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I. DESCRIPTION OF THE PROJECT 
 
A. Background 
 
1. The core problem in Madhya Pradesh is the lack of job ready skills among the educated 
and limited skilled workers to support investment growth in the State due to inadequate access 
and quality of the formal TVET system. The overall goal of the project is to improve employment 
opportunities of the youth and other working-age population in Madhya Pradesh by modernizing 
and strengthening the state’s technical and vocational education and training (TVET) system. 
The project will develop international standards training infrastructure to impart occupation-
ready skills in priority sectors, upgrade existing ITIs into model institutes to provide industry-
relevant skill training, enhance the qualification of trainers, improve the relevance of training 
programs, and build the capacity of implementing agencies to support the state’s TVET system.   
The project approach will be inclusive and will reach out to the remotest and disadvantaged 
groups of youth, women and physically challenged. 
 
2. According to the Census of India, 2011, the state has a population of about 73 million, 
with 72% living in rural and 28% living in urban areas; with about 52% of the state’s population 
aged below 25 years. The literacy rate of the state was 69%, with literacy rate of males at 79% 
and that of females at 60%; and the gender ratio of the state was 931 females per 1,000 males. 
Literacy rate is lower for scheduled castes at 66% and much lower for scheduled tribes at 51%. 
Nearly 23% of the working age population (aged 15–59 years) are illiterate, while 14% have 
only completed primary education and 11% have secured a diploma, certificate, or a graduate 
and above degree. A significant proportion of Madhya Pradesh’s 73 million population is 
economically or socially marginalized: around 23 million people (32%) live below the poverty 
line1 and in 2009-10, around 6 million (8%) belonged to tribal or lived in remote areas2. 
According to the last migration survey (NSSO 64th round, 2007–2008), close to 1 million people 
are working and residing in other parts of the country. People largely depend on agriculture for 
their livelihood. As per NSS 68th round 2011-12, youth unemployment (15-19 years) is at 2% 
(compared to 1.1% for all India). The more recent Employment-Unemployment Survey of 2015-
16 mentions labor force participation (15 years and above) rate of women in Madhya Pradesh 
as 18% compared to men’s at 72%. 
 
3. Between 2011-12 and 2016-17, Madhya Pradesh recorded and impressive annual 
economic growth of 8.1% as compared to the national average of 7%3. From 2011-12 to 2013-
14, services has been the highest contributor to the state economy (avg. annual contribution of 
37%), followed by agriculture (avg. 34%) and lastly manufacturing (avg. 24%). It has been 
estimated that nearly 9 million people will enter the workforce in Madhya Pradesh by 20224. Of 
this, the human resource requirement is estimated to be the highest in the retail sector (807,618 
workers), followed by the construction sector (534,555 workers), transport and logistics 
(513,202 workers) and the agriculture and allied sector (359,915 workers). While construction, 
mining, textiles and apparel, power, healthcare, education and agri-allied industries are priority 
sectors from a manpower development perspective in MP, some of the emerging sectors with 
high potential for employment generation are IT/ITES, Renewable Energy and Logistics. 
 

                                                           
1  Press Note on Poverty Estimates, Planning Commission, 2013 
2  Statistical profile of Scheduled Tribes in India 2013 
3  Department of Economic & Statistics, Madhya Pradesh and Central Statistical Organisation (CSO), GOI 
4  Government of India, National Skill Development Corporation, 2012, Madhya Pradesh Skill Gap Study. 
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4. GOMP has taken several initiatives to address employment and related skills shortages, 
including lack of human capital to meet the emerging economic opportunities. The Department 
of Technical Education, Skill Development and Employment (DTESD&E) administers all 
courses under the ambit of Technical Education and Vocational Training at certification, 
diploma, graduate and post graduate level such as M.E, M. Pharma, B. Tech, M. Tech, PhD, 
MBA, B.E., B. Pharmacy, M.Sc., Diploma Pharmacy, and diploma in technical and non-technical 
disciplines, trades offered in ITIs, short term courses etc. and all institutions conducting these 
courses. The Directorate of Skill Development (DoSD) is functioning under DTESD&E and is 
coordinating the functioning of all Government and Private Industrial Training Institutes in the 
State. DTESD&E will be executing agency of the Project while DoSD will be one of the 
implementing agencies. 
 
B. Project Description 
 
5.  The Madhya Pradesh Skills Development Project aims to increase employment and 
income prospects of young men and women in the state. The outcome will be increased number 
of TVET graduates with internationally and nationally recognized certificates. The project will 
directly benefit over 75,000 youth and trainers during the project period, of which at least 30% 
women trainees and 1,500 persons with disabilities are expected to benefit from the targeted 
interventions.  

 
6.  The project’s key components include:  
 

(i) Global skills park (GSP) established for advanced training of international 
standards. GSP will establish international quality advanced training institutes, 
along with entrepreneurship and other TVET support clusters. The main training 
clusters in GSP will consist of (i) Center for Occupational Skills Acquisition 
(COSA), which will impart job-ready skills for technology-oriented manufacturing 
and service sectors; and (ii) Center for Advanced Agricultural Training (CAAT), 
which will focus on smart farming technologies to train a skilled workforce needed 
for the growth of the state’s agricultural sector. GSP will also include, among 
others, centre for entrepreneurship development and innovation; centre for TVET 
practitioners’ development; centre for skill research and development.  

 
(ii) Quality and relevance of state ITI programs improved. 19 ITIs will be merged and 

transformed into 10 Mega ITIs, by enhancing the quality and relevance of training 
programs for priority sectors, and by upgrading training facilities in line with the 
2014 guidelines of National Council of Vocational Training (NCVT). In addition to 
providing enhanced quality training according to industry demands, Mega ITIs will 
be strengthened to serve as resource centers for approximately 100 other network 
ITIs (government ITIs) in the state. The 10 Mega ITIs will be in Bhopal, Indore, 
Hoshangabad, Gwalior, Bhind, Rewa, Shahdol, Sagar, Ujjain, and Jabalpur.  

 
(iii) Inclusive and market-aligned TVET access strengthened. This output will ensure 

reach to the disadvantaged youth, vulnerable groups and physically challenged 
and greater participation of women in training and employment. Women hostels will 
be created in 5 Mega ITIs- Bhopal, Indore, Jabalpur, Ujjain and Rewa. The project 
will improve the state-wide outreach and career counselling services for ITIs. There 
will be a number of sensitization workshops and mobilization camps for 
encouraging female participation and encouraging participation of marginalized 
groups in engineering and non-engineering trades. Under the project, all 
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infrastructural facilities will have accessible design and barrier free environment to 
encourage training participation by people with disabilities.  

 
(iv) Institutional capacity for TVET management improved. The project will strengthen 

the planning and project management capacity of all implementing agencies, 
including procurement, financial management, safeguards, monitoring & 
evaluation. A management and information system (MIS) will be created for the 
project which will also capture data disaggregated by gender and other social 
groups, to assess the inclusive dimension of project performance.  

 
II. OBJECTIVES OF THE INDIGENOUS PEOPLES PLAN 

   
7.  Implementation of the MPSDP is conceptualized and planned in a manner to have no 
negative impacts on indigenous peoples. There are no land acquisitions or involuntary 
resettlement impacts under the MPSDP5. Further, there will be no exploitation of cultural, 
natural, and economic resources of indigenous peoples due to construction of GSP, additional 
buildings in ITI and hostels under the project. On the other hand, the MPSDP has immense 
potential of bringing positive impacts to the youth of the state, including the indigenous peoples, 
through the provision of industry-relevant placement-linked skill training, for diverse groups such 
as scheduled castes, scheduled tribes, higher secondary school drop-outs. The principal 
objective of the various interventions and facilities under the MPSDP is to prevent exclusions of 
any groups, due to lack of information about the training courses, lack of prequalification, 
remote residence, poverty, and discrimination. The indigenous peoples plan (IPP), therefore, 
ensures equitable access for indigenous peoples to all the project benefits. The Project will not 
have any adverse impact on the state’s indigenous population.  However, considering significant 
schedule tribe population of the state, the project is classified as Category “B” for indigenous 
peoples. An IPP has been prepared in accordance with Asian Development Bank (ADB)’s 
Safeguard Policy Statement (SPS) (2009) on indigenous people safeguards. The subproject will 
continue to be consistently screened for indigenous people’s impacts, in accordance with the 
indigenous people safeguards of the SPS. 
 

III. OVERVIEW/PROFILES OF INDIGENOUS PEOPLES AND THE PROJECT AREA 
 
8.  ADB’s SPS (2009) uses the following characteristics in varying degrees to define 
indigenous peoples: (i) self-identification as members of a distinct indigenous cultural group and 
recognition of this identity by others; (ii) collective attachment to geographically distinct habitats 
or ancestral territories in the project area and to the natural resources in these habitats and 
territories; (iii) customary cultural, economic, social or political institutions that are separate from 
those of the dominant society and culture; and (iv) a distinct language, often different from the 
official language of the country or region. 
 
