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GENDER ACTION PLAN 

Actions 
Performance Indicators and 

Targets 
Primary 

Responsibility Timeline 

Program Output 

Reform Areas 1: Energy planning and governance strengthened 

The MME implemented a 
Gender Mainstreaming 
Strategic Plan in Mines, 
Energy and Petroleum Year 
2021–2025a 

By 2025:  
Percentage (%) of female staff in 
decision-making roles in the energy 
sector increased to 26.5% (2021 
baseline: 21.5%) (OP 2.3.2) 

The policy includes indicators for 
women in training, including for 
climate change, community 
consultations with women and 
institutional gender mainstreaming. 

MME/EDC 2021–
2025 

Reform Areas 2: Low carbon and circular economy transition accelerated 

The MOE approved with 
immediate effect a Circular 
Economy Strategy and Action 
Plan that (i) promotes the use 
of sustainable energy and 
energy efficiency, (ii) promotes 
greening of the transport and 
distribution networks, (iii) 
promotes developing eco-
industrial parks, (iv) supports 
new sources of clean energy 
production, and (v) enhances 
capacity of women and 
promotes private sector 
engagement   

By 2022:  

Gender mainstreaming in climate 

change investments awareness 

improved for at least 250 students 

and academic staff at the Royal 

University of Phnom Penh, of which 

at least 50% of participants are 

female. (2018 baseline: 0 students 

and academic staff report improved 

awareness) (OP3.1.4) 

Details the equal participation of 
women in household and workplace 
energy efficiency options, 
requirements for gender 
perspectives in education and 
awareness raising materials and 
targets for female participation and 
audience (see pages 11 and 51). 

MOE 2021 

To embed energy transition 
priorities across sectors, the 
MOE implemented the 
Roadmap for Sustainable 
Consumption and Production, 
which underlines sustainable 
and gender-inclusive 
development principles, 
empowering non-traditional 
energy stakeholders to take 
action  

By 2025: 
Number of proposals incorporating 
gender equality dimensions 
(tracking indicator)b 

Roadmap underlines sustainable 
and gender-inclusive development 
principles and includes key energy 
priorities and reforms in critical 
economic and social development 
sectors, which use and have the 
potential to produce energy. 

MOE 2022–
2025 

Reform Areas 3: Transparent and competitive investments in new energy solutions enabled 

The MME implemented the 
Climate Change Action Plan 
for Energy Sector 2021–2023, 
which includes priority actions 
for energy and gender, 
especially diversifying 

Climate Change Action Plan for 
Energy Sector approved. 

Details links between climate 
change and gender, including 
disproportionate negative impacts 

MME 2021–
2023 

http://www.adb.org/Documents/RRPs/?id=54430-001-3
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Actions 
Performance Indicators and 

Targets 
Primary 

Responsibility Timeline 

household energy sources to 
reduce reliance on biomass 

on women and girls’ and priority 
actions to diversify household and 
community energy generation 
sources for cooking and electricty to 
reduce reliance on biomass (see 
action 7, 8, and 9 in Appendix 1). 

Project Output 

Output 1: Nation’s first grid-connected energy storage installed and operationalized 

1.1 STEM/energy bootcamp 
sessions organized to 
increase interest among 
female high school 
students on STEM/energy 
fields.   

1.1.1  90% of at least 500 female 
high school students joining 
workshops and bootcamps 
conducted across the 
country report increased 
understanding of career 
options and earning 
potentials from careers in 
STEM and/or energy sector 
(2021 Baseline: 0) 
(OP 2.1.1, OP 2.3.2) 

ITC 2024 

1.2 workshops/seminars 
organized in country and 
regionally to increase 
capacities for energy 
transition among 
Cambodian engineering 
educators, including 
female faculty.  

1.1.2 120 faculty members of 
energy/engineering school 
report increased knowledge 
and understanding of state-
of-the-art and current trends 
in energy transition topics, 
out of which 50% female 
faculty membersc (2021 
Baseline: 0)   

ITC 2024 

Output 2: Energy efficient public services provided in the Provinces of Kampot and Kep  

2.1 Women and girls 
benefitting from new or 
improved infrastructure 
(OP 2.1.4) 

2.1.1 At least 70% female survey 
respondents report increased 
mobility and improved 
perception of road safety in 
the project areas (Baseline 
2022: to be established via 
survey conducted in Kampot 
and Kep prior to project works 
commencement) (OP 2.1.4)  

MPWT (with 
Kampot and Kep 

provincial 
government/PIU) 

2025 

2.1.2 Training on O&M of street 
lighting systems provided to 
at least 20 government 
officials, of which at least 
20% are femaled (2022 
baseline: 0) (OP 2.1.1) 

MPWT (with 
Kampot and Kep 

provincial 
governments/PIU) 

2023–
2024 

EDC = Electricite du Cambodge, ITC = Institute of Technology Cambodia; MME = Ministry of Energy and Mines; MOE 
= Ministry of Environment; MPWT = Ministry of Public Works and Transport; O&M = operation and maintenance; OP = 
operational priority; PIU = project implementation unit; SCP = Sustainable Consumption and Production; STEM = 
Science, Technology, Engineering, Mathematics.  
a   The Ministry of Mines and Energy reports on the implementation progress of the Gender Mainstreaming Strategic 

Plan in Mines, Petroleum, and Energy and 2021–2025 annually. The report is presented to the Prime Minister during 
the annual congress of the Cambodia National Council for Women.  

b  The Roadmap provides directions to ensure gender and social inclusion in the implementation of the Sustainable 
Consumption and Production (SCP) Roadmap, including guidance on: ensuring all SCP policy measures and 
programs are socially inclusive and gender responsive, promoting women’s leadership in businesses and workplaces 
that promote sustainability in production and consumption, integrating monitoring and reporting of gender and social 



3 

inclusion metrics into the reporting of the SCP-12 at sub-national levels, ensuring strong coordination with the Ministry 
of Women’s Affairs along with gender focal points of other relevant ministries to ensure coherence in SCP actions 
and synergies with ongoing gender-related actions, and allocating adequate resources for mainstreaming gender 
equality and social inclusion (see section 7.5 values for sustainability). This indicator is in line with roadmap’s indicator 
“Ministry of Women’s Affairs invited to participate in all SCP technical working group meetings”. 

c   Institute of Technology Cambodia has approximately 285 lecturers and researchers in its 7 engineering faculties in 
2022, of which 220 are male and 65 female. The faculties include: GEE: Electrical and Energy Engineering 
Department, GIM: Industrial and Mechanical Engineering Department, GIC: Information and Communication 
Engineering Department, GRU: Rural Engineering Department, GGG: Geo-resources and Geo-technical 
Engineering Department, GCA: Chemical and Food Engineering Department, DTC: Foundation Year Department. 

d   The training will cover the multiple aspects O&M, including planning and finance, and will be applicable for officials 
in multiple functional roles. 

Source: Asian Development Bank. 


