identify clearly to whom and for what purpose the data are produced. The Statistical Bulletin
“Women and Men of Uzbekistan” is published with the help of donors and is not available on the
official website. In addition, the question on how it is used in practice remains open. The user
groups usually include policy makers, scientists and researchers, teachers and students, the media
and the public. Their data needs depend on their areas of interest, their ability to interpret and use
the statistics, their preferences regarding access to data and the purpose they use it for. Such
information can be obtained in the course of consultation with users, learning from previous users’
experience or customer satisfaction surveys.

Dissemination of data disaggregated by sex and gender indicators refers not only to the
specialized publications such as “Women and men ... “. All regular releases on statistical data on
the population should include a gender perspective and to provide data disaggregated by sex in
order to correctly reflect the similarities and differences’.

Strategy guide on dissemination and communication of statistics should include:

¢ Dissemination purposes;

e Target user groups and their needs

¢ Dissemination methods, for example, online databases, printed products, brochures,
training video materials, tables and other;

¢ Communication methods, for example, workshops, training sessions, press releases,
media interviews, improvement of knowledge on statistics;

e Guide on the presentation of statistical products (for example, a style guide);

o Clear policy on working with errors, taking corrective actions and misuse of data;

¢ How the monitoring and evaluation of the effectiveness will be carried out.

Besides the high-level strategy covering the issues common to all statistical products, one may
develop some specific strategies on gender statistics and other areas.

Many of data users have a limited understanding of the statistics and require a clear presentation
of information in a language that is understood by a wider audience. The form of publication and
dissemination of statistics affects on how it will be used. Such obstacles as sophisticated language,
payment, the difficulties related to using a database, access restrictions (for example, the need for
a password or special software) can turn away the customers and lead to a non-use of statistics.

The technology has changed the way of disseminating the statistical data. The potential of
creating and using the databases increases rapidly, and print publications with huge tables of data
are becoming less relevant. The experienced users often prefer to access and analyze the

" These principles should be taken into account by the producers of new softwares.
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spreadsheets or databases to be able to make cross-references to variables or generate their own
diagrams. On-line dissemination of the statistical data means that the data can be updated
constantly and the publishing process becomes more efficient due to the system optimization and
integration.

There is also a great demand for clear and simple presentation of statistics in printed format and
verbally. This can be in the form of brochures, data sheets, training videos, booklets, media
interviews, etc. Methods of dissemination should be reviewed and updated regularly to be able to
reach out the data to the target groups to use it.

Component 4: Use of Data

To ensure the use of data, it is necessary to develop a good relationship between data users and
producers, to gather a feedback, helping the users to understand the statistics and to improve their
statistical literacy.

A vital component of any structure of gender statistics is to collect feedback on the use of data.
The data producers need this feedback to understand the experience of people using the gender
statistics and identify the issues requiring solution.

Relationships between the data users and producers play an important role in all stages of
statistics development. The national statistical systems must be connected to data users to
understand their needs and feedback to know whether the final products meet their needs.
Without consultation, it is not possible to know whether the developed statistics is appropriate and
comprehensive.

The data producers should seek the opportunities to participate in the national reporting on gender
issues, as well as in planning, monitoring and evaluation processes. For example, the national
statistical body should be an integral part of the group that prepares national reports to such
international bodies as CEDAW (Convention on the Elimination of All Forms of Discrimination
against Women, which Uzbekistan ratified in 1995) and the UN Commission on the Status of
Women.

Regular and proper arranged mechanisms for consultation of the data users, such as committees,
working groups, user forums provide the opportunity to receive a feedback on the produced data
and improve its quality. The best examples of foreign practices refer to a systematic review of the
e-mail correspondence, telephone records and direct requests to be aware of what topics are of
the most interest to users, and whether this interest is satisfied. Monitoring of references in the
media, website visits and dissemination of publications is another important source of the feedback.
Surveys of user satisfaction also provide a valuable feedback to data producers.

Statistics is a rather sophisticated sphere and the statistic data may be difficult to understand,
especially for people who have certain difficulties with figures. Most users will need some help to
understand statistical and gender concepts and they will probably appreciate the opportunity to
develop their skills through training or through technical manuals. The data producers should
assist the users in identifying and addressing their needs for capacity building. This can be
extremely important for both analytical and educational purposes. Methods to improve statistical
literacy may include the following:

e Conducting the workshops for the policy-makers in order to present statistics as a
meaningful part of their work, which leads to understanding of their current issues;
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Providing training and / or booklet information to journalists on the statistical
concepts and gender;

Introduction of statistics as a subject into school curricula, so the students can learn
about the statistics and how to use it;

Cooperation with the scientists and teachers to introduce statistics into the teaching
process and assisting the students to access and use the statistic data.

22



Development Plan to Improve the Collection, Processing, Analysis and Use of
Gender Statistics for 2014-2016

Goal ‘ Objective l

Activity

Target Group

‘ Performance indicators | Timelinel

Responsible

Component 1: Improvement of the Existing Demand for Gender Statistics

Increasing the | Improving the level of | Create an interagency The Women's Committee, | The Interagency Group on | 2014 The Cabinet of
availability and use of | consultation between | 9rOUP On gender Statistics, | the cCabinet of Ministers, | Gender ~ Statistics  has Ministers, the
the appropriate gender | producers and \rg\l:;lgiilorliigI’espOﬂSllgeenC];g; the State Committee on | been established and State Committee
indicators consumers of gender | i qicators Statistics, sectoral | meets every 3-6 months on Statistics
statistics ministries, and non-
governmental sector
Develop a work plan to | The Cabinet of Ministers, | The assessment of the | 2014 The State
improve the availability | the State Committee on | needs, the availability of Committee on
and use of gender | Statistics, sectoral | gender-specific data, as Statistics, the
statistics ministries, the Women's | well as current gaps have Women's
Committee been evaluated. A Committee
remedial plan was
designed, implemented
and monitored
Component 2: Improvement of Data Production
Strengthening the | Annual Plan of the | Develop strategies to | The State Committee on | A gender strategy has | 2015 The State
capacity of national | State Committee on | improve gender | Statistics, the ministries | P&en developed for the Committee on
statistical systems to | Statistics includes a | awareness in the State | producing the gender nmeexéharﬁ-ssm yea}ros;. Tri]tg Statistics
collect gender-specific | component on gender | Committee on Statistics. | statistics in collaboration implementation and
data statistics Establish the mechanisms | with  gender  statistics | monitoring have been
to strengthen gender | users established
mainstreaming in all areas
of statistics
Increasing the | Oblige the respective | All ministries and | The respective guidelines | 2015 The Ministry of
efficiency  of  the | ministries to collect and | agencies (instructions) have been Economy as a
collection and | publish gender statistics adopted planning body
dissemination
processes of the
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Goal Objective Activity Target Group Performance indicators Timeline Responsible

gender by data

producers
Component 3: Data Dissemination
Strengthening the | Statistical Bulletins | Develop the modules of | The State Committee on | The data dissemination | 2014-2015 | The State
capacity of the State | "Women and Men of | training programs. Provide | Statistics and the | strategy has been Committee on
Committee on Statistics | Uzbekistan" are | the training on gender | ministries producing the | developed. Statistics
on proposal, approval | published. There is a | statistics gender statistics The statistical products
and dissemination of | need to present data have been revised to be
gender-specific data in a clear and more  user-friendly. A

intelligible form feedback from users has

been established

Component 4 Improvement of Data Use
Developing the potential | Improving the data | Develop the modules of | The data  producers: | The number of trained | 2015-2016 | The State
of the data users to | user awareness | training programs. Provide | respective ministries and | women and men Committee on
improve their | about the importance | the training on gender | agencies, the academic Statistics
understanding of the | of gender-specific | statistics and scientific-research

importance and use of
gender statistics

data

institutions, mass media,
NGOs and other

Note: Russian version available upon request. Email to: wrojasconsultant@adb.org, jvermudo@adb.org
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ANNEX 2.1. English

WOMEN'S COMMITTEE OF THE REPUBLIC OF UZBEKISTAN
THE STATE COMMITTEE ON STATISTICS OF THE REPUBLIC OF UZBEKISTAN

with the support of RETA-7563: Promoting Gender-Inclusive Growth in Central and West Asia
DMCs

ROUND TABLE AGENDA
«IMPROVING PRODUCTION, ANALYSIS AND USE OF GENDER STATISTICS»

Date— 22 January 2014
Venue - «Le Grande Plaza» conference room

09:00 — 09.30 - Registration

09:30 - 10:00 — Opening
Moderator: Ms. Dilbar Alimjanova, Head of the Coordinating group with
the civil society organizations; the Women’s Committee of Uzbekistan

Welcoming:

Ms. Elmira Basitkhanova — Deputy Prime Minister of the Republic of
Uzbekistan, The Women’s Committee Chair

Mr. Bakhodir Begalov — Deputy Chair of the State Committee of the
Republic of Uzbekistan on Statistics, Doctor of Economic Science,
Professor

10:00 - 10: 15— The Gender and Development Challenges in Uzbekistan -
Dr. N. Rakhimova, Head of the Analytical Group, the Centre ‘ljtimoiy Fikr’

10.15-10.45 Gender Statistics Website: Presentation — Alimardon Jumaev, Head of the
Demography and Labor Department, the State Committee of the Republic
of Uzbekistan on Statistics

10.45 - 11.00 A Framework and Core Set of a Minimum Gender Statistics Indicators —
Recommendations from UN ESCAP - Dr. Dono Abdurazakova, ADB
Consultant

11.00 — 11.15 Next Steps to Improve Gender Statistics in Uzbekistan: Strategies &

Recommendations - Dr. Rayganat Makhmudova

11.15-11.45. Discussion
11.45-12.00 Conclusions and recommendations
12.00 - 12.30 Invitation to a cup of coffee
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ANNEX 2.3. English
List of participants

Round Table
22 January 2014

Le Grand Plaza, Tashkent

Ne Name Position Institution
1 | Basitkhanova, Elmira | Deputy Prime Minister, Cabinet of Ministers;
Irkinovna Chair The Women’s Committee
2 | Begalov, Bakhodir | Deputy Chair Uzstat
Abdusalomovich
3 | Jumaev, Alimardon Head of Population and | Uzstat

Labour Statistics

4 | Alimjanova, Dilbar Head of the Coordination | The Women’s Committee
Group with NGOs
5 | Zayniev, Ravshan Head of the Department | General Prosecutor’
Office
6 | Tuychiev, Shavkat Senior Inspector, Ministry of Interior
Lieutenant-Colonel
7 | Burkhanov, Akhror Attaché, Department of | Ministry of Foreign Affairs
UN and International
Organizations
8 | Karimova, Nargiza Senior Specialist Ministry of Justice
9 | Abrorov, llkhom Deputy Head of the | Ministry of Labor and
Department Social Protection
10 | Yunusov, Khondamir Senior Specialist Ministry of Economics
11 | Alimardanov, Shukhrat Head of the Sector Ministry of Health
12 | Magdaliev, Olim Deputy Director Ministry of Health
13 | Khuchkarova, Munira Head of the Sector Ministry of Health
14 | Rajabova, Dilnoza Specialist Ministry of Higher and
Vocational Education
15 | Soatova, Maryoy Chair of the ministerial | Ministry of Education
Women’s committee
16 | Rakhmonova, Guzal Leading Specialist Ministry of Culture and
Sports
17 | Yunusova, Fazilat Senior Specialist Ministry of Defence
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18 | Khudaykulova, Saodat Leading Specialist The Supreme Court
19 | Alimbayev, Alisher Senior Inspector The  State  Customs
Committee
20 | Isayeva, Todjihon Senior Inspector The State  Taxation
Committee
21 | Mansurov, Shakhriyor Head of Information | National Agency of Press
Service and Information
22 | Komilova, Nargiza Leading Specialist, | National TV and Radio
Monitoring and Analysis Company “Uzbekistan”
23 | Sufieva, Dilafruz Leading Specialist NIMFOGO (The