9.  Likewise, the Article 342 of the Constitution uses the following characteristics to define 
indigenous peoples (scheduled tribes): (i) tribes’ primitive traits, (ii) distinctive culture, (iii) 
shyness with the public at large, (iv) geographical isolation, and (v) social and economic 
backwardness before notifying them as a scheduled tribe. Essentially, indigenous peoples have 
a social and cultural identity distinct from the ‘mainstream’ society that makes them vulnerable 
to being overlooked or marginalized in the development processes.  
 

                                                           
5  Project components or subprojects which would trigger the Involuntary Resettlement Safeguards of the Safeguard 
 Policy Statement (SPS), due to physical or economic displacement, are not eligible for funding under the project. 
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10. Since the Constitution’s identification of scheduled tribes, there has been continuous 
movement of populations and tribal communities. Tribal and non-tribal communities have lived 
side-by-side leading to acculturation and assimilation to mainstream societies. Many scheduled 
tribes no longer keep their traditions or cultures; and individuals and groups of scheduled tribes 
have settled amongst non-tribal populations. 
 
11. In India, about 8.6% of the total population is classified under scheduled tribes, and 
Madhya Pradesh is home to the highest number of scheduled tribe persons (14.7% of India’s 
ST population). In MP, about 15.31 million or 21% of the state population is classified under 
scheduled tribes, according to the Census of India, 2011. There are 46 different tribal 
communities, mostly concentrated in eight districts of South Madhya Pradesh, both on the 
eastern and western regions, namely; Dhar, Jhabua, Mandla, Khargone, Chhindwara, Seoni, 
Sidhi, and Shahdol. Details are provided in Table 1. 
 

Table 1: Scheduled Tribe Population in Madhya Pradesh State  

Place 
Total 

Population 
Total Male Total Female Total ST 

Percentage of 
ST Population 

to Total 
Population 

(%) 

India 1,210,569,573 623,121,843 587,447,730 104,281,034 8.61 

Madhya Pradesh 
State  72,626,809 37,612,306 35,014,503 15,316,784 21.09 

Districts 

Alirajpur 728,999 362,542 366,457 648,638 88.98 

Anuppur 749,237 379,114 370,123 358,543 47.85 

Ashoknagar 855,071 443,837 401,234 82,072 9.71 

Balaghat 1,701,698 842,178 859,520 383,026 22.51 

Barwani 1,385,881 699,340 686,541 962,145 69.42 

Betul 1,575,362 799,236 776,126 667,018 42.34 

Bhind 1,703,005 926,843 776,162 6,131 0.36 

Bhopal 2,371,061 1,236,130 1,134,931 69,429 2.93 

Burhanpur 757,847 388,440 369,406 230,095 30.4 

Chhatarpur 1,762,375 936,121 826,254 73,597 4.18 

Chhindwara 2,090,922 1,064,468 1,026,454 769,778 36.82 

Damoh 1,264,219 661,873 602,346 166,295 13.15 

Datia 786,754 420,157 366,597 15,061 1.91 

Dewas 1,563,715 805,359 758,356 272,701 17.44 

Dhar 2,185,793 1,112,725 1,073,068 1,222,814 55.94 

Dindori 704,524 351,913 352,611 455,789 64.69 

Guna 
 

1,241,519 649,362 592,157 190,819 15.37 

Gwalior 2,032,036 1,090,327 941,709 72,133 3.55 

Harda 570,465 294,838 275,627 159,678 27.99 

Hoshangabad 1,241,350 648,563 592,787 197,370 15.9 

http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2344_PART_A_DCHB_ANUPPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2342_PART_A_DCHB_ASHOKNAGAR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2340_PART_A_DCHB_BALAGHAT.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2324_PART_A_DCHB_BARWANI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2330_PART_A_DCHB_BETUL.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2303_PART_A_DCHB_BHIND.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2327_PART_A_%20DCHB_BHOPAL.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2350_PART_A_DCHB_%20BURHANPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2308_PART_A_DCHB_CHHATARPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2338_PART_A_DCHB_CHHINDWARA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2311_PART_A_DCHB_DAMOH.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2305_PART_A_DCHB_%20DATIA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2320_PART_A_DCHB_DEWAS.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2321_PART_A_DCHB_DHAR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2336_PART_A_DCHB_DINDORI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2341_PART_A_DCHB_GUNA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2304_PART_A_DCHB_GWALIOR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2331_PART_A_DCHB_HARDA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2332_PART_A_DCHB_HOSHANGABAD.pdf
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Place 
Total 

Population 
Total Male Total Female Total ST 

Percentage of 
ST Population 

to Total 
Population 

(%) 

Indore 3,276,697 1,699,531 1,577,165 217,679 6.6 

Jabalpur 2,463,289 1,276,977 1,186,312 375,231 15.2 

Jhabua 1,025,048 515,023 510,025 891,818 87 

Katni  
 

1,292,042 662,013 630,029 317,699 24.59 

Khandwa (East 
Nimar) 1,310,061 674,329 635,732 459,122 35.05 

Khargone (West 
Nimar) 1,873,046 953,121 919,925 730,169 38.98 

Mandla 1,054,905 525,351 529,553 610,528 57.9 

Mandsaur 1,340,411 682,851 657,560 33,092 2.47 

Morena 1,965,970 1,068,462 8,97,508 17,030 0.9 

Narsimhapur 1,091,854 568,810 523,044 145,879 13.36 

Neemuch 826,067 422,757 403,310 71,441 8.6 

Panna 1,016,520 533,480 483,040 170,879 16.81 

Raisen 1,331,597 700,472 631,125 205,006 15.4 

Rajgarh 1,545,814 790,293 755,521 53,751 3.5 

Ratlam 1,455,069 738,241 716,828 409,865 28.17 

Rewa 2,365,106 1,225,100 1,140,006 311,985 13.19 

Sagar 2,378,458 1,256,257 1,122,201 221,936 9.33 

Satna 2,228,935 1,157,495 1,071,440 319,975 14.36 

Sehore 1,311,332 683,743 627,589 145,512 11.10 

Seoni 1,379,131 695,879 683,252 519,856 37.69 

Shahdol 1,066,063 540,021 526,042 476,008 44.65 

Shajapur 1,512,681 780,520 732,161 37,836 2.5 

Sheopur 687,861 361,784 326,077 161,448 23.47 

Shivpuri 1,726,050 919,795 806,255 227,802 13.2 

Sidhi 1,127,033 575,912 551,121 313,304 27.8 

Singrauli 1,178,273 613,637 564,636 383,994 32.59 

Tikamgarh 1,445,166 760,355 684,811 67,857 4.7 

Ujjain 1,986,864 1,016,299 970,565 48,730 2.5 

Umaria 644,758 330,645 314,113 300,687 46.6 

Vidisha 1,458,875 769,568 689,307 67,603 4.63 
ST = scheduled tribe. 
Source: District Census Handbook, Census of India, 2011 
 

http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2322_PART_A_DCHB_INDORE.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2334_PART_A_DCHB_JABALPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2347_PART_A_DCHB_JHABUA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2349_PART_A_DCHB_KHANDWA%20(EAST%20NIMAR).pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2349_PART_A_DCHB_KHANDWA%20(EAST%20NIMAR).pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2337_PART_A_DCHB_MANDLA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2316_PART_A_DCHB_MANDSAUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2302_PART_A_DCHB_MORENA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2335_PART_A_DCHB_NARSIMHAPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2315_PART_A_DCHB_%20NEEMUCH.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2309_PART_A_DCHB_PANNA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2329_PART_A_DCHB_RAISEN.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2325_PART_A_DCHB_RAJGARH.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2317_PART_A_DCHB_RATLAM.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2313_PART_A_DCHB_REWA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2310_PART_A_DCHB_SAGAR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2312_PART_A_DCHB_SATNA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2328_PART_A_DCHB_SEHORE.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2339_PART_A_DCHB_SEONI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2343_PART_A_DCHB_SHAHDOL.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2319_PART_A_DCHB_SHAJAPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2301_PART_A_DCHB_SHEOPUR.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2306_PART_A_DCHB_SHIVPURI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2345_PART_A_DCHB_SIDHI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2346_PART_A_DCHB_SINGRAULI.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2307_PART_A_DCHB_TIKAMGARH.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2318_PART_A_DCHB_UJJAIN.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2314_PART_A_DCHB_UMARIA.pdf
http://www.censusindia.gov.in/2011census/dchb/DCHB_A/23/2326_PART_A_DCHB_VIDISHA.pdf
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12. There are 75 "Particularly Vulnerable Tribal Groups" (PVTGs) in India and Madhya 
Pradesh houses three PVTGs6 within the 46 different tribal communities living in the State. The 
PVTGs are the most backward indigenous ethnic groups of Madhya Pradesh. GoMP, 
nongovernment organizations (NGOs), and community-based organizations have been working 
for their development, but their efforts have not been well reflected in the development 
indicators of these communities as expected by the planners. Population details are provided in 
Table 2. 

 
Table 2: Particularly Vulnerable Tribal Groups of Madhya Pradesh 

SL. 
No. 

Name of PVTGs Population in 2011 
% of PVTGs among the total ST Population in 

Census 2011 

1 Saharia 6,25,888 0.04 

2 Baiga 2,91,629 0.02 

3 Bharia 84,695 
 

0.01 

Total 10,02,212 0.07 

PVTG = particularly vulnerable tribal group, ST= scheduled tribe.  
Source: Department of Tribal Development, GOMP. 

