
Skills Development for a Modern Economy Project (RRP UZB 51012-003) 

GENDER AND SOCIAL ACTION PLAN 
Project Outputs Activities/Actions Performance Indicators/Targets Responsible 

Agency 
Timeline 

Output 1. Employment and workforce development services improved  
1. Strengthen gender 
inclusiveness and promotion 
of women’s and socially 
vulnerable groups’ 
employability among 
unemployed jobseekers. 
 
2. Improve capacity in 
providing public employment 
services by understanding 
better women and social 
vulnerable groups’ needs 
 
 
 
 
 
 
 
3. Both female and male 
PTC trainees benefit from 
infrastructure which are 
gender-friendly and PWD-
accessible. 
 
4. Enhance social awareness 
of improving female and 
socially vulnerable people’s 
access to skills and non-
traditional trades 

1. Conduct training programs to 
enroll, provide technical, practical, 
soft and entrepreneurship skills to 
female jobseekers including PWD. 
 
 
 
2.1 Ensure women’s participation in 
training opportunities for PES staff 
 
 
 
 
2.2 Ensure all the training 
programs for PES and MOELR 
staff and management sensitized 
with gender and social vulnerable 
groups contents 
 
3. Design of reconstruction in PTCs 
includes separate toilets for women 
and men, and PWD-friendly 
accesses.  
 
 
4. Conduct social awareness and 
marketing campaigns on promoting 
women in non-traditional trades 
and PWD’s access to skills 
development. 

1. At least 48,000 unemployed jobseekers (55% women) including at least 
500 PWD (40% women) reskilled at competency level 2-3 in selected PTCs 
and increased essential entrepreneurship skills (2019 baselines: 3900 
individuals, including 33 PWD, reskilled at 6 other functioning PTCs, 53% 
women in 2019 [36% women in PWD]; no entrepreneurship training 
available) (DMF)  
 
2.1. 1,200 PES staff (35% women) newly improved with job-matching and 
training referral skills for unemployed jobseekers (2019 baseline: 821 PES 
staff trained, 30% women); 50 MOELR officials and 210 PES management 
staff (at least one from each PES center) improved with knowledge on 
linking labor market with reskilling service (2019 baseline: no such training 
available) (DMF); 
2.2. Trainings conducted for MOELR, Staff Training Center officials and 
PES management to reduce gender stereotypes and disparities for PWDs 
(2019 Baseline: None) 
 
 
 
3. 14 PTCs designed for reconstruction with gender- and PWD-inclusive 
and energy-saving campus facilities, and equipped with advanced training 
equipment and tools (2019 baselines: 0) (DMF) 
 
 
 
4. At least 22 social marketing strategies developed and implemented with 
relevant promotional materials to promote gender equality and participation 
of PWDs. (2019 baseline: MOELR and MHSSE have social media channels 
and websites for social marketing, but not systematic) 

PIU-1, MOELR,  
PTCs, PES 
centers 
 
 
 
 
PIU-1, MOELR, 
PES centers, Staff 
Training Center 
 
 
 
 
 
 
 
 
 
PIU-1, MOELR, 
PTCs, SCAs  
 
 
 
 
PIU-1, MOELR, 
MHSSE, PES 
centers, PTCs, 
TVEIs, media 

2022–
2026 
 
 
 
 
 
2022–
2026 
 
 
 
 
 
 
 
 
 
 
2021 
 
 
 
 
 
2021–
2026 
 

Output 2. Quality and relevance of skills development enhanced  
1. Both female and male 
TVEI students benefit from 
infrastructure which are 
gender-friendly and PWD-
accessible. 
 
2. Both female and male 
TVEI and PTC students and 

1. Design of reconstruction in 
TVEIs includes separate toilets for 
women and men and PWD-friendly 
access.  
 
2.1. Training programs point in 
promoting admissions of female 
students and students from socially 

1. 6 TVEIs (including 3 professional schools and 3 technikums [technical 
colleges]) designed for reconstruction with gender- and PWD-inclusive and 
energy-saving campus facilities, and equipped with advanced training 
equipment and tools (2019 baselines: 0) (DMF)  
 
2.1. At least 10,000 TVEI students (45% female) enrolled in training 
programs targeted at competency levels 3-4, including at least 5,000 trained 
in updated entrepreneurship in selected TVEIs (2019 baseline: 0 trained 

PIU-2, MHSSE, 
TVEIs, SCAs  
 
 
 
PIU-2, MHSSE, 
TVEIs 
 

2021 
 
 
 
 
2022–
2026 
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students with disabilities 
benefit from investments in 
training programs and 
teacher development 
programs. 
 