Independent Institute for
Monitoring the Formation
of Civil Society)

24

Malikova, Gulchekhra

Head of the Chair

The Academy of State
and Social Formation
under the President of
Uzbekistan

25

Azimov, Saidbek

Head of the Secretariat

Office of
Person

the Ombud

26

Arslanova, Kamola

Leading Consultant,
Analysis and Research
Department

National Centre for
Human Rights

27 | Isaakov, Lukmonjon Leading Consultant, National Centre for
Information and Legal | Human Rights
Department
28 | Rakhimova, Nigina Head of the Analytical | The “ljtimoiy Fikr Center
Group for the Survey of Public
Opinion

29 | Mirodilova, Nasiba Deputy Chair NANNOUZ (National
Association of Non-State
Non-Profit Organizations
of Uzbekistan)

30 | Saidova, Lola Head of the Chair Centre to Improve
Lawyers’ Qualification
under the Ministry of
Justice

31 | Nabieva, Gulchekhra Specialist Republican Fund
‘Makhallya’

32 | Madrakhimova, Feruza Head of the Department | “Kamolot” Civic Youth
Movement

33 | Asiyanov, Shamil Head Center to Study Legal
Issues

34 | Gulyamov, Miron Specialist Chamber of Commerce of

Uzbekistan

35

Aminjanova, Matluba

Head of the Chair

Supreme Learning Centre
under the Prosecutor
General Office

36

Yuldasheva, Gavkhar

Researcher

Tashkent  State Law
Institute
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37 | Menglieva, Nargiz Researcher Tashkent  State Law
Institute

38 | Umarkhanova, Dildor Researcher Tashkent  State Law
Institute

39 | Khudayberdieva, Mehri Gender Specialist Asian Development Bank
Resident Mission

40 | Abdurazakova Dono Consultant Asian Development Bank

41 | Makhmudova, Rayganat National Expert -

42 | Saydikramova, Tadjikhon | National Expert -

43

Tsoy, Irina

Gender Focal Point

World Bank Mission to
Uzbekistan

44 | Fayzullaeva, Eleonora Programme Manager UNICEF Country Office
45 | Maksudova, Lola Programme Manager, | The OSCE Project
Gender Focal Point Coordinator in Uzbekistan

46 | Rakhimova, Komila Gender Specialist UNDP Country Office

47 | Zaripbaev, Ulugbek Gender Focal Point UNFPA Country Office

48 | Kakhimova, Farzona Programme Manager UN Women Uzbekistan

49 | Kan, Konstantin Web Designer Uzstat

50 | Sharipov, Jamshid Head of the Depart of | Uzstat

Social Statistics

51 | Sultanov, Akrom Press secretary Uzstat

52 | Usmanova, Nazokat Reporter Uzbekistan  Information
Agency

53 | Bekjanova, Manzura Reporter “Turkestan-Press”
(information agency)

54 | Fazylova, Olga Reporter “Uzbekistan Today”
(newspaper)

55 | Zulkhumor Reporter “Akhborot” TV Information
Programme

56 | Gulnora Reporter “‘Davr” TV Information
Programme

57 | Ashurova, Zyoda Reporter ‘Khalk Suzi” (Leading
national newspaper)

58 | Abaydulina, Malika Reporter “Narodnoe Slovo”
(Leading national
newspaper, Russian
version)

59 | Dovgalyuk, Elena Reporter “Uzbekiston Ovozi”
(central newspaper)

60 | Kholmuratova, Feruza Reporter “Maarifat” (central
newspaper)

61 | Rakhmonova, Nigora Reporter “Oyla va Jamiat” (Popular

magazine)
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62 | Ochilova, Nillufar Reporter “Yoshlik” Radio channel

63 | Saodat Reporter “Uzbekiston” Radio
channel

64 | Gulyamova, Mukhayo Reporter “Toshkent” Radio
Channel

65 | Rakhimbekova, Kutlibeka | Reporter “Saodat” (National
Women’s Magazine

66 | Usmanova, Muazzam Leading specialist The Women’s Committee

67 | Saidov, Elbek Coordinator EU/The Women’s
Committee  programme
“‘New social assistance
schemes to promote
income generating
opportunities  for most
vulnerable households”

68 | Askarova, Guljamol Press-secretary The Women’s Committee

69

Nurmonova, Zebo

Assistant

The Women’s Committee
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ANNEX 2.4
Round Table on Gender Statistics
Presentation by Dr. Rayganat Makhmudova
Keynote Speaker

Tema: «[JanbHenwee coBepLUEeHCTBOBaHUEe reHAepHON CTaTUCTUKKN B Y30eKkncraHe:
cTpaTervs u pekoMmeHaaumm»

B nocnegHve pecatuneTMs B MUPOBOM coobLlecTBE MHOro caenaHo B fgene
OOCTUXEeHUs reHaepHoro paseHcTsa. OgHako, HECMOTPS Ha UMeEoLMECH ycnexu, NpakTn4eckm
BO BCEX CTpaHax Mupa BCe eLle B TOM UM MHOW CTENEHW CyLLeCcTBYeT reHAepHbIV Anucnapurer.
WrHopupoBaHne reHOepHbix HecooTBEeTCTBUMM Bce 6Gonee obopayvBaetca o6LWecTBy
3HaUYUTENbHBIMU  U3AepXKKamMK, HeratMBHO CKasblBaeTCd Ha BO3MOXHOCTAX CTpaH K
YCTOMMMBOMY WM CNpaBeAMBOMY POCTY. Bnarononyymm rpaxxaaH

Peanusamn coBpeMeHHOro achheKTMBHOIO pa3BuUTUSA ObLLEeCTBa CTAHOBATCS BKITOUEHUE
reHaepHbIX acnekToB B KOMMMEKC 3agadvy pasBUTUSE CTpaHbl, YTO TpebyeT nonmMTMYecKoro
aHanusa reHaepHbix npobnem, pas3paboTku cTpaTerMi M NnaHoB OOCTUXKEHWUS paBeHCTBa
MEeXAY XEHLWUHAMUN N MY>XYUHAMWN.

Mepexon OT pelleHus oTAemnbHbIX MPUOPUTETHLIX 3aday reHAEepHOro pasBuUTUS Yepes
pa3paboTky HaumoHanbHbIX MNaHoB AEWCTBMMA K KOMMMEKCHOMY WM CUCTEMHOMY PELLUEHMIO
npobnembl  OOCTUXKEHUS TEeHOEPHOro paBeHCTBa SABNAETCS COBpPEeMEeHHbIM TpeboBaHnem
3PPEKTMBHOIO peLleHus npobnembl reHOepHoOro paBeHcTBa. YTo 0OycroBnvBaeT peskoe
BO3pacTaHWe ponu B COBPEMEHHOW ynpaBrneHYeckon AeATeNbHOCTN AONrOCPOYHbIX MPOrHO3HO-
NNaHOBbIX OOKYMEHTOB.

MpaBunbHbLIN BbIGOP CTpaTernv MO3BOMNSET CKOHUEHTPMPOBATb YCUNUSA U Pecypcbl Ha
peanu3aumm noTeHumana obuiecTBa M TeM cambiM obecneuynBaeTcsl aEKTMBHOE peLlueHne
CaMbiX CINOXHbIX NpoGnemM, K KOTOpbIM OTHOCUTCA W npobnema obecneyeHus reHaepHoro
paBeHcTBa.

Ctpatermm [poCTUXKEHUS TeHOepHOro paBeHCTBa (B AganbHenwem — CrpaTerus)
npeactaenseT cobon AOOKYMEHT, onpefenswowmi obwme uenu, 3agadyun, HanpasneHus wu
CUCTEMY MEPONPUSATUI, HaMPaBIIEHHbIX HA PELUeHWe OONro-CpeaHe M KPaTKOCPOYHbIX 3agay
OOCTWXEHWs reHaepHoro paseHcTBa. OHa ABNsSeTCA NPOaYKTOM NapTHepCTBa npeacrtaButenem
3aKkoHofaTernbHOW, NpeacTaBUTENbHON U UCMOMHUTENBHOW Bnactn, 6usHeca, rpakgaHcKoro
obwecTtBa M C OPUAOMYECKOM TOYKM 3peHus npeacraBnaet cobon [OKYMEHT, B KOTOPOM
pasnuyHble BETBM BNacTu, AeNoBble Kpyry, obLeCcTBEHHbIE OpraHn3aumMm NpuHUMaloT Ha cebs
00s3aTenbCcTBa NO COBMECTHOMY MPOABWMXKEHNIO MPUHSATBIX PELLEHUNA.

CrtpaTternsa He sIBNS€TCA LOKYMEHTOM «MNPsIMOro LEWCTBUSA» M CRAYXXUT OCHOBOMW ANiA
pa3paboTkn Uenon cucTtembl OOKYMEHTOB: LEerneBbiX MporpamMm, NEepCrnekTUBHbBIX U TEKyLUUX
nnaHoB, B TOM 4MCMEe W HaLMOHaNbHbIX MfaHOB AEWCTBMW, MNaHOB AEATENbHOCTM OpraHoB
ynpaBneHnsa pasHoro ypoBHs, 3aKkoHOA4AaTENbHbIX MHULMATUB.

Ctpaterna MoXeT W [OIDKHA KOPPEKTUPOBATLCA MO Mepe W3MEHEHMS BHELUHUX W
BHYTPEHHUX YCMNOBUI, MEXAYyHapOAHbIX 0683aTenbcTB pecnybnukm no reHaepHbIM BONpocam.

AppekTnBHaa peanusauna CtpaTernm HeBO3MOXHa 6e3 (hOpMUPOBaAHUA BHYTPU UMK
BHE agMWHNCTPATUBHbBIX CTPYKTYP crneumanbHbiX OpraHoB, rMaBHOW 3adadeit KOTOPbIX ABAgeTcH
reHgepHoe passuTue.

MonoxuTenbHbIn ONbIT paspaboTkm 1M peanusaumm CTpaTernin pasBuTUS HaKOMfeH B
psge ctpaH (Weeuusa, Hamnbusa, dununnunel, Poceuns v ap.) n Eepocotose.

B Y3bekuctaHe B HacTosilee BpeMs CO34aHbl U MMEKTCA BCE Mpeanocbinkv — Aans
nepexofa Ha pelueHue npobnemMm reHaepHoOro pasBMTUS Ha OCHOBE KOMMIEKCA AO0NTOCPOYHbIX
MPOrHO3HO - MMaHOBLIX AOKYMEHTOB. OTO Mpexne BCero MHCTUTYLMOHANbHOE passutue,
CUnbHasA NoOnUTMYEecKass BONSA MO MNPOABWKEHWUIO TEeHOEPHOrO0 PaBEHCTBA, CIIOXUBLUEECA W

30



pasBuBaloLLeecs NapTHEPCTBO M pacTyllee noHMMaHue B obLliecTBe 3Ha4YMMOCTU FreHOEepHOro
paBeHCTBa B CrpaBeASIMBOM Pa3BUTUM.