 
13. The occupation of most of the tribal communities in Madhya Pradesh is agriculture, 
animal husbandry, cultivation and fisheries. The art work of Gond tribe, one of the most 
populous tribes in the State, has received global recognition.  Amongst the PVTGs, Baiga and 
Bharia tribes are mainly into collection of minor forest products which they sell directly in local 
markets in the raw form. The Saharia tribe, which traditionally practiced shifting cultivation are 
nowadays engaged as casual agricultural labor. This requires them to migrate for work. Recent 
schemes such as Central Government’s Mahatma Gandhi National Rural Employment 
Guarantee Act has attempted to reduce such migration by providing wage employment close to 
their place of residence, but it is reported that the earnings as casual labor is better7.   

 
14. The MPSDP will focus the establishment of the GSP in Bhopal, and state-of-the-art 
training facilities and hostels at 10 Mega ITIs in 10 districts out of 51 districts in the State. In the 
project districts, i.e., Bhopal, Hoshangabad, Sagar, Indore, Ujjain, Gwalior, Bhind, Jabalpur, 
Rewa and Shahdol, the main scheduled tribes are Karku, Kol, Maria, Baiga, Gond and Saharia. 
The due diligence and rapid appraisal conducted on site ascertained that the project activities 
will not cause any potential negative impacts on the indigenous peoples. The expected positive 
impacts on indigenous peoples would result from community engagement, awareness building, 
special programs for employment linked training facilities targeted for such youth, which would 
enhance equitable access for skills training opportunities. 
 
15. The project components of MPSDP related to IP are broadly divided in three stages, 
namely: (i) GSP established for advanced training of international standards, (ii) Quality and 
relevance of state ITI programs improved, and (iii) Inclusive and market-aligned TVET access 
strengthened. The project components, activities, and its probable impacts on indigenous 
peoples are highlighted in Table 3. 
 
 
 

                                                           
6  (i) Baiga (ii) Bharia (iii) Saharia 
7  Findings from stakeholder discussions at Tribal Research and Development Institute, Bhopal; Dept. of Tribal 
 Development, GOMP 
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Table 3: Project Components, Activities, and its Probable Impact on Indigenous Peoples 
SL. 
No. 

Name of Project 
Components 

Project Activities Impact on Indigenous Peoples 
 

1. GSP established 
for advanced 
training of 
international 
standards 

• The GSP will host five 
training institutes which will 
provide industry led skills 
to more than 20,000 youth 
over 3 years  

• GSP will create more than 
200 trainers to impart 
international standards 
training (at least 30% 
female) 

• At least 50 start-ups 
supported by GSP 
entrepreneurship 
development centre 

• GSP will target unemployed and 
underemployed, semi-skilled, 
unskilled and under-skilled with 
special focus on women and tribal 
population of Madhya Pradesh to 
enable them access more and 
better avenues of employment 

• A centre for advanced agricultural 
training focusing on smart farming 
techniques will target the rural 
indigenous populations to help 
improve agricultural growth and 
productivity  

• Admission in GSP will follow State 
policy for SC/ST/Physically 
handicapped and women 
candidates 

2. Quality and 
relevance of state 
ITI programs 
improved 

• Deliver high quality training 
across rationalized 32 
trades in 10 Mega ITIs in 
line with the 2014 
guidelines of the National 
Council for Vocational 
Training (NCVT) 

• Infrastructure and 
equipment will be aligned 
to latest NCVT Guidelines 

• Mega ITIs will act as Nodal 
ITIs for other government 
ITIs in the State 

• The ITIs will also enter into 
agreement with industry 
partners to offer short term 
courses for 
upskilling/reskilling 

• At least 20 training 
programs for trainers and 
interpreters on disability 
and cultural training and 
awareness, sign language 
and others 

• At least 20 sensitization 
workshops and 
mobilization camps for 
encouraging female and 
disadvantaged groups 
participation in engineering 
and non-engineering 
trades 

• Syndicated studies on 
gender needs, PwDs and 

• 30,000 students enrolled in the 
Craftsmen Training Scheme (CTS) 
will get nationally-recognized 
NCVT certificates which will 
include scheduled tribes and 
indigenous peoples, other socially 
and economically marginalized 
classes, youth, including women 

• Another 25,000 youth will be 
exposed to short-term courses on 
upskilling / reskilling in the Mega 
ITIs. These will include courses 
aligned to aspirations of women 
and indigenous persons. Hence, it 
is targeted to reach at least 35% 
women through short-term courses 

•  
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SL. 
No. 

Name of Project 
Components 

Project Activities Impact on Indigenous Peoples 
 

disadvantaged youth 

• Cadre of 320 trainers from 
10 Mega ITIs will be 
created and capacity of 
600 trainers from network 
ITIs will be developed, at 
least 25% Master Trainers 
will be women 

3. Inclusive and 
market-aligned 
TVET access 
strengthened 

• Nine hostels will be 
established, of which five 
will be for women 

• Job counselling and 
placement centres 
operationalized in GSP 
and all the 10 Mega ITIs  

• All infrastructural facilities 
to have accessible design 
and barrier free 
environment for people 
with disabilities 

• At least 2 TVET 
mobilization drives per 
year implemented to 
encourage participation by 
women, PwD and other 
disadvantaged groups in 
GSP and Mega ITIs 

• Hostels will enhance access of 
indigenous persons and women to 
the ITIs 

• Enhanced outreach to increase 
participation of IP and women in 
GSP and ITI training 

• Constant counselling and 
mentoring support to guide IP and 
female candidates about 
appropriate training and 
employment opportunities 

 
16. The location of the 10 Mega ITIs and the GSP is shown in the map of Madhya Pradesh 
in Figure 1. 

Figure 1: Location of ITIs and Global Skills Park 
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IV. LEGAL AND POLICY FRAMEWORK 

 
17. Constitutional provisions, legal notifications, and other safeguards have been provided to 
indigenous peoples/scheduled tribes by the Government of India and the GOMP. Article 366(25) 
of the Constitution of India refers to scheduled tribes as those communities who are scheduled 
in accordance with Article 342 of the Constitution of India. According to Article 342 of the 
Constitution of India, scheduled tribes are the tribes or tribal communities or part of or groups 
within these tribes and tribal communities, which have been declared as such by the President 
of India through a public notification. Identification of tribes is a state subject. Thus, classification 
of a tribe would depend on the status of that tribe in the respective state. Therefore, tribes 
notified for the state of Madhya Pradesh are scheduled tribes in Madhya Pradesh only and their 
category may differ in other states.  
 
18. Government of India implements provisions contained in Panchayats (Extension to 
Scheduled Areas) Act, 1996. According to this Act, Gram Sabha has adequate power to 
regulate the minor forest produce in tribal areas and scheduled areas.  
 
19. The Ministry of Tribal Affairs, Government of India has drafted a National Policy on 
scheduled tribes to bring these tribes into the mainstream society through a multi-pronged 
approach for their all-round development without disturbing their distinct culture. The policy 
stipulates that displacement of tribal people should be kept to a minimum and undertaken only 
after possibilities of non-displacement and least displacement have been exhausted. When 
displacement becomes inevitable, each scheduled tribe family having land in the earlier 
settlement shall be given land against land. To handle the problem of shifting cultivation, land 
tenure system is proposed giving tribals the right to land ownership so that they invest their 
energy and resources in checking soil erosion and fertility. The policy seeks to tackle tribal land 
alienation by stipulating that: 
 

(i) tribals have access to village land records; 
(ii) land records are displayed at the Panchayat; 
(iii) oral evidence be considered in the absence of records in the disposal of tribal’s 

land disputes; 
(iv) states prohibit transfer of lands from tribal to non-tribal; and 
(v) tribals and their representatives are associated with land surveys. 

 
20. The educational reservation/quota system for admission in India and the state of 
Madhya Pradesh are different based on the status of institutions. The central government-aided 
institutions apply the rules of the Government of India, while the state government rules apply to 
its institutions. The quota/reservation system in India and Madhya Pradesh varies across the 
different streams of education and in some cases from institution to institution, but consistent 
within their respective governance jurisdiction. As per the Madhya Pradesh Admission Rule 
Book 2017, the entire process of admission in ITI is undertaken online through 
iti.mponline.gov.in, wherein candidate enters all requisite details and course preferences and 
then the system allots them the specific ITI and trade based on their eligibility criteria.  
 

(i) Seat reservation in ITI: In all ITIs, 21% of the seats will be kept reserved for the 
scheduled tribe candidates, 15% for scheduled castes and 14% for socially and 
economically backward classes. There are 15 government ITIs for women in 
Madhya Pradesh as of 2017, where women have the first right of admission in 
every seat. Besides, in General ITIs, 30% seats are reserved for women. ITIs 
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also have 6% reservation for physically handicapped students (with disability 
levels of 40% or higher). 50% seats of each ITI shall be filled-up by the local 
candidates of the district and the rest 50% shall be available for candidates from 
other districts of the State. If the seats reserved for district level candidates 
remain vacant, they can be filled by candidates from other districts. 

