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GENDER ACTION PLAN  

Activities Indicators and Targets/Timeline Responsible 

Effect of the Reform:  A responsive VET network promoting excellence in skills development 
strengthened. 

0.1 Monitor 
participation of 
women in VET and 
professional training 
programs, and 
employment of 
female skills hubs 
graduates  

0.1.1 At least 50% of graduates of program skills hubs in 
priority economic sectors are women by 2026 (2020 
baseline: no project skills hubs graduates).   

0.1.2 At least 65% of female VET project skills hubs 
graduates in priority economic sectors are employed or 
self-employed one year after graduation by 2026 (2020 
baseline: no project skills hubs graduates). 

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors  

Reform Area 1: Quality and relevance of VET in priority economic sectors improved 

1.1 Formulate 
gender-inclusive 
policies, rules, and 
modules on VET 
teachers’ 
professional 
development and 
gender equality in 
teaching 
competency    

1.1.1 A regulatory framework for VET teachers’ professional 
development, remuneration, and professional 
standards is approved, with equitable provisions for 
both genders by 2022 (2020 baseline: none). 

1.1.2 Training modules for integration of gender equality 
competency in VET teacher professional standards 
and teacher training and retraining programs are 
applied by 2023 (2020 baseline: none). 

1.1.3 At least 60% of skills hub teachers and management 
are trained in gender equality competency by 2026 
(2020 baseline: none). 

1.1.4 At least 45 women VET teachers completed leadership 
training by 2023 (2020 baseline: none). 

MOESCS, 
PIU gender and 
inclusion 
specialist 

1.2 Integrate 
standards for gender 
equality competence 
in CBTA programs 
that meet industry 
standards   

1.2.1 Gender equality competence module designed and 
applied in CBTA programs by 2022 (2020 baseline: no 
gender equality module). 

1.2.2 Female graduation rate from CBTA programs in skills 
hubs is at least 65% by 2026 (2020 baseline: no project 
skills hubs graduation rate).  

MOESCS 
 
 

1.3 Equip skills hubs 
and secondary 
school VET facilities 
with design features 
meeting gender 
differentiated needs  

1.3.1 At least 50% of participants in public consultations on 
program infrastructure investments are women by 2022 
(2020 baseline: none).  

1.3.2 100% of program skills hubs and secondary schools 
incorporate gender- and PWD-inclusive design 
features by 2023 (2020 baseline: No skills hubs and 
secondary schools with gender- and PWD-inclusive 
design features).a  

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors 

Reform Area 2: Access to, and inclusiveness of VET system increased 

2.1. Enforce gender-
sensitive VET 
policies   

2.1.1 Comprehensive VET gender policy developed that 
includes guidelines to (i) increase representation of 
women in VET management, (ii) promote gender-
balance in VET program enrollment, (iii) increase 
services for gender-balanced career counselling and 
work-based learning, and (iv) improve information 
systems for analysis and reporting of sex-
disaggregated data for VET planning and management 
by 2022 (2020 baseline: none).  

2.1.2 Revised VET financing policy is introduced to increase 
accessibility, gender equity, and social inclusion by 
2022 (2020 baseline: none).   

2.1.3 At least 2 practices to increase women’s participation 
in VET implemented in skills hubs (e.g., programs to 

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors  
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Activities Indicators and Targets/Timeline Responsible 

recruit women into traditionally male dominated fields) 
by 2024 (2020 baseline: none). 

2.2. Support VET 
institutes to deliver 
short-term training 
programs 

2.2.1 At least 1,100 women complete short-term vocational 
skills training by 2026 (2020 Baseline: none). 

MOESCS, PIU 
gender and 
inclusion special-
ist, skills hub 
directors 

2.3. Conduct social 
marketing 
campaigns to attract 
women to VET 
CBTA programs, 
including in non-
traditional skills 
areas 

2.3.1 At least 1 national and 2 regional campaigns promoting 
women and men in non-traditional occupations 
implemented by 2023 (2020 baseline: none). 

2.3.2 A gender-sensitive social marketing campaign to 
promote VET and entry of women in non-traditional 
courses conducted by 2023 (2020 baseline: NA). 

2.3.3 Female students are at least 10% of engineering 
enrollments and 35% of ICT enrollments in skills hubs 
by 2026 (2020 baseline: no skills hub enrollments). 

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors 

2.4. Develop gender 
sensitive career 
guidance programs 
including for VET in 
secondary schools 

2.4.1 20 program secondary schools providing gender-
sensitive career guidance by 2026 (2020 baseline: 
none). 

2.4.2 80% of VET career counsellors in skills hubs trained in 
gender-sensitive career guidance by 2023 (2020 
baseline: none). 

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors 

Reform Area 3: Institutional framework strengthened through increased private participation in 
VET 

3.1 Institute 
mechanisms that 
strengthen   
women’s 
participation in VET-
private sector 
partnerships  

3.1.1 At least 40% of members of the 7 sector skills 
organizations in priority economic sectors are women 
by 2022 (2020 baseline: 0). 

3.1.2 At least 50% of trainees under internationally 
recognized specialized training program are women by 
2026 (2020 baseline: no international certification 
training). 

MOESCS, 
PIU Gender and 
inclusion 
specialist, skills 
hub directors  

3.2 Implement WBL 
programs that 
integrate best 
practices for gender 
equality in the 
workplace, including 
addressing sexual 
harassment  

3.2.1 Gender equality measures (e.g., addressing sexual 
harassment, selection of female-candidates in non-
traditional areas) integrated in WBL programs in skills 
hubs by 2024 (baseline: no gender equality measures) 

3.2.2 1 representative each from 30% of skills hub WBL 
employers trained in gender equality in the workplace, 
including sexual harassment by 2026 (2020 baseline: 
no gender equality training for WBL employers). 

3.2.3 Request for proposals for private management of VET 
institutes or departments include gender equality 
requirements such as hiring women in management 
positions, promoting female enrollments by 2026 (2020 
baseline: none). 

MOESCS, 
PIU gender and 
inclusion 
specialist, skills 
hub directors 

CBTA = competency-based training and assessment; ICT = information and communications technology; MOESCS = 
Ministry of Education, Science, Culture and Sport; NA = not applicable; PIU = project implementation unit; VET = 
vocational education and training; WBL = work-based learning. 
a  Program skills hubs and secondary schools will have (i) separate toilets for men and women, (ii) adequate lighting, 

(iii) closed-circuit television facilities, (iv) common rooms for staff, (v) features for persons with disabilities, including 
workshop design, equipment and ramps. 

Source: Asian Development Bank.  