CoBpemMeHHass MupoBas cTpaTernss OOCTWXKEHWUS FeHOEPHOro paBEeHCTBAa BKIOYAET B
cebsa Tpu rmobarnbHbIX HanpaBnNeHUs:

- UHCTUTYUMOHanbHasa pedopma Ans AOCTUXKEHUS paBHbIX NpaB U BO3MOXHOCTEWN ANS
YKEHLLMH N MY>KYUH;

- CTUMYNMpOBaHWe CrnpaBeasiMBoro pa3sutus, obecneyvmsaroLlero 6onbliee paBeHCTBO
B AOCTYMe K pecypcam W K X pacnpegeneHunto;

- NpoBeAEeHNEe aKTUBHOW MNOSMUTUKM U MEPOMPUATUA ONSA BbiNPaBAEHUA YCTONYUBOIO
HepaBeHCTBa B OTHOLLEHUW PacnopsiKeHNss pecypcammn 1 BbipaXKeHNN NONUTUYECKMX MHTEPECOB.

BbI6op nonuTrMyeckMx NogxogoB U cTpaTern JOCTMKEHUSA BonbLlero paBeHcTBa Mexay
XKEHLMHAMN N MY)KYMHaAMKU NS KaKOOW CTpaHbl, UMmesa onpeaeneHHyto 06LHOCTb CO MHOrMMU
CTpaHamMn Mupa, OTAMYalTCA U 3TO OOBEKTUMBHO, MOCKOSMbKY B KaXKOOW CTpaHe MMEeoTCs
3Ha4uTernbHbIE pa3nNuuMsa B xapaktepe U MacwTabax reHgepHoro HepaBeHcTBa. YTo Tpebyet
CEpPbE3HOr0 OCMBbICIIEHUSS UMEKLIMXCA NpoGneM reHagepHoOro paBeHCTBA MNPUMEHUTENbHO K
OCOBEHHOCTAM KaXK4oMW CTpaHbl U pellaeMblX Ha KOHKPETHOM aTane 3agad. [loaTomy kputepum
TOro, Kakoe rocyfapCTBEHHOE BMeLLaTeNbCTBO MOrno 6bl GbiTb Hanbonee aPEKTUBHLIM,
pasnuyarTcsa No CTpaHam.

3T  Tpu cocTaBnsilOLME COBPEMEHHOW MWPOBOW CTpaTerMnm reHgepHoro paBeHCTBa
Mornu ctaTb 6asoBbiMM M Ana paspabotkm Ctpatermm YsbekuctaHa. X «HaNOMHAEMOCTbY»
AOIMKHA onpeaensitbCa mMcxogsa M3 COBCTBEHHbIX NpobnemMm M NPUOPUTETOB OOCTUXKEHUS
reHgepHOro paBeHCTBa.

Ona paspaboTtkn Ctpaterm Heo6xoaMMoO nNpoBeAeHNe KOMMIIEKCHOrO CUCTEMHOro
aHanusa TeKyllero COCTOAHUA pPa3sBUTUA FeHOEePHOro paBeHCTBa. Pe3ynbTaTtom AaHHOro
aHanmsa goSmkHa cTaTb: OUeHKa MeHOeHUUl 2eHOEPHO20 pa3sumusl; 6bISeieHUe 2eHOEPHbLIX
npobnem, npu4uH, crnedcmeuli pa3eumusi pasfuYHbIX ferneHuUl U ux esaumocessel; ux
enusiHue Ha 6ydyuee pazsumue; onpedesieHUe U3 8bISA8NIEHHbIX Npobrem Haubonee 3Ha4yuMbIX
Onsa docmuxkeHusi 2eHOepHO20 paseHcmea; peauoHasibHbIl acriekm rnpobrnem u meHAeHyul
2eHOepHO20 pa3sumusi.

Mcxooa w3 pesynbTaToB aHanmsa oOnpeaensoTca  Lenw, 3agayum M cuctema
MEpPONpPUATUA, MexaHu3Mbl WX peanusaumMm Ha [OAr0 W CPeaHeCcpOYHbIi nepuog  no
OOCTWXKEHMIO TeHOEPHOr0 paBeHCTBA M Ha CUCTEMATUYECKON OCHOBE MPOBOAUTCA MOHUTOPUHT
peanusaumm ctpatermm n ocobeHHocTen ee BO3AENCTBUS Ha coumarnbHble OTHOLLEHUS XKEHLUUH
N MY>XYUH.

MHdOopMaLMOHHBIMM UCTOMHMKAMU ONA aHa/slu3a U MOHUMOPUH2a peanusauum
Ctpaterum 1 paspabaTbiBaemMoro Ha ee OCHOBE KOMMJieKca NPOrHO3HO-NJIaHOBbIX
OOKYMEHTOB [ONKHbl CTaTb [AaHHble FeHAePHOM CTaTUCTUKM. Passutne reHgepHom
CTaTUCTUKN B KaXKOOW CTpaHe, B TOM 4yucne u B Y3beKknctaHe B OO0 - CPegHECPOYHOM U
KpaTKOCPO4HOWN nepcrnekTMBe , Ha Haw B3rNs4, Ao/kHa OblTb OpUEHTUpPOBaHa Ha
MHopMaumMoHHoe obecneyeHne pas3paboTkM U MOHUTOPUHra peanu3auun BCEX MPOrHO3HO-
NnaHoBbIX JOKYMEHTOB BbllleykazaHHon CTpaTeruu.

Takum o06pasoM, HeobGXOAMMbIM YCMOBUEM KBanMULMPOBAHHOIO YNpaBrieHus u
perynupoBaHus NPOLLECCOB reHAEePHOro pasBUTUS ABNSIETCA HanMyne LOCTOBEPHOM reHAepHOMN
CTaTUCTUKN, KOTOpasi 0ObEKTUBHO OTPaXXaeT pearbHyl CUTyauuto, UMeKLMEeCs nNpeanochbIniku,
XO4 W pe3ynbTaTbl NpoLecca reHaepHoro passmtua obwiecTtsa.

Pewarwwmm dakropom co3gaHUA TaKOM CTAaTUCTUKU SABNAETCA [MOCMOSIHHOe
compyOHu4Yecmeo Mexdy nompebumensmu u npouseodumesniaMu CMamucmu4yecKux
OdaHHbIXx. [Toamomy e pazpabomke Cmpameauu u ee MOHUMOPUH2a OOJIKHbI CO8MECIMHO
yyacmeoeamb nompebumenu u npou3zeodumesiu cmamucmuku. WHbIMU crioeamu,
HaUWMOHanbHbIE CTaTUCTUYECKMe CnyXbObl [OOMKHblI paspabaTtbiBaTb [aHHble reHAepHon
CTaTUCTUKM Ha ©Gase Tex uenen n 3agay, KOTopble ONpeaensalTca B pamKax HauWOHarbHOW
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CtpaTterum [OOCTMXKEHUS TEHOEPHOro paBeHCTBA W KOMMMEKCa MNPOrHO3HO-MPOrpaMMHbIX
AOKYMEHTOB, peanuayoLwmnx 3Ty cTpaTeruio.

Co3paHve v pasBuTMe reHaepHON CTaTUCTUKN BKITIOYaET crnegyowme aTtanbl: 1) ebi6op
mem, nodnexawjux paccmompeHuro (M3 CTtpatermm, cpeaHe- KpaTko CPOYHbIX MITaHOB,
HaUMOHamnbHbIX MNaHoOB OEWCTBUIA, nporpamm W Op); 2) onpedeneHue Heob6xo0UMbIX
cmamucmu4eckux OaHHbIX, KOmopble O0/MKHbI 6bImb cobpaHbl 0N xapakmepucmuKu
2eHOepHbIX nNpobsiem obujecmea; 3) ymoyHeHue Hanu4yusi U oueHkKa
Kadyecmea amux OaHHbIX; 4) ebisieneHue npobesnoe e OaHHbLIX U onpedesieHue
nomeHyuasibHbIX UCMOYHUKO8 roJlyYeHuUsi amux OaHHbIx; 5) onpedesneHue
nompebHocmeli & coeepweHcmeogaHuu codep)KaHusi, Mnokasamernel, KOHuyenuyudu,
onpedesieHUll u Knaccugukayul Onisi noebiWeHUsi KavYecmea pa3pabambieaeMbix
OaHHbIX 2eHOdepHoU cmamucmuku; 6) onpedeneHue e nompebHocmu Mo0020MOBKU
pasnuYHbIX cmamucmu4eckux npodyKmoe co2/1acHO 3anpocam nompebumenel; 7)
onpedesieHuUe Memodoe u ¢hopmM pacnpocmpaHeHuUsi cmamucmu4yecKux rnpooyKkmoa.

Peanusauma Bcex 9TUX 3TanoB [OSPKHA HaWTU OTpaxaTbcs e pa3pabomke
HayuoHanbHOU cmpameauu, n1aHoe u npozpamMm pa3zeumusi 2eHOePHOU cmamucmuku,
Komopble OOJDKHbI Ccmamb YacmbHo HayuoHanbHOU cmpameauu OOCMUXXeHUs
2eHOepHO20 paseHcmaea.

Cxema npouecca pa3paboTku reHAepHOM CTaTUCTMKN BbIrMAauT crieqyowmm obpasom:

TEHAEPHAR CTATUCTUKA
NPOLIECC PASPABOTHM .

Npobnema W BONpOCH B obnacm

_ _ OnpenenuTs
redgepa,cylecTeyowye 8 ofwecree

Morpetumenn
CTATHCTHHECK

MK SEHHb -
HeofxogWMOoCTs YayYLLEHHA

Onpepenuts
NONOHKEHHA HEHLWH W MYHUUH

Lienu AnA SOCTHHEHHS PEEHBIX

o ¥Ka3aTe
BOIMOHHOCTEN .

HeobxoaHMOCTs B CTaTHCTHY BCHMX

_ - Onpepenuts
OEHHbIX W3 pasWdHbIX oBnacTed .

CoOTBETCTEYIOILME CTATHCTHUECKHE

MNepeyers
NEHHBIE W NOKA3ETENM . o

MEHIUHECA B HGNHYHH
CTATHCTHYECKHE OaHHBIE

MNpoGnemb B OnpegennTe
O@HHbIX

WMECTOMHMKEM A3HHbIX Onpegenute
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Kasecteo MoTeHuHanbHb e

COOTEETLTEYIDLWLES HCTOYHHEH O3 HHBIX
noTpebHoCTAM

H3yumuTe

MoTpebHOCTE E COEEPWEHCTEQESHHH COAEMMEHHRA ,NOKa3aTensi
L HOHUEMNLME  KNSCoHbHKaL MR

YKa3aTe

Hoeble gaHHblie Chop

CTETHCTHYECKME JaHHLIE, KOTOpLIE

ACNAHE BHTE NPOSHAMHIHPOEaHE Cocraenetne

AH3NUIMPOBATE

MpesedTauua

NpencrauTe

PacnpocTpaHedie

PacnpocTpaHaTs

[aHHaa cxema mMoxeT OblTb McCMonb3oBaHa npu paspaboTtke CTpaternm, nporpamm wu
nnaHoB pas3BUTUSA FreHOEPHOWN CTaTUCTUKM.

CoBeplueHcTBOBaHMe pa3paboTkM reHaepHonm CcTaTUCTukM Tpebyet NOCTOSAHHOWN
WHTerpauumn paspaboTok N OJOCTWKEHUN B 06nactu reHgepHoOn CTaTtUCTUKM CO BCEW CUCTEMOW
oomunaneHON  CTaTUCTUKM. BknodyeHue 2eHOepHOU cmamucmukKu 60 6CH
cmamucmu4ecKyro cucmemy  criocobcmeyem passumuro cmamucmud4eckoli
Memodosio2uu, maKk Kak 3mu uccrnedosaHusi HOCAM MexOyHapOoOHO-conocmasumMbIl
Xxapakmep 0 KOmopbiM umeemcss cmaHOapmHasi Memodosio2us, UCrofib3yemasi 8
MexAyHapoOHOU cmamucmu4ecKol rnpakmuke.