 
(ii) Eklavya ITIs: Such ITIs have been established specifically for ST boys and girls. 

In Madhya Pradesh, there are four such government it is.8 In these ITIs, 50% 
seats are reserved for STs. In the remaining 50% seats, the reservation rule is as 
per other ITIs, i.e., 21% for ST, 15% for SC and 14% for backward classes. The 
scheme also has certain provisions for scholarships (₹1,000/per month) and food 
facilities for ST students in these ITIs.  

 
(iii) ITIs transferred from Tribal Welfare Department: There are 6 such 

government ITIs9 in Madhya Pradesh in which 50% seats are reserved for STs. 
In the remaining 50% seats, the reservation rule is as per other ITIs, i.e., 21% for 
ST, 15% for SC and 14% for backward classes. 
 

(iv) Dr. Ambedkar ITI for SC: Madhya Pradesh has 2 such it is.10 In these ITIs, 50% 
seats are reserved for SC. In the remaining 50% seats, the reservation rule is as 
per other ITIs, i.e., 21% for ST, 15% for SC and 14% for backward category. The 
scheme also has certain provisions for scholarships (₹1,000/per month) and food 
facilities for SC students in these ITIs. 
 

(v) Hostel accommodation: In cases of hostel accommodation, all students are 
typically required to pay around Rs. 600 per month for lodging. This is an all-
inclusive fee excluding any meals/mess cost, which is applicable for scheduled 
tribes/schedule caste boarders as well. 
 

(vi) Tuition fee and scholarship: All scheduled tribes and scheduled caste category 
students in ITIs are exempted from paying the tuition fee. Physically handicapped 
students from families which have annual earnings of up to ₹1,20,000/per annum 
are exempt from tuition fee. Scheduled tribes and scheduled caste students are 
also otherwise eligible for Post Metric Scholarship of ₹200/per month from Tribal 
Welfare Department, GoMP. Merit cum means scholarships for needy students is 
₹100/per month. Recently, the scholarship to ST and SC students have been 
linked to their Aadhaar (unique identity no.) so that one beneficiary cannot avail 
multiple scholarships. 
 

(vii) GoMP schemes for the welfare and development of indigenous 
peoples/scheduled tribes: GoMP has been implementing various schemes for 
the welfare and development of indigenous peoples/scheduled tribes in the state. 
A special scheme “Videshadyan” was launched in 2003-2004 by Department of 
Tribal Welfare, to provide scholarship to ST students for post graduate and 
higher studies abroad. The scholarship amount is ₹40,000/per annum as tuition 
fees and ₹9,000/per annum for living costs. The Madhya Pradesh Council of 
Employment and Training under the Department of Tribal Welfare has 

                                                           
8  Dhar (for men only), Betul (for women only), Khairi and Chakaldi 
9  Baihar, Pithampur, Chhindwara (Women), Singhana (Women) and Mandla.  
10 Morena (for men only) and Chhindwara (Women). 
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undertaken a skill requirement mapping amongst ST. They plan to use this 
analysis to impart short-term training to indigenous people.  
 

(viii) Reservation in Jobs: The GoMP has a reservation policy for government 
employment, which guarantees the following percentage of positions: scheduled 
castes – 16%, scheduled tribes – 20%, socially and economically backward 
classes – 14%, physically handicapped – 2%. GoMP also allows 33% reservation 
for women, including from indigenous peoples/scheduled tribe communities in 
government employment (excluding only Forest Department). 

  
21. ADB’s SPS (2009) fosters full respect for indigenous peoples’ identity, dignity, human 
rights, livelihood systems, and cultural uniqueness as defined by them. It aims to ensure that 
any ADB-assisted development interventions which may have any impact on indigenous 
peoples will be consistent with the needs and aspirations of affected indigenous peoples, and 
compatible in substance and structure with affected indigenous people’s culture and social and 
economic institutions. This IPP framework recognizes the vulnerability of indigenous peoples 
and it specifically ensures that any project intervention, whether positive or adverse, will be 
addressed by the implementing agencies. Moreover, the implementing agencies will ensure that 
affected indigenous peoples will have opportunities to participate in and benefit equally from 
such project interventions. A detailed policy review is provided in Appendix 1.  
 

V. INFORMATION DISCLOSURE, CONSULTATION, AND PARTICIPATION 
 
A. Meaningful Consultations – Approach and Methodology 
 
22. Considering the large proportion of scheduled tribes in Madhya Pradesh’s population 
(21%), consultation and participation was emphasized during project design. A series of 
meaningful consultations were undertaken with students of ITIs, senior secondary schools, 
principals and faculty, parents, and government officials covering proposed mega ITIs of 
Madhya Pradesh, to incorporate their feedback about the proposed project and to understand 
the outlook of tribals towards general education, technical education and skill training11. 
 
23. Focus group discussions (FGDs) were conducted at the ITI project locations in the state 
targeting the students of ITIs (current and former), students in senior secondary schools, 
parents, faculty, management, NGO and employers. The objectives of the proposed MPSDP 
and its components, and approach were first explained to the FGD participants. Thereafter, 
discussions were facilitated in an informal and interactive manner, in the local language, so that 
the participants provided their feedback and suggestions in a free and frank manner. 
 
24. The principal thrust of the FGD was to (i) create awareness among the relevant 
stakeholders (students, faculties, government, parents, NGOs, employers) about the project; (ii) 
get their feedback and insights to strengthen the design of the project and to create a strong 
foundation for the implementation of the project, with the support of all indigenous peoples 

                                                           
11 According to ADB’s SPS (2009), meaningful consultations refers to a process that (i) begins early in the project 
 preparation stage and is carried out on an ongoing basis throughout the project cycle; (ii) provides timely disclosure 
 of relevant and adequate information that is understandable and readily accessible to affected people; (iii) is 
 undertaken in an atmosphere free of intimidation or coercion; (iv) is gender inclusive and responsive, and tailored 
 to the needs of disadvantaged and vulnerable groups; and (v) enables the incorporation of all relevant views of 
 affected people and other stakeholders into decision making, such as project design, mitigation measures, the 
 sharing of development benefits and opportunities, and implementation issues. 
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including tribal groups; and (iii) ensure that the project would deliver its proposed benefits to all 
stakeholders in a fair and equitable manner. 
 
B. Key Findings 
 
25. It was noted during the consultations that all the principal stakeholders of the MPSDP 
have accepted that the proposed project will have a positive impact on them and contribute to 
the overall development of the state and the nation at large. The students and faculty of the ITI 
are supportive of converting all SCVT12 courses to NCVT courses. They also acknowledged that 
the project will change the dynamics of skill training (skilling) and employment opportunities for 
youth of the state. There was no instance witnessed of any stakeholder opposing the project in 
any manner. The common opinion shared in the FGDs was that, if the project is implemented 
successfully, it will help to reduce unemployment among the youth and develop the state’s 
economic condition. There is strong support for and interest in both components of the project 
(upgradation of 10 ITIs and establishment of a Global Skills Park) amongst the various 
stakeholders consulted across the state. 
 
26. FGDs were conducted in each of the 10 divisional ITI campuses where all the 
participants were gathered. Amongst the 10 project areas, youth from Gond and Korku tribe are 
found in Hoshangabad ITI, while Rewa ITI has youth from Kol tribe. Populations from two PVTG 
tribes are located in the catchment area of Shahdol ITI (Baiga tribe) and Gwalior ITI (Saharia 
tribe). The record of participation in each FGD with their respective photos are enclosed as part 
of Appendix 2 to this IPP. 
 

Table 4: Key Issues during Focus Group Discussions  
Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

Education background 

Education 
background of 
students 

Most ITI students are at least 
class 12 pass. Some are class 
10 pass and few are graduates.  

  

Drop out in 
school 
education 

ST students tend to drop out in 
transition from Upper Primary to 
Secondary level (Class 8) due 
to distance of education 
facilities from place of 
residence. ST girls face greater 
risk of drop out due to financial 
constraint of family. 

  

Awareness about ITI and Admission process 

Decision 
making 

Most students incl. girls take 
education decisions 
themselves, in consultation with 
family  

  

Source of 
information 

Not everyone is well aware of 
ITIs and admission processes. 
Family and friends remain main 
source of information. 

A campaign was 
conducted by 
Department in 2016, 
'Rozgar ki padhai, 

NGOs that work with IP 
persons are also not 
aware of ITI and are 
interested in working 

                                                           
12 SCVT (State Council of Vocational Training) is the Craftsmanship course certified by the State Government, and 
 typically has lower recognition and acceptance in the job market compared to NCVT (National Council of 
 Vocational Training) 



13 

 

Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

chalein ITI', for creating 
awareness among 
school students. 
However, this was 
conducted during 
summer months when 
most schools had their 
vacation time thereby 
resulting in low student 
turn out.  

with the Project for IEC 

Preference for 
TVET 

For most ITI students, studying 
in ITI was their first preference. 
They did not want to go for 
general higher education. 
However, school students 
exhibit preference for general 
higher education or engineering 
courses. 