 
 
 
 
 
 
 
 
 
 
 
 
3. Basic gender and PWD 
inclusiveness is monitored 
and reported in system  

vulnerable groups 
 
2.2. Ensure that all new CBT 
training modules and related 
teaching and learning materials are 
gender inclusive for PTC and TVEI 
teachers and students.  
 
 
 
 
2.3. Train TVEI and PTC female 
management and teachers and in 
priority trades on CBT-related 
knowledge and skills. 
 
 
 
3. Disaggregate data in the TVET 
MIS by gender and strengthen 
capacity of monitoring and 
evaluation staff on monitoring and 
reporting on sex-disaggregated and 
disadvantaged people’s data 

under CBT; 45% female; entrepreneurship program not yet updated since 
2017) (DMF) 
2.2. Gender-inclusive CBT curricula and module programs developed with 
corresponding teaching and learning materials (including e-materials), 
competency-based assessment procedures and manuals for 22 targeted 
occupational areas and 32 targeted skills sets that are related to the 
following targeted trades: information and communication technology, 
constructions, agro-business and food processing, textiles and garment, 
and machinery repair and maintenance, and provided to the project-
targeted PTCs and TVEIs (2019 baseline: TVET curricula revised but not 
under CBT) (DMF)  
2.3.1 600 PTC and TVEI teachers (at least 30% women) improved in CBT 
pedagogy, assessment, technical knowledge and workplace experience 
(2019 Baseline: 0; 36.9% women in PTCs, 25% women in TVEIs) (DMF) 
2.3.2 At least 42 PTC and 18 TVEI management staff (3 per TVEI/PTC with 
at least 20% women) trained on CBT (2019 baseline: not applicable; 20% 
women in PTC management; 18.3% women in TVEI management) 
 
3. Web-based integrated TVET MIS established and operational, including 
sex-disaggregated and disadvantaged people’s data (2019 Baseline: TVET 
monitoring system manual and fragmented) (DMF) 

 
PIU-2, MHSSE, 
MOELR, Sector 
Skills Council 
 
 
 
 
 
 
PIU-2, MHSSE, 
TVEIs, 
Institute for 
Retraining 
Pedagogical 
Personnel  
 
 
 
PIU-2, MHSSE, 
MOELR, TVEIs, 
PTCs 

 
2021–
2022 
 
 
 
 
 
 
 
2022–
2026 
 
 
 
 
 
 
 
2022–
2026 

Output 3. Sector governance and management strengthened   
1. Institution responsible for 
labor market monitoring 
includes gender-
disaggregated and PWD- 
inclusive data and analysis. 
 
 
 
2. Project management 
enhanced on gender and 
social monitoring and 
reporting 
 
 

1.1. Information collected and 
analyzed for the purposes of skills 
gap analysis and planning for 
training needs is sex 
disaggregated. 
1.2 Develop capacity of NSCELP 
on gender- and PWD-inclusive 
monitoring, analysis and reporting 
2.1. Recruit one national gender 
specialist to support project 
implementation and reporting. 
2.2. GSAP monitoring / reporting to 
be included in each quarterly 
progress report. 

1.1. Two national skills gap survey conducted, with sex-disaggregated and 
PWD-inclusive questionnaires and data (2019 baseline: 0) (DMF) 
 
 
 
1.2. 70 NSCELP staff (30% women) improved in labor market monitoring 
and data collection, analysis and reporting (DMF), including understanding 
gender- and PWD-inclusive issues (2019 baseline: no such training 
available; 21% women) 
2.1. One national gender and social development specialist (for 60 person-
months) recruited under the loan to support the implementation of the 
GSAP. 
2.2. GSAP monitoring reports produced each quarter from Q2 2021. 
 

PIU-1, NSCELP, 
MOELR, MHSSE,  
PTCs, TVEIs 
 
 
 
 
 
PIU-1, Project 
Implementation 
Support Firm, 
MOELR, MHSSE 

2022 and 
2026 
 
 
 
2021–
2025  
 
 
2021–
2026 
 

CBT = competency-based training, DMF = design and monitoring framework, GSAP = gender and social action plan, MHSSE = Ministry of Higher and Secondary Specialized 
Education, MIS = management information system, MOELR = Ministry of Employment and Labor Relations, NSCELP = National Scientific Center for Employment and Labor Protection, 
PES = public employment service, PIU = project implementation unit, PTC = professional training center, PWD = persons with disabilities, SCA = single-contracted authority, TVEI = 
technical and vocational educational institution, TVET = technical and vocational education and training. 