Cama reHgepHas cTaTUCTMKA B KaXOoOW CTpaHe AdomkHa GasupoBaTbCs Ha
MEeXOyHapoO4HON MeTOAONOorM1, €OUHCTBE TEeOpeTUYECKMX W MEeToAMYEeCKUX  MOAXOAOB K
pacyeTy nokasaTenew, Ha npuemMax U mMeTodax BeOeHWs ydyeTa M MosyYeHuss HeobBXoanmbIX
OaHHBIX O COCTOSIHUM U M3MEHEHUSX B reHAepHbiX npoueccax. EAMHCTBO cTtaTtucTuyeckomn
mMeTogonornn obecnevmBaeT MEXCTPaHOBYIO COMOCTaBUMOCTb M CBOAUMOCTb MOKa3aTernen Ha
pernoHanbHOM 1 MMPOBOM YPOBHSIX.

KpanHe Ba)HbIM Ansl MOBbIWEHUSI Ka4yecTBa [aHHbIX CTAHOBUTCA CUCTEMATU4YECcKoe
COBEPLUEHCTBOBaHNE coAepXaHusi, MeTodonormu, Knaccudpukaumi u MeTodoB pacdeTa
CTaTUCTUYECKMX OAHHbIX N BCEX MCTOYHMKOB NOMNyYeHMS AaHHbIX — nepenucen, obcrnenoBaHum,
aQMVHUCTPATUBHBLIX CUCTEM [aHHbIX. [eHOepHble owunbkn n npegybexaeHus, OTCyTCTBME
YeTKUX KOHUENuUWA W onpedernieHuin, YacTo CTaHOBATCS MPUYMHOM YXYALIEHWUs KadecTBa
AaHHbIX. Ona yero TpebyeTca 4YeTkoe nnaHvpoBaHue, paspaboTka M peanusauus nporpamm
cbopa faHHbIX, NOBbIWEHNE 3HAHUS WHTEPBbLIOEPOB U PECMOHOEHTOB B reHAEPHbIX BONPOCax.
YKenatenbHo nporpamMmmbl 00yyeHuss GasnpoBaTb Ha MeXAyHapOAHbIX CTaHgapTax, C
agantaumen X K MeCTHbIM YCrOBUSIM.

Cos3gaHve KavyecTBEHHOW reHAEepHOM  CTAaTUCTUKM HEeBO3MOXHO 6e3 KoopAauHauuu
OeATeNbHOCTU BCeX pa3paboOTYMKOB - MUMHUCTEPCTB W BEOOMCTB, OTBETCTBEHHbIX 3a
OCYLLEeCTBIIEHNE COOTBETCTBYHOLLEN 9KOHOMUYECKOM NONNTKKN, n co3faroLmx
aQMVHUCTPATUBHYIO (BEOOMCTBEHHYI0) CTaTUCTUKY, Hay4YHO-UCCreaoBaTeNbCKUX UHCTUTYTOB U
LEHTPOB, MPM3BaHHbLIX MPOBOAUT UCCREeLOBaHWUS CoUManbHbIX U 9KOHOMUYECKUX Mpobnem, B
TOM 4ucCne n B reHgepHoMm paspese Ha 6ase cneumarnbHbIX 0OCNEOOBaHWA, a TakKe WHbIX
3aMHTEPECOBAHHbIX OpraHuM3auun. B kayecTBe MexaHu3ma Takow KoopauHauuu mornu 6bl
BbICTYMUTb MOCTOSIHHO AEWCTBYKOLME MexXBeaoMCTBEHHble CoBeTbl MO CTaTUCTUKE nNpwu
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[ockomcTate M ero  pernoHasnbHbIX OpraHax WM WHble MNOAOOHblIE  OpraHM3aunOHHbIE
CTPYKTYPbl C KOOPAMHUPYIOLLEN MEeXAY COCTaBUTENSMU DYHKLNEN.

PacnpocmpaHeHue OaHHbIX 2eHOepHOU cmamucmuKu SIBNSIETCS BaXXHbIM 3Tanom B
ydoenemeopeHuu cnpoca nompebumenel uHgopmayuu. B camom Hayane npouecca
CO34aHus  CTaTUCTMYECKON npoaykuMm Heobxogumo onpegenuTb LeneBble  rpynnbl
notpebuTtenen, a Takke Kpyr nx notpebHocten. Xapakrep CTaTUCTUYECKOro NpoaykTa AOSMKeH
3aBMCETb OT ayauTopuM U LUENN WUCNoNb3oBaHWs, T.€ MpPU MOArOTOBKE CTaTUCTUYECKOro
npoaykTa AOMKeH AeACTBOBATb MPUHLMN «4NA KOro» U «Ana 4ero». [Ansi KOPPeKTHOro
NCMOMNb30BaHNA W WHTEpNpeTaunnm OaHHbIX BaXXHbIM SIBNAETCS MeTodbl M (OopMbl  UX
npeactaeBneHus. Tabnuubl n rpadukm OOMKHbI obecneynBaTb YeTKOe MOHWMaHWE AaHHbIX,
OblTb NpuBnekaTtenbHbiMW OAs1 NONb30BaTenen, CTMMynMpoBaTb NPOBEAEHWE OaribHENLero
aHanmsa MoCTynfeHne OOMNOSTHMTENbHbIX 3anpocoB Ha WHgopmauuio. B uenom crparerus
pacnpocTpaHeHna MHdOpMaUUKN BKIKOYAET. UEIU pacripocmpaHeHuss u yerneebie epyrrbl
rnonb3osamenel u ux riompebHocmu; mMemoObl pacrpocmpaHeHusi (UHmepakmugHas 6a3sa
OaHHbIX, nedyamHas npodykyus, mabnuysi, cmeHdbl, y4ebHbie nocobusi u 0p.); Memodbl ces3u
C rnonb3oeamesisiMu (8bIrycK MpPecc-pesiu3os, rnposedeHuUe Mnpecc-KoHpepeHyul, peknamHbie
JIUCMOBKU U niiakamel, crieyuanbHo co30aHHble Orisi KOHKpemHou aydumopuu notpebutenen,
ceMuHapbl U iekyuu u m.o.).

MeToabl pacnpoCTpaHeHNs AOSMKHbI PErynspHo nepecMaTpmBaTbCs U OGHOBNATLCA, C
TeM, 4ToObl OHM OOCTUMNKM UeneBbiX rpynn, OoTBeyanu 3anpocam noTpebutenen n 6Gbinu
OOCTYMHbI LUMPOKOW ayauTOpUMN.

KoHeyHOM uUenbl CcO34aHMA TEeHAEPHOM CTAaTUCTUKU  SBMSIETCA  MOSIHOE
yOOBIETBOPEHNE CNPOCA Ha reHAEPHYIO CTAaTUCTHKY, T.€. ICNONb30BaHWe ee B NONHOM Mepe.
[ns oGecrneyeHns NOMHOTbI UCMOMb30BAHUA AAHHbLIX pa3paboTymkn nHdopmaunm OOSKHbI
NMETb TeCHble KOHTaKTbl C NONb30OBaTeNAMM, T.e. UMeTb 0OpaTHYI CBA3b, YTOObI MOHATb
yAOBNETBOPSIOT NN CTAaTUCTUYECKNE NPOAYKTbI MX NOTPEOHOCTN N B KAKOM HanpaBneHum HYXXHO
pabotatb, 4TOObl YyNy4ylWwWUTb CTATUCTMYECKYD Npoaykumio. MexayHapoaHbii  OnbIT
CBMOETENBLCTBYET O Pe3yNbTaTMBHOCTU TaKMX METOOOB KaK peayrisipHble U Op2aHU308aHHbIe
MexaHU3Mbl KOHCyribmauuli nons3ogamerned, cucmemamuyeckuli 0630p KoppecrnoHOeHyuuU rno
3/1IEKMPOHHOU ro4Yyme, 3anucb mesieghOHHbIX Pa32080p08, MOHUMOPUH2 CCbIIOK 8 rpecce,
nocewieHue e8eb-caimog u pacrnpocmpaHeHuss rnybnukayul, a makxXe creyuasbHble
obcrnedosaHus nonb3osamersed rno 0aHHOMY 80rpocy.

Ocobyto LUEHHOCTb B MOBbLILLEHUN YPOBHSA MCMOSb30BAHUS CTATUCTUYECKUX MPOAYKTOB
nMeeT oOy4yeHue nonb3oBaTeNel pasfiMYHbIM acnekram pas3paboTkM U pacnpocTpaHeHus
reHOepHoOn WHdopMaunM, BO3MOXHOCTSM, HaBblkaM M MeTodaM MCMNOSfb30BaHMS U aHanusa
reHaepHON CTaTUCTUKMN.

Kak Hukorga akTtyanbHbIM Ans  pecnyonMkm CTaHOBUTCA noBbIlIeHne
kBanucgpukaumm npounssoautenem uHdopmauum. B Y3beknctaHe B nocnegHue roapl
NMOBCEMECTHO MPOM30LLUSIa MaccoBasi poTauusa KagpoB, B TOM YMCMe M B OpraHax CTaTUCTUKMU.
OT0 Monoapble noan, NOfHbIe CUM U XenaHWst y4acTBOBaTb B MPOrPECCMBHOM Pa3BUTUN CTPaHbI.
YunTtbiBasi OTCyTCTBME B BbICLLEN LIKOMbI OByYeHUs No reHaepHOn CTaTUCTUKE, KpanHe BaXHO,
He ynyckasi BpeMeHW, MPOBECTW MOBbIWEHNE KBanudmkaumm 1 nepenoaroToBKU cneunanncTos-
CTaTUCTMKOB MO cheuuanbHbiM nporpaMMam Mo reHAEepHOM CTaTUCTUKe, paspaboTaHHOM
MEXOYHapOAHbIMW CTATUCTUYECKMMWU OpraHmsaumMami. Ham gymaetcs, B pelleHuMn 3Tux
BOMPOCOB OY€Hb Nosie3Homn Obina G661 NOMOLL MeXAyHapOAHbIX OpraHn3auni, 3aHUMaloLLMXCS
npobrnemamm reHgepHON CTaTUCTUKN.

Heobxogmmo BHeapsTb B y4eOHble NaHbl BbICLUMX LUKOM CheuuanbHON AUCUUNIIMHLI
«rengepHasi ctatMcTuka» Kak 4yacTb coLlmnarnbHO-3KOHOMUYECKOW cTaTUCTukM. bonee Toro, ans
BOCMUTaAHUA reHOEPHOW KynbTypbl HaceneHusi, OCOBGeHHO Monoaexu, Obio Obl BaKHbIM
BKIMOYEHME B MnporpammMbl 00y4YeHUst cpefHen LWKoNbl (NMueun, Konneaxun) nydyeHne OCHOB
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reHgepHomn cratuctukn. K coxaneHuto, HacKofbko Ham M3BECTHO, B rocygapcrtBax CHI atot
NpoLeCC eLle He HavyaT U HaxoaMTCA TONMbKO Ha CTaguun NpU3bIBOB.