  

Admission 
process 

Admission process has been made completely online in 
MP since 2015. These are facilitated through MP Online 
Kiosks, which have no interaction with ITI. The personnel 
in these kiosks are not able to guide applicants in any way 
(eg. explaining difference between SCVT and NCVT 
course). Also, due to online application, students seldom 
visit ITI for any kind of pre-application counselling. 
 
Most ITIs requested that there should be one MP online 
kiosk in the campus, under the guidance of the ITI. 

 

ITI access and infrastructure  

Access Physical access: In the absence 
of adequate and safe hostels, 
many students (esp. girls, IP 
persons and PwD) have to 
commute long distances daily 
and remain at the risk of 
dropping out. ITI building 
infrastructure as well as overall 
campus (internal roads, 
entrance etc.) are seldom 
disabled friendly. 
 
Financial access: Students who 
commute long distance have to 
bear high conveyance cost. 
Also, BPL students staying in 
ITI hostel are not able to afford 
mess (hostel canteen) fees and 
hence most ITI hostels do not 
have a mess and students have 
to arrange for their own meals. 
 
As schools have a mid-day 
meal program and factories 
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Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

provide meals to employees, it 
was suggested to start a lunch 
program for BPL students in ITI. 
 
Post matric scholarship 
received by SC/ST students is 
so low that often students don’t 
apply for the same. 
 
Several ITI students do part-
time work in order to make 
some earning. Their approach 
for pursuing any kind of higher 
education remains that it should 
allow them to take up part-time 
work as well. 

Infrastructure Smart classroom facility with interactive learning and 
simulation-based learning facilities required for improved 
teaching-learning outcomes. Most trade workshop require 
hand wash/water facility, but this is missing.  
 
Most ITIs require a proper library with a sanctioned post of 
a librarian. Students sometimes find it difficult to purchase 
syllabus books. A library with a book bank for needy 
students was requested in several ITIs. 
 
Most ITIs do not have proper sports facilities or National 
Cadet Corpsa found in most govt. schools and colleges in 
MP; access to such facilities is even poorer for women 
students.  

 

Equipment and 
raw material 

 Most ITI lack adequate 
safety equipment 
(gloves, protective 
glasses, helmet etc.) for 
practical classes. 
Moreover, these are not 
used for various 
reasons including 
discomfort. Availability 
and use of such 
equipment should be 
made mandatory in 
order to prepare 
students for factory 
working environment. 
 
ITIs do not receive 
adequate budget for 
purchasing raw material 
for practical classes. 
Moreover, the budget is 
not received in a timely 
manner. 
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Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

Machine 
maintenance 
and 
Housekeeping 

Machine maintenance and 
cleanliness is a major challenge 
in ITI- in classrooms, 
workshops, toilets, and overall 
campus incl. hostel.  
 
 

Machine maintenance 
and repair facilities are 
not adequate. Often, 
practical classes cannot 
be held due to non-
functioning of machine.  
 
A module on machine 
maintenance should be 
provided to students. 
 
Maintenance, repair 
and cleanliness should 
be outsourced to a 
private agency. 

 

Trades Some of the specific livelihoods 
(native sectors) of the STs 
attending these ITIs are 
indigenous artwork (Gond and 
Korku tribe) and bamboo work 
(Kol tribe). They requested if ITI 
could introduce courses related 
to such traditional livelihoods. 
 
Students and faculty demanded 
courses in upcoming 
employment opportunities such 
as those related to renewable 
energy (eg. upcoming solar 
park in Rewa), RO water 
plumbing among others. 

  

Safety in ITI 
campus 

Most students and faculty feel that ITI should have proper 
security guards and gunman at the entrance, for security 
of the campus. Policewomen may also be useful in ITIs 
with Women ITI/large number of women students/women 
hostel. 

 

Grievance 
Redressal 
Mechanism 

Students of ITI are not aware of grievance redressal 
mechanism for registering any grievances about ITI 
system 

 

Employment 

Soft Skills Past students from ITI stressed 
the need for better personality 
development modules and 
IT/software skills. 

 ITI students need more 
training on professional 
attitude. 

Retention   Most employers face 
low retention of ITI 
recruits due to their 
homesickness. This is 
exacerbated due to low 
wages and limited 
migration support 
available for such 
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Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

recruits. 

Attrition   MSME employers face 
high attrition with ITI 
recruits, who opt for 
better employment 
opportunities after 
receiving initial training 
in MSMEs. 

Discrimination 
against IP 
persons 

  There is no 
discrimination against 
SC/ST candidates, but 
some employers do not 
recruit women for 
mechanical trade 
related occupations and 
some do not recruit any 
PwD 

Access to 
credit 

Access to credit for self-
employment is very low. 
Despite various government 
schemes to facilitate micro 
entrepreneurs, banks are 
unwilling to sanction loans 
without mortgage/collateral. 
Also, the heavy paper work for 
obtaining a loan is 
discouraging. 

  

ITI Staff 

Teaching staff  Most faculty are 
overburdened with 
administrative work and 
are unable to give 
proper time and 
attention to teaching-
learning.  
 
During examination, 
faculty from govt. 
engineering colleges 
and Polytechnics alone 
can act as invigilators. 
They are however paid 
a very nominal amountb 
for this. This leads to 
severe difficulty in 
getting invigilators and 
also leads to corrupt 
practices amongst 
invigilators and 
students.  

 

Non-teaching 
staff 

 In absence of clerical 
staff with adequate ITI 
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Key Issues 
Discussed 

Views of Stakeholders 

Students  Administrators and 
Faculty 

NGO/Employer 

skills and since clerical 
staff cannot be replaced 
by guest staff, faculty 
often find themselves 
doing such tasks. 
 
Need to reintroduce 
post of Mechanic 
Maintenance 
Supervisor.  

Training  Faculty needs regular 
industry exposure and 
refresher courses on 
advanced technology. 
 
Clerks need training on 
computer skills.  

 

Global Skills Park 

Interest All students had a positive 
approach towards proposed 
GSP. They are willing to travel 
and stay in Bhopal for this, if 
there is a suitable course for 
them. 
 
Students are interested in 
receiving training as per 
international standards. 
 
They requested for ‘earn while 
you learn’ type of courses in the 
GSP, so that they can earn 
after ITI completion and also 
receive a certificate from the 
company for which they worked 
during this training. 
 
Most of the ITIs are located in 
agricultural areas. Students and 
faculty requested trades related 
to agriculture. Advanced 
agriculture courses proposed in 
the GSP are of high interest to 
ITI students as well as students 
in general education.   

  

a National Cadet Corps is the Indian military cadet corps, which has voluntary organizations in schools and colleges 
 of India to groom the youth of the country into disciplined and patriotic citizens. The cadets are given preference 
 over normal candidates during selections for active military service. 
b For theory, invigilators receive Rs. 10 for 3 hours (one session); for practicals, invigilators receive Rs. 50 for 5 hours 
 (one session). Remuneration for evaluation of answer sheet is Rs. 2 per copy. The National policy for remuneration 
 and invigilation evaluation of answer sheets and for practical examinations as approved by GoI in 41st meeting of 
 NCVT held on 30/4/2014 is not followed in MP. 
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VI. ACTION PLAN FOR INDIGENOUS PEOPLES UNDER MPSDP 

27. The IPP describes in this section how tribal and gender concerns will be incorporated 
into the project design so that they will receive due attention and support during project 
implementation. The strategy of incorporating these issues would also demonstrate how the 
project authorities plan to ensure equitable and fair distribution of project benefits among all 
tribal populations and others in a culturally responsive manner. The suggestions and concerns 
of all the stakeholders including the tribal people who participated in the FGDs, as described in 
above Table, were taken into consideration in developing the strategy and incorporating into the 
design of the project as elaborated below. 
 
28. The project ensures access to the project’s skilling and employment benefits by 
undertaking a number of IPP measures: (i) outreach; (ii) student stipend; (iii) affirmative action in 
student admission and placement; (iv) hostel facility; (v) library with book bank; (vi) and (vii) 
representation in the governance and management structure of the project. 
 
A. Outreach for Mobilizing Students to Take Admission in Mega ITIs and GSP 
 
29. Branding and communication will be an integral role and function of the project PMC. 
The PMC will ensure preparation of IEC material for creating awareness about the project 
components for the target youth, in local languages and through most used media/channels of 
communication. The PMC will also undertake awareness campaigns and mobilize students for 
admission into GSP and Mega ITIs in an accessible and culturally appropriate manner. It would 
mobilize the weaker sections of the society, particularly vulnerable13 households (scheduled 
tribes/scheduled castes/below poverty line). Outreach by PMC in all target districts will be under 
the overall supervision of DTESD&E, but in close coordination with divisional level authorities 
engaged in mobilization for all strategic inputs and field-level insights. 

 
B. Stipend to GSP students 
 
30. The Project will consider providing some form of subsides or stipends for enrollment at 
GSP, subject to eligibility criteria to be established for GSP enrollment. GSP will also try to 
utilize existing government schemes to support the enrollment of disadvantaged groups at GSP.  