3Omu u dpyaue HarnpasneHusi coeepuieHCmeo8aHuUsi 2eHOepPHOU cmamucmuKu, Ha Haw
83271510, 6bInu bbl 0COBEHHO 3¢hgheKmuBHbIMU MpU UX pa3pabomke U peasusauuu Kak dacmu
uersnoezo 8 pamkax npuHamou HayuoHanbHOU cmpameauu U niaHo80-rMpo2HO3HbIX OOKYMEHMO8
o eeHOepHoOU crmamucmuke.
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ANNEX 3.5.
WORKSHOP REPORT

Training Workshop on Gender Statistics in Uzbekistan
October 10-12, 2013
Hotel Grand Bukhara
Bukhara

I. Workshop Objectives

(1) Improve knowledge and skills of statisticians in gender data analysis and data
dissemination skills;

(2) Collect inputs to content and design of the gender statistics website;

(3) Recommend indicators for the database and feature articles to interpret current trends in
gender statistics.

Il. Scope of Work and Achievements

At the request of the State Committee on Statistics of the Republic of Uzbekistan (Uzstat), the
training workshop was conducted in Bukhara, on 10-12 October 2013. The training agenda was
tailored to the needs of statisticians, discussed with and approved by the national counterparts.

A list of participants was agreed as two persons from each region of Uzbekistan. This covered
12 regions, plus the city of Tashkent and Karakalpak Autonomous Republic, i.e. all 14
administrative units of the country. Altogether, the final list comprised 28 names. In addition to
that, the Uzstat nominated two people from the central office in Tashkent to participate in the
training: a web designer, who attended the training for one day, and Ulugbek Zakirov, Deputy
Head of the Living Standards Department, who attended the workshop as a representative of
the NSO.

From gender perspective, the majority of participants, nearly 80 per cent, were men, and 20
per cent — women. The audience was formed by both a senior staff, with up to 35 years
experience, and younger staff, who joined the statistical service 5-6 years ago. Only 2-3
participants mentioned during the introduction their previous experiences in attending gender
trainings. For the majority of the audience, gender equality was entirely new concept, although
they were familiar with the gender statistics.

It was critical that all participants represented key positions in statistical bureau at regional
level. At the workshop, it was announced by the representatives of the central office of the
Goscomstat that from now onwards they will serve as a gender focal points at regional level
who would move forward gender statistics.

The training was led by Dono Abdurazakova, ADB expert, and three resource persons/training
facilitators: Dr. Rayganat Makhmudova; Tadjikhon Saydikramova and Alimardon Jumaev. The
workshop was conducted in an interactive manner, in a way which combined both lecture
presentation style and practical work.

In preparing the workshop, several meetings were held with key national partners. This

included the Deputy Prime Minister and the Chair of the Women’s Committee who approached
the Goscomstat with a formal letter requesting a longer-term and sustainable cooperation in
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gender statistics. At the preparatory meeting with the Goscomstat, Deputy Chair Dr. Begalov
showed his keen interest in gender statistics theme and expressed commitment to strengthen
capacity development in this area. As a result of these meetings, it has been decided by the
national partners to develop a full-fledged website on gender statistics, instead of a webpage
discussed and planned at the early stage of the project. The work on the website was started in
early September; subsequently, the national partners requested to kick off the project activities
by the national training workshop in October, which, among other things, would help to collect
inputs to the website, and then conclude the project by the Round table where the policy
document and the website could be both presented.

With regard to the training contents, the program was tailored to the needs of the trainees.
Since their familiarity with gender equality concept was not sufficient, it was decided to start
from introduction of terms and definitions. After the opening part, welcoming remarks,
introducing each other, and ice-breaking, participants participated in the interactive exercises to
understand ‘gender’ and its difference from ‘sex’; gender roles, gender relations, and
components of gender analysis. This laid a base for the next session which focused on gender
statistics — not as a separate area of statistics, but integrated element of the whole process of
production, analysis and use of official statistics, and how it is linked with all spheres of
economics. The issues covered in the presentation, included arguments for collecting,
presenting and disseminating gender statistics; key definitions related to statistics and gender
equality concepts such as national statistical system, and others.

During the first day of the training workshop, sufficient time was dedicated to the introduction
of the draft gender website, and discussion of its main features. Very useful feedback was
collected about the website visual presentation and design, as its contents. It was announced by
the national counterparts that almost 80 per cent of the website is ready. Participants raised
guestion of who will be responsible for the website update, how often it will be made, etc.
Recommendations were made to show dynamics of gender indicators every 5 years; present
migration trends by age and education; living standards; employment by age, education and
sectors. Also, improve the website visual presentation and interface, by using country specific
photos and video more widely; include in the web contents methodological tools; gender
indicators for sport and culture; registration of users to count feedback; useful links to ClSstat,
Eurostat, UNECE gender database, etc. It was decided that after the work on the website is
accomplished, it will be circulated among the regional branches for the period of 2 weeks to
provide time for the regional staff to look at the last version and provide final recommendations.

During the Day 2, the training was continued, with the focus on the gender equality and
development paradigm, and international frameworks to promote gender equality. Training
participants were familiarized with the Convention on the Elimination of All Forms of
Discrimination Against Women (CEDAW) and its reporting mechanism, Beijing Platform of
Action, governments’ commitments, national reporting process and its implications for the state
statistics.

The following sessions were dedicated to data production and analysis in unpaid labor and
care, employment, migration, and governance. The training was concluded on Day 3 by the
session dedicated to presentation and communicating of gender statistics. Participants worked
in groups to select five themes to be featured in the articles.

The workshop was concluded by the evaluation where 29 participants provided their written

feedback to the training. The overwhelming majority of responses were positive, and
participants expressed their satisfaction by its results.
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[ll. Next steps

1. All training participants will be considered as gender focal points at their
respective regional offices. They will brief their colleagues upon return from the training.

2. Itwas agreed, that the website will be circulated among the regional branches for
2 weeks, to collect additional feedback.

3. The trainees’ recommendations with regard to the five themes to be featured on
the website, will be reviewed and considered by the Goscomstat management, and
subsequently, a final decision made selecting and approving five of suggested topics.

4. The trainees’ recommendations with regard to the gender indicators to be
presented on the website, the same procedure as described in the previous paragraph
applied.

5.  This report will be shared with the State Committee of Statistics for the purpose
of their own records.

V. Attachments

APPENDIX A — Training Agenda
APPENDIX B — Participants list
APPENDIX C — Photos

APPENDIX D — Summary of the evaluation
APPENDIX E — Presentations
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Appendix A — Training Agenda

ASIAN DEVELOPMENT BANK AND
STATE COMMITTEE OF THE REPUBLIC OF UZBEKISTAN ON STATISTICS

TRAINING WORKSHOP ON GENDER STATISTICS

AGENDA

A. Training Workshop Venue: Hotel Grand Bukhara

B. Where: Bukhara
When: 10-11-12 October 2013

9:00 — 9:30 — registration

Day | Hours
10 October 9:30-10:00
Thursday

10:00-
10.15

10:15-10:30

10:30-12:00

12:00-13:00

13:00-
14.00
14:00-14:45

Sessions
. OPENING

. WELCOMING REMARKS

V. INTRODUCTIONS

V. MODERATOR - ALIMARDON JUMAEV
The workshop objectives

Break
Session 1.

Introduction to the theme: terms and definitions

Resource person & facilitator — Dono Abdurazakova
VI.

VIl.  GENDER STATISTICS - WHAT IT IS
ABOUT?
Resource person & facilitator- Rayganat Mahmudova
VIIl.  LUNCH
IX. SESSION 2

X. GENDER INDICATORS IN UZBEKISTAN

Resource person & facilitator — Alimardon Jumaev
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14:45- XI. PRESENTATION OF THE WEBSITE
15:45 WWW.GENDER.UZ

Presenter — Konstantin Kan.
Group work to discuss the website and provide initial
recommendations for its improvement.
15:45-16:00 Break
16:00-16:45 i Presentation of the
group work results

Moderator — Alimardon Jumaev

16:45 —  Concluding the Day 1 results: assessment and review of
17:30 additional questions.
Day 2
11 9:00-9:15 Xll.  SUMMARY OF THE DAY 1 AND TASKS
October, OF DAY 2.
Friday
9:15- 10:30 Xll.  SESSION 3
XIV.

XV.  GENDER EQUALITY AND
DEVELOPMENT

Resource person & facilitator — Tadjikhon Saydikramova

10:30-10:45 XVI.  BREAK

10:45- International commitments of Uzbekistan in the area of
11:45 gender equality

Resource person & facilitator — Tadjikhon Saydikramova

11:45 —  Practical exercise: Review of indicators and developing

13:00 recommendations for five article to be featured on the
website

13:00-14:00 Lunch

14:00- Session 4
15:45 What time-use survey tell us

XVIl. RESOURCE PERSON & FACILITATOR-
RAYGANAT MAHMUDOVA

15:45-16:00 XVIIl. BREAK

16:00-17:30 XIX.  GENDER ASPECTS OF MIGRATION AND
LABOR FORCE: HOW TO MEASURE THEM

XX. RESOURCE PERSON & FACILITATOR-
RAYGANAT MAHMUDOVA
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17:30-
18:00

Day 3

12 9:00-9:15

October ,
Saturday

9:15
10:30

10:30-10:45

10:45
12:30

12:30
13:30

13:30-14:30

14:00
15:00

15:00
15:30

XXI.  CONCLUDING REMARKS AND
ASSESSMENT OF THE WORK DONE

XXILI.

XXIl.  SUMMARY OF THE WORK DONE FROM
THE BEGINNING OF THE TRAINING WORKSHOP
AND REVIEW OF THE TASKS FOR DAY 3

XXIV.

XXV. SESSION 4 (CONTD)

XXVI. GENDER INDICATORS IN THE AREA OF
GOVERNANCE

XXVIl. RESOURCE PERSON & FACILITATOR-
DONO ABDURAZAKOVA

XXVIII. BREAK
XXIX. SESSION 5
How to present numbers to potential users?
Statistics and communications.
Resource persons & facilitators- Dono Abdurazakova &
Rayganat Mahmudova
XXX. LUNCH

Group work. Concluding recommendations and next steps
Presentation of group work results and discussion.

Wrapping up and evaluation.
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Appendix B — Participants List

Ne Name Position Regional Branch
1 Gulshad Esboganova Senior Specialist Nukus, Karakalpakstan
2 Sagirbay Matniyazov Senior Specialist Nukus, Karakalpakstan
3 Zafar Iminov Leading Specialist Andijan
4 Shukhrat Mahmudov Senior Specialist Andijan
5 Azima Azizova Head of the Department Bukhara
6 Muborak Pulatova Leading Specialist Bukhara
7 Nasreddin Kholikov Head of the Department Jizzak
8 Bahrom Yakhshibayev Head of the Department Jizzak
9 Maysara Temirova Senior Specialist Kashkadarya
10 | Avaz Kurbanov Head of the Department Kashkadarya
11 Ikhtiyor Alimov Senior Specialist Navoi
12 Anvar Kulatov Deputy Head of the Dept a.i. Navoi
13 Sanjar Tuychibaev Deputy Head of the Department Namangan
14 Urinbaev Behzod Deputy Head of the Department Namangan
15 Shodmon Toshpulatov Head of the Department Samarkand
16 Kamoliddin Kholikov Head of the Department Samarkand
17 Khasan Uralov Leading Specialist Surkhandarya
18 Erkin Ishkurbanov Head of the Department Surkhandarya
19 Ismadiyor Mahmudov Head of the Department Syrdarya
20 | Aziz Kurbanov Head of the Department a.i. Syrdarya
21 Feruza Tadjibaeva Leading Specialist Tashkent region
22 Dilfuza Kadyrova Head of the Department Tashkent region
23 Khakim Abdullaev Head of the Department Ferghana
24 llkhom Yusupov Head of the Department a.i. Ferghana
25 Roza Kalanova Head of the Department Khorezm
26 | Akiljan Jumamuratova Head of the Department Khorezm
27 Vahidjan Azambaev Head of the Department City of Tashkent
28 | Shavkat Kylychev Senior Specialist City of Tashkent
29 Ulugbek Zakirov Deputy Head of Department Goskomstat
30 Konstantin Kan Web designer Tashkent
31 Alimardon Jumaev Resource person/Training Tashkent
facilitator
32 Rayganat Mahmudova Resource person/Training | Tashkent
facilitator
33 Tadjikhon Saydikramova Resource person/Training Tashkent
facilitator
34 Dono Abdurazakova Expert/Resource person Tashkent (ADB expert)
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Appendix C — Photos
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Appendix D — Summary of the evaluation

Note: all 29 participants provided their feedback; the evaluation was anonymous. The
Evaluation form is provided below, and summary of the responses is in the following

table:
Ne Questions asked Responses Remarks
1 Did the workshop meet your Yes - 23 One response
expectations? Partially — 6 mentioned that the
No -0 website should have
presented to the
participants at least
a week ago, to
provide enough time
for a meaningful
feedback
2 How would you assess the
training:
(5 — highest, and 1 — lowest rate)
(a) for the overall organization ‘6’ or excellent -15
participants;
‘4’ or good - 9;
‘3’ or satisfactory —
1; ‘2’ or not good, -
1%
no answer -3
(b) program and contents ‘6’ — 16 participants;
i4! — 6,
‘3’-3;
No answer — 6
(c) practical work ‘5’ -17;
‘4! _61
‘3’-1;
No answer - 5
3 Was the training useful in terms
of :
(a)increasing knowledge 20 participants Comments: ‘now |

marked ‘yes’

know what is gender
statistics’; q
improved my
knowledge and skills
in  analysis  and
indicators’, etc

(b)establishing contacts

14 participants
marked ‘yes’

Can be explained
by the fact that all
trainees belonged to
one system

(c) developing new skills

7 - ‘yes’

‘learned new ideas,

* This must be a mistake as the same person assessed overall workshop as ‘excellent’
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concepts and
exchanged views
with colleagues’

Which sessions you liked most

All sessions were
good - 18
participants;
Session 1 - 5
participants
specifically
mentioned it;
Session 2 - 7
participants;
Session 3 - 5

participants;
Session 4 - 8§;
Session 5-5

Some participants
mentioned that they
liked ‘practical
exercises’

Which sessions were least useful

Session 1-1
Session 3-1
Session 4-1

What would you do next to
continue your work in this
direction?

“Continue to
improve my
knowledge in this
subject“— 3

“Share this

knowledge with my

colleagues”-13
Provide feedback to

the gender website-2
No answer — 11

Additional comments?

No additional
comments, but at
least 11 participants
reiterated that the
training was very
useful, and they think
this type of trainings
need to be continued.
Or held one a year.
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EVALUATION FORM (IN RUSSIAN)

ASVATCKMIN BAHK PA3BUTUSA U TOCYOAPCTBEHHBLI KOMUTET PECNYENMKN Y3BEEKUCTAH MO
CTATUCTUKE

OBYYAIOLLMIA CEMUHAP MO FEEHAEPHOW CTATUCTUKE
10-12 OKTABPS 2013 rOJA, BYXAPA
XXXI. OUEHOYHAA AHKETA

Bbl okaxeTte OrpoOMHYyHO noOMOLWb OpraHusaTopam ceMuUHapa, 3anoJyiIHUB 3Ty (bopmy.
npOCVIM Bac 6bITb OTKPOBEHHbIMU, U NPUN XKernnaHNN oCctTaTbCA aHOHMUMHbIM.

1. OnpaBpanucb nu Bawm oxunaaHMA OTHOCUTENbHO AAaHHOro ceMuHapa?

Oa O YaCTUYHO O HeT U

Moxanyicrta, pasbscHUTE:

2. Kak Bbl oueHuTe ceMuHap B Lenom (omsu4yHo-5, xopowo-4,
ydoesiemeopumesibHO-3, He XOpPoWwo-2, N/10xo —1, noxasylicma ommMembme HUXe
Hanpomue Ka)k0o20 MoJIoXeHUs) '

° obLwan opraHmsaums [
o nporpamma u cogepxaHue [
o opraHusauus paboTbl No rpynnam v npeactaBneHve pe3ynbTaToB [

3. Bbin nu cemuHap None3HbIM C TOYKU 3PEHUA:

(a) noBbIWEHNA 3HaHUN,
(6) ycTaHOBNEHUA N pa3BUTUA KOHTAKTOB,
(c) pa3BuTUA HOBbIX HaBbIKOB? MoXxanyncra, NPOKOMMEHTUPYHTE.

4. Kakue ceccun Bam ocobeHHO noHpaBunuch ([oxanyncrta, 0603HaubTe):

5. Kakme ceccum Obiniv He OYE€Hb NOSME3HbI?

6. Yro Bbl nnaHupyeTe ANA NPOAOIHKEHMA HAaYaTOro HanpaBneHus paboTbI?

7. [OononHuTenbHble 3amMeYyaHnna?

Cnacubo! lMoxanyicta, cnoxute BABOE 3anofIHEHHYIO aHKeTy M octaBbTe C [loHO
AbaypasakoBomn.

46



Annex E — Presentations

(1) Brief outline of Power Point presentation by Dono Abdurazakova™

XXXII. ABUATCKNIN BAHK PA3BUTUA U
FOCKOMUTET PECIYBJIMKU Y3BEKUCTAH MO CTATUCTUKE

A. O6yuarowmmn cemmHap
B. No yKpensieHUto noTeHunana B reH4epHoOn CTaTUCTUKE

XXXII.

- TMpoaBuXeHMe UHKIM3MBHOIO pocTa: NNaHMpoBaHue Ans AO0CTUXEHUsA
pe3ynbTaToB PaBHOMPABHOIO Pa3BUTUA XEHLMUH U MY)XXYUH — permoHanbHas
nporpamma ABP ana 3anagHon n LleHTpanbHown A3nu

- AHanus cuTyaumm B permoHe: oueHKa U BbiBOAbl AOCTYMHbI OH-JTalH Ha PYCCKOM
A3blKe, Ha cante ABP www.abr.org

- ecTb NOTPeOGHOCTb B 6ornee nocrneaoBaTenbHOM NpakTUKe cbopa, Npe3eHTaumm m
MCNONb30BaHUsA reHAEPHOM CTaTUCTUKMN

- MoaHATbI BONpoCbl yCUNEHUA reHaepHbIX NOAX0A0B B NpoLecce Npou3sBoAcTBa
AaHHbIX, C yaapeHueMm Ha cdepbl, 0ObIYHO Bbinagarolme U3 nons 3peHus
HaUWOHaNbHbIX CTaTUCTUYECKMX MEeTOA0NOrMMN

XXXIV.UENN U 3AAAYN OBYHAKOLLENO CEMUHAPA:

A. YKpenneHue noteHuMana yepes:

. MoBbiWweHWe 3HaHUM U HaBbIKOB B cchepe c6opa, NnpousBoACTBA U
MCNONb30BaHUSA FreHAEPHON CTAaTUCTUKU, C Yy4eTOM MeXAyHapOAHOro
onbITa;

. O6cyxaeHue yny4lleH1a focTtyna K reHaepHou CTaTUCTUKe Yyepes

ncnonb3oBaHWe Be6-TeXHONOrmm u co3gaHusa NOCTOAHHO-
AencTByroLlero reHaepHoro canta Ha noptane NKC

. O6GcyxaeHne BOMPOCOB NPOABMKEHUA reHAePHON CTaTUCTUKN
XXXV.

XXXVI.TEHAEPHbBIE PA3NUYNA — HE NMPOBJIEMA;
rEHOEPHBIE PO - NMPOBJIEMA

A. FeH,qeprle ponu onpepenaArT ANA XEeHWWH U MYX4YUH pasHble
npaea, BOSMOXHOCTW, AOCTYN K pecypcaM N KOHTPOJ1b Ha4 HUMW.

B.

C. Pecypcbl — maTtepuanbHble (ABMXUMMOE U HeABWXMMOE, (PUHAHCHI,
KpeAuTbl, UMYLLECTBO, KanuTtan, 3emMmnsi, U T.A.) U HemaTepuanbHble (3HaHUS,

* Kindly note that not all resource people used Power Point presentations
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MHOpMaLMA, AOCTYN K NMPUHATUIO pelleHUM Ha YpPOBHe CeMbM, coobLlecTBa,
rocygapcrBa).

D.

XXXVIL.TEHOEPHBIE PASJIMYNA — HE NMPOBIEMA;
rEHOEPHBLIE POJIN - NMPOBNEMA

FeHpepHoe pasgeneHue Tpyaa — npuBeauTe NpUMepbl
A.

reHaepHble POJin XeHLWH U MyXX4YMH — npuBeauTe npumMepbl
B.

XXXVII.FTEHOEPHBIE PASNTNYNA — HE NMPOBINEMA,;
rEHOEPHBLIE POJIV - NMPOBINEMA

BnacTHble OTHOLLEHUs, 4OCTYN K NPUHATUIO peLUeHUit — NpuBeauTe NpUMepbl
A.

B kaxxpgow cTpaHe, rocyaapCcTBeHHbIe MHCTUTYThI, penurus, obpasoBaHue,
KyNnbTypa, BCSl CUCTEMA OTPaXXalT reHAEepPHY CUTyaLMIO U BOCMPOU3BOAAT ee
XXXIX.KAKWE Y HAC LIESIN?

A. ans yero HY)XHa reHaepHas cTaTtucTmka?
MpuBeauTe aprymeHThbI
XL.

XLl.  TEHOEPHASA CTATUCTUKA

OTHOCKTCA KO BCEM CTaTUCTUUYECKUM TeMaMm, rge COGMpaI-OTCFI AaHHbIe O
yerioBeke

He TonbKo AaHHbIe ¢ pa3GMBKOM MO MOy, HO U CTaTUCTUKA, OTpaXaroLwwas
reHaepHble BONpoChI
XLIl. TEHOEPHAA CTATUCTUKA

CraTtucrtuka c pasbmekon no npu3sHaky nona +
leHaepHble NoKasaTtenum
U BHeapeHue reHaepHbIX NOAXOA0B B 06NacTu CTaTUCTUKM
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XLl (1) AnA ObHAPYXEHUA NTEEHAEPHbBIX MPOBJIEM: YCITOBUA U
PA3JIMYHOE NMOJNTOXEHUE XEHLLWH N MY>KYUH
(2) AnA NPEOCAONEHUA CTEPEOTUNOB, BOPbbbI C NMPEAYBEXAEHUAMU U
YNnyqyweHNA NTHOOPMUPOBAHHOCTU, B TOM YUCJIIE OTBETCTBEHHbIX JTAL
(3) AnA YCNewHoOro rilAHMPOBAHUA, MOHUTOPUHIA U OLLEHKU
BO3OENCTBUSA HA XXEHLLMH U MY>XYUH

XLIV. LMKN FEEHOEPHOWU CTATUCTUKMN:
XLV.

LIENb - TEHOEPHOE PABEHCTBO:

- KAK BOIMPOC NPAB YEJIOBEKA

- KAK YCINTOBUE OANA AOCTUXEHUA COLUAIIbHO- CMPABEQJIMBOIO
YEJIOBEYECKOI'O PA3BUTUA

FEEHOEPHOE PABEHCTBO - CAMOCTOATEJIbHASA LEJTb PA3SBUTUA U
HEOBXOAMMOE YCINOBUE ANA AOCTUXEHUA OPYIUX LENEU PASBUTUSA —
NMPEOAONEHUA BEOHOCTU, YCTOUYUBOIO YENOBEYECKOIO PA3BUTUA,
CO30AHUA NPABOBOIO AEMOKPATUYECKOIO OBLLUECTBA.