 
C. Affirmative Action  in Student Admission and Placement 

 
31. GSP will follow the ITI admission quota system of 21% seats for scheduled tribe 
candidates, 15% for scheduled castes, 14% for socially and economically backward classes, 
30% seats for women and 6% seats for persons with disability. The Mega ITIs will also run short 
term courses aligned to traditional livelihoods of IP persons and courses that have employment 
opportunities for women. After graduation of the students, the institutes supported under 
MPSDP, both the GSP as well as the Mega ITIs will provide job counselling and placement 
services to successful students, in addition to providing support for entrepreneurship 
development. The project will ensure that underprivileged youth from backward communities, 
including women, are provided with special support. 

 
D. Hostel Facility 

 

                                                           
13  Women-headed households, scheduled tribe households, below poverty line households (with or without BPL 

cards), and scheduled caste households, as determined by the social impact assessment. 
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32. The Project will establish hostels in all Mega ITIs. After due diligence, the requirement 
for below hostel capacities have been identified and will be constructed under the project: 
 

Table 5: 
Sl. No. Mega ITI Boys Hostel with Capacity Girls Hostel with Capacity 

1.  Bhopal 120 60 

2.  Indore -- 60 

3.  Ujjain 60 60 

4.  Jabalpur -- 60 

5.  Gwalior 40 -- 

6.  Shahdol 120 -- 

7.  Rewa -- 60 

 
33. Hostel facility in the GSP will include 200 seater hostels each for male and female 
students. Also, female guards will be recruited for all Mega ITI campuses. 
 
E. Library with Book Bank 

 
34. The project will ensure that all Mega ITI have well equipped libraries, managed by a 
Librarian. The library will also maintain a book bank for needy students. 
 
F. Representation in the governance and management structure of the project  

 
35. DTESD&E would ensure at least 25% women representation (through holding office) in 
the Project Implementation Committee and at least 3-4 women Vice Principals in the Mega ITIs 
(compared to no women Principal Class I or Class II currently at these ITIs).  The government 
reservation policy for IP persons, women and physically handicapped would apply for new 
recruitment for the Mega ITIs and GSP.  
 

VII. GRIEVANCE REDRESS MECHANISM 
 
36. The current grievance redressal mechanism is that students/faculty talk to the ITI 
administration about their problem and, if not resolved, they can register their grievance online 
on cmhelpline.mp.gov.in. This is supposedly an effective process, as Chief Minister himself 
monitors whether grievances have been addressed. However, the main drawback of the system 
mentioned during stakeholder discussions is that the current mechanism is not anonymous for 
the complainant, and this leads to severe underreporting of issues.  
 
37. A grievance redressal mechanism will be established at the level of DTESD&E to 
receive and resolve affected peoples’ concerns, complaints, and grievances. The Project 
Director will be the focal point for all issues related to social and environment safeguards and 
grievance redress. He/she will be assisted by a social safeguard and gender specialist, who will 
be part of the PMU team. The aim is to provide a time bound and transparent mechanism to 
voice and resolve complaints of the people in a responsive manner. A Grievance Redress 
Committee (GRC) will be formed at the level of the DTESD&E with representation from each of 
the divisions, preferably the Joint Director of the division and/or his/her representative. The 
name and phone number of the concerned officers will be displayed in public places and in the 
project offices for ease of access. Awareness and information of the existence of GRCs will be 
made public through NGOs and block–level functionaries. At any stage of the grievance redress 
process, an aggrieved person will be free to access the legal system. 
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38. All kinds of grievances, especially with regard to limitation of access to project benefits, 
will be brought to the notice of DTESD&E. The Project Director will be the nodal officer and 
head of GRC. The Head- GSP Implementation and Head-Mega ITI will assist the Project 
Director in adjudicating grievances.  
 

VIII. MONITORING, REPORTING, AND EVALUATION 
 
39. Implementation of IPP will be regularly monitored by the General Manager- Training and 
Quality. ADB requirement for social monitoring reports is semi-annual, and will be integral to the 
overall monitoring report. Internal monitoring requirements need to be agreed with project 
management and shall be more frequent (monthly) and then collated in biannual reports to 
ADB. All monitoring reports will be disclosed on the project and ADB websites. 
 
40. The project will undertake process, output and impact monitoring, and develop detailed 
indicators for each of these. Process monitoring investigates whether the project is undertaking 
all the necessary activities involved in the implementation of the IPP, from engaging the relevant 
staff to preparing monitoring and evaluation of reports. Output monitoring checks whether these 
activities are achieving the purpose of providing access to project participation and benefits for 
IPP communities throughout the project life as stipulated. Impact monitoring finally ascertains 
how the project outputs have affected the socioeconomic status of the participating indigenous 
people students.  
 

IX. INSTITUTIONAL ARRANGEMENTS 
 
41. DTESD&E will be executing agency for the MPSDP. The Directorate of Skill 
Development will be the implementing agency. A project management unit (PMU) established 
under DoSD with the social safeguards specialist, will be responsible for the implementation and 
monitoring of the IPP. Since indigenous peoples’ issues are sensitive, DTESD&E will ensure 
that the social safeguards specialist recruited for the 5-year project period will have requisite 
educational background (university degree in the social sciences, preferably anthropology) and 
experience of working among indigenous peoples groups. The PMU will also ensure that the 
social safeguards specialist is familiar with ADB’s SPS (2009) and its requirements. The PMU 
shall duly secure support from the field level staff in the implementation of the IPP. 
 
42. In addition, a social safeguards specialist will be hired under the PMC team to help 
sensitize GoMP/DTESD&E/ITI staff and skills providers about indigenous people-related issues, 
and also to prepare manuals and hold training workshops. One or two anthropologists will be 
hired by DoSD for undertaking awareness building and mobilization activities while ensuring that 
the socially and economically challenged, as well as the women among the tribal groups, benefit 
appropriately from the project as well. 
 

X. BUDGET AND FINANCING 
 
43. The sub-budget for indigenous peoples has been formulated to ensure that every 
operational component of the project has a special indigenous people focus. For example, it is 
expected that 25% of the time of General Manager of training and quality would be spent on 
developing and monitoring strategies for inclusion of indigenous peoples. Similarly, outreach 
and mobilization would also have a 25% operational focus on indigenous peoples. Training 
subsidy, new hostels would be largely focused on greater inclusion of indigenous peoples and 
women. A full-time gender and social development specialist during the fourteen months would 
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also be provided through the PMC sector specialist budget. The total budget on indigenous 
peoples is expected to be around $7.31 million14. 
 

Table 6: Estimated Budget 

SN 
Indigenous Peoples  No. of 

persons 
No. of 

Months 
Person-
Months 

Total for 
project 
period  

Total for 
project period 

($ million) 
(sub-budget) (₹ Lakhs) 

1 
GM Training and Quality 
(IP-focused inputs) 

0.25 60 15 23 0.04 

2 

Social and Gender 
Specialist (sector 
specialist team under 
PMC) 

1 14 14 28 0.04 

3 
Outreach and Mobilization 
Team (IP-focused inputs) 

0.25 21 5.25 13.13 0.02 

5 
IP-focused Student 
Stipend (70% of training 
costs) 

0.7     925.4 1.45 

6 ITI hostels for girls (100%) 1     1100 1.72 

7 
ITI hostels for boys - for IP 
(56%) 

0.56     698.13 1.09 

8 
GSP hostels for girls 
(100%) 

1   660 1.03 

9 
GSP hostels for boys - for 
IP (56%) 

0.56   369.6 0.58 

10 
Career Counselling and 
Job Placement Specialist 
in GSP 

0.4 96 38.4 30.72 0.05 

11 
Placement & counselling 
officers in 10 Mega ITI 

0.4 600 240 120 0.19 

12 
IP-focused ToT (30% of 
Training of Trainer costs) 

0.3     709.2 1.11 

  Total       4676.68 7.31 

GM = general manager, IP = indigenous people, ITI = industrial training institute, GSP = global skills park, PMC = 
project management consultant, TOT = training of trainer. 

 
 
 

                                                           
14 The sub-budget does not include training subsidy for IP in terms of cost of infrastructure and equipment under 
 project for Mega ITIs and GSP, where 86% of trainees could be from SC/ST/PH/women/disadvantaged 
 backgrounds. 
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Safeguard Policy Statement 
 
1. Objectives. To design and implement projects in a way that fosters full respect for 

indigenous peoples’ identity, dignity, human rights, livelihood systems, and cultural 
uniqueness as defined by the indigenous peoples themselves so that they (i) receive 
culturally appropriate social and economic benefits, (ii) do not suffer adverse impacts as a 
result of projects, and (iii) can participate actively in projects that affect them. 
 

2. Scope and triggers. The indigenous peoples’ safeguards are triggered if a project directly 
or indirectly affects their dignity, human rights, livelihood systems, or culture; or if it affects 
the territories or natural or cultural resources that indigenous peoples own, use, occupy, or 
claim as an ancestral domain or asset. The term indigenous peoples is used in a generic 
sense to refer to a distinct, vulnerable, social, and cultural group possessing the following 
characteristics in varying degrees: (i) self-identification as members of a distinct indigenous 
cultural group and recognition of this identity by others; (ii) collective attachment to 
geographically distinct habitats or ancestral territories in the project area and to the natural 
resources in these habitats and territories; (iii) customary cultural, economic, social, or 
political institutions that are separate from those of the dominant society and culture; and (iv) 
a distinct language, often different from the official language of the country or region. In 
considering these characteristics, national legislation, customary law, and any international 
conventions to which the country is a party will be considered. A group that has lost 
collective attachment to geographically distinct habitats or ancestral territories in the project 
area because of forced severance remains eligible for coverage under this policy. 