XLVI.
XLVIl. TEHAEPHbBIE ACMNEKTbI YINPABJIEHUA : BONMPOCbI UBMEPEHUA

XLVIII.

BaxHo, TaK Kak ynpaBrneHue — uHAuKaTop pesynbTtarta!
YnpaBneHue — AOCTYN K NPUHATUIO peLueHUin

Yewm Bblille YPOBEHb, TEM MEHbLLE XEHLUMH, U3-3a CUCTEMHbIX FreHAEPHbIX
6apbepoB

XLIX. TEHAEPHOE U3MEPEHME YNPABJIEHUA = AOCTYN K NPUHATUIO
PELUEHWN B OBLWWECTBEHHO-NONIMTUYECKON N 9KOHOMUYECKON COEPAX

Cocmae napnameHma

llo nonumuyeckum napmusm
Cnucku usbupamernel
Bbi6paHbI

Cocmae opz2aHo8 MecmHol eslacmu

Mocmebi 8 npasumenbcmee
Mo nocmam (MuHucmp, 3aM. MUHUcmpa...)

lMocmbi 6 opecaHax MecmHo20 camoyripaesieHusi
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L. FEHOEPHOE U3MEPEHUE NMPUHATUA PELLEHWIA B NOJNIUTUKE

A.

®* Y4yacmue 8 ebibopax (cocmae uzbupameneti)
* Cocmae napnaMeHmMcKuUx Komumemoe

* [omxkHocmHble nuya u 4s1eHbl Npoghcor308e
B.

C.

D. O3HaYaem nu npucymcmeue XeHWUH akmueHbIl coyuasibHbIli Kypc?
HyxHa kpumu4eckasi Macca — He MeHee 30 % (OOH)!

LI.
LIl
LI,

LIV. TMOYEMY U3SMEPEHUE HEOMJIAYMMBAEMOMN PAEOTbI ABNAETCA
BOMPOCOM rEHAEPA?

A.

B. MoToMy YTO OHM MO3BONAIOT JyUlle MOHATbL BONPOCHI, OTHOCSALME K
«HEeBUAUMOMY» TPYAY XKEHLUUH

LV. TEHOEPHbIE ACMNEKTblI MUTPALUUU U PbIHKA TPYIA - BOMNPOCHI
N3MEPEHWUA

LVI.  PA3PbIB B 3APAEOTHOW MNNATE

A. 3apnnama JKeHWUH e rnpoueHmax om 3apnsiambl My>X4YUH

®  amepsieTca nu 3TUM AMCKPUMUHALMSA? §
LVII. PAS3PbIB B BAPABOTHOWU IMNMNATE

A. Smum usmepsiromcss monbKoO passiudHbie 00x00bl XEeHWUH U MY)X4YuH 6e3
yKa3aHusi npu4uH

B.

® HeobxoamMmo gesarperMpoBatb paspbiB B 3apnarte no:

* Popy 3aHaTtui
®* PaboTe Ha NOorHy/HENONHY0 CTaBKy
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Lvil. OEHEXHAA BEAHOCTb

A. Ha ocHoee doxoda unu nompebneHuss domoxossticmea

d prnHO AesarpermpoBaTtb NO NPU3HAKy nona (HeVI3BeCTHbI nepeBoabl BHYTpU

OOMOXO3ANCTBA)

HeyMeCTHO MCNOJNb30BaTb KOHUENLUUIO rMaBbl JOMOXO03AMCTBA: 3TO BCEro nNMuilb
CTaTUCTN4YeCKas KoOHUenuus, KotTopasa He oTpaXxaeT pacnpegerieHne noxoaa
BHYTpPU OOMOXO03fIMCTBA

1.

LIX.  OEHEXHAA BEOHOCTb

A. Heob6xodumo usmepsimb c y4emom 0Ooxoda unu nompebrneHuss no Tuny
JOMOX03d1CTBa

B.

[Jomoxo3ancTBa OAMHOKUX NUL C pa3buBKOW MO NpU3HaKy nona
[JomMmoxo3sancTBa OAMHOKUX poanuTenen ¢ pasdbuBKOW NO Npu3HaKy nona

Jomoxo3sincTBa ¢ 0gHUM 3apabaTbiBalOWMM YNIEHOM C pa3buBKOM No
npu3HaKky nona

Opyrue...

LX.  MUIPALUUA (TPYOOBAA)

MexxayHapoaHasa/BHYTPEeHHAA
TpyAHO cocumnTaTb XEHLMH U MY>XYUH, MOKUHYBLUMX OMOXO3sIACTBA

HaHHble 0 nepexoae rpaHuLbI He coaepXaT TOYHbIX AaHHbIX O
NPOAONMKUTENbHOCTU NPebbiBaHUSA TPYAOBLIX MUTPAHTOB BAanu oT Aoma

CBAi3b MUrpaLumn ¢ NPUHYAUTENBbHLIM TPYAOM U TPA(PUKOM XKEHLLUH U MYXKYUH
*  deMuUHM3aLMA MUTpaLUM
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ANNEX 4.1.
Article 1: Gender Aspects of Labor

Worldwide, the share of men in the labor force is on average higher than of women, and in the
economies of even the most advanced countries, there is a gender inequality in employment.
However, in different countries, the share of the women’s labor force is different, partially
reflecting the current level of gender inequality in different parts of the world."

The women’s economic activity is high in Uzbekistan. In 2012, it was 45.4%, which is quite
comparable with the advanced countries. However, it is less than that of men (56.6%). In
addition, there is a downtrend in women's economic activity: in 2007, women accounted for
47.2% of total economically active population.

It should be considered, that the low proportion of the women’s economic activity (or high
proportion of their economic inactivity) does not mean that women are unoccupied or are
unneeded resources because they are often involved in other types of activity. Such activities
may include education, or work on the household plot. In addition, women may choose to be
housewives: to bring up children, work about the house and take care of the younger and
elderly family members. Mother’s work in Uzbekistan is an honorable work.

The women’s employment in 2012 was slightly lower than the employment of men (45.5 and
54.6 respectively). These figures differ when considering the employment by sectors: women
predominate strongly in education (68.4%) and healthcare (76.2%), while men predominate in
construction (90.8%), transport (87.8%) the housing sector (63.1%) and industry (60.7%). The
trend, when men and women are engaged in different occupations (for example, a teacher and
a constructor), is called a “horizontal segregation”, in contrast to “vertical segregation” when
men and women are employed in different positions but in the same occupation field or
occupational group (for example, most Principals are men, while most teachers are women).
The study of the situation conducted in different countries shows that a highly pronounced
occupational segregation by gender is one of the manifestations of gender inequality, as
traditionally “female” occupations are paid less and are not so prestigious in the society?.

For many women it is quite difficult to combine work with domestic responsibilities. When
women are fully responsible for the family and household responsibilities, then:

» their time to participate in the paid labor market is limited, and therefore, their personal income
is limited either;

» resulted from lack of time and money, their choices are also limited (such as political
participation, self-improvement, leisure and recreation).

That is why, when applying certain efforts to create jobs (whether it is training and retraining,
employment services or direct job creation) it should be considered that there is a significant
difference between men and women in their use of time.

Moreover, the efforts on involving the women into the labor activity needed to be combined with
a more harmonious life approach, so that the time used for productive (paid) work and family
responsibilities would be more balanced for both: women and men.

! UNDP Regional Centre for Europe and the CIS. Gender Mainstreaming in Practice: A Toolkit. 3 edition, 2007,

Bratislava
2 Ibid.
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When considering the gender dimensions of the labor market, it is important to bear in mind not
only the quantitative equality of levels of the economic activity and employment of men and
women, but also the qualitative aspect of this issue. After all, the presence of gender balance
does not necessarily mean that women and men are equally treated in the labor market. It is
necessary to learn how, where, by whom and under what conditions both women and men are
employed or unemployed in paid and unpaid labor activity.
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ANNEX 4.2
Gender Aspects of Health*

All necessary measures are taken in Uzbekistan to ensure the highest quality of the health
services provided for men and women, so that they can live as long and productive lives as
possible.

Defined by the World Health Organization, the “human health” means not just the absence of
diseases or physical impairments, but also a holistic state of well being, which is greatly
influenced by psychological and social factors. Therefore, a health analysis is not just an
analysis of the physical characteristics of men and women; it is the analysis of institutions,
policies and programs, playing the important role in determining the quality of health care and
the underlying causes of ill health. Since many of these institutions and factors are based on
the differences of male and female social roles in the society, traditions and attitudes, a gender
perspective becomes a crucial component for that analysis.

One of the few widely available statistical indicators disaggregated by gender is life expectancy
at birth. The gender aspect plays an important role in it, the studies have shown that women
around the world have little biological advantage for life expectancy and generally live longer
than men, but in some CIS countries (such as Russia or Ukraine) one can observe the world's
largest gap between life expectancy of men and women, which is 10 years and more.

In Uzbekistan, the life expectancy for both genders at birth in 2007-2012 is 73.1 year (2012). If
we split this figure by gender component, it turns out that women on average live a little bit
longer than men - 75.5 and 70.7 years respectively. If the data is broken down by gender and
by the territorial principle, we can see that the urban women live the longest lives - 76.0 years,
while the urban men have the shortest life expectancy in the country - 70.4 years. The highest
gender gap in life expectancy is observed at urban population - 5.6 years, while the rural
population shows a shade less difference in life expectancy - 74.7 and 71.0 years respectively.
Thus, the gap in life expectancy between men and women in the country is less than five years,
which is comparable to the world average. Obviously, the differences in the environment in
which men and women live and work as well as social and economic differences in their gender
roles may strongly influence their life expectancy. The study of life expectancy from a gender
perspective allows learning the important lessons about gender differences in the health and
welfare of the population.

The indicator “Years of Adaptation to Iliness» (YAIl) measures a number of life years of a person
spends sick or disabled. The main reasons for YAl are very similar for boys and girls under the
age of five years, but are different for women and men aged 15-44 years. Some diseases occur
only in men or in women, for example, diseases related to the reproductive organs and their
functions - breast cancer or prostate cancer. However, the available statistics indicate that
there is a gender difference in the number of diseases or ailments, whether it is cardiovascular
diseases, cancers and others.

Statistics helps to identify such gender differences, although not to reveal gender differences in
the causes of diseases. To identify this, it is important to take a more in-depth study that is

The article is based on the following: UNDP Regional Centre for Europe and the CIS. Gender Mainstreaming in
Practice: A Toolkit. 3" edition, 2007, Bratislava
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based on the data disaggregated by gender and analyze the social, economic, cultural,
environmental and other factors that may have a decisive importance for the emergence of such
discrepancies.

Social and cultural factors are associated with the expected “norms” of conduct of men and
women. Hence, a high percentage of alcohol addiction in men that leads to a higher frequency
of liver diseases. The incidence of tuberculosis can also be connected with the peculiarities of
social behavior of men. The economic factors also affect the incidence rate. In many countries,
women are more at risk of becoming poor, which negatively affects their health and may lead to
an increase in the number of diseases.