 
A. Policy Principles 
 
3. Screen early on to determine (i) whether indigenous peoples are present in, or have 

collective attachment to, the project area; and (ii) whether project impacts on indigenous 
peoples are likely. 

(i) Undertake a culturally appropriate and gender-sensitive social impact 
assessment or use similar methods to assess potential project impacts, both 
positive and adverse, on indigenous peoples. Consider options that affect 
indigenous peoples prefer in relation to the provision of project benefits and the 
design of mitigation measures. Identify social and economic benefits for affected 
indigenous peoples that are culturally appropriate and gender and inter 
generationally inclusive and develop measures to avoid, minimize, and/or 
mitigate adverse impacts on indigenous peoples. 

(ii) Undertake meaningful consultations with affected indigenous peoples 
communities and concerned indigenous peoples organizations to solicit their 
participation (a) in designing, implementing, and monitoring measures to avoid 
adverse impacts or, when avoidance is not possible, to minimize, mitigate, or 
compensate for such effects; and (b) in tailoring project benefits for affected 
indigenous peoples communities in a culturally appropriate manner. To enhance 
indigenous peoples’ active participation, projects affecting them will provide for 
culturally appropriate and gender inclusive capacity development. Establish a 
culturally appropriate and gender inclusive grievance mechanism to receive and 
facilitate resolution of the indigenous peoples’ concerns. 

(iii) Ascertain the consent of affected indigenous peoples communities to the 
following project activities: (i) commercial development of the cultural resources 
and knowledge of indigenous peoples; (ii) physical displacement from traditional 
or customary lands; and (iii) commercial development of natural resources within 
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customary lands under use that would impact the livelihoods or the cultural, 
ceremonial, or spiritual uses that define the identity and community of indigenous 
peoples. For the purposes of policy application, the consent of affected 
indigenous peoples communities refers to a collective expression by the affected 
indigenous peoples communities, through individuals and/or their recognized 
representatives, of broad community support for such project activities. Broad 
community support may exist even if some individuals or groups object to the 
project activities. 

(iv) Avoid, to the maximum extent possible, any restricted access to and physical 
displacement from protected areas and natural resources. Where avoidance is 
not possible, ensure that the affected indigenous peoples communities 
participate in the design, implementation, and monitoring and evaluation of 
management arrangements for such areas and natural resources and that their 
benefits are equitably shared. 

(v) Prepare an Indigenous Peoples plan (IPP) that is based on the social impact 
assessment with the assistance of qualified and experienced experts and that 
draw on indigenous knowledge and participation by the affected indigenous 
peoples communities. The IPP includes a framework for continued consultation 
with the affected indigenous peoples communities during project implementation; 
specifies measures to ensure that indigenous peoples receive culturally 
appropriate benefits; identifies measures to avoid, minimize, mitigate, or 
compensate for any adverse project impacts; and includes culturally appropriate 
grievance procedures, monitoring and evaluation arrangements, and a budget 
and time bound actions for implementing the planned measures. 

(vi) Disclose a draft IPP, including documentation of the consultation process and the 
results of the social impact assessment in a timely manner, before project 
appraisal, in an accessible place and in a form and language(s) understandable 
to affected indigenous peoples communities and other stakeholders. The final 
IPP and its updates will also be disclosed to the affected Indigenous Peoples 
communities and other stakeholders. 

(vii) Prepare an action plan for legal recognition of customary rights to lands and 
territories or ancestral domains when the project involves (a) activities that are 
contingent on establishing legally recognized rights to lands and territories that 
Indigenous Peoples have traditionally owned or customarily used or occupied, or 
(b) involuntary acquisition of such lands. 

(viii) Monitor implementation of the IPP using qualified and experienced experts; 
adopt a participatory monitoring approach, wherever possible; and assess 
whether the IPP’s objective and desired outcome have been achieved, taking 
into account the baseline conditions and the results of IPP monitoring. Disclose 
monitoring reports. 

 
B. National Legal and Policy Framework 
 
4. The first legal notification specifically for the protection of scheduled tribes was issued in the 

year 1950. The Constitution, through several Articles, has provided for the socioeconomic 
development and empowerment of the scheduled tribes.  
 

5. Recognizing the special needs of the scheduled tribes, the Constitution of India made 
certain special safeguard measures to protect these communities from all possible 
exploitation. While Article 14 confers equal rights and opportunities to all, Article 15 prohibits 
discrimination against any citizen on the grounds of sex, religion, race, caste, etc.; Article 15 
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(4) enjoins upon the state to make special provisions for the advancement of any socially 
and educationally backward classes; Article 16(4) empowers the state to make provisions 
for reservation in appointments or posts in favour of any backward class of citizens, which in 
the opinion of the state, is not adequately represented in the services under the state; Article 
46 enjoins upon the state to promote with special care the educational and economic 
interests of the weaker sections of the people and, in particular, the scheduled tribes and 
promises to protect them from social injustice and all forms of exploitation. Further, while 
Article 275(1) assures grant-in-aid for promoting the welfare of the scheduled tribes and for 
raising the level of administration of the scheduled areas, Articles 330, 332 and 335 stipulate 
reservation of seats for scheduled tribes in the Lok Sabha and in the State Legislative 
Assemblies and in services. Finally, the Constitution also empowers the state to appoint a 
Commission to investigate the conditions of the socially and educationally backward classes 
(Article 340) and to specify those tribes or tribal communities deemed to be classified as 
scheduled tribes (Article 342). The constitutional commitment prompted the policy-makers 
and the planners to accord high priority to the welfare and development of scheduled tribes 
from the beginning of country’s developmental planning.  

 
C. The Fifth Schedule 
 
6. The Fifth Schedule is the constitutional provision with reference to the administration and 

development of the scheduled areas and scheduled tribes in India. The schedule has been 
framed to protect of the rights of the Adivasis on their land, forest and water as their natural 
rights. 
 

7. The Fifth Schedule is incorporated in the Constitution of India to allow the character and life 
of tribal peoples to coexist with the general population. Article 244(1) of the Constitution 
mentions that the distinct identity and rights of the tribal people of the Scheduled Areas need 
to be protected. Special provisions were therefore laid down in the Fifth Schedule to the 
Constitution. The said Article of the Constitution includes the rights of the tribal people, with 
special mention of the land of the tribal peoples and related regulation.  

 
a. Provisions of the Panchayat Extension to the Scheduled Areas Act 

(PESA), 1996 

8. The Parliament of India passed the Provisions of the Panchayats Extension to the 
Scheduled Areas Act (PESA), 1996, to extend the provisions of the 73rd Constitutional 
Amendment to the Schedule V Areas of the country. This Act accords statutory status to the 
Gram Sabhas in Schedule V areas with wide-ranging powers and authority. This aspect was 
missing in the provisions of the 73rd Constitutional Amendment. The Act has recognized the 
prevailing traditional practices and customary laws besides providing the management and 
control of all the natural resources—land, water and forest in the hands of people living in 
the scheduled areas. The Act empowers people in the tribal areas through self-governance. 
 

9. Important Provisions of the PESA 1996:  
 
(i) Definition of a village – According to the Act, a village in a scheduled area shall 

ordinarily consist of a habitation or a group of habitations or a hamlet or a group 
of hamlets comprising a community and managing its affairs in accordance with 
traditions and customs. This definition of a “village” is quite clear and overcomes 
the deficiency in the 73rd Constitutional Amendment wherein village has not 
been defined. 
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(ii) Constitution of Gram Sabha– a Gram Sabha will be constituted for each 
village. According to the Act (PESA), it will consist of persons whose names are 
included in the electoral rolls for the panchayats at the village level. The Gram 
Sabha is competent to safeguard and preserve the traditions and customs of the 
tribal people, their cultural identity, community resources, and customary mode of 
conflict resolution. It is important to note that PESA has vested the Gram Sabha 
as a powerful institution having full powers to manage the affairs of local 
communities.  

 
(iii) Constitution of Panchayats– A panchayat will be constituted for each village in 

the scheduled areas in the following manner: 
 

a. The reservation of seats at every panchayat will be in proportion to the 
population of communities in that panchayat for whom the reservation is 
sought to be given under Part IX of the Constitution provided that reservation 
for scheduled tribes will not be less than one-half of the total number of seats.  

b. All the seats of chairpersons of panchayats at all levels will be reserved for 
the scheduled tribes. 

c. The state government will nominate persons belonging to such scheduled 
tribes that have no representation in the panchayats at the intermediate level 
or district level, but such nomination will not exceed one-tenth of total 
members to be elected in that panchayat.  