Environmental factors mean that the gender division of social roles and responsibilities leads to
the fact that men and women spend their personal and professional lives in different
environments, which may also mean that they are subject to various environmental risks. For
example, if women spend a lot of time in a poorly ventilated kitchen, where the energy source
for the oven is gas or wood burning they are exposed to greater risk of the respiratory illnesses.
On the other hand, men overall can be more exposed to carcinogens at their work.

The studies show that men are less likely taking the preventive measures offered by the health
services than women. Due to prevailing stereotypes, men may not seek the help of
professionals, resorting instead to anti-social methods of solving the problems such as
alcoholism, smoking or even suicide. The problem of poor accessibility can be an obstacle to
the early diagnostics and treatment that can lead to an increase in the number of cases, in this
context in men.

The statistics on all data on the number of diseases and ailments disaggregated by gender
helps to identify gender differences in diseases and a gender perspective cause analysis
enables considering the influence of different factors in order to improve the effectiveness and
impact of prevention programs and treatment. Thus, consideration of gender perspective leads
to overcoming the barriers that make one gender more vulnerable than the other does. To
reach the best results, the provision of health services should be gender-sensitive.
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Annex 4.3.
Gender Aspects of Education

In Uzbekistan, the literacy rate is very high and accounts for 99.7%, which is not different from
the rates of most developed countries. The entire adult population of Uzbekistan (about 95%)
has a basic secondary education completed.

Equal access for all citizens to all levels of education is a primary condition of equal
development and a crucial factor in ensuring the well-being of the people. Gender aspect of
education first means provision of equal and fair access to all levels of education.

The international standard of the simplest gender dimension in the field of education is a
comparison of number of girls enrolled in schools and its graduates (at all levels) with the
number of boys. The obvious purpose is in reaching the balance in enrollment of boys and girls.
In many countries, the girls’ enrollment lags behind the enrollment of boys. The system of basic
education in Uzbekistan covers equally the youth of both genders. At the level of primary and
secondary education, there is virtually no difference between the number of boys and girls
covered - 90% of boys and 90.5% girls. As it seen from these data, the gap reflected in the
enrollment statistics is small enough, and boys’ enroliment even lags a little.

In this situation, the statistics of the attendance and graduation at the middle level is more of
interest. In different countries, the figures can vary greatly. But, even whereon the graduation
rates are more or less equal for boys and girls, a detailed analysis to identify specific gender
issues will be still required. For example, what are the reasons that more boys (or young males)
than girls leave school? And, vice versa, if it is more girls (young females) than boys leave
school, then again, why is it happening? Knowing the answer to these questions helps in
developing the successful programs dedicated to the issues of incomplete education, addressed
to the reasons on which the boys and girls leave the school.

At the same time, the indicators of total equal enrollment may obscure the situation of inequality
in a particular type of education and research areas. For example, when looking at all the
faculties and training programs at the level of professional education, we can see that the girls
are rarely enrolled for training related to technical subjects, while boys are less enrolled, for
example, for pedagogical or medical training. Therefore, at the level of vocational education,
the equal enrollment or admission (45% -55%) of boys and girls as well as equal graduation
rates in all departments, educational programs and types of training will be important.

When considering the gender aspects of education, it should not be overlooked that women,
with the exception of the more prestigious positions with higher salary, dominate this sector. In
many countries, the majority of primary school teachers are women and the proportion of male
teachers increase as we move to the senior classes. Women dominate in occupations
associated with the system of preschool care and education of young children. However, such
managerial positions as Principal, Dean of Faculty or Head of the University are often belonging
to men.

Structural equality in the teaching is not only the problem of equal opportunities, but also of
occupational segregation by gender in the labor market, which is closely related to the
employment policy in the labor market. On the other hand, the dominance of women at the
primary level may lead, for example, to a lack of male role models for children during their
personality formation period, and back up the stereotypes that only women are responsible for
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children’s care and education. Ultimately, the occupational segregation in education leads to
the inefficiencies in the labor market. Both men and women have access to less choice and
less mobility, which leads to inflexibility of the labor market, which in period of crisis or reforms
can cause significant increase in gender gap and unemployment levels.

Another equally important aspect in the education sector from the gender perspective is the
content of educational programs. What is taught in the classroom and how is it taught - is a
process that either enhances the stable gender stereotypes or start the changing of these
stereotypes.

The traditional gender roles are the heritage that is handed down from generation to generation.

However, the obsolescent stereotypes can greatly limit human potential and become an
obstacle to the development of an equitable and prosperous society.
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ANNEX 4.4

Gender Aspects of Participation in Public and Political Life

In Uzbekistan, the women as well as the men have the right to participate in public and political
life of the country, in particular, to vote and be elected to all the bodies they can be elected to,
as well as participate in realization of the government policy and to hold public positions.

The better-balanced representation and participation in governance structures is a tool to
achieve the more efficient control. Following this principle, the Uzbek government has taken
concrete measures to prevent discrimination against women. For example, the Law “On
Elections to the Oliy Majlis of the Republic of Uzbekistan” dated as of 29.08.2003 stipulates that
women should make up at least 30% of the total number of candidates, nominated by a political

party.

Tracking (monitoring) the representation and participation of women and men in public and
political life is an important component of gender statistics. Today, the women in Uzbekistan
make up to 21.7% of the deputies of the Legislative Chamber, and 15% - of the Oliy Majlis (the
Senate).!

Total, in the government authorities, the women make up to 16.9%, and in the local government
authorities, they make up to 17.1%. Among the senior leadership positions, the women make
up to 14.3%, while at the same time; there are 6.5 % of them are in the Cabinet of Ministers and
among ministers and chairpersons of the State committees - 4.2 %.?> A unique and effective
mechanism for the women promotion has been created in Uzbekistan - the Women's Committee,
headed by the Chairperson, who is also the Deputy Prime Minister of the Republic of
Uzbekistan. The Chairpersons of the Regional Women’s Committee Branches are at the same
time the Deputies of Khokyms of the respective territories (i.e., 14 regional and 219 district
(municipal) Deputies of Khokyms).

Provision of the electoral quotas for women is a necessary measure, but at the same time, it is
important to understand that a balanced participation does not arise based on only a formal
mandate. There are systemic barriers in the way of women's participation in the government
structures that in many countries, even in the advanced ones in relation to gender equality, are
quite high. They are associated with the culture of the society in which men act as the only real
political entities.

At the same time, the unequal sharing of family responsibilities, including work in the household
and childcare, put women in the uneven playing field in terms of the time required for the
personal growth and political activity. Even in cases when both adult parents are busy at work
outside home, a heavier load of reproductive work is mainly entrusted with women. In most
developed countries — members of the Organization for Economic Cooperation and
DevelopTent (OECD)?® the load on the women is on average 7 - 28 percent higher than one on
the men.

Women and Men of Uzbekistan. Statistical Bulletin, Tashkent, 2012, p.180-182

Ibid. See also: National Report on the Beijing Platform for Action (1995) and Decisions of the 23rd Session of the

. UN General Assembly (2000) http://www.unece.org/fileadmin/DAM/Gender/documents/Beijing+15/Uzbekistan.pdf
OECD

UNDP Regional Centre for Europe and the CIS. Gender Mainstreaming in Practice: A Toolkit. 3" edition, 2007,

Bratislava

58



In recent years, certain changes in thinking stereotypes concerning women are observed in
Uzbekistan and the women’s position and status in the society are enhanced gradually. The
culture of respect for women leaders is forming gradually, whether in the government, private
business or social structures. The issues of provision of the balanced participation of men and
women in all areas and levels of management require the necessary statistical data and
analysis. Introduction of systematic data collection (by local authorities, for example) on gender
balance would have helped greatly to monitor the progress and evaluate the results of the
efforts to promote the gender equality in the governance structures and participation.

Availability of statistical data and gender analysis of the situation with respect to decision-
making positions would help to understand the problems clearly and adopt the appropriate
strategies and solutions. In the future, the following indicators could help in the process of
monitoring the situation:

e The ratio of men and women in the Parliament;

The ratio of men and women in political parties, including the leaders of the parties and
the number of members;

The ratio of men and women in the government (Cabinet of Ministers);

The ratio of men and women in the civil service , including senior management positions;
The ratio of men and women in the regional Councils / Boards of local governments;
Percentage of local government expenditures aimed at the initiatives for achieving
gender equality;

The ratio of men and women occupying the top management positions in private sector;
The ratio of men and women on the Board of major companies;

The ratio of men and women - Heads of Boards of large companies;

The ratio of men and women - owners of enterprises (small, medium and large);

The average salary of women in private sector as a percentage of men's wages
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APPENDIX 4.5

What Is a Reproductive Work?

A reproductive work is a free of charge (unpaid) work, which may include childcare and
upbringing of children, care of relatives, especially the sick and the elderly ones, cooking,
cleaning and other household routines. In most societies, the responsibility for this work is
borne by women, and mostly women perform it, as it widely known as “women’s” duty.
Unfortunately, these duties and related responsibilities are rarely recognized by the society as
an important work and remain undervalued. Meanwhile, the women's unpaid work also brings
its own contribution to the functioning of the economy and the society, reaching, according to
the rough estimates of Gary Becker, the founder of the theory of New Home Economics, at least
30% of GDP.

In addition to being “free”, another feature of this work is a round the clock involvement in this
work without the days-off. Reproductive work is a “gender issue” because women perform
almost half of productive (paid) work, and most of the reproductive one. Comparative studies in
the field of paid and unpaid work conducted around the world, show that men perform less of
unpaid domestic work, even when they are unemployed and stay at home, while women work.
Why is this happening? Usually, the traditional norms and cultural values are behind that: many
men and women still believe that domestic work is not a man's job, and no matter whether a
woman works outside home, or just at home, it remains to be a traditional division of
responsibilities.

Such situation is reflected on the economic status of women. For example, because of the
career breaks related to the maternity leaves, it is more difficult for women to return to the labor
market, and this is reflected on the pension contributions. Despite the fact that women earn
less than men, women's pensions are lower. Elderly women are the group, for which the risk of
economic insecurity is very high. Of course, a woman enjoys the honor of being a mother and
relatives care for her. Nevertheless, it creates dependency and women can feel certain
insecurity in financial matters.

Bias belief that it was a man who is a “breadwinner” suggests a “male” norm (a full-time working
day) of participation in the labor market during the working age period, and ignores the
contribution of the male population in the reproductive sector. As a result, both legislation and
policies relating to the right to the income and social reward of employees often make
reproductive sector “dependent” on the productive sector workers. This makes damage to
women and violates their rights to equal remuneration based on equal contribution. Moreover, it
can lead to inequality between women and men, for example, to increase in poverty of those
households headed by women.

The United Nations (UN) recommends holding the studies on time use and labor force in order
to get a full picture of the contributions made by men and women to human development. The
study of labor force should include total economic time spent by men and women, including the
unpaid reproductive work. These studies should also include the issues on simultaneous
execution of tasks and work intensity. The studies on time use are very important for making
reproductive work visible, and then, it is necessary to take measures that will help to explain,
recognize and reward significant contributions of reproductive workers.
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A reproductive work can be measured by indicator of hours ratio spent by men and women on
productive and reproductive work. This figure can be obtained from the studies on time use and
on labor market. The methodology of these studies was developed by the UN and is available
in Russian - the official language of the United Nations. Some countries in the region have
already used this method to collect the relevant data. This indicator measures the time
contribution of men and women to the national product, but cannot measure a human value of
the unpaid reproductive work.

Another method to determine a contribution of reproductive work is an estimation of the market
value of this work and its reflection on the other systems that are attached to the national
statistics system. While the human value of such work cannot be reflected on the statistics
system, however, an attempt to measure it can help making it visible and integrate the human
dimension in macroeconomic policy and analysis.
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