 
(iv) The powers of Gram Sabha as specified in the Act can be divided into the 

following four categories: (a) mandatory powers, (b) powers to be consulted, (c) 
recommendatory powers, and (iv) power to be devolved by the state government 
According to Section 4(i) of the Gram Sabha or the panchayats at the appropriate 
level shall be consulted before making the acquisition of land in the scheduled 
areas for development projects and before resettling or rehabilitating persons 
affected by such projects in the scheduled areas; the actual planning and 
implementation of the projects in the scheduled areas shall be coordinated at the 
state level.  

 
b. The Scheduled tribes and Other Traditional Forest Dwellers 

(Recognition of Forest Rights) Act, 2006 

10. The Scheduled Tribes and Other Traditional Forest Dwellers (Recognition of Forest Rights) 
Act, 2006 recognises and vests the forest rights and occupation in forest land to scheduled 
tribes and other traditional forest dwellers who have been residing in such forests for 
generations but whose rights are not recorded. 
 

11. This Act, notwithstanding any other law in force, and subject to the provisions of the Act, 
extends to the whole of India except the State of Jammu and Kashmir. This Act is for 
members or community of the scheduled tribes who primarily reside in forests or forest lands 
for their livelihood, including scheduled tribe pastoralist communities or the members or 
community of the scheduled tribes who have been residing in the forest for 75 years. 

 

12. The Government of India recognizes and vests forest rights with forest dwelling scheduled 
tribes, where they are declared as scheduled tribes, and other traditional forest dwellers. 
The Act provides a detailed list of rights to scheduled tribes and forest dwellers. These rights 
can be broadly divided into the following: 
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(i) Title rights (i.e. ownership) - Refers to land that is being farmed by tribals or 
forest dwellers as on 13 December 2005, subject to a maximum of 4 hectares; 
ownership is only for land that is actually being cultivated by the concerned family 
as on that date, meaning that no new lands are granted;  

 
(ii) User rights - Refers to minor forest produce (also including ownership), to 

grazing areas, ponds for fishing, to pastoralist routes, etc. 
 
(iii) Relief and development rights - Refers to rehabilitation in case of illegal eviction 

or forced displacement and to basic amenities, subject to restrictions for forest 
protection; 

 
(iv) Forest management rights - Refers to protect forests and wildlife. 
 
(v) Rights to indigenous knowledge - Refers to biodiversity and community right to 

intellectual property and traditional knowledge related to biodiversity and cultural 
diversity 

 
(vi) Traditional rights - Refers to any other traditional rights enjoyed by forest dwellers 

except (a) right of hunting or trapping or extracting any part of any wild animal. 
 

13. Recognition, Restoration, and Vesting of Forest Rights include: (i) In critical wildlife 
habitats, forest rights may be modified or people resettled provided they meet the provisions 
as detailed in the Act. (ii) The recognition and vesting of forest rights under this Act applies 
to forest scheduled tribes/forest dwellers occupying land before 13 December 2005. (iii) The 
right under this Act is heritable, but also alienable or transferable, and shall be registered 
jointly in the name of both the spouses or single head as the case may be. (iv) Other than 
provided, no forest dweller shall be evicted or removed from forest land under his 
occupation till the recognition and verification procedure is complete. (v) The forest rights 
recognized under the occupation of an individual or family or community on the date of 
commencement of this Act shall be restricted to the area under actual occupation and shall 
not exceed 4 hectares. (vi) Forest right will be conferred free of all encumbrances, including 
procedural clearance under the Forest (Conservation) Act, except for those specified under 
this Act. (vii) Under this Act the forest dweller has the right to land provided he can establish 
that that he was displaced from his dwelling and cultivation without land compensation due 
to state development interventions and where land has not been used for the said purpose 
within 5 years of acquisition. 
 

14. Authority and Procedure for Vesting of Forest Rights: The Gram Sabhas will be the 
authority for determining the nature and extent of individual or community forest rights. It will 
receive claims, verify and consolidate them, and prepare a map delineating the area. The 
resolution will be forwarded then to the sub-divisional-level committee (SDLC). 

 

15. Any person aggrieved by the resolution of the Gram Sabha may prefer a petition to the 
SDLC constituted under this Act. The state government will constitute a SDLC to examine 
the resolution passed by the Gram Sabhas and forward it to the district level committee 
(DLC). 

 

16. The state government will also constitute a DLC to consider and approve the record of forest 
rights prepared by the SDLCs. The decision of the DLC will be final.  



 Appendix 1 27 

 

 

17. The state government will also constitute a state level monitoring committee to monitor the 
process of recognition and vesting of rights to the nodal agency. 

 

18. The SDLC, DLC, and the state level monitoring committee will consist of officers from 
Revenue, Tribal and Forest departments; three members of whom from Panchayati Raj 
institutions, two of whom shall be scheduled tribe members and one shall be a woman 
member. 

 
c. Draft National Tribal Policy, 2006 and High Level Committee Report, 

2014 
 
19. The Ministry of Tribal Affairs has prepared a draft of the National Tribal Policy in 2006. This 

was the first time the government had come out with a policy to guide the development of 
scheduled tribes in an integrated and holistic manner. Meanwhile, certain legislative and 
policy changes have taken place which necessitated further revision of the draft Policy. A 
High Level Committee (HLC) was constituted by the Prime Minister’s office to prepare a 
status paper on socio-economic, health and educational status of Scheduled Tribes and 
suggest a way forward. As the recommendations contained in the Report of HLC, 2014, 
have far reaching policy implications, it has been decided by the Ministry of Tribal Affairs 
that a new comprehensive, concise and focused National Tribal Policy will be brought out. 
 

20. The constitution of the HLC was in cognizance of the situation that with respect to 
development of the overall economy, education and health status, Scheduled Tribes have 
lagged behind other segments the population. Hence, the Report suggests policy initiatives 
to improve development indices and strengthen public service delivery to the Scheduled 
Tribes. The report has been organized around five critical issues: livelihood and 
employment, education, health, involuntary displacement and migration, and legal and 
constitutional matters. 

 

21. The Report mentions that Governments must take all steps for skill development among the 
tribal youth to make them employable or self-employed, according to their aspirations. It 
states a critical need to establish agro-based training institutions and related labour-
intensive processing industries in tribal regions. Departments of Agriculture and Forest 
should motivate tribal farmers to undertake organic farming and eco-forestry. Also, micro 
watershed development program with people-centered participatory approach is a 
suggested method for poverty reduction through natural resource management in tribal 
regions. 

 

22. The Report notes that financial institutions sometimes follow a discriminatory credit policy for 
STs. This can be a major deterrent for ST entrepreneurs and overall participation of STs in 
business.  

 

23. It is recommended to establish a National Institute of Tribal Development, as an 
autonomous organization, to undertake research exclusively on STs. A number of States 
have State Tribal Research Institutes, but there is a need to improve these in terms of 
infrastructure, quality of staff, research output and direction for policy. 
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d. The Scheduled Castes and Scheduled Tribes (Prevention of 
Atrocities) Act, 1989 

24. The Act deals with atrocities against members of scheduled castes and scheduled tribes. 
The Scheduled Castes and Scheduled Tribes (Prevention of Atrocities) Act, 1989—the main 
Act dealing with atrocities against members of Scheduled Castes and Scheduled Tribes—
largely remains unimplemented. The then Minister of State for Home Affairs, Mr. I.D. Swami 
informed the parliament on 23 April 2002 that over 28,000 incidents of crimes, including 
murder and rape, were committed against scheduled castes and scheduled tribes across 
India during 2001. Mr. Swami further informed that while 24,792 cases were reported 
against scheduled castes, as many as 3,691 crimes were committed against scheduled 
tribes. The statistics pertaining to the calendar year 2001 show that the States of Uttar 
Pradesh (7,356 cases), Madhya Pradesh (4,336 cases), Rajasthan (1,996 cases), Gujarat 
(1,760 cases), Andhra Pradesh (1288 cases) and Orissa (1125 cases), collectively 
accounted for 82.39% of total number of 21,678 cases charge sheeted in the courts under 
the Act. 
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Selected Photographs of the Focus Group Discussions 

Photo of Focused Group Discussion at 
Gas Rahat ITI, Govindpura 

Photo of Focused Group Discussion at 
Hoshangabad ITI 

  
Photo of Focused Group Discussion at 
Sagar ITI, Govindpura 

Photo of Focused Group Discussion at 
Tribal Research & Development Institute 

  
Photo of Focused Group Discussion at 
Indore ITI 

Photo of Focused Group Discussion at 
Ujjain ITI 

 
 

Photo of Focused Group Discussion at 
Jabalpur ITI 

Photo of Focused Group Discussion at 
Rewa ITI 
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Photo of Focused Group Discussion at 
Shahdol ITI 

Photo of Focused Group Discussion at 
Bhind ITI 

  
Photo of Focused Group Discussion at 
Gwalior ITI 
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Scanned Copy of the Attendance Sheets of the Focus Group Participants 

Tribal Research & Development Institute, Bhopal 

 



32 Appendix 3 

 

ITIs at Govindpura Campus, Bhopal  
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ITI Sagar 
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ITI Indore 
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ITI Ujjain 
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ITI Jabalpur 
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ITI Rewa 
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ITI Shahdol 
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ITI Hoshangabad 
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ITI Bhind 

 



 Appendix 3 51 

 

 



52 Appendix 3 

 

ITI Gwalior 
